J. of Soc Sci & Hum. 46(2): 190-239 (2020) 9. ﬁdﬂﬂﬂﬁ@?ilﬂbﬁk&ﬂ&/ﬂﬂ@ﬁ 46(2): 190-239 (2563)

ﬁaﬁ'ﬂﬁmmmﬁ'lmam'ﬁmagli‘lummaeqﬂmns
NANESUNA L ladNUAT
Factors Predicting Job Retention of personnel

at Mahanakorn University of Technology.

dshen Hsua”
Panita Niramon
UUSON  abwALY**

Nunthida Anuntachai

UNAALD

v
[

MIIALATI

A

Hao ¢ A A R 9 |
AianUsyasd Aa 1) Wadnmszaumsaseyluwnuassynains
a v A ‘ﬂl =) a A I [ !
aanendumaluladumnues 2) Wadnwi Rouiieumseses lurumariadudiuyaaa
uay 3) Wodnwiadeifmansavhmemsaseglwmaasyeains ngusathslumsise
ZJ/ gd a v a 3 lﬂl A dl A v

AssiAe yemnsumAnndumaluladamuas 11 386 au Le3asiiodFlumyide
tsznaudiy uLuFaMNTDyadIUYAAs wuFaumEaNNiewe la lumsUfifam

WUFeUMNANNNT Ui MIuazLUEaUMaMsAsaluan mITeeidayaede

" awideidugmilerasnudiuisas Factors Predicting Job Retention of personnel

at Mahanakorn University of Technology. %@‘lﬂ”ﬁ"ﬂﬂqmmwﬁwmﬁ"&lmﬁﬂaﬁwwum

o 6 o a 6 o 6 a 6 a (% A
osEsrmeinameERs LA AseNenaRS eAnenenams savrinensemaliladnnues

email: panita@mutacth.com tel 02-988-3655 #2359



o ¢ ¢ aa o A
MynsdiaNenaeSuasaysaenaes O 6 a2 191

lisunsudiSagmesiia sRanle fa edauay daAuiazadia a'ml,‘ﬁ'mmummgm
T-test independent LLazmﬁLﬂﬂzﬁmmLL‘]JT]J?’J%LLUU‘MNLam F-test (One-Way
ANOVA) Wagmnenen Multiple Linear Regression (Stepwise Method)

NaM3IaE WUt 1) YaanIvasavInendtm fszdumseseyluamsedusnn
2) UANINILDINMINENAE Afehumisnu wavsesumelaianenoti ﬁmimaﬁmm
Taiuaneharis encdia q@mmﬁﬁmqam&haﬁm@mﬁmag’iumw,mﬂ@mﬁu flaestiadny 0
uay 3) KamvhemInseg lurmasaMNIIRsMANEN e WUt snnalumsyinng
Sauaz 79.60 FuLsINNINUsaaseS (B = 0.763) Wiudiwhinemanse lwnudustiusn
TDININDENU (B =0112) IRV LECR] (B = 0.081) muaey daushaulsfi

Tsirhumadauiganms da enadtewalalumavhon uaszdmele

ATy : mimag'élmm, mmgﬂﬂ’u@iaaaﬁms, mmﬁqwﬂﬂumiﬂﬁﬁ@qm

Abstract

The objectives of this study were 1) to study the level of Job Retention of
personnel at Mahanakorn University of Technology 2) to compare Job Retention of
personnel by personal factors, 3) to study Factors Predicting Job Retention of
personnel. The sample was 386 personnel at the Mahanakorn University of
Technology. The research instruments were the questionnaires measuring personal
factors, job satisfaction, organizational commitment, and job retention. The data
were analyzed by using a computer package program. The statistical analysis was
percentage, mean, standard deviation, t-test, ANOVA and stepwise multiple

regression analysis.
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The results of this study indicated that 1) Personnel at Mahanakorn
University of Technology had a level of Job Retention at a high level. 2) Personnel
who had various in the position of work and level of income had not to difference
Job Retention with the statistical significant at .05, excepted personnel who had
various in the duration of employment with the statistical significant at .05 and 3)
the predictive results of job retention of personnel Mahanakorn University of
Technology found that the power to predict the percentage of 79.60 with
Organizational Commitment Variables (B = 0.763) is the first predictor of job
retention. Followed by the duration of employment (B = 0.112) and Nong Chok
domicile (B = 0.081). Variables that do not pass into the equation are job

satisfaction and income.

Keywords: Job Retention, Organizational Commitment, Job Satisfaction
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