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Abstract

The objectives of this research are : 1) to study the component of
desirable characteristics of Civil Servant in Ethical Standard, Factors Affecting
Desirable Characteristics of Civil Servant in Ethical Standard and to study the
supporting Guidelines ofDesirable Characteristics of Civil Servant in Ethical
Standard. This study was conducted by using Qualitative Research. The
Population arethe group of public administration advisory who are full of
knowledge, expertise and experience. The Sampling are selected by
purposive samplingas quota proportion. Data were collected by Structured
Interview Questionnaire and Using Content Analysis Technic for Analyzing

data. The research finding of the study are as follows
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1. The Component of desirable characteristics of Civil Servant in
Ethical Standard have twenty three principles : 1) Holding Sufficiency
Economy Philosophy 2) Professionalism 3) HoldingProfessional Morality by
Self - Discipline 4) Having Faithin Profession and Dignity of Civil Servant
5) Having Anti CorruptionValue,Protecting of Civil Servant Dignity 6) Having
Public Consciencewith regarding to people dignity, equity, participation,
spirit, job quality, and helping people without regarding to benefit return
7) Democratic Leadership 8) Conscious of Protection King Institution 9)
Regarding to Public Interest 10) To be Role Model and Give Advices to
people 11) Having Mercy for people and subordinate 12) Supporting to
Coorperativeness, Concord, Team Building, Creative 13) Having Knowledge,
Competence, Expertise and could be work under standard criteria and
advising correct guideline for solutions. 14) Impartiality, Objectivity and
make decision firmly 15) Realizing Role and Duty of Working and having
maturity 16) Self Conscious for Control misconduct 17) Moral and Honesty
18) Justice 19) Responsibility and Sacrifice  20) Vision and Planning 21)
Holding Transparency and Accountability 22) Ideology and make the right
thing firmly 23) Rule of Law

2. Factors Affecting Desirable Characteristics of Civil Servant in Ethical
Standard : 1) To create a common understanding and awareness in code of
conduct 2) Holding and Realizing Code of Conduct by Self-Discipline
3) Ethical Training 4) Ethics Audit 5) Ethics Committee 6) Moral Leader
7) Human Resource Management focus on Ethics 8) Supporting Organization
culture focus on Ethics 9) Power and Strength of People Accountability
Sectors 10) The Efficiency System of Contro, Accountability and Punishment
11) Role of the media for protect Public Interest 12) The Efficiency Agency
for Preventive and Deterrence Corruption 13) Professional Principle for
Corruption Prevention 14) To Promotion of holding Ethical Values,
Development of Ethical Standard and Public Service move forward to
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InternationalStandard including dissemination 15) Socialization for supporting
Public Conscience and should be begin to childhood Stage 16) Religious
Institution.

3. The Supporting Guidelines for Desirable Characteristics of Civil
Servant in Ethical Standard : 1) Public Agency should create a Common
Understanding and Awareness to Code of Conduct for Civil Servant and
Individual Agency. 2) Promoting and Pushing of Public Conscience and
holding on Code of Conduct for Public Official. 3) Cultivating the Integrity
Values, Mental Development for Increasing high ethical and result in making
self-discipline, Protect corruption Problem. 4) Focus on Ethical Training for
making Moral Leader in all civil servant levels. 5)Promoting and Supporting
Human Resource Management Systemfocus on Ethics and Merit 6) Campaign
and Public Relation for making Realizing of Integrity and Good Governance
behavior 7) Having Integrated Plan of Social Networking for add competence

of driving civil servant ethics effected.

Keywords : Ethical Standard Factor, The Desirable Characteristics of Civil

Servant
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