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Abstract

The objectives of this study were: 1) to study the level of risk perception of COVID-19,
job insecurity, social support, and subjective well-being of flight attendants of an airline
company in Thailand. 2) To study the relationship between risk perception of COVID-19, job
insecurity, social support, and subjective well-being of flight attendants of an airline company
in Thailand. The sample group is 196 flight attendants of an airline company in Thailand. The
sampling is selected by systematic sampling method. Data is collected by using a questionnaire
regarding risk perception of COVID-19, job insecurity, social support, and subjective well-being.

The results of the research found that 1) the level of risk perception of COVID-19, job
insecurity, social support, and the subjective happiness of flight attendants is at a moderate
level. 2) Risk perception of COVID-19 is negatively related to subjective well-being of flight
attendants (r= -.208, p=.003). Job insecurity is negatively related to Flight attendants' subjective
well-being (r= -.245, p=.001). and social support is positively related to flight attendants'
subjective well-being (r=.640, p< .001).

Keywords: Risk perception of COVID-19, job insecurity, social support, and subjective well-being
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