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Abstract

This study aimed to (1) investigate the current implementation and professional
development needs of educational personnel regarding Professional Learning Communities
(PLC) to enhance Active Learning, and (2) develop a PLC model to support Active Learning at
Si Chompoo Suksa School. The research was conducted in two phases. Phase 1 involved 99
school administrators and teachers, while Phase 2 engaged five senior experts. Data were
collected through questionnaires, interviews, document analysis, participant observation, and
field notes. Quantitative data were analyzed using descriptive statistics, including frequency
distribution, percentage, mean, standard deviation, median, and interquartile range. Qualitative
data were analyzed using content analysis.

Phase 1 findings indicated that the current PLC implementation encompassed three
dimensions: developmental outcomes, PLC procedural patterns, and empowerment-based
evaluation processes. The professional development needs identified included learner-
centered instructional techniques, authentic assessment methods, and Student-led review
session strategies. In Phase 2, the TSDL Model was developed, comprising principles, objectives,

implementation procedures, critical conditions, and assessment guidelines. Expert evaluation
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confirmed the model’s suitability, clarity, feasibility, and ease of implementation, with median
scores ranging from 4.51 to 4.69 and IQR < 1.00. Both the main and subcomponents of the
developed PLC model were rated highly appropriate, and expert opinions were consistent. The
findings suggest that the TSDL Model provides a systematic and effective framework for PLC
development, supporting the implementation of Active Learning in schools. This model can
serve as a practical guide for enhancing collaborative professional learning and instructional
quality among educators.
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n¥nensegrafisane uagyimihidugsrisainuazain (facilitator) Liload19usseniALand L
TindlanaznisiSeuisuiu

2. lassafrauagszuvatuayuitauanudnuidesdinisdangu PLC sgraduszuy fun
unmthfivesaudnegadaau findesdonarsruumafudoyaiidususssu saisdvamenis
AomsuazuaniUAsuiFouiivaidosissuuuusenlatuazesula
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