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ANALYSIS OF ETHICAL LEADERSHIP OF NURSING DIVISION HEAD
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Abstract

The purpose of this analytical research
was to study the structural of ethical
leadership of nursing division heads. The
research samples were 110 nursing division
heads using Cluster Random Sampling from
11 hospitals. The research instrument was
questionnaires develop in- depth interview
related to ethical leadership. The content

validity index was tested and the results at
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0.84, and the reliability of the
questionnaires was tested using Cronbach’s
alpha coefficient, the results was at 0.82.
The data were analyzed using inferential
statistics of exploratory factor and
confirmatory factor analysis.

The findings of the research were as
follows: there were seven components of
ethical leadership of nursing division heads
which were described by 23 observed
which the value of factor loading of each
component were between 0.75 - 0.88. The
sequence of components according to
value by factor loading were as follows:
integrity, advocacy, fairness, honesty,
reinforcement, sacrifice, and caring. The
finding were consistent with empirical data
with statistically significant. ( p = 0.09,
CMIN/DF = 1.54, GFI = 0.95, AGFI = 0.90,
RMSEA = 0.07, CFl = 0.99, RMR = 0.01).
Based on the research findings, the nurse
administrators ~ should  support  and
promote nursing division heads for ethical
leadership.

Construct Ethical

Keywords: validity,

Leadership, Nursing Division Head
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