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Abstract

The objectives of this study were; 1) to study the level of working
motivation, work-life balance and organizational commitment of
professional nurses in a private hospital, 2) to compare organizational
commitment of professional nurses in a private hospital, 3) to study
relationships between motivation and organizational commitment of
professional nurses in a private hospital 4) to study relationships between
work-life balance and organizational commitment of professional nurses
in a private hospital. The samples of this study were 190 professional
female nurses working in a private hospital. Data were collected by using
the questionnaires. The statistic methods used for analysis were
percentage, mean, standard deviation, t-test, F-test, Least significant
difference (LSD) and Pearson’s Product Moment Correlation Coefficient.
The results of this study indicated that 1) the level of working motivation
of professional nurses in a private hospital was at the high level, work-life
balance of professional nurses was at the moderate level and organizational
commitment of professional nurses was at the high level 2) professional
nurses in a private hospital who had different in age, professional nurses
work experience and frequency of overtime work have different
organizational commitment, 3) working motivation for have positively
correlated with organizational commitment of professional nurses.
(r = .75) and 4) work-life balance have positively correlated with organizational
commitment of professional nurses. (r = .67)

Keywords: working motivation, work-life balance and organizational,

commitment, professional nurses in a private hospital.
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