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Abstract

The purposes of this research were 1) to study the conditions, problems, and needs
of Participatory Management in the 21st century of Ban Siew School under Nan Primary
Educational Service Area Office 2. 2) A study of Participatory Management in the 21st century
of Ban Siew School under Nan Primary Educational Service Area Office 2 currently. 3) Develop
a model for Participatory Management in the 21st century of Ban Siew School under Nan Primary
Educational Service Area Office 2. In this research, It is mixed research. It consists of quantitative
research using questionnaires. The population consists of the School director, teacher, school
committee Parents, the Director of Ban Phrao Health Promoting Hospital, the President of Yom
Subdistrict Administrative Organization, and the Abbot of Ban Siew Temple 92 people. Using the
total population Data were analyzed using mean and standard deviation statistics and
qualitative research using interview forms consisting of 17 teachers and school committees. The
whole population was used to analyze the data by content analysis.

The results of the research found that 1) the conditions of Participatory Management
in the 21st century of Ban Siew School under Nan Primary Educational Service Area Office 2 the
overall level is moderate. The problems of Participatory Management in the 21st century of Ban
Siew School under Nan Primary Educational Service Area Office 2 the overall level is high. The
need for Participatory Management in the 21st century of Ban Siew School under Nan Primary
Educational Service Area Office 2 overall level is high. 2) Type of Participatory Management in
the 21st Century of Ban Siew School under Nan Primary Educational Service Area Office 2
Currently the overall level is high. 3) Type of Participatory Management by the education
network of Ban Siew School in the 21st century of Ban Siew School under Nan Primary
Educational Service Area Office 2 consists of 3 main components. The first part is the

introduction, and the second part is the Model of Participatory Management in the 21st century
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of Ban Siew School under Nan Primary Educational Service Area Office 2 has 5 sides 1) Planning
2) Decision making 3) Practice 4) Monitoring and evaluation 5) Correction and development.
And the third part is the management for success.

Keyword: Type, Participatory Management, education network

UNi

= = v o o A v v o 1Y) o
nmsAnvndutadedrdyinnusemaldidunloviendndvsuniswauiussne sy

q

<, = -:4 =

nsAnwidueiesonislumsiauinineinsuyud duasdmarensiaudiauwazUszmavia

1RSI BISFETTUYQUINTIVRIUANTINY WNEANTIY 2560 MR 5 N3y 11951 54 LavyalR

LV 9

o o A

Weatunsfinuliin sgiesdndunshidnnneauldasunisfineilunaiduassd duwsneuioisauay

o«

' = (4 o a

sumsinmmadeivegafinaunmiagldifiualddne Sgfesiniidunmslidnanlasunmsquanaziaun

*«

a

Aeusun1sdine Wewauisiene 3nle 3ty ensuel fruuazaiVugliauduslneduasuuay
atfuayuliiesAnsunasesdiuviosfiuuaz maenvudnnddiusnlunsdiiunisieg nedgivig
andunismiu duasusavaivayulunisinnisAnwdenaitegedguainuaslauinsgiuaina
(Constitution of the Kingdom of Thailand, 2017)
nsdansfnvasimuinisieuivesiSousndudodldsuamnusudiodunnnagud

Wetes iemwwimeaiaw JesduuazuiladymidulSeulunniifvesniidean Ineldndnnis

U

UImswuuidinsu dissuldsumsimunnisiseuiuasisouiegnai anugy Feaenndesivdtinau

waufinsfnwuszandnuiu we 2 ledaviuaulfuRnisussanUaudssann w.e. 2566 Lanviun

Weriedlih dsdnnsinuduiiuguliinunimuazainsgiuaina viddarudulnemundnusoa,

3

YouATEININEINEY gdipusunAnfiaunauazdsdy dnagnsenseauamnmmsanyilvidenndeaiu
siaunlasluAnissed 21 wasliuuseansnimnisuinisinnis@nen (Nan Primary Educational
Service Area Office 2, 2022) n1sfiaglins@nylsuunumegnuasiingsassassalmiudnuun

Uyauaznisiseuslugatayarnaisuarmsasuudainigldnssualandtanidnludoaviou

P v 1 ! ] '

WUIARLAEASN15TANISANY VY AedesydlidinunnadiulidiusiunarSuRATeUNISIANSANY 1T TY

q q

nsenwdeilosmasadinlneiiedevensdnusmiuiannauandiFeulidaunwaausnasgu
YBINTANY

mudfresnsiidiusinvenaietienisine nsiusuuidausauduliiendy
spiuATaUAT SeRUANLANY SeRUTNTY SeRUesnT VidesdussmetuliaudAyegnedlu

Yy | '

nszviaddaiu inszastielidiidisiuninanuidninnududives (Ownership) wazazvinli

Y

Al egiiduladiudsiuguiuiRniu (Compliance) waysauismnateansu (Commitment)

loagsadmslavazifula Geaonndasiuanuidsvss Amenu, and Tekaa Christian E. (1980) la@nwun



4 | Journal of Social Academic

Volume 16 No.2 July-December 2023

virugvesnBuisluleunmiiisafunisiidusnesszvvusionisdanisinm wui msdanis
AnwUszauanudnsaluguauiusseuiidrusnlunsimuvangnsnisdanisdnuiiaiansa
auBIneUANLFBINTVBYNTUTiUsE T vuddrusanlums Wanndngnsnisdansfnwifiaiunsa
evALBIMLFeINIYILTUTiaeandesfuTausTTuvesurululossrmuiduimeadiuds

AsIRNSANEAUsTAUAIMNALSD

LYY

ANTNAITUSUITIANISHUUNEIUSIM TneAsev1en1sAnwvadlsasautnudes Tutaguuds

Q

o =2 £3

Wuunumveaduinislsssewdundn vinnsldsined19eseds fudazinuznssunisaaiufing

Tun1smAunsuIms@uleuty §191n155909HY SRR ARl Wiansiidusinuin s

a1 '

Uszidiurauazainnissaudiulseiauegiaduszuu elifivuamalunmsidaniidusiuvesdiiduld

d1ude 0eAnsn1Asy asAnsienwu Galiifunuirlunissiuiannnisianisfinundaau Gdinsuims

a wa

wuuiidiumveaeiotienisine flussdutessunsliiinnisaiiussgdasoyranslunisufoa
wiiluaaudnu uagsotniSouluszdiudes azseanulsidilavieealiidluumumn i vie
msglaifivesmadeuuamadunsidanddnialumssmnuny sufaandasutoya Smdfoa
SaudnAula aaonfamsimsunausylond sariuasUsyfiunauassnsulssitaunlifsdudely
(Ban Siew School, 2022)
Mnanmnsuimsiamauuuiidminlnoeiernsmsfnuvesdsuisuthudefingioun
fAselugue i omslsaFoutude Sweulafiasfnunziuuunisuimsiansuuuiidau

Tasia3eriensinwvedsaiou o unwimslunisWaununimnis AnwiwazUiuugaud lusu

lgidmngrainsiaunnnnmnIsuinsinns aunmeaguaraunngieusely

o 3
MQUIEIA
1. Weafnwianin JymlazanufsinisnIsusnIsinnsuuuilaiusmlaein3iounenisane

995058 UUNULEYD FINAAIUNNURIANUNNISANIUSEANANIUIL Lm 2

=

2. WeAnwzUuuumsuimsdanisuuuidsulaensedienisinwvedsuiouiiude)

[

sfndinnuniunnsfnuussaudnuig we 2 danduniseglutagiu

3. wemunguuuunsuImsiansuuuiidiusiulaeiaiednensinyvedlsaseutiiuiben

[

danmddnaunNuNIsANwIUSEALANYIUY LR 2

NSOULUIANIUNITINY

NM53383URUUNMSTUIMISIANIsuuLidiusiulagiaiedienisAnevedsaussutiuie?

g
[ v

AN URIANUNNSANIUTEOURN U U5 2 TNTOULLIAALUATIVY Aatl



Nsansdeaudansiving | 5

Uil 16 atiufl 2 nangrAu-Sunau 2566

1. nénMTLIAn veutieniszaulunsuimslsaSou Fwsznaudie 4 91U Ao uUdms
N5 NUUITYARS NUUSMSIUUsTIN Az UUSI ST LY

2. MENNSLUIRANISUS S TAnsuuUTdrusalnen3etnansAnumvedsadeus uden
FamddnauafiufinisAnwusran@nwiiiuen we 2 f1191nn1sdaasIERLuAnnIsuIms
IANTHUUTAIUII Usenaume 4 A1 Ao 1) Aun1sIeway 2) aumsaedula 3) sunisufos 4)
prunsinnIulagUseiduna (Suramanee S., 2017, Winitchai D., 2018, Saetwong Y., 2019 uay
Yongkamon Th., 2019)

o

PnuwIRakaznannsfna §ideduhanasuidunseunnfnlunside danw 1 fsil

| ATUUFTHIFIBINNT

-

FuuvuAEUI s dRnas
wuuIaauTan
Tawmadovanafinua
woaTraFdeudnaides

b

AaruuSvmasauszanm

4
QuUneRLY

AN 1 NFOULLIAALUANTIVY

ad o a a o
IB/ANUUNITIVY
N3ANYITEIT03ULUUNTUIMITIANIshuLdduslaeinIaYien1siny vedsuieu

v
d o o o

Y7 NPT NUIANUTN1SANwIUTEauAN®IUIY We 2 1 DUNISITELUUNANKETY TagLAY

Ce

v @ o

JoyaifeUiinauasidananin aeuiielin1sidedulumuszdeuinis §iduaviiiaueisniside

a
U

>e



6 | Journal of Social Academic

Volume 16 No.2 July-December 2023

Usguns
Uszmnafililun1side laun uimslsaiou agiaeu augnssunsanufing §unases
UNTeu Jo1u8n15l5ameuIad a3 uavaIniuat uniy wgnesrnIsuSMIsAIiIUALY Lay
1 91971ATATNIUEED WU 92 AU
= A Al a o
wrsasilanldlunisive
winadenldlunisiivsiusdeyalunisideguuuunisuimsdanisuvuddiusulae
LASRUIYNITANET VBLSISEUUIUEYY FINAFINNNUIANUNNNSANIUSEOUANWIUIY Lan 2 ATl
Usenoume 2 Tin Ao
1. kUvas Uy
2. UUELN19al
¥ a a
N138519UaN1TAMNINLATIHD
Adeldmiunmsasinesedodunuvaeuanuuazuuudun el
1. kuvdauay
1.1 Anwngud] wwiAa wannis anuidade f1s1 enaisuasnuideiiesteady

WUINlUANSES L UUERUAY

=

1.2 guilunsasnansesdianunsaukulAnnirualidndu

'
a Ya v v

1.3 13 09il 07 @Jmaaiwﬁ?u YOALULTILAEASI9d0UAINNT 1T 1T onaly
wuvaB Uy maaﬂﬁaﬁwmumﬂﬁﬁmmm U 5 U

1.4 thuvvasuauiiviuusaudluudluvhmsneasddfudszunsilaldngusiosng

1.5 thuuuaeunuildnduaunduwamaauidesiy

1.6 Ufuugmazdnvhuvuasunsdiaysaidfieluifudeyaseld
2. Wuudunwal

2.1 fmuaUssifiundnlumsdunivaimuussiuiidosnsang

2.2 {avsnauuudunnwal

2.3 PITIRADUANN TNV UUEUN B

2.4 ufly Ysuugamasiamunifusuudunivaladuanysaiwdnildiusiusiudeyas
nswiusIusIndaya

a o

nsiunuswdeyasinUseyins §defidsnsiusiusiudeyaielilddeyafifing
auysalAsuaIu 3 Junau sl
Yupaun 1 Anwianin JyminasAudeIn1snIsusmsianisuuuilidunulaenietie

ASANEY VBALSRILUTIUELD FINAAIENNURIANUANSANIUTEaNFNYIUIY Lus 2



MsasdnuAaniiving | 7

Uil 16 atiufl 2 nangrAu-Sunau 2566

1.1 mafiusasaudayameuuudeuniu 1HiEn1sdnduaz Sunuuaeunundududie
AL
1.2 mafiusiusindeyalenunindisnuudunivel §idelddniunislaenisiunig
Tuiunusndeyarenuies
funaudl 2 AnwsUuuunisuimsinnisuuuiduiulnenorienisinw vedsuieou
Suden dstndninnuaiufinefnuissaufnemiu e 2 Aduiuniseglutlagiv
2.1 maiuniunindeyadeuuvaeuny 1938n1sdnduas Sunuuanunundufiudoe
AILLDY
2.2 nMaiiusiusndeyaidnmunin Mmen1sdauszguaunuingy
funaudl 3 Waunguuunsuimsiamauuuiidusiulaenietionisinu vedsuiou
Suden dsindrinnusiufinefnussoufnwu e 2
3.1 adumsdunteaivazduiinnsdunival ﬁy’ﬂugﬂLL‘U‘Umsﬁ’uﬁmﬂumﬂmmmmﬁ
Guiinides
nsasIzvidaya
1. wuugeuny
moudl 1 deyaviluvesimeunuuasuany 1¥38nsuanuasauiuasmenfesay
nowufl 2 Feyafiugiu 138nauanuasnuiuasmeniosat
poufl 3 anwnsuImsauinins lWsmvnaadsuard i donuunasg
poudl 4 dapmmsuimaniinns snmsmatadsuardnidssuummnsg
poudl 5 AnudeansmsuImsdanisuuuiidusnlaoiaierionisine 143801

AladswardIUTERULLATTIY

N

o

FReAmgideyainuuudeunumislUin AN iINDS

e

LA

drunudyw anusssmsuasdoausuuyluwsasduneuniduwuuvatodn 14
TnTieseiilen wanuasenuduazagansydiday
2. wuudunval [SMalieseiillemuavauansedfny

= a ¢y
ananldlunisiesziidaya

Tumsiasgideyaldmad laud Afesay Anefouavadiudouuuunnsgi

d5Unan1539e
nM9deATeifITelafnyiTessuuuunsuTsIamsuuuidiusulagnsetienisfinw ves
TsaSeutnuden danddnauesiuinisnyilszandnwui we 2 lnelfagusvasdiiie 1) Anw

ann Jgmuazmnudeinisn1suimsianisiuuiidiusulaensetion1sfine velsassutiuds?



8 | Journal of Social Academic

Volume 16 No.2 July-December 2023
dafndndnauaaiufinsfinuuszonAneiiiu e 2 2) Anwzluuumsuimsdanisuuuiidusm
Tnenadotensfiny vedlsuFoutuder dfadiineauesiuiinsfnudszoufnud we 2 7
aunstagiu 3) awguuuunmsuimsdamsuuuidiusulagiaiationising vedsuseuiu
e datndrinnueiiuiinisinussoudnuiu e 2 §idelfauenanisingideyasendu
3 poulddsil

aaufl 1 nan1sdnwann Jymuazanudinisnisudmsdansuuuiaiusaulaeedetne
nsfinw veddsaFeutude dfaddnnuasiiuiinsfnudszenfnuiiu wn 2

M3197 1 uduuazfegavvestoyaniluresnaunuuaeuny

foyaily LRIVl Sovaz
1. LA
1.1 918 36 39.10
1.2 vids 56 60.90
U 92 100.00
2. 3¥AUNSANYIZIER
2.1 fniUSees 49 53.30
2.2 Usyges 35 38.00
2.3 USgyal 7 7.60
2.4 Y3gygyan 1 1.10
U 92 100.00
3. fummdenting
3.1 gerunenslsasey 1 1.10
3.2 Aaou 10 10.90
3.3 ANENTINNITADUANY 7 7.60
3.4 JunasetiniGey 71 77.20
3.5 WIENBIANITUIINTEIURUADY 1 1.10
3.6 Womatathuide 1 1.10
3.7 ggnnenslameuadaaiugunmeivato 1 1.10
w5
Rty 92 100.00

9INA15°97 1 WU @nunmvesdneuwuudeunny inadulvg dumandgs Andudouay

60.90 fiszAun1sdnegeanaulngiuseiuiniitEyaes Anduseeas 53.30 wasdsuniming

dlngduunasesinieu Andufeuas 77.20



Nsansdeaudansivinig | 9

Uil 16 atiufl 2 nangrAu-Sunau 2566

M15197 2 UaneA1lady duleduulInggIuLas SEAUAMAINNISALTUNUYBININTINYNATUYDS
ANTNNITUSUNITIANISHUUTAIUSINLA8LAT 18NSR N89S AT gUTULE 87 d4919

AUNNUANUTNSANWIUTTONANWIUIY LUR 2

i das18n1s FTAUAAINATIIANTUNI
X S.D. ulana
1 MUAITINRY 3.19 0.74 Uunang
2 mumsanaula 3.19 0.80 Uunang
3 funsufun 3.08 0.78 Urunans
4 munsAnauLazUseiiung 3.07 0.76 J1unang
ANTIUYNANY 3.13 0.77 Uunang

NANT197 2 nudidleinrsandusiedu diuieglussdutiunais 4 fu

A58 3 wansA1iede drudeauunnsgiukarseaulynin i uuYeIN I NTINYNATUVeN

Jgmnisusmsinnisuuuilaiusiulagiaiovisnisfneveslsuisuliudyl deia

o

AUNNUVANUANSANYIUSEOUANYILIY 1R 2

i 48318113 seaudywinisaniiueu
X S.D. ulana
1 AIUAITINNEY 3.41 0.77 Uunang
2 mumsanaula 3.62 0.79 110
3 unsufun 3.68 0.82 1N
4 munsineuLazUseiiung 3.74 0.83 170
ANTIYNAY 3.61 0.80 110

NeNT197 3 nudndlefinsandusiedu fiuiegluseduan 3 duuazedlusziuuiu

a9 1 AU



10 | Journal of Social Academic

Volume 16 No.2 July-December 2023

M13199 4 LansALade dIuUgRUNNINTTIULALTEAUAIINABINITNTANTUNUYBININTINYNAY

YBIANMUABINITNITUSIITIANITHUULAIUTIULALLATDUNUAITANEIVBILTNIHUTIULEE

[

NRETNNUIRNUNNSANEIUTEALANEIUY LR 2

i dasrems ITAUAUADINTT
ANTANTUY
Y S.D. wlawna

1 AUMTIIUHY 3.86 0.73 110
2 mumsanaula 3.76 0.83 110
3 unsufun 3.89 0.77 1N
4 munsinauLazUseiiung 3.65 0.86 170

ANTIYNANY 3.79 0.79 110

NIT197 4 nuidlefinnsandusiediu fiuieglussdunn 4 du

AaUfN 2 Wan1sANYIFULUUNITUTMITIANISUUUTdIuTaulagiaTou18n15A Ny U89

Lsasewuden ddadinnusiuninfinunussandnyiing we 2 Adnfiunsedludaqdu

M19197 5 uaneAade @udsiuuiinssulagsEaunIALTuNUIeIN N IMNNATUYBINITUINIS

v '
o w |

IANITHUULAINSINIAELATBY18N1TANYIV09LT WS 8UUIULEET FINAAITNUIRNUN

nsAnwUsEaNAnwtg e 2 Adliuniseglulagiu

i dasrens sgaunnsatduau
X s.D. wlana
1 AU 450  0.58 wnilan
2 sumsindula 4.45  0.60 1A
3 aunsufun 413 0.63 N
4 aumshnmuwarussiiueg 385  0.66 N
5 @unsuily seun 345  0.66 Yrunang
ANTIYNAY 4.07 062 N

91015197 5 wudndleiansundusiednu deuieglussdvuniign 1 a1 seduun 3

AukazegluszAuUIung1e 1 Ay

aaufl 3 nan1siauIFULUUMIUIMISIANswuLidiusulaeaienensinyvedsuiey
iyl ddnddnausiunnsinyiussaudnyiiiu 1w 2
NMsLIFURUUNMTUIMsIansuuLiidsuleasotienmsanyivedlsauseutiuben

Fand TN uanuAnIsAneIUsEaNEnwUIL 1we 2 Usenaunie 9rUsenaunan 3 @ Ae 1) ddu

11 2) sUwuumsuImsdaniswuuiidsulaeniediensanwivedsasouiiude) dindineu



Msasdnuaaniivins | 11

Uil 16 atiufl 2 nangrAu-Sunau 2566

AR i nsAnuUszan@nuuiu e 2 uag3) Msusmsganuduia uiazdiu Usznoude
oadUsznoudey duleluil
1) @t Ysenaume Al Tnguseasa u,mﬁmLLawé’ﬂmiLLasﬁauisusuaquLLw
2) sUuvunsUImsTanmsuuuiiduianlaeiaietisnisfnyivesdsaFoutud o
fatadtinueiiuiinsfindszaufnumiiu e 2 Ussneudae 5 du il
1. ANUNTINUHY
2. gnumsandula
3. AunsU R
4. munsAnMULAUTIEUNS
5. unswily Waiwn
3) NM3USMNIEANEN5T Usznousig grsmansnIsuImsgaudse wumnanisih

sUsuulUlduaztoulagannudnsa

anUsIeNan1sIvY

PNNANTITBED JULUUNTUTMSIANskuLidusulaeesedignisinuvedlsassuiiu

'
[ °o v avauw

den dafndinauesiiuiinis@nwiussanfnuiiu we 2 Gussiiuddgigiveiueiuena

wioluil
1. an1 Jgyminasmufedn1snIsuinisdnnisuuulldiusinlaeniorien1sfinyives

Y
v o w A A

TsaSeuthude ddaddnnueniiuiinsnvuszaudnwig we 2 @anmnsusmsinnisuuud
dnusulnardotienmsanvuedsaiouthude dindinnueniuiinsdnumussasfnuig we
2 Tasamsimegluseauliunans Faaonndastunuise o MIWAUNFULUUNSUTTIATEVIBUUY
TawswvedsussulunIeveduaiulssaninmmsdnnsfinudseufnwineoulas Jamingviesii
(Teekaporn T., 2017) NaN15398NWUI am‘wmi‘u'%msm’%aﬂhEJI@8mwsmﬁamwﬁlﬂuﬁﬂaeﬂuizﬁu
U1unans uazdenndestiunuitevesenilse wiwid lidnwides MsNRLFURUUNSUSMISUULE
drunulagiasatiensnwvedlsassuluanasygiafiaulesis nan153de nud anIwnIsuIms
wuuildhusiuvedsassuluwnasugiafiaudesne lnenmsindnisufoRnisidansin eglusedu
Uunans (Saetwong Y., 2019) Jeyminisusmisinnisiuuiidiusinlagiaiotngnisaneivedlsaussu

@

Truden ddndrinnuasiunnsfinuussaudnuinu e 2 lngnsisegluseduinn Jsaenanes

a v wa

AunuIdevesdszinia yeyduns (Boonin J, Sarawit Th., and Parunggu Ch., 2018) &4l@vinisideiies
MINAUIFULUUMNMTUTMTNUINMSUULTEINTINYesEuAnnTuiug Il deinddnanuwaivun
NIANYIUTZONANINANT LU 2 NANITANBINUIT TYnIn1SUTUITIUITINITUUUTAIUTINVD

anuAnwTuNUgIY daiedinnueiunnsAnyuszanfnuninang wa 2 lusulagnilagninsiu



12 | Journal of Social Academic

Volume 16 No.2 July-December 2023

=]

TUUMTEAULINLALANUABINITNITUS M TIANSHUUTAIUIINIALLAT BUI18NNSANIVBILTUS HUU Y

o
v ¥

e dafndrinanuunituiinsfinwszoufnwtn we 2 lnenmsmegluseiuinn Geaenadesiy
03Ty 1399 stz dLUUNIsUITMISIeS eYsnuuiidusinvealsassuluindevod ey
UsgdnsamnisinnisAnwdseudnwineulaty Janingyiesill Han153TenuIN @0INNITUTINS
inFetnelnsnmsilanmitaaniegluszduiniian lasfiazuumadswindu 451 (Teekaporn T,
2017)

2. sUnvuNMsUIMsanmauuidusnlneeietensdnuvedsadsutiuden duia
dtnauaniiufinsfnuussannumiiu i 2 Adudunsegluilagtu Tidunuuasiniauslums
Woedsilldinnnnisnwienansuarnuidefifsades deRndiuanguimauazgiiduieatoduns
vimsdansuuuidusulaseietensinyvedsaiouthude dfadninauniiuiinisfinw
Uszaudnwity 1wa 2 wazmsdisamsuimsianisuuuiiduinlaeiedetionisine eagusule

[

5 61U Ad1AyAe 1) AUNITIKEY 2) Aunsandula 3) Aunsuun 4) aunisinniuay

a va P~

Uszilluna 5) a1unsuile Wamn wuit lnenmsaweglusedunin laeduiniinisujifigegefe a1y

N 1%

MU wagduiinisufiRdiande sunisudly siaun Seaonadosiuasys gszud (Suramanee
s., 2017) léAnwses sUuvumsiidusiuvesiunaseslunsdanisdnwvedlsaieuinlng (s
WINUIYNA) F1NNUYABUNB NTUVNUNIUAT HANTITE WU JUBUUNSHdINTIveUnATes
Tunsdnnisfnwiveddsausouinlng (answsuuiyna) dnnunleunes njannumuAT I3Ukuy
nsdusukuUAIeYIeUnaTes dnszurunisnisiidiuiinlunisinnisfnuivedsaseuialng
(81 TNINUUNA) 6 Funou Ao 1) MasganeNAn 2) NM13TImTMAL 3) N13Tauasdiorh 4 T
Annudseidiuna 5) nMsinudleiaun uay 6) nMssuuselenisiiy wagdenadesiunuidenis
UImswuuiidsiuvesiunasedlunisdauaassuslulsasou Usenauaiy 2 asrusenaundn fe

a vaa '

pIAUTENBUNANT 1 A NsAvTadlsaseu Usenaumieg 1) N19319uu 2) N15UfURAaNTIusng 9 3)

a

N1sUsEliumg 4) NM3TAINTNEINT 5) NTMEUNIANUTUATDIAUTENOUNANT 2 AiB NTEUIUNTT
U3M3N1377 719 5 Usens Iud n1aausy (Plan = P) MsUUARILLNU (Do = D) N15ATIADY
(Check = C) uagn1sUsuUTALY (Act = A) sufananisdnuiiie NS FULUUNTUTMSUUUE
dusuvedlsuSeulszaununauindn dnddnnuamenssumsnisinwsuiiugiu wud JUkUY
nsuimsuuuidausmredsudsulsrandnuomndn dfadinauanznssunisnsinuadu
flugu Ysenouse asfusenauddty 4 dau ldun daudl 1 fidusnlunisuimsdanisaniufine
Usenousie nquUAAa 2 Nau LAA 1) ANNIINNITUTIMSNUANIUANY way 2) Haduayunis
UIMINUAnIUAnw daudl 2 nsruaunisveantsuTmsuuuiiduian Usenaudae nnsildausan 5
Fupou WA 1) Sumnauay 2) udadula 3) SwUfoR 4) usaduee uay 5) wsuralselon]

(Winitchai D., 2018) wag Saetwong Y. (2019) Wui1 HANISHANFULUUNTUIIMSUUUTdUI I Lag



Msansdeaudansivinig | 13

Uil 16 atiufl 2 nangrAu-Sunau 2566

wistensanyvedsaseuluvaasygiafiveiuidessis loun PTIDBEA Model Usenaudieg n155u
U (Plan : P) 11333AR (Think : T) $1usndula (Decision Making : D) $3uU§]U# (Implementation
: 1) $Funaveanstulndoussdns (Benefits : B) $auinuazUszifiuna (Evaluation : E) uazn1s9au
USuUsamun (Act : A) 99a1a30918n15A Wi Lanzay @ 9Useneaudae fuinnsaaiudnm
ANENTINNTANTUANY HunuUUnATeE Junumblsauiudnin gunugussnaums

3. gUkuUMsUIMMsdantsuuuiidinslaeniorienisinyvedsafeutude duia

¥
o o & A

drlinaueiiuiinisAnwussaufnutiu e 2 Ussneuse ssduszneuvian 3 diu Ae @i 1 dau
1h daudl 2 sUuvumsuIsdanisuuuiidusniasieietionsAnwedsaioutiude dafe
dinuaiuiins@nuussoufnumi we 2 3 5§ fio 1) Fumsnasu 2) Fumsinduls 3)
unsUFTR 4) srumsinaunazUszidiuna 5) Funisudly Wann dwil 3 msuimsgarwdnse
Feaenndeafunidoies maiannguiuumsuimsuuuidndmvean ity wesdulumsdanis
Foufii odnasuinuedInnazerdnvesiFouluaniufner dsiangunsdnwiviesiy na
nziusenideanie nan15ifowuin Tassadreguuuy Ussneudie 4 @y fio dudl 1 vdnms @il 2
Inquszasd daufl 3 anszdndy daufl 4 esdusznou il 2 asdusenaufe 1) MsudmInuuiidiuian 2)
N133nn15i38u3 (Dejyosdee D., 2019) wavdenndasfiunsAnuides FURUUMTUIVNSWUURd LT
Y8IANENTIINISIATeY e Unasedlun1sdanis@nwiseauliseudne (Apaisak W., Yafuu S., and
Phumipattarakhom P., 2019) wu11 1) 83AUszNaUNISUIMITRULTEIUTIN UTenounay n15ass

v 6

AMUATENEN N15ETILATeYNY N1TATIIURUUATENNY N1TUTUITATEYIY N15aT19AUFUTUS

v
=

W3eNe 2) JULUUMIUIIMTHULTAILTIM Usenaume 3 @ laun diui 1 dwdy daud 2 e

@i 3 Weuly

daauauue

dalauauuLaInNnITITe

Fuimsanudnuiasdnynihanudilegunuulidaeu wennudlafigndes dnsi
sUnuulldlulssSeuegnauysaluagldnaonnsyuiuns insidu Gannu asavaeunisiizueuuld
T¥edsiaiiios fimsuszifiunasuuusaitelimnzauiuuiunvessazanudnunasiniswouns
audnsalunisthgduuululdy

Forruanurlunsidendoialy

Mnuansideadsilddunuuuuunsuimsdanisuuuiiduson Tnsiedetienisinyives
Tsadouthude ffadthnueiiuiinsfnudszouineiiu we 2 Saduguuuufiaansod g
I¥fulsadsulszan@numnlsadevlulsema SsamanisimnlsaFouldiinsldguuuunsuims

Jansuuuiidusiu neia3etien1sinyudd agvinbiszaunudnianuingussarvesguluy w



14 | Journal of Social Academic

Volume 16 No.2 July-December 2023

TuseagiBeavesguiuumsuimsdanisuuuiidanson lnsiadetnonisfnwiu uenamnmsiiguiuy
waznszuIUMsARLdIsefumslinsAnvifinduluSensAnviinnesitadeidaussuuas
Hadefifuguassademsthsuuuumsuimsdansuuuiidausu InsieSetionsinufioflsaSeuas
ansathsukuunsuImsianisuuuiiasin lneiesetnensAnululdlaegaiissdviainuasiin

Usgansua

81984

Amenu, Tekaa Christian E. (1980). Perception of Community Participation in Education on
Canadian Indian Reserve: A North-Central Alberta Case Study (Native
American). Philosophize Doctor Dissertation Abstracts International: University of
Pittsburgh 49.

Apaisak W., Yafuu S., and Phumipattarakhom P. (2019). The Model of Participatory
Management of Parent’s Network for Secondary Education. Mahachula Academic
Journal, 6(2), 198-216. Retrieved from: https://s004.tci-thaijo.org/index.php/JMA/
article/view/192997/153816 (In Thai)

Ban Siew School. (2022). Self-assessment report of educational institutions, academic year
2021. Nan: Ban Siew School. (In Thai)

Boonin J., Sarawit Th., and Parunggu Ch. (2018). Development of participatory academic

management models of basic Schools Under the Phichit Primary Educational Service
Area Office 2. Doctoral Dissertation in Educational Administration. Kamphaeng Phet
Rajabhat University. Kamphaeng Phet. (In Thai)

Constitution of the Kingdom of Thailand. (2017, April 6). The Royal Gazette. Book 134 Episode
40. page 1 - 90. (In Thai)

Dejyosdee D. (2019). Development of participatory management models of local wisdom
in learning management to promote life and career skills of learners in Sangkat
schools, Northeastern Local Education Group. Doctoral Dissertations,
Mahasarakham Rajabhat University: Mahasarakham. (In Thai)

Nan Primary Educational Service Area Office 2. (2022). Fiscal Year 2023 Action Plan. 2
November 2022. (In Thai)

Panyakong S. (2019). A Model of Guardian Participation in Learning Resources
Management in Schools Under The Ubonratchathani Primary Educational

Service Area Office 1 Towards The Philosophy of Sufficient Economy Doctoral



MsansdnuAansiving | 15

Uil 16 atiufl 2 nangrAu-Sunau 2566

Dissertation in Educational Administration, North Bangkok University: Bangkok. (In
Thai)

Saetwong Y. (2019). Development of participatory management models by the school
education network in Chiang Rai Special Economic Zone. Doctoral Dissertations,
Chiang Rai Rajabhat University. Chiang Rai. (In Thai)

Suramanee S. (2017). The Model of Parents Participation in Education Management of
Watsai (Thawornprommanukoon) School, Chom Thong District, Bangkok. Master
Thesis, Thonburi Rajabhat University. Samut Prakan. Retrieved from:
https://cms.dru.ac.th/jspui/handle/123456789/900. (In Thai)

Teekaporn T. (2017). The Development of participative management system to effective
promotion high school cluster at Uthaithani Province. VRU Research and
Development Journal Humanities and Social Science, 12(1), 329-342. Retrieved
from: https://s006.tci-thaijo.org/index.php/vrurdihsjournal/article/view/85232/69016
(In Thai)

Winitchai D. (2018). Development of participatory management models of small primary
schools under the Office of the Basic Education Commission.Doctoral
Dissertation in Educational Administration Faculty of Education. Burapha University.
Chon Buri. (In Thai)

Yongkamon Th. (2019). Development of Educational management network models of
Sarasas affiliated schools. Doctoral Dissertation in Educational Administration,

University of Phayao: Phayao. (In Thai)



Suidnseuu 27/08/2566

N150u1 12/09/2566 Nsa@sdnuansizins | 16

duganssuauns ;. 14/11/2566 Uil 16 2vuil 2 nsngnau-Sunau 2566

anmdunnszuun1susmsIanisAnyiaaseuasamalulag
FuInermaninnelanisniuguavas
RN IAEMATUlATIITUIAARIULN LTB918
State and Problems of the Educational Management System in
Science-based Technology Demonstration Classrooms under
the Supervision of Rajamangala University of Technology Lanna,

Chiang Rai

s Audnt’ @slau Nvguyiashz

@ av

Saisarnorn Tipma'” Sirichom Pichedboonkiat?

UNANLD

n9veildumsidedelsuna inguszadnsideifiodnszianindymszuunisuing
IansAnwesieuasawmalulagguinemaninelinisinduguaveswminedowmalulags v

1IAAEIUWT T9378 1w 4 FUNITUINIT AR AUIIWITINIG AMULIVUTZLI ATUNITUIMNTYARR

o v

warauNsUIMINUNIlY nguitegeildluniside fie fuivnsuniivends guimsvdnans 813156

W

Y

vy

[ % o
U

Jaou agiiaes Wmthiiguadndne) 1uau 30 au nsiudeyansideassll fe wuvasuaiy adad

v oA '

THlun1sinssiteyaide As A1AUD Sosar ARRY warAEIUTELULNIATEIY

Y

HANI5ITENUI an T ymseuun1suinisdanisAnwiieussuasamalulaggnu
Wemaniniglinismiuguaresninerdemalulags vaeaaaiuw Weese T 4 Aun1suims

Ty 4 drunsuIms wudi danedenimsiumsujianisegluseduiiunans TneiSesidunsuioa

N 1%

NuINTAaalumdesfign Ao AUNITUTNISINWIVING T09A81 AD AIUNITUSYNTUARD AIUNTT

¥
o '

UIMINuIUUsEana wagdunsuimseuiall mnwan1sidedielludeyalvdniifinadnieaiu

YaudavamIngdewarafinsuiuussdmiussuunisdanisfnwivesienssuaidamelulad

! ﬂmqwﬁmam‘uawﬂmﬂs NBIUTMININENT W Inendumaluladsvusraaiuun [Beese
2 593M1@n319138 A3, InTIedewmalulagsvusradiuun Wesse

! plans and policies Personnel Management Division, Rajamangala University of Technology Lanna, Chiang Rai
2 Associate Professor Dr. Rajamangala University of Technology Lanna Chiang Rai

* Corresponding author : email: samorn.plan@gmail.com



Nsensdpuansivng | 17

U4 16 aliudl 2 nsngrau-suneu 2566

eeansnglinisquaresminerdewmalulagdsivuiradiuw Wesse Geuansliiiuingad
ToANALUAIUNITUTITAN 9 NensUTuussussaninmlngsaulvingdu

Addgy: annuazdy suumsuImsInnsiny Messeuansamaluladgnuinenmans

Abstract

This research is quantitative research. The objectives of this research were to analyze
the problems of the educational management system in the Science-Based Technology
Demonstration Classroom under the supervision of Rajamangala University of Technology Lanna,
Chiang Rai in 4 administrative aspects: academic, budget, personnel management, and general
administration. The sample group used in the research was university administrators. course
administrator Teachers, mentors, and student care staff were 30 people. Data collection in this
research was a questionnaire. The statistics used to analyze research data were frequency,
percentage, mean and standard deviation.

The results of the study found that the state and problem of educational management
system in science-based technology demonstration classrooms under the supervision of
Rajamangala University of Technology Lanna, Chiang Rai in 4 administrative aspects. In 4
administrative aspects, it was found that the average overall performance being at the moderate
level. In order of practice from the most to the least was academic administration, followed by
personnel management. budget management, and general administration. These findings
provide valuable insights into the strengths and areas for improvement in the educational
management system of the science-based technology demonstration classrooms under the
supervision of Rajamangala University of Technology Lanna, Chiang Rai. It suggests that there is
room for enhancement in various administrative aspects to further improve the overall
performance.

Keywords: State and Problems, Educational Management System, Science-based Technology

Demonstration Classroom
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3) N5E3T19INENEA] 4) ATATIAMUUANAIE WaE 5) N15AT19AIINT IndkagyI1a18A1U3 A7
Yennil faennd e e UN13518 UNATDITUALN Uayey19135 (Punyawut, 2022) Tusigauiiay
“qysanfully unnendulne” Tnsaandudadinianuimsmand @6) Aldaenisailsin lusunen
8n 10 Iranth uminendelnesiuau 3 lu 4 avlulisen Faduiiamaserfuiifnduluswsnm
Tuneui ludre 10 Vikuan s1e9ugrmedn wninedelusudnilddadluudinia 500 uns 910
WA 4,500 wis wazmely 10 Y axdndasdnlaitiosnin 2,000 wis Audlesnainanude
Anweeulay waztinideulseuisiuauanas wonaind wnsiuaunishildanuddaiululsyansn
soll uwiwuluusznouondndivhdulasing, Wudass Tiiasfumevssesulat Wu YouTuber nie
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walulaggninenmanslundngnsdu q

ASN15AHUNISIVY
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anUgyn1seuun1susmsTansAne aaenaukwImstun s iewssuasanalulaggiu
wemans aglansiiuguareswmingrdemalulagsyuenaaiuu [Weese

Y a Y a [ ¢
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nsfnuuduusznsddy danseunissauntsoonidiu 4 f1u Ao 1Arnis FuaiuauUszanm
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Ao 9UAINNT FMUNLIUUTEINM FUNTUIMTYRRE LagdunsUImswialy $1uau 1 aty
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peudl 1 wuuaeuaMAsdIfuaaIU Y RBULUTABUNNTTIARTI9EeUTIENS (Check
list) Uszneuse e a1y donuam/Muvisniing ssfunsfine uasUssaunsaivinnu

poufl 2 wuvasuaaisfuannymszuunisudmsdanisAnueaieuasmnalulad
swinermans meldnisiiuguaresmminerdomaluladsivuanaduun @eese Faduuuy
asdmUsEInaa (Rating Scale) wuadu 5 szdu Tnefinanumung il
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NsMMUAAZLULNTTUTZIINAT 10C fid1agsendng -1 84 + 1 Temnuiifagsdeia 10C Indlfgs 1
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MEIFpgeusuls videann

Ya o P
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TRAZLUUAIANUTBIUYINAY 0.9 (Cronbach, 1990)

nsAssideya

v ¥
a v o =

myinszideyaidelunsall pazidelmhdayaiiiunusldudmseidoya da

Y
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Y
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=
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NANI59Y
1. anmdgymszuun1susmsdanisfinwiviesssuasamalulaggiuinermaniniglanig
MiuguaveswyInedemalulagsnvuradiuu Weese Tu 4 dunsuims luansiuns 4 du
wud danafenmsiunsuianiseygluseduiiunans (X = 3.46) lnaifeadaunisudaann
< v d' = 1 a a = & 1% a
unm qﬂlﬂmuawqm AD AIUNITUINITIUIYINGG (X = 3.53) 5998347 AD ATUNITUIUITYAAE

(X = 3.48) §UNMSUTMSNUIUUTEING (X = 3.41) wagdumsusmsawialu (X = 3.41) faansei 1

M15°90 1 amsinAnadsan nkasdymssuunsusmsdnnsfnyivisassuasanalulaggu
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AMumsuimsuiving 3.53 | 0.62 n
Aunsuimsnuaudszanu 341 | .62 thunand
FUNTIUINITLYARD 348 | 0.80 | Uhunan
funrsuimsauialy 341 | 081 | thunan
iy 3.46 | 0.71 Unand

winiasuduseduueinsusms Ysnguanail

1.1 AuudnInis wudn Msuimsaunuinnisiiaiadsinnigaly 3 suduusn fe
nsUszanuanusmiielunsimnivinisivaniufinwdu (X = 3.90) Msiwan1sAnyauivinig
wazn1sssunsaeulugUuuuvaInvate (X = 3.80) uagmsiana Usziliuna uagdliumsiieulou

Nan1siseu (X = 3.70)
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A15197 2 AINFIUANRABAIUNITUSUNTINUIVING

Fumsuimsnuiving X SO | szAufuEme
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6. mavmumdsdsuiuaznndifundadoul 3.43 | 63 Urunang
7. madensruaumMasusmmMadrimasasininneluamineds | 3.43 | 63 Yaunana
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wazdnuSufisnmsinen
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Saassfiuminedemalulad Mvuerad uuIngs (X = 3.53) Waznn3enrinuaunIssT AN neInsns

NsANWILaLUNNSANY (X = 3.46)
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A1599 3 AINTIUANAALAIUNITUSINTIIUIVYSEUY
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s
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AT 4 AMTILANARLATUNITUIINTNUYAAS
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AN599 5 AINSINAMRAYAIUNITUSINTIN U LU
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dsuuazanusnenan1siay
anmignszuunsuimsdnnisfnymeassuasamalulaggiuinermaniniglinisiidu

ALAVBINTINYNFNALUIAT TN TUIAAAI UL LT89578 TU 4 AIUNITUSUIT FUAINTINNG 4 AU WU

Y

A a
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Tssomu vieifumsduaiuineg end anudilauasnisundeuinuzuasiifloussnusauddoglu
sevhaduindnu yathiadearudisaiosnseduamnmnmsng wu msudnndegn msdn
MANgAIFILALTIOUE M TULUUNSITBuSiviannvans fuunuInaguazuIvs LagdueIetne
Ausilefiduuds

2. msfimeAduiisatumsairsnsiuiaranudilalunsiuulouvsnisuaniidan
a1ffnwnmnngesassunswaesugiagiuuinnssy lWgnmsujoalnaadugusssu Tnens
Wawwazillgnisveenamuuleveiauiunasresunsdnnisfnwiwagnsideves 9 unine1de
wialulagsuuana (Un3.) kagve1eran1sIansanwwazddesinluguuuunsysannsmaseusiv
nsvie (saSeululsen)

3. msimsifeRnfunmsimundngnsgiuanssauglunguendm First S-Curve waz New
S-Curve ﬁliﬁﬁ’gﬂLLU‘umifommu%‘auj’ﬁ'wmﬂwaw 1% STEM, Project based Learning, tagWork
Integrated Learning (WIL) uazdn1sWauIvangnsuiaguhuunisieus siu581inaniasy Fadu
antunsfinw uaznalentu fio fussneunsiislssnuuasfesnisussnuifiauam feaneluuas
AaUseing

4. enstimsAdeieriuvdninasilumsassm dadenuasiannguims a3 waviidervglu
DIANANIENW ﬁm%"umﬁmmé’a’iuﬁuﬁ'ﬁwémﬁwé’qﬂum%ﬁﬂmamquﬂL‘T;Jumﬁt,awwz

5. ensimsAdeetun g Seu faou vangns WeuiurinuyIndluaanulszneums

SIWRAUNETEULATANATUNTS BUNYIERBUANTIaULIV TNl UNGUERa YN TTY



30 | Journal of Social Academic

Volume 16 No.2 July-December 2023

LONEIID9D

Chaisuwan, S., Sanae Seetalarom, S., & Saengwong, W. (2020). Transformation of Thai Higher
Education in Student Crisis Era. Journal of Suvarnabhumi Institute of Technology
(Humanities and Social Sciences). Vol. 6 No. 2 (2020): July - December. (In Thai)

Chinapha, T., Deekawong, S., Sorajjakool, S., & Naruang, N. (2022). High Quality Vocational
Manpower for Disruptive Technology Era. The Journal of Pacific of Management
Science. Institute. Humanities and Social Sciences. Vol. 8 No. 1 (2022): January -
April. (In Thai)

Cronbach, L. J. (1990). Essentials of psychological testing. (5" ed.). New York: Harper
Collins Publishers. (In Thai)

Office of Academic Promotion and Registration (2021). A Guide for Graduate Professional
Practitioners using Technology. Rajamangala University of Technology Lanna, Chiang
Mai. (In Thai)

Office of the Secretariat of the Council of Education. (2018). The future of vocational
education manpower production and development according to labor market
demand and national development direction. 1st edition. Bangkok: 21 Century
Company Limited. (In Thai)

Pandam, S. (2020). Strategies on Manpower Production of Vocational Education for Science
and Technology in Industrial Field to Support Innovation-Based Economic. Journal of
Technical Education Development. King Mongkut's University of Technology North
Bangkok. Vol. 116 No. 1 (2020). (In Thai)

Punyaarwut, J. (2022). Special report "Will we survive? Thai University” EDUNEWSSIAM
ONLINE. Retrieved [2022, 11 August.] From https://www.edunewssiam.com/th/
articles/267890. (In Thai)

Srisa-an, W. (2017). Cooperative Education Innovation 4.0. Retrieved [2017, 27 March.] From
https://www.wu.ac.th/th/news/10869. (In Thai)


https://www.edunewssiam.com/th/articles/267890
https://www.edunewssiam.com/th/articles/267890
https://www.wu.ac.th/th/news/10869

Sudnseuu 11/09/2566

A95040 : 18/10/2566 3 )
v Tsasdanemaniivnis | 31
AuganszuIuns . 25/12/2566

Uil 16 atiufl 2 nsngrAu-Sunau 2566

mawannfidduidwadenuamintecssuvuluiuagsund
gnalauATIYdN WninuAsIwdEln
Sustainable Development Affecting the Quality of Life People
in Suranaree Subdistrict, Mueang Nakhon Ratchasima District,

Nakhon Ratchasima Province

917ing wnsAnAuas’ dr9ey yaasey? wae IQRAnY e3gstna’

Arthit Puttisaksaeng!” Samran Boonchareon? and Chittiphak Srisurathikun®

UNANYD

N939ATlfIngUssasdiiofinwN s NGBl T2 AUANNINTINTDIUTEY Y kag

q

a1 ' Na

WDLUS UL ULATILATIETANUAUNUS TUNISWAIUN NS 8 UNdINanDANAINTIn VR IUTE Y vUlY

q

wAvaiUagsus snnawlesunssvdin fminuasrdun nqusosns Ae Ussruey 18 Tauly
fifansidendmonnaniadiuagsud suneiflosunsinvdun Sawiauassedan $1uau 400 Au
i3esilomsiderdunvuasuany addnisiaszidoya liun Avadud Ardesas dAade Adu
\JeauuIATgIU ttest One-way ANOVA nsinsigsiandusius uay nsilasizvinnneenyeo
KAN1TITEY WU

1. M3waundiduvesmauiaiuagsund sunoidesunssvdin dmiauassivdun wui
amsweglusedutiunan efiarsanmedunuin yasueglussiuiiunas wasidedndudusu
Aade 1Hun 1) fumnusauile 2) fulsseo 3) funineinssssumnanasduindon uas 4) fu
ANELAY LAy FMUFLANINLATANLASY ALEIRY

2. AN MTInvesUsevulumAuIaiiuaasuTg snnewlisauassvdnn Yminuassivdun

nwunmsiweglusgauliunans Weiansanselduazdnduduauanadslaun 1) suannuduiug

! fndnnstase ddnesetusuiudmTauassedin

! Independent Academic, State Audit Office, Nakhon Ratchasima Province.

2 éﬂaamamwmaé, A3, 59905 MIUARIETMINS InendouATTIvELN

2 Asst.Prof., Dr., Vice President for Academic Affairs, Nakhonratchasima College.
3 {nv1n59dse

® Independent Academic

* Corresponding author : arthitoag@gmail.com, 083 101 6695


mailto:arthitoag@gmail.com

32 | Journal of Social Academic

Volume 16 No.2 July-December 2023

msdanu 2) fudela 3) duanadudass 6) sudwanden 5) dumnudodiuynnauas 6) fu
INNNY MUAIAY

3. siaunfssBulunme fanudiiusamnm@iaUssrvlumauiaduagsund sune
iesunssvdnn Smiaunssvdin Tussdudmnarauas ey dustusiSululuiienafedtud

o w

seautedIRyNsana .01 (r = .563)

|
o

Adnfigy: NIRALINEEY A NTInvesUsEve JmdnuasTIvEL

Abstract

The research purposes were to study the sustainable development and the quality of
life people; and to compare and analyze the relationship in sustainable development that
affected people's quality of life in Suranaree Subdistrict municipality, Mueang Nakhon
Ratchasima District, Nakhon Ratchasima Province. The sample group was the 400 people aged
18 years and over with the right to vote in Suranaree Subdistrict municipality, Mueang Nakhon
Ratchasima District, Nakhon Ratchasima Province. The research instrument was the
questionnaire. The data analysis statistics were the frequency, percentage, mean, standard
deviation, t-test, One-way ANOVA, and correlation analysis. The research findings were:

1. The sustainable development of Suranaree Subdistrict municipality, Mueang Nakhon
Ratchasima District, Nakhon Ratchasima Province found the overall was at a moderate level; the
each aspect consideration found all aspects were at a moderate level, and descending mean
were 1) the cooperation aspect, 2) the people aspect, 3) the natural resources and environment
aspect, and 4) the security aspect and the peace and order aspect, respectively.

2. The life quality of people in Suranaree Subdistrict municipality, Mueang Nakhon
Ratchasima District, Nakhon Ratchasima Province found the overall was at moderate level; the
each aspect consideration and descending mean were 1) the social aspect, 2) the psychological
aspect, 3) the independence aspect, 4) the environmental aspect, 5) the personal belief aspect,
and 6) the physical aspect, respectively.

3. The overall sustainable development related to the quality of life of people in
Suranaree Subdistrict municipality, Mueang Nakhon Ratchasima District, Nakhon Ratchasima
Province at the moderate level and the direction of the relationship was in the same direction
at the statistical significance level .01. (r = .563)

Keywords: Sustainable Development, Quality of Life People, Nakhon Ratchasima Province
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** Correlation is significant at the .01 level (2-tailed).
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Abstract

This research aimed to study the causal relationship between learning factors from
families' hidden curriculum and students' self-stigma in small educational institutions. This study
was qualitative research, according to the phenomenological approach, and the study from the
key informants were two students and three parents, a total of 5 people. Data were collected
through in-depth interviews and observations in the research area. The research tools were the
personal interview record form, In-depth interview questions, Field notes, and Audiotape
records. The research results revealed that the hidden negative courses that caused self-stigma
were as follows: Poor household status made it difficult to continue higher education. 2) People
with poor status should only study in the vocational field or not at the higher education level.
3) Education in small educational institutions should not focus on academics but should focus
on etiquette and volunteering. And 4) The concept of family has no expectations of students'
education or future, leading to students not knowing what they want to do work. By passing on
the family context factors, Atmospheric factors, family environment Factors regarding family
expectations regarding education, Teachings about education, and views of parents towards the
school. These hidden curricula affect concepts and attitudes, leading to self-stigma of learners,
namely 1) lack of interest in learning, 2) self-impairment, and 3) lack of planning for the future.
This study benefited teachers or school practitioners who should understand and give these
groups of students opportunities because the teachers were a vital medium to instill positive
attitudes and ideas.

Keywords: Hidden Curriculum, Self-stigma, Small Schools
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Abstract

The objectives of this research were 1) to increase the opportunities to exchange the
knowledge of local wisdom by connecting networks to elderly leaders to transfer it to the elderly
members, and 2) to enhance and increase the efficiency of learning about local wisdom about
kratom leaves available in the local area for the community in the participatory style. The study was
conducted in Saraburi Province. The research was conducted as qualitative research through
1) in-depth interviews, 2) group discussions, and 3) public forums by collecting comments and
suggestions from a sample group of elderly members from the Elderly Council, volunteer staff of
Brainbank, elderly members of public benefit organizations and relevant government officials from
the Office of Social Development and Human Security, Saraburi Province, totaling 150 people.

The results of the research revealed that 1) the factors regarding the encouragement of
opportunities to exchange the knowledge of local wisdom by connecting networks to elderly leaders
to transfer knowledge to elderly members were leadership, volunteerism, health, knowledge and
time. For leadership, elderly people must set a clear example. For volunteerism, new members
must hear explanations to have an understanding about the volunteers who come to join groups to
help society without expecting anything in return. For health, most of the people who came to
meetings or did activities together were healthy. For knowledge, the elderly’ s educational
qualifications were not higher than the college level, but they had their self-knowledge, especially
about local wisdom, complying with the philosophy of sufficiency economy. For time, the elderly
must have time to do activities with advance notice, and 2) with regard to strengthening and
increasing the efficiency of learning about local wisdom about kratom leaves available in the local
area for the community in the participatory style, it was found that the operating staff had knowledge
only in the areas they were responsible for, but they had no clear understanding and lacked in
integration in working together, readiness to carry out activities, knowledge and time. In addition, the

budget was not enough to carry out activities and the policy for supporting to promote work for the
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elderly at the local level was not sufficient. As for solutions, operating staff should improve and
develop their roles, duties and responsibilities in their own operations to be ready in terms of
knowledge and clear understanding.

Keywords: local wisdom, kratom, elderly people
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Abstract

The purposes of this research were 1) to study the conditions, problems, and needs of
academic administration in the 21st century of Ban chianglae nasai School under Nan Primary Educational
Service Area Office 2. 2) A study of academic administration in the 21st century of Ban chianglae nasai
School under Nan Primary Educational Service Area Office 2 currently. 3) Develop a model for academic
administration in the 21st century of Ban chianglae nasai School under Nan Primary Educational Service
Area Office 2. In this research, It is mixed research. It consists of quantitative research using questionnaires.
The population consists of the School director, teacher, school committee Parents of 66 people. Using
the total population Data were analyzed using mean and standard deviation statistics and qualitative
research using interview forms consisting of 15 teachers and school committees. The whole population
was used to analyze the data by content analysis.

The results of research found that 1) the conditions of academic administration in the 21st
century of Ban chianglae nasai School under Nan Primary Educational Service Area Office 2 the overall
level is moderate. The problems of academic administration in the 21st century of Ban chianglae nasai
School under Nan Primary Educational Service Area Office 2 the overall level is high. And the needs of
academic administration in the 21st century of Ban chianglae nasai School under Nan Primary Educational
Service Area Office 2 the overall level is high. 2) Type of academic administration in the 21st century of
Ban chianglae nasai School under Nan Primary Educational Service Area Office 2 Currently the overall
level is high. 3) the model of academic administration in the 21st century of Ban chianglae nasai School
under Nan Primary Educational Service Area Office 2 consists of 3 main components. The first part is
introduction, the second part is the model of academic administration in the 21st century of Ban chianglae

nasai School under Nan Primary Educational Service Area Office 2 has 10 sides 1) Academic planning 2)
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Educational curriculum development 3) Learning process development 4) Measurement and evaluation
5) Educational supervision 6) Media development Innovation and educational technology 7)
Development of learning resources 8) Development of internal quality assurance systems 9) Research to
improve the quality of education 10) Supporting communities for academic strength. And the third part
is management for success.

Keyword: Model, Academic administration in the 21st century
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Abstract

The purpose of this research were to study factors that create happiness of work,
the organizational engagement and the relationship between happiness of work and
organizational engagement of personnel College of Arts, Media and Technology, Chiang Mai
University. The population in this study was personnel College of Arts, Media and Technology,
Chiang Mai University, 117 people were respondents. Analysis of the study results with a ready-
made program. By calculating the percentage and the standard deviation (SD), testing the
hypothesis using analytical statistics (Independent Samples T-Test) and one-way analysis of
variance (One Way ANOVA) at significance values. Statistically, sig < 0.05 The study found that
Personal factors affecting happiness of work were position type and current salary which was
statistically significant at p-value < 0.05 and personal factors affecting organizational engagement
were status was statistically significant at p-value < 0.05. The happiness factor of work was
statistically significant with organizational engagement in terms of trust, acceptance, goals and
values of the organization. There was a statistically significant p-value < 0.05. The happiness
factor of work was statistically significant with organizational engagement. Willingness to devote
efforts for the benefit of the organization There was a statistically significant p-value < 0.05. The
happiness factor of work was statistically significant with organizational engagement in terms of
desire to maintain organizational membership. statistically significant p-value < 0.05

Keywords : Factors of happiness work, Happiness of work Organizational, Engagement
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uinedes1vAn ey sgesansaussourgdaonisiuind ouumine delgniaidu
unTine1deaaiey (Smart University) niglauuamantswiun CRRU Smart Move : Lﬁumiﬂiquﬁ
Tassasaiugiuuazmsdnimdngasiiaonnasstunsnanlauuminerds Ssuszneuluaie 5 A1u
#il 1) p3Ansdaaiey (Smart Organization) yuuumstimalulafansaumeauasnisioansunlsluns
UimsianiswarnsuinseseliusyAvsamuarUssAnina musrUU CRRU Smart Plan 2) ioudeu
g9a38% (Smart Classroom) 1J;<1L‘l:‘lmﬁfﬁjﬂﬂﬁL%EJUﬂWSﬁE]HE‘ULL‘U‘U The Flipped Classroom Blended
Learning 3) m‘aL%‘aui:aﬂl’lwwaamei’wi”vmmﬁauimaam%’?m (Smart Learning for Long Life
Learning) 4) Qﬂmﬁi‘ﬁ'ﬁmmﬁ'mmm Smart Lecturer (Training and Coaching) 5) A1uUaanae
99a38% (Smart Security)

AdAYY: unINeduIRTYE N1TIANITANY)

Abstract

This article aimed to present a guideline for developing educational management at
Chiang Rai Rajabhat University to become a Smart University (CRRU Smart University), the global
context change under current circumstances. Whether there were about climate change, aging
society, technological advances. access to innovation and digital technology. The roles duties
of the university in the past that were responsible for teaching and learning to produce graduates
into labor for the markets, researches, providing academic services to society, by improving,
transferring and developing technology. Arts and culture conservation have changed for that
reason. So educational institution administrators, the educational management must be
adjusted to changes. Then the concept of Smart University is a popular concept in the 21st
century.

Smart university refers to developing a university through the application of various
forms of information technology (ICT) by using new advanced technologies to create a better
educational environment for teachers and students. have raised up the level of education,
research design for learning curriculum. There are support application. There offer wide range
of services through the Internet using advanced technology (ICT) that could drive corporate
growth and integrate innovation, management and university life.

Chiang Rai Rajabhat University aimed to become a high-performance organization by
driving the university towards a Smart University under the CRRU Smart Move development
guideline: focusing on improving infrastructure and creating curriculum that is in line with the
transformation of the university. Which consists of 5 aspects as follows: 1) Smart Organization,

focusing on the use of information and communication technology for efficient and effective
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management and service through the CRRU Smart Plan system 2) Smart Classroom focus on
teaching and learning in the form of The Flipped Classroom Blended Learning 3) Smart Learning
for Long Life Learning 4) Smart Lecturer (Training and Coaching) and 5) Smart Security

Keywords : Smart University, Educational Management
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1) Wa991ud38e (Smart Energy) 2) N5d5ya569238% (Smart Mobility) 3) yuvudaTey (Smart
Community) 4) fauanaeudanie (Smart Environment) 5) 91A1589a38 (Smart Building) 6) N1%
Usn1sdAnI1sidosuuudlases (Smart Governance) 7) LAT¥§N 389258 (Smart Economy)
8) WINNIIUDIRIVL (Smart Innovation)

umf‘m&né’mwﬁgwwumﬂ%‘aqﬁm (Phranakhon Si Ayutthaya Rajabhat University, 2021)
fuumaiaumine dorduimine1desaaioy (Smart University) Tngssiuunisiamn 5 a1y

Usgnouaiy 1) Wauilassaseiugiunianiunalulagaisaumna (Smart Infrastructure) 2) W
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sruumeluladansaumeai eaduayunisdanis@neiuazn1side uin1sivinag iyuissday
TRUsIIU (Smart Education) 3) Waiuiszuukaznalnnisuinisdanisaumalulagaisawne
(Smart Management) 4) ﬁ’@ummmg vinwy uararualanislymalulagnasa (Smart People)
UMNINeIRB 3198731 inws56) (Rambhai Barni Rajabhat University, 2023) fWuaniewmun
uingrdoiduuming dudander nelaunuiaun Smart Local University Tngssiuunissiaimn
5 AMuUsENaUAlY 1) MINAILNTZUUASAULNAMA BN15USAT (Smart Service) 2) NMTAUITEUY
uimsdnnisesans (Smart Management) 3) msﬂ'@uuﬂmqa%ﬁugmizwm?aﬁu"ra (Smart Access)
4) MsRRNSTUUASAUmMASINTUNEITBLazUTRNTTU (Smart Research and Innovation) 5) NsWmuN
SYUUATAUNAGINSUNISLS8UNITEU (Smart Teaching with Technology)
INNITNUNIUITIUNTTUNITANTUINUNITHAUILNIINGI1d89 92382 (Smart University)
peniUsEmAnULAazanTugRNTn ANy ISk I IR e desandey uanaatuluey
Auvsunvesvine1ds ndngmsiidaasy a;mﬂju ApvirnrouaumAInedefiuananstuiwinlnd
oanUsznouluntsensefuIMTINedoguming desaadey (Smart University) wnnaneiu Ssgdouln

FUATIEALUIMNNTHRALININEdesIrseslulsenalng famnsrwelud

P o i o a v U a
A5 MN 1 A19FAATITTLUINIIN TR LNINEdedAS syl uUsE e
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RUINNNSHRIUIN INENGEoIRs ey MLU | NIDA | PSARU | RBRU

= |

AwInaaudansyy (Smart Environment)

—_

NWAIUTRIL (Smart Energy)

\Su§Ne93R38Y (Smart Economy)

YuaIdIR3EY (Smart Mobility)

Walllowaa3ee (Smart People)

NIANTITINSaa3Y (Smart Living)

NENENENENENEN

N3USM5NIASTE3R38Y (Smart Governance)

WINNTIUTIRTYY (Smart Innovation)

a

58% (Smart Building)

O | 0| N | L] | W[ DN

27AN5998

&
NENENINENENEN ENEN
&
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10 | IAS9asaUgIUTEUULALIATOUIIABNNIADS V4 V4 V4

(Smart IT Infrastructure)

11 | sruvuimsianisesanssanios V4 V4 V4

(Smart Organization)

12 | M3damsigunisaeu (Smart Leaming) v v v
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il WUINRNIRRILIINTIEN§useasey CMU | MLU | NIDA | PSARU | RBRU

13 | msvimavendsusiniey V4 V4 V4
(Smart Classroom)

14 szuuquénmwéé’aa’%as (Smart Hospital) v

15 | anulaensiedaaiey (Smart Security) v

16 | AnINe1dudIRe7 (Smart Green University) N4

17 | @wsvsa (Smart Farming) v

PNIMTNFUATIEN WU ISR Inedesanses ludsanalnefifinslatunn
fign 3 210 5 wvAnede Sl

1) Tassassiiugruuazsruuieienionenfiames (Smart IT Infrastructure) 5HILLNTOBALUY
o157 uasTy dn1sfinds gunsaifisusveyants q Talusrasdinisiienszuunisaiuges
poufmesiduanesaunanafionuauszuums q nmeluernsindullesssnludfuesdeulss
nsvheuresgUnsafiinseglueimsluatusareudenysyauiuossdussininmgeiian way
msﬂ’wmLv-ﬁaszhaé’mzymﬁumaiﬁmiwaﬁn%;ﬁﬂﬂﬁﬂmLLaxmmﬁéiﬁﬁ’gmﬂ%u ShueuAiaIusw
B

2) papnsdaaiey (Smart Oreanization) mqﬁﬂumsﬁmm‘aww”ayja (Big Data) uagszuy
uinsiesmsanuazmnuniindnugdalaaiudelunisinndeyaunians Tasganu A
Tusdlauasmsiausu wardinsuiudgsesmaiiasnunsussanalyuinnssuuinisyauunish
welulagiwnmngisuimsdanslmdudidnnulsnszny waznisasaeiedonedidnnsedng
Tunszurnmuiaviienaaifieasy mafiorsandins nisluenuii nseysih fignaosunguane

3) NTIANISITEUNITEOU (Smart Learning) ajmjumiﬁaugﬁmiyamm Lﬁuiﬁmiﬁaugﬁm:u
w1 SouLdugue narsuazausnifuauesd ud eunevoyanuansmineluladnisd eans
TuanmwinaounsiSous

4) oai3oudandos (Smart Classroom) HUUNT3ANITT BN SAUTNANNAUTE NS

o

aaulunasssuuninunmsasussulau TnadwaluladAdnanseasunssUIUNISISIUNTEDU LALLDD

Usglorulnindnwiannsaidouglanenues nndl yanan vesdeufignitamuiuusmsgunan
Adtauazinaluladlvu g naunaunfvundou Wevwanasuniniouguaznisdoas sEung
tnZsunasagyaeulvanysalnniy

5) Marn5sTindaaTey (Smart Living) saiuumsnanndssiuisanuazninlasdisiondn
9158@010M8 (Universal Design) m3usuussanmiinasulmdenonisious siavein quoemis
uau sawfanmsusulsanufmmnussaninlanasguanaifiemssssuiiqunimuasaainn

Finnadanulasnds waziianuarlun1snsadin
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6) nawlesdanieoy (Smart People) Mawamnluguminedeiiinuaimvssynainseglu
igﬁ’uqmazeﬁyuﬁw Jui i swosdanula IfﬂsJmaﬂ’mummmwmmiéﬁﬁzuu sautanaL
ATINIIMLIVOIYARTINTUARLANEIN JALUMTHAILIDIAANS Ty uazAswinaeuiliBenens
L?augmaam%% anANuIMARLdsdsnLLazATgia naenaudanadmiuAT AT eETIAAY

NSUAIUTINYOIUTZV VU

maiRInIdan AN ingderagideinegnndunminedeseaiey

uninedussgdeie lafaunsdanisinwaminendenasgideselvaseunqumn
ashandnuesumineds wagdderaudisiuunly IuﬂWiLﬂuaaﬂﬂuQﬂmﬁﬂww%uﬁwLﬁamiﬂ’@um
yosiuuazaygiinnquiles” ffushavdnlunsdduau 7 Ysgns loun 1) wisdudinnuamam
tudinszdugauing faudnvuzausndnunrewming 3y aennaefuaunDINITTemMasd U
UssinAmi uasUszriauondou 2) seasaesnarias garandugilunstaumesiuuugiueans
Fosuladsnn 3) ulonianamsfine auasunisasediauuminisidougnaondin wazensedy
@mmw?ﬁmmawimwﬂuﬁmﬁmmﬂfjmﬁﬂ’uﬁ: 4) NTEAUNINARLATIAIUIATLATUARINTNIANT
Anw1 Tndulunumnesguindnniegana 5) Ussanuazasaniorioarmsiuiontsinuiniu
miﬁwa"ﬂLﬁ@lﬁmﬁwma"mﬂuquéﬂmwawﬁasulwanwsﬂ’wuﬂuaqgﬁmﬁmﬁﬂm 6) A319A7
ailndnesiunazUssing duasuiaussudszrsdlae uasmssenuduendnvnivesausssy
auw wae 7) Anw easaiuuardvandasinmssudeaniinmszsedd sudunsdestuunle
Jayvneandnlugniufnyiiasyuou

Sndnunlvestiudinuminedonudn e “ﬁﬂ'nmﬂwgﬁﬂsig aimu Anlaviuduy asnsnu
10 waedinansisai” Taofsuagudnuasdadinfifisusyasals 5 Usenislaun 1) Sarantugihid
AMIGITH A38TTU 2) ﬁmmiiﬂi wagNnwen Uy 3) ﬁﬁwzmmﬁmﬁu%wiwmma AU
SuRnveuuarinansisne 4) fnwensinsgndsiaiarnisdoas uazmslualuladansaume uay
5) Lﬁuﬂ'meﬁmﬁ'Lﬂuﬁfﬂﬂﬁﬁamiﬁﬁ@mmwuazmmmagwmuif; Lazlondnuare AN BTy
Foee “RanMosfumuuUIMmsE T3 uagnan U LaNRA”

nadsuuasesuiunlanniglaaniizsmanilug q lugadytudmalnunuin vuifives

wningndeluefaiinuiiansislunisianisseunisaeuiendnTndiniduussnugaain nside

a o

nslruinsmadninmsundeay USuuse aneveauaziauinalulad neyuissfaUzuag Tnusssy un

Giy'sEJamazmmvamaiuﬂa]a;ﬂuﬁ'iquLiyﬂ lumaziduidesvesanimgiionnafiuasundas danugede
aunvumanalulad msandaianssusazmaluladndve fadudededdivilminnis
Wasuwlas nszualanmAauiiosnsuasmngnumg 4 mzmaﬁam{a%a;gaﬁulﬁyﬁﬂaﬂ UMY
%"uﬂmmaﬂ?auﬂaﬁamﬁuwé’aauawmmﬁmywms!maﬁnﬂa'n Qyﬁmﬁamﬂ’umiﬁﬂm N0

YFudsusumnansdamsfnyiiviudun1sasuiuaiintu umninendesvigdeesedagauu
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NIRAUIBIANTUALUTM T UNL O Ig B3ANTANTTOUEgs Inen ST UIAd DL AN delugnisidu
uninedesaaiey (Smart University) aelauuamis CRRU Smart Move : iuunsu3uusalaseas
ﬁugmuagﬂﬁﬁ]’mﬁmé’ﬂqmﬁaafﬂmyaaﬁ’m’lﬁwaﬂ‘[auwﬁmaﬁa fausznoulune 5 atu il

1. CRRU Smart Plan : jauumshalulagmsaunauaznisdearsuilslunisuimsdanis
Lagn1susn1sesndussAnsamuasUsedniaa lnovuosauusnluuminedoinlulsde
noaulsuBUALLHUNILIZUY CRRU Smart Plan tuszuuasaumaiilsuimadansnuulovioua
wnurea AN denazusnunglusIng delunistuind suntsidunumuLgsaans
nawaam e delniiussansnmuarussquadisanuideriag uasidmnedifiual eeudu
madeulsmoyaiysannsnulsvisuasiunusuUszinauasnuiamuiasUssdunalaluszsuy
ety ussuu Paperless System LitoaaauyunIsALiunuAATUADY AARTMTITOUTDIMIENIY
melu Toeazdalaludeuuszana 2567

CRRU Smart Plan iilavin1siiasgiiamuinidudnuaznsiaumminendesaaioslu
A1U B9ANTER3LE (Smart Organization) HIULNITHANSZUUTBYA (Big Data) lasn1sUszegnaly
uinnssuuinisgauunsiweluladinnaveuimstanisndudidnnulsnssay wesnsaseiie
Fomedidnnsetindlunssuiunudaiienaafieasny nisfivrsandsins mslianudiu QRERING
ﬁgﬂgaamuﬂgwma Fauvinerdrdednual winendesvdgnsrunsaieyse uning1desdy
$lwwssdl Alaaduniuumdunstundeuumiinedosaniosuiu

2. veuFuusanses (Smart Classroom) 11'4Lﬁumi'{fﬂmiﬁﬂumiaaugﬂuw The Flipped
Classroom Blended Learning \unswauranuensiseunsaouuuvesulan (online learning) way

(
ANaa o o &

sonllaw (Offline learning) Inefimeluladfdvaiisesiunszuiunmsiounsaou uavidodselowuln
ﬁﬂﬁﬂmmmmL%‘sui;ulﬁyﬁyqammaa Wnit ynLaan ﬁau%‘smﬁlqﬂﬁ@uum%wqmy’mqﬂmajﬁ%ﬁaLLaz
weluladlnl o eumaiuunSey LﬁasﬁaaéqLa'%a,mm’%smiuamﬁﬁams sy ainideuuag
AgHAeUlVANYALINTY

dofinsanuumamstaneuivesminerdoseinifeassua wuin deannosfunis
fannumingdesaaiorluau veaSeusaadey (Smart Classroom) ‘1‘71'3,4'@L‘Jumﬁmmiﬁauﬂ'ﬁaauﬁ

Naa o A

waunA LIz IMsaouluneaisutnifunisaeuseula TnefineluladAdvafisossunssuiuns
Bounsaou wasdeustlesulndnAnwannsadouslanienuies ynil navan vesFeufignitaun
UfupmegUnsandauasmeluladlug q waunaufuunidou Wemsauaiunadouguasns
doans sevnsinGeunssagyaovluany sty

3. 9I5BT 0819 IgRAMAIMTUN1IIT BugMABAT IR (Smart Learning for Long Life
Leaming) yaiuumsiisugasnsngaain iunssuiuiimimaieusiysuulufimyueuasiomsnam
gUnsnikagnsBeuiitussavsnmiasvgemauilassasisiiugiualefidugs Seaunsalvisns

\SHUFNeyanuA LU e-Learning, m-Learing %38 u-Learning H1uMTS8usINRUNTLNALUlAE
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nsdeansdanderansg fifogesndlusin lawn Suwesiln udufiou aursvinu SaRfide man wily
Tunsguruniadens dhAnwanunsndeusasy 4 aedaies (Selfinitiated Study) iiuntsiamanu
yara woulidiatouarerglunsSous annsndeuglaessludiiduaanaontin
Fedaqtuumiine1desmdgismmedimasidueilaenu aotuniafouznaeadin lay
N1500NLUUNANEMIN151T 03 AaDATAR (Credit Bank) 20 #dngns/ ndngniszezdu (in house

training, Online, Onsite, MOOC) U279

3

v
v a o =

JulindngnsnisiseugaaondiInfidalnuinismvaisaue i

a o a

PUINEININIsSeu AuATegha daAu inwnsuazdaanaoy aruntsiduyUsznounis anu
Ingnmans inaluladuasonavnssy MUY ILAENISADANT AUATATNLALNSATINATINGY ATLAT
UIMSINNT 51umww8ﬁmﬁu§LLagﬂW5u%ﬂﬂﬁ

ofiasanuumenisiannnuiivesminedesesnifesmeua nun deanasstuns
fimuusIngdusaaierluaiu msniaisunisanu (Smart Learning) iy siuunisigeus vy
aan WuAsnsidsugfiuug Seudugus nauarannsnmdunuiesd i ouneveyanuaunsn
wmaluladnisdoasluanimianaeuninieus Jediuminerderdednual uminerdesudy
wsruesAIogsen wninendesvsgiilwmesd Almisndudaumdunstuedeunmineds
SaaSurivuiy

4. sg,vl.'ﬁfm'mzymiaau (Smart Lecturer) Training and Coaching u"uﬁ'unﬁﬁ'mm‘lﬂq'
uwﬁwmﬁ'ﬂﬁﬁqmmmamﬂmniaE‘J:'luisﬁ’uqmas'ﬁ"uﬁﬁ Juiiftsvesdsnsla TAeN1IHAILIAMNA TN
£19INITTUL TAIIMITHALIATINTILYesyARINsUAagaeaL SaksgueinuinisnFounisaey
i’mﬁqLa'%ma;wﬁwuﬁﬁmmﬁﬂﬁﬁﬁqmmwLﬂuﬁﬁwmé’aﬂﬂﬁu feaennnosfumsianInsdnniaiou
nsaenunTINedesaniey aunaiiiesdandss (Smart People) Fadunsitaunluguminededd
@mmwmamﬂmﬂsaﬂuisﬁuqqLLazsﬁguﬁ'] Juitfisvosdanla TnsmstaninuameInsofassuy
SMRINTIRALIAY LN TTIARINTUAREANEITY HAUUMTRALIIAAINNT Tiwe uazdawanaoy
fiononisiFouznaondin anaruviouamedsaunaiasugiia naonudaniadmiuaiudn
anaTInuarnsiiauTuTess sy dallivninederanvansiilanisitauaudiduaiuni
Yaam SR Ing desaaior onfilvu unIneduiledun umInedeadednual a1y
Sadintauuimaaans sningdemesgnsrunsesogsen tuny

5. AnudaennudIniey (Smart Security) :u:qLﬁumﬁ’nmmmﬂaaﬂﬁaLLUUENﬂ'ﬁ:u vWu
1Y IIINNTgUnIaingIIs Uy NI NVTeuUULA eV estuuasifieusde Snase CCTV Mt uil
urAnendeynUssgmaaioon Smsfustaunuluninaswesyans NIBNMaIAIUALLARIMLTIgLA
Pan 24 T, ARRIUATINTISNwAIaenfouararnsafivitlushilaluaiasadeluiiouas

NSNYEU

¥
< o o v

aamﬂamﬁunwaﬂ’mumwﬁwmé’aé’aa?wmaﬂmamﬁqmﬂ AUNINTA Fed1InUTANTS

niwedugn11 (PMCU) lathwinnssuaiu Mobility inwauniiufigiasnsauniinerdelndudos
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F9238zAULUU TUA1U N15AEIANUARRAEEaa3YE (Smart Security) LWBNIIATIABULAZAITING
ANuUaoAsY NeeauMenInkazseuvesulay lnesiunisaiuaulifiguenans Welinwe luund
anunsansIvdeULaiIfweyalansTInSuazLILg WioauUaenfevemineduLaz 0aveIL

agdelavyiuNlyuluiiug
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1. wﬁwma”amsﬁmilmaqLLmuqmmam‘Majmiﬂﬁﬂ’aLﬁuLLmuﬂﬁﬁﬁmiﬂim"wﬂ Tagla

MAUAALLLNITTRIUINIUNAENG UazuwInnsadunuluunasUszinugnsenans dislwussqanu

q

a

o o a o <

Wevieu Wusha Taguszeasn wazimanemuunugnsemansiinvunly Fanistueuluagnisuimdu
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wazkRuUUAN1sUsEINd

2. Lﬁ@lﬁuwumiﬁmmmifi’fﬂmiﬁﬂmwﬁmmé’mwﬁgL%miﬂaéﬂmﬁuwﬁwmé’aé’aﬁw
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ogsBefiazmesiisvutuaznaln ieuumeiidany wagsvuunsiamunaiiieluduedosiioluns
UimsuarUszidiunausufanannesnsiiuszavsnm
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