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The Development of the Maintenance Model for Reduce resignation of Teachers in

Private School Kamphaengphet Province
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Abstract

The purpose of this research were 1) this study condition and approach in maintenance for reduce resignation of teachers in
private schoolkamphaengphet province.2.)thismaintenance model for reduce resignation of teachers in private school.3.) thisevaluation of the
constructed maintenance model for reduce resignation of teachers in private school.The research procedure followed three steps: 1) Study
condition and approach of Maintenance Model for Reduce resignation of Teachers in Private School Kamphaengphet Province. Study condition
of maintenance for teachers through relevant documents and interview of administrators and teacher in 4 private general education schools with
good practice. Data were analyzed through content analysis. Study approach of maintenance for teachers through relevant interview of
administrators and teacher in 3 private general education schools with good practice and interviewing 5 experts. Data were analyzed through
content analysis. 2) constructing of a tentative model , then checking its appropriateness through focus group discussion and check document
among 10 experts 3) evaluating the feasibility by 80 school principals and teachers in the field ; data were analyzed , using means and standard
deviations. The results of the research were as follows:

1.The condition and approach of Maintenance Model for Reduce resignation of Teachers in Private School Kamphaengphet
Province. The Condition of Maintenance Model for Reduce resignation of Teachers in Private School with good practice there is (1) Individual
level; teachers receive fair compensation and benefits with respect to stability and progress in their careers.(2) Group level; group dynamics and
teamwork with the work, have supervision by the board and warm working atmosphere. (3) Organization level; school has a clear policy and
management, qualify to perform the task properly, environment of school that is safe, sylvan, beautiful and clean, school administrators have
leadership, virtue, ethics and human relationships. 2) The Approach of Maintenance Model for Reduce resignation of Teachers in Private School
there is (1) Individual level; welfare, compensation, to be respected and stability and career advancement. (2) Group level; group dynamic,
participation in the work, supervision by the Board of Directors, atmosphere in the office. (3) Organization level; policy and management, duties
of work performed, environment in the school, administrators have leadership.

2.The Maintenance Model for Reduce resignation of Teachers in Private School consists of four components; 1) Objective of
maintenance for teachers to ensure that teachers in private schools are teachers, happiness, attachment, satisfaction and motivation for
performance in the school as long as possible efficiency. 2) Principles of maintenance for teachers; participation of stakeholders, maintaining
justice, administrative decentralization and creating incentives for performance. 3) The Approach of maintenance for teachers there is (1)
Individual level; welfare, compensation, to be respected and stability and career advancement. (2) Group level; group dynamic, participation in

the work, supervision by the Board of Directors, atmosphere in the office. (3) Organization level; policy and management, duties of work



performed, environment in the school, administrators have leadership. 4) Role of maintenance for teachers; executives policies, organization or
association of teachers and administrators, school administrators, School Administrative Committee Government Association Alumni
Association and teachers.

3. The evaluation of the constructed model yielded the results at a high level of feasibility.

Key words: Maintenance Model for Reduce resignation Teachers in Private School
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