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Abstract

The objectives of this research were: (1) to develop components and indicators of green skills
for the General Education program at Sripatum University and (2) to examine and validate
the propriety, alignment, and feasibility of the developed green skill indicators. This study
employed a qualitative research methodology. The components and indicators were synthesized
and drafted based on the European Sustainability Competence Framework (GreenComp) and
the UNESCO curriculum development guidelines. This synthesis was aligned with the institutional
context and strategies of Sripatum University, which emphasize soft skills and preparing students
for living in @ modern social world. The research instrument was a verification and certification
form for the components and indicators. Data were collected from key informants to evaluate
across three dimensions: propriety, alignment, and feasibility.

The research findings revealed that the systematically verified and approved green skills
components and indicators for the General Education program at Sripatum University comprised
4 main components and 11 indicators, detailed as follows: 1) Green Knowledge and Understanding:
This component focuses on shifting mindsets, recognizing environmental values, and systems thinking.
It consists of 3 indicators: perception and understanding of environmental issues linked to

the Sustainable Development Goals (SDGs), systems thinking, and evaluation of sustainability data
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and impacts. 2) Green Practical Skills and Management: This component focuses on hands-on
practice and the application of environmentally friendly technologies. It consists of 3 indicators:
cost-effective resource management, application of green technology, and future thinking and
primary green innovation. 3) Green Attitudes, Values, and Identity under University Policy:
This component focuses on modifying thoughts and behaviors toward becoming environmentally
conscious global citizens ready to embrace eco-friendly lifestyles. It consists of 3 indicators:
awareness and green consciousness, acceptance and compliance with the green university policy, and
communication for awareness-raising and persuasion. 4) Action and Collaboration: This component
focuses on creating practical impacts through the university’s empirical environmental activities and
cross-disciplinary collaboration. It consists of 2 indicators: participation in empirical environmental

activities of the university, and cross-disciplinary collaboration for sustainability.
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