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Abstract

The objective of this research was to study management factors affecting retention nurse in organization nursing. This
research reviewed Concepts and Theories about which hospital management in Primary level, secondary levels, and Tertiary
level. It studied from articles and thesis by relevantly issues to be affected to retention of professional nurse which were 1) human
capital development strategy. 2) transformational leadership. 3) perception of organizational justice. 4) a chance for career
progression. 5) happiness at work. All these issues had influence on management factors affecting the retaining professional nurse in
organization.

Keywords : Retaining in Organization, Professional Nurse and Management.
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