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Structural Influencing of Perceived Transformational Leadership

on Private Universities Instructors performance
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Abstract

1. The study aims to investigate job performance job satisfaction and organizational commitment and investigate the
factors that determine job performance of 200 university lecturers who has no administrative positions from the faculty of
business administration in private universities. The Two Factors theory played a vital role as a theoretical foundation that
links all the variables in the study. The mixed-methods research approach, through quantitative and qualitative was
employed. The result of quantitative research from structural equation analysis found that transformational leadership
significantly influenced job performance following with job satisfaction and organizational commitment. This study also
found transformational leadership had a direct relationship with job satisfaction following with organizational

commitment and job performance. Qualitative research conducted an in-depth interview of 15 senior lecturers with no
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administrative positions from the faculty of business administration. The result illustrated the grounded theory that
determining job performances which are expertise, challenges and colleagues. This mixed research method also found that

both quantitative and qualitative research are supported one others.

Keywords: Transformational leadership, Job performance, Job satisfaction, Organizational commitment, Instructors
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