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Abstract

This research is quantitative research with the following research objectives: (1) to study
the factors that affect the decision of the people in the Yala Municipality, Yala Province to elect
the mayor. (2) To compile problems and suggestions that affect the decision of the people in
the Yala Municipality to elect the mayor. The sample group consisted of 400 people, and the
data was collected using a questionnaire about factors influencing the decision to elect a mayor.
The statistical methods used for data analysis included frequency distribution, percentage,
mean, and standard deviation. The research findings revealed that: The decision-making process
for electing the mayor of Yala Municipality, based on five factors, was at a moderate level. These
factors included the qualifications of the candidate, personal relationships with the candidate,
and financial and budgetary factors. Policy factors and benefit or return factors, respectively,
were tested for differences in the average scores of factors influencing the public's decision to
elect the mayor of Yala Municipality. Overall, when categorized by gender, there were overall

differences. However, when considering age, education level, occupation, and average monthly
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income, there were no overall differences when comparing factors influencing the decision of
citizens in the Yala Municipality to elect the mayor. When categorized by gender, age, education
level, occupation, and average monthly income, there were no overall differences, indicating
that the decision to elect a mayor is interconnected across multiple dimensions, encompassing
all five factors. To reflect that people's voting decisions are not based on a single factor, but
rather on the result of multiple interconnected elements, transparency and fairness are

essential.
Keywords: Factor; Decision; Mayor
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