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Abstract

The objectives of this research were 1) to study the level of leadership and knowledge
sharing, 2) to Study the influence of leadership variables. Knowledge Sharing Organizational
atmosphere: Innovative work behavior that affects employees' work efficiency in the
construction business in Thailand. 3) Model the performance of employees in the construction
business in Thailand. This research uses mixed research. In quantitative research, the sample
group was head-level employees in construction business organizations in Thailand. A total of
380 people used a specific sampling method. Use questionnaires to collect data. Analyze data
with structural equation models The qualitative research uses in-depth specific interview
methods. The main group of informants were executives, supervisors, and construction
business operators in Thailand, totaling 20 people.

The results of the study showed that: 1) Leadership, knowledge sharing, The
atmosphere in the organization, the behavior of innovation in work, and the work efficiency
of employees in the construction business in Thailand. 2) Leadership, knowledge sharing, and
Organizational atmosphere: Innovative work behavior that affects employees' work efficiency
in the construction business in Thailand. and 3) to create a model of employee performance
in the construction business in Thailand developed by the researchers. It is called the LICK
Model (L = Leadership, | = Innovation Work Behavior, C = Climate, K = Knowledge Sharing).
Entrepreneurs must upgrade and train their skills through digital learning and the introduction
of innovative construction technology to help them adapt to new ways of working effectively.
The results of this research can be applied as a guideline to formulate policies to promote
the work efficiency of employees in the construction business in Thailand to be higher in the

future
Keywords: Sharing knowledge, Innovative behaviour in work, Construction business, Thailand
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AAUFLLG o v AVE
Faunald Reliability

L 3 0.852 0.657
K 3 0.885 0.721
C 3 0.840 0.638
| 3 0.881 0.712
P 3 0.840 0.636

Fa91nm15197 1. azdiulddnanduussandauiissmsssznou (Construct Reliability) 784
nnEuwdsiiANINndT 0.60 Mnen Fsaguladndwdsulusagiiulsannsnasuien1sinyavesiinys
ﬁ'ﬂLﬂmié’ﬁqﬂéhLLUiLmemImL@ami’g’mﬁ;ﬁﬁﬂé’a%ﬁu (Diamantopoulos and Siguaw, 2000: 90-91
ey Saarani and Shahadan, 2012)

ﬁﬁﬁaiﬁﬁwmimwmmLﬁmmm%uaﬁau (Convergent Validity) lagldn153tas1ziien
aunUsUsIuaefiadnlé (Average Variance Exacted: AVE) #391nm151uandliiiiudnan AVE ves
usiagduUsusstunnddidngendt 0.50 snnasidauandifuauusiuglunsiadulsiidisme
Wiz au (Fornell and Larcker, 1981) mamimaaummLﬁaamu%ﬂ'«i’muﬂ (Discriminant Validity)
9 EINATI1NI550N551V8Y Fornell and Larcher (1981) WuinAsnidedveda1muuUsusiu
waviataldvewnuUsiiamunninduussansanduius roguosiauUsududagifuiuysudsdu
Tulunas il sensadssuuniiosme (Hair et al, 2018) §9A159n7 @09909A1A1Y
wsusuedeiatnldvesiuusiisniigaiiawintu 0.796 Fsdeindmnuiissasadeiuungaiiome
nan1sRasanAdatiurudenadenaundy (Goodness of Fit Indices) Faflinauidnsda
210 Hair et al,, 2014 wuinen CMIN/JF fidn 3.140 Fatfendn 5 GFI fien 0.918 Senndn 0.80 NFI
fien 0.928 Fawnnivdewiiu 0.9 RFI fif 0.907 Jsunnndivdewiiu 0.9 IFI fien 0.950 Fawnnan
wSeawinfu 0.9 TLI fid1 0.935 Feunnimawindu 0.9 CFI a1 0.950 Feunn3miewindu 0.9
RMSEA §li 0.075 Satfeaninvsewiiu 0.08 Tnesuuuaunisiassedeimannaulaiuinauelds
Al 4
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TunsSudesziamuduiudiddasesianiu Tusunsfeseimneadslddnsauelins
TiAntlan Collinearity sewinafauys L dauvs K uassiauds C fideldimnidudonlosanuduiug
syyiedulsudaisanudananmudouuzihveslusunsuvilldiuuuaunislassaseiiunzas
auysoluazfienuaenndesiutoyaiBsuszdndunniian

NANTIATITIMAGE UANLAFIY WUT “aunAgnunnsiden 1 anefihiininanimsada
uIndengAnssunisadisassduianssulunmsien’ wanmadeunuingeuuauuiguiisesiu
uddynnsada 0.01 fie p-value #ndn 0.001 Tnefldshmindedewiniu 0.23 “HUNRFIUNTINY
fi 2 aMazduniidvinanimsadavandeuszansaiwlunisvinny” nanismaaeunuIneeniy
aunfgruiseduieddymieai 0.01 e p-value #nd1 0.001 Tnefidtdmindadewiiu 0.30
“Quufignunsited 3 nsuvsdussdriuiiitninanisnsadavindenginssunisaineassd
uiansslunsianw’ nansaaounuingessuauAgiuiiszdulivdidyniaada 0.01 e p-
value #n 0.001 Tnedanimindadowiiu 0.40 “auufigiunsided 4 ussermeanelusadnsd
NTNANNATUTIVINFADNYANTIUNITATNATIAUTANITUIUNITIN HaNITVAdoUNUINEoNSY
auufguiiseiuteddamneain 0.01 e pvalue s1ndn 0.001 Tedandweiniadewiiu 0.28
“auufguniden 5 ussenianislussdnsiininanmsadauindeuseansnmlunisviau”
Namimaauwmfﬁaau%’Uauuﬁgmﬁszﬁuﬁ’aﬁﬁmmaaaﬁ 0.01 fifn p-value sindn 0.001 Tneden
iminifaduwirtu 0.34 “anufgiunsised 6 wgAnssunisadassduianssalunisvinaud
Svsnantemsudeuandeuszansanluni1svinen” sanmmeaaeunuingousuaNLAgIu sEAu
Toddeyn1eada 0.01 fe p-value s 0.001 Tneldnmindadowiniu 0.29

fAfevmslieneidunsdvinaainnisansseutmiindvinavesusazdatelaeTias e
weniun1snsiaaeudnsnanienss (Direct Effect) Bnswan1sdou (Indirect Effect) wazdnslngsiu
(Total Effect) uananilgiduldauoadulsyaninnsdndula (Rsquare) vasusiasdudsdase
WipeBungnuUTUTIuesiuUsm Tnsiausnansinseildamea 2
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A15197 2. LEARINITIATIZAEUNBNENATEIINSRILUSTUA I UUaNN1SlATIa519 (Path Analysis)

Path Direct Effect Indirect Total Effect
Analysis Effect
L->1 0.234 - 0.234
L->P 0.299 0.68 0.367
K-> 0.404 - 0.404
K->P - 0.117 0.117
C->1 0.277 - 0.277
C>P 0.335 0.080 0.415
| ->P 0.290 - 0.290

o a va

IR NeNAFeUALNAFIUAINNTOUITeNITuliai 19U vinlrladawuuauns
lassai1aveansideilaenmi 5

Al 5 fuuuaumslassaiianmzdiin msudsliuesdniug ussenmaneluesdnig uas
woAnssunsaisassAuinnsslunsvhauifidvinaseuseansanlunisyiau
vowntnanuginaneaislulsewmelneg

aAusena

Az Geflesdusenay 4 asdusEnay tdun dunngdinuuudin fuanigdiuuy
atuayy funnefiuuuidming wesfuamedimugaduauduioiu $vswanmse
UsgAvBammainuvesesdnstaduuidmvideanuusznoumsgianeaddulsemalng wag
a8 nEnan1mIsdaUszAns imn1aiauresesdnINiedy 3 osdusznou 1ieann
psfUsznaufuaMeihuuudihtugndnoonanduunisiavesiadenedideen Factor
Loading Aishninnaust ﬁu’aﬂfm51‘71'{]?\1'5]’&1maz@ﬁwﬁ%w%wamqmqL%amﬂﬁiaﬂazﬁw%mwmiﬁwmmm
psdnsdaduuTsmvioanulszneunsgsiateatslusumalneduanafumseanediindunum
drdglunismmvuanagnsuazuleungvesesrnsaMzgindinasoUseansamlunisviinuremdnau

lunanguseznis Budumenisaswsedunalawazanuanla fihfaunseasisiuusssunaduayuy
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Frfugsiasumnneadslusamalnegsiasumindeasnslutsemelne Sunisinigld
Usglowdantademnuidudiuitefinussavs nmnsviauanunsadlugnsildiusuvesiney
wawdn uinnssu wazmnudusalaesinvesesing menmsamuluuuimisufiivosanudugind
udaunss Ui avanunsnadvanmwndenn i aduayuuaziasudnenim Sz
AnoamgegaueaniinnurazduindeunsUiuUUsrans wuesnsiauvesesdnsle éf’;amaﬂf
vtmdndudedlinruddnyfuanzdihvesyrainslueadng esananedidanuddyednads
siousemdadildnannundrediu (Kurdi et al, 2020; Montani et al., 2020; Lonati, 2020; Rico et al.,
2022; Mukherjee & Mulla, 2022; Zheng et al., 2021)

N1TNBUBIAMINNS N15TUBIARINS LAz TmusTIunswlsluaIdauidnsnan1wmsese
Uszgansnmnmsievesesdnstaduiiimideanulseneunsgsianeaindulsemelne lnefina
soBvBNANIINTIEUTEAVE N INMTIUTEsEIRnIT 3 B3disznay TainsTidatenisudsiiuesd
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Auslussdnsuaznansznunelszansamlunisviau mswustuanuigniduduiadedfnlu
NSLETUAINEINTOLUNNTATIETIARAEN1THYITUYRIRIANT NMshusTuANIEETUNITSEUS v
TnifnauiienuBanguannty wazatvayuanufisnelalunishau Wesuinasoussansamn
nsutstuaudidudssuduicdussiuyanauazesdng Tussduyana dutielininaurhmiriives
pulapg1aiussdvann awnues wavinnuianelalunisvieu Tuseduesdng nsuwustuninug
ﬁwlﬂgﬁmmﬁﬂszﬁw%mmﬁm%ﬂ; anfuuNTRNauTH warUSuuTmadnsnsaduau nsuuady
ANUTINaARUTEANTA VI NEINTUNYE NEANIN ANAINYDIU UaZAUNGANTIUYRIUTEAVTAMN
funugiihiesdnsaansneiulstavinmveaminnuldlnenisairsgudeyaifinuggslunsifu
Snwdoyauazdumdeya wenanid msustiunnuipnifiuindussduszneuddlunsuimana
AMsTiTadeUsEAVSnmueaniingy MIUTMsAMAMTIMTY NsUFuUIeg sl nnsdl
dudmvomiingu uaznsuimsdanisau Weslssunisutsiiuanuidenszduninauliiey
agaluszanSnmuarUszaumudnsaveseddns (Obrenovic et al., 2020)
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sovsdnlanariane swdussgdamelunaznisuonvasiaminauiiosnasiaaunssiedosu
Tun159191u (Rasool et al., 2021; Paais & Pattiruhu, 2020)

NN3E519AUAN N13ENESIAINARLATMWITINATUAYUAIUAR LasnisvinmuAnlmly
WalldvEnannsseUssdvEammainuvesesdnsdaiulitnvieanuusznounisgianeadng
Tudszinelne TnsfuadodninanisnssetssAnsnmnisvinauretosdniva 3 esdUsznou
fosnuinnssudunaiidedimnuduiudseninmginssunisiheuuianssutasuseansamly
nsvhauluuigmuing madnlawwildudagdulunginssunisviheuuianssuniglusadnsasyili
psAnsansatuindeusenuuuulsveliAansnsedunisaiauinnssulumainudmivesdns
ietfindsgansaiwlunisvinuuagaiennudduluis eassansnmifvesesdnsls uualdy
HagtiulumsdaaiumgAnssunsihanuuinnssilusdnsiiannisdesedslnddafuussansam
Tumsismumainulumadeddnmslaen siviiwavemginssunisaisassduinnssaluns
vhauseradwinMmihaukazsaisannedenfiatiuayularduaiuuinngy ssdnsannsald
wnldudideldiAnmaiulawaganuduiaiidduluanmuwindeussiafiuasuutasegnasnigis
lutlagdu (Purwanto, 2020; Novitasari et al., 2022)
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