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Competency Development Model of School Directors towards the ASEAN Community
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Abstract

The objectives of this research were to study competency components of school directors of the upper northern region
of Thailand towards the ASEAN community and to create the competency development model of school directors of the upper
northern region of Thailand towards the ASEAN community.

The samples of study competency components of school directors of the upper northern region of Thailand towards
the ASEAN Community were 12 persons who were scholars, academic professionals, business peoples and school directors, and
99 persons who were administrators and academic teachers of 33 schools that were selected by purposive sampling.

The samples of validate of competency development model of school directors of the upper northern region of Thailand
towards the ASEAN Community were 11 academic professionals selected by purposive sampling. Moreover, the samples of evaluate of
competency development model of school directors of the upper northern region of Thailand towards the ASEAN Community
were 10 academic professionals selected by purposive sampling, also.

Data were collected through the interviews, questionnaires, focus group discussion and connoisseurship techniques
and analyzed by using the descriptive statistics: frequency, percentage, mean and standard deviation, and confirmatory factor
analysis.

The results of the research were as follows: 1) The competency components of school directors of the upper northern
region of Thailand towards the ASEAN Community consisted of four components, 24 sub-components and 25 indicators. 2) The
competency development model of school directors of the upper northern region of Thailand towards the ASEAN Community
composed of competency components of school directors of the upper northern region of Thailand towards the ASEAN
Community and competency development process of school directors of the upper northern region of Thailand towards the ASEAN
Community. Besides, the overall of competency development methods of school directors of the upper northern region of Thailand
towards the ASEAN Community were suitable and feasibility as the highest level.

Keywords : Competencies, Competency Components and Competency Development Model
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