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Abstract

The Development of the potential of youth in balanced approach of Makham Tia is mixed
methods research. The objectives of this study were to study the results of participating in
potential of balanced approach activity among youths in Makham Tia Sub-district and study
the opinions of the youths after the activities in the community by themselves. The quantitative
sample group was youth living in Makham Tia Sub-district who participated in the potential
of balanced Approach activities. using purposive sampling which is youth aged 15-25 years,
a total of 33 people and two groups of qualitative informants were those involved in driving
youth projects in Makham Tia Sub-district. by purposive selecting 26 people and youth
groups after participating in potential of balanced approach activities by purposive selecting
12 people. Conducting research May 2018 - June 2019. The research tool was a focus group
questionnaire. and youth potential assessment form use Content Analysis and Statistics
One-Samples T Test

The results showed that the sample group who participated in youth potential
development activities in Makham Tia Sub-district consisted of 33 youths in 4 villages,
most of them were female, 84.8 percent, 33.3% were 20 years old, and 27.3% were youth groups
belonging to Moo 6. The results of testing the differences in the potential of youth in Makham
Tia sub-district before and after participating in the activity revealed that the potential of
youth in Makham Tia sub-district before participating in the projected moderate level while
after participating in the activities at a high level and has T of 9.48 with a statistical significance

of .00*. The results of testing the differences in the potential of youth in Makham Tia sub-district
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before and after participating in the activity had the potential of youth with statistical significance
at the .06 level.

The results of the focus group after organizing activities in the community by themselves
showed that the youth knew and saw the value of volunteer activities, youth planning activities,
able to define activities and action, plans and divide duties responsibilities and act accordingly
to their responsibilities.

Keyword: Teens, Youth, Balanced approach development, Youth development
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