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Abstract

This examination had an to evaluate the composition of administrators in the Human
department; that are HR 4.0 value-based; in order to correlate the assortment administrators in
the Human department; of which are HR 4.0 value-based. There are many categories of aspects;
of which are particular to examine the magnitude of the issue. As a result, this would lead
towards the disintegration of the provision of administrators in the Human department that are
HR 4.0 value-based. Furthermore, they were utilized by the administrators of the Human
department in CHAROEN POKPHAND FOODS PUBLIC COMPANY LIMITED BANKOK. A group
of 52 individuals were sampled; and statistics were measured through description, mean, and
standard deviation. The hypothesis was theorized by the following: Independent sample and
One-Way ANOVA.

The outcome of the assortment of administrators in the Human department was based
on HR 4.0 based value; of which consists of three parts; such as employment skillset, capacity,
work-force skills at an immense position. As for the results, it was contrasted with the administrators
of the Human department; of which was HR 4.0 value-based. It was sectioned into particular sections;
such as gender, business, and how the employee had previously worked. It was determined that
unique aspects had a composition of administrators in the Human department; that is HR 4.0
value-based at a 0.05 level. These certain attributes were the following: age, level of education,
and previous place of employment. In addition, particular aspects were proposed; in regards to
the structure of administrators in the Human department; that was HR 4.0 value-based. There

was no significance at the level of 0.05. The development of the correlation of the magnitude about
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the obstacles, faced with the composition of administrators in the Human department; that is
HR 4.0 value-based. There were 7 parts; of which were measured at an increased level.
Keywords: Readiness, availability of personnel Human Resource Management in Thailand 4.0

era, HR 4.0
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