179

nanus:NUN1S9MYATBAIBY:
vowa1sruliwaindrynn
nasianYywlnolu9uA1snIBe

Severance Pay Guarantee: Considerations to solve

the problem of termination without compensation.
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Abstract

T his article aims to study and seek

In the current social situation after the

solutions to the problem in case.

coronavirus epidemic (COVID-19) that
has caused an impact on all sectors,
both business and industrial. As a result,
many businesses and establishments will
have economic problems. The employer
cannot bear the burden resulting in the
business being closed. Once the business
has been closed, the employers will have
legal duties to pay various payments to
employees who are entitled to such
payments. In this issue, compensation
is mentioned. According to the labor
protection law, employees are entitled
to severance pay if the employer

has already terminated the contract.

But the problem will be the case
that the employer intends to escape
compensation. Employer Intentionally
releasing employees to abandon. They
leave burden on the government to
help alleviate the suffering of the said
employee. Or another case where the
employer has no intention of avoiding
compensation payment. But, the
employer has no property left to pay
compensation to the employee. Even if
the legal proceedings have reached the
enforcement stage but the employer
does not have any property to pay
compensation to the employee.
Keywords: compensation, employment
contract, Corona virus (COVID-19)
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