Pacific Institute of Management Science
(Humanities and Social Sciences)

‘ Nimitmai Review

Research Articles

Agile Leadership of School Administrators Affecting the Development
of Learning Organizations under the Nonthaburi Secondary
Educational Service Area
mawgﬁﬂLL‘UU@I%;SUENsgu%miamuﬁﬂmﬁéama&iamilﬂumﬁmiLLﬁamﬁL%'sJugy
vosanuAinu Afndinanumasiuiinisinusiseufnuuuny3
gnsned Ineaian’, wiouila Sagasansd, guan tunglve®
Yutapong Thaisawad'", Prompilai Buasuwan?, Suchada Nanthachai’

1. GAnUTeyg v @ nsusmsnIsang AnizAnwIEans I INeIdeinuRsANans
Master’s Student in Educational Administration, Faculty of Education, Kasetsart University, Thailand.
2. 919156Us¥E AN TININTUINIMIANY AnEFnImMans i iendoinunsaans
University Lecturer in Educational Administration, Faculty of Education, Kasetsart University, Thailand.
3, 919138USEIENEVTITINTUIMSNTANY AL RNEAERs uineISeinuaseans

University Lecturer in Educational Administration, Faculty of Education, Kasetsart University, Thailand.

*Corresponding Author E-mail: yutapons.t@ku.th

Received: December 24, 2025; Revised: February 2, 2026; Accepted: February 10, 2026

Abstract

This study aimed to: (1) examine the level of agile leadership of school administrators
under the Secondary Educational Service Area Office Nonthaburi, (2) investigate the level of
learning organization in schools, and (3) determine the influence of agile leadership on the
development of learning organizations. The study employed a quantitative research design.
The sample consisted of 320 teachers from 18 secondary schools in the 2024 academic year.
The sample size was determined using the table of Krejcie and Morgan (1970), and participants
were selected through stratified random sampling followed by proportional simple random
sampling. The research instrument was a five-point rating scale questionnaire with a reliability
coefficient of 0.974. Data were analyzed using mean, standard deviation, Pearson’s product-

moment correlation coefficient, and multiple regression analysis.
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The findings revealed that: (1) the overall level of agile leadership was high, with
openness to feedback having the highest mean score and change management the lowest; (2)
the overall level of learning organization was also high, with shared vision ranking highest and
mental models lowest; and (3) agile leadership significantly influenced the development of
learning organizations at the .01 level in five aspects. Adaptability and flexibility had the
strongest influence, followed by collaboration, integrity and trustworthiness, effective

communication, and change management.
Keywords: Agile Leadership, School Administrators, Learning Organizations
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