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This article presented the results of researching of “Desired Thai Labor Competency of Japanese Executives
in Automotive Industry of Amata City Rayong Industrial Estate” The results of this research were showed about 1)The
level desired Thai labor competencies of Japanese executives in automotive industry of Amata City Rayong industrial
estate. 2) The prioritize of desired Thai labor competencies of Japanese executives in automotive industry of Amata
City Rayong industrial estate. 3) The suggestion of how to improve Thai labor for automotive industry follow Japanese

executives desired.

This research was an integrated research by blending method. The population were Japanese executives in
automotive industry of Amata City Rayong of 39 persons and all of them are sample group. The instrument of the
research used were interview forms and questionnaires. The statistics used included frequency, percentage, mean
and standard deviation.Qualitative data was analysed using induction method and data classified systematically.

The results showed that 1) The Japanese executives in automotive industry of Amata City Rayong industrial
estate were satisfied with Thai labor competencies in moderate level. 2) The prioritizer of Thai labor that Japanese
executives desired were, the most were honest&attitude skills, in the second place were quality skills, in the third place
were operation skills, in the forth place were efficiency&successful skills, in the fifth place were safety skills and the
last place were presentation&communication skills. 3) Suggesting on how to improve competencies of Thai labor to
desired by Japanese executive in automotive industry are re-training and trial for skills improve practicing, to
emphasizing punctuality people, team work, clearly understanding for working process, opportunity to express opinion,

root cause analysis and joining for making countermeasures.

Keywords : Thai labor competencies, Japanese executives, Amata City Rayong industrial estate
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