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Abstract

Awareness about the significance of gender equality is increasing across Canada due to
gender diversity and people’s characteristics, calling for a shift in Gender Responsive Budgeting
(GRB) from a number of large-scale and grassroots movements working to scombat discrimination
throughout Canada towards forward-looking planning for gender equality and sectorial gender
strategies through Gender Responsive Budgeting (GRB). Despite advances in financing for gender
equality and growing understanding of equality premonition and advancement, the overall
governance of financing for gender equality remains a highly reactive process in Canada. In this
paper, the role of national laws in determining the elements of GRB, in particular, the ability to raise
awareness about gender issues within the public sector as a public financial practitioner in the
context of GPB. This paper also analyses previous legal issues for financing on the basis of gender
and underpin this with case studies to explain how to get help for eliminate public finance-based
discrimination. It discusses the main factors that lead to the establishment of the Canadian Gender
Budgeting Act 2018. Legal texts of the Act 2018 which deal with gender and sex inequalities within
society may only partially deal with the role of promoting the GRB. There are the needs to review
the Act 2018 in the Canadian legal system which, in many cases of addressing gender issues and
concerns, are very much inspired from the principle of gender equality and key elements of the

GRB are not always adapted to the Thailand’s legislation.
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