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Abstract

This study aims to (1) examine the level and patterns of economic, social, and
educational inequality between Muslim and Buddhist groups in upper Southern Thailand,
(2) analyze structural factors influencing interreligious inequality, including state policies,
resource distribution, and historical intergroup relations, (3) investigate socio-cultural factors
contributing to intra-community inequality within Muslim communities, and (4) propose policy
recommendations to reduce inequality and promote equity in the study area. A mixed-
methods research design was employed, integrating both quantitative and qualitative
approaches. The study area covers upper Southern Thailand, including Songkhla, Satun,
Phatthalung, Trang, Krabi, Phang Nga, Phuket, Nakhon Si Thammarat, Surat Thani, Ranong, and
Chumphon provinces. The population comprised Thai citizens aged 15 years and above,
including both Muslim and Buddhist groups. A total of 270 respondents were selected for the

quantitative survey, while 10 key informants participated in in-depth, unstructured interviews.
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Research instruments included structured questionnaires and in-depth interview guides. Data
were collected through field interviews and surveys. Quantitative data were analyzed using
descriptive statistics, including frequency, percentage, mean, and standard deviation, as well as
the coefficient of variation to measure inequality levels.

The findings reveal that overall differences in demographic, socioeconomic, and health-
related factors between Muslim and Buddhist populations are relatively minor. However,
significant disparities were observed in income levels and occupational structures, with
Buddhist respondents reporting higher average incomes than Muslim respondents. In addition,
access to education emerged as a key indicator reflecting clear inequality between the groups.
The results further indicate that structural socio-economic factors—such as family status,
occupational patterns, and social networks—exert a stronger influence on inequality than
religious affiliation itself. These findings suggest that inequality in the region is primarily shaped
by structural and socio-economic conditions rather than religion per se, providing important
empirical evidence for policy interventions aimed at promoting inclusive and equitable
development in the study area.
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