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Abstract

This study aimed to investigate the factors influencing students’ demand for further study
in the Aircraft Maintenance Technician Program (Higher Vocational Certificate) and to analyze
trends in their demand for the program. This quantitative research employed a survey research
design. The population consisted of Grade 12 students in general and science-mathematics
programs and third-year Certificate in Vocational Education (Por Wor Chor) students majoring in
industrial trades at public and private educational institutions in the Upper Northeastern Region
of Thailand. A sample of 400 students was selected for the study. The research instrument was
a questionnaire with a reliability coefficient of 0.773. Data were analyzed using descriptive and
inferential statistics.

The findings revealed that most respondents were male, aged 18-20 years, Grade 12
students, with a cumulative grade point average of 3.01-3.50. Most respondents had never
previously heard of a standardized Approved Maintenance Training Organization (AMTO). Overall,
their interest in aviation careers was at a high level (X=3.81), while their confidence in AMTO
standards was also at a high level (X=3.84). Furthermore, interest in aviation careers significantly
influenced the tendency and demand for further study in the Aircraft Maintenance Technician
Program at the .05 significance level (Sig. = .000). The findings suggest that comprehensive
educational guidance and program promotion should emphasize technical aviation English,
emerging technologies such as drones and electric aircraft, and hands-on practical training. These
components can equip students with the knowledge, skills, and practical experience required
for employment in aviation-related organizations both domestically and internationally. The
findings can also serve as useful information for developing appropriate student admission plans
for the proposed AMTO in the Upper Northeastern Region of Thailand.

Keywords: Factors And Trends In Demand, Aircraft Maintenance Technicians, Ground Technician

Training Institute.
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