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Abstract

The research namely “A Confirmatory Fac-
tor Analysis of operational effectiveness at
Administrative

Laem Klat Sub- District
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Organization in Trat Province” has the ob-
jectives to analysis the components of op-
erational effectiveness and to investigate
the concordance of operational effective-
ness at Laem Klat Sub- District Administra-
tive Organization in Trat province with the
empirical data.There were 500 participants
used as a sampling group and were select-
ed by using a stratified random sampling
technique, Participants from each village
were randomly selected by Simple Ran-
dom Sampling. A questionnaire with a five-
point scale was used as the research in-
strument in this study. The model was val-
idated using confirmatory factor analysis
through Mplus Demo Editor program.

The research results indicated that op-
erational effectiveness at Laem Klat Sub-
District Administrative Organization in Trat
province consisted of three factors. In order
of factor loading they were: organizational
productivity, goal organizational achieve-
ment and organizational adaptation. The
model in accordance was fit with the em-
pirical data with Chi-square *=0.000, df =
1, P-value = 0.998 , TLI = 1.004, RMSEA

0.000, SRMR =0.000, CFI = 1.000, x>/ df =
0.000
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