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ABSTRACT

The purpose of this study was to test invariance of an organizational health model of local
administrative organizations according to different cultural contexts using a multi-group structural equation
model. The sample group for the study consisted of 300 local administrative organizations in the Southern
part of Thailand selected using proportional stratified random sampling. A questionnaire was used to collect
data that were then analyzed with a multi-group structural equation model analytical technique.

The study found that the organizational health measurement model of local administrative
organizations in the Southern part of Thailand with different cultural context had structural model
invariance and parameter invariance. However, the organizational health structural model of local
administrative organizations in the Southern part of Thailand with different cultural context had structural
model variance and parameter variance. The path coefficient that caused variance was from the path of
organizational commitment variable to organizational health and from the path of organizational justice
variable to organizational health variable.

Keywords: Organizational Health, Invariance Testing, Cultural Context
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