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Abstract

This article was parted of “Study of Factors Affecting Effectiveness of Academic Performance of Rajabhat University
Lecturers in Thailand”. The aims of this study were to develop the concept of transformational leadership, perceived
organizational support, and job satisfaction on effectiveness of academic performance of Rajabhat University Lecturers in

Thailand.
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The literature review for developing a conceptual framework revealed that: 1) The transformational leadership
affected directly and indirectly to academic performance of Rajabhat University Lecturers; 2) The perceived organizational
support influenced directly and indirectly to academic performance of Rajabhat University Lecturers; and 3) The job satisfaction
was effective directly and indirectly to academic performance of Rajabhat University Lecturers.

Keywords: Transformational Leadership, Perceived Organizational Support, Job Satisfaction, Effectiveness of Academic

Performance
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