o

LUININITaREsuUAeNY

a 1

NSNAMNUTLANSHANITANTUINTUVDINNIINYIFYLDNTU

Tuuszwalng
GUIDELINES FOR PROMOTING FACTORS AFFECTING THE OPERATIONAL
EFFECTIVENESS OF PRIVATE UNIVERSITIES IN THAILAND

UNANEYD

ay & a ¢ A
MUY U WQUﬁgaQﬂLwaﬁﬂquLuqmqq

]
v aaa J

AN5AESUUILNUBNENanaUSLEANSHANIS
AfuUYINrINe1duenvululssmalne

vV ]

Jumsidedenmunn Jideyadify $1uau
15 AW 910 42 unnInerdelensululszine
e n3esdlefllumsideduuuuduniual
yinfilaseadne (Structured Interview) Lite
unldlunisiiusivsindeya andunival

A =% adwvaou o Y] ¢ yvaa
?Naﬂmpﬁ]EJ‘I/l’m’]iaim’Hs}mImJI‘U’Jﬁﬂ’li

—

a

WATIZATULONT (Content Analysis) WaNT

a a 1

Wenuimwnmenmsaaasuiadedidaninase
UszaNTNan1TAILHUIIUVDIUNIINGIRY
nwululsvmdlne Suyamedsd

1. gulaseasrsesanisarsaaasuliesa
nstiinauannsgulunisyieu

2. unngRialsduasy nginiian
5553Laras UMY

3. MUNaNENINTUTINT Asaaesu Wighh

o a ~ | A
HUANNNTUIMNTNNDUAUDIMBNSLUGasULLUAY

NQYIUT NIRTRYNIINY’

WIHATYT E0I0aINN’

4. snuwalulagmsaaasuliinnalulad
ansaume inUseynalinsSeunsaeuniildn

5. AuauUsEIad Adsaaasuliidnnsang
LAUIUUTEUNUDE L UTEENT AN

6. uAMENYEYBIYAAINTAITALETUA
~ ) a ] v ° |
HgouTuilanIUAnLIUYD I LKA TINATUTIY

¥

faule
Y

(__DC

o o w o adaa

ANENARY: LUINIINNTELESH Uadenidndna

[

UIL@NTNANITANTUIU

Abstract

The purposes of this research were to
study guidelines for promoting factors
affecting the operational effectiveness of
private universities in Thailand. This study
was qualitative research collected from 15 key
informants of 4 2 private universities. A
structured interview was used as the

research instrument to collect data from
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in-depth interviews.

The data analysis was done by using
content analysis. The results of the study
were as follows: Guidelines for promoting
factors the

affecting operational

effectiveness of private universities in
Thailand with the following guidelines

1. Organizational structure: should
promote the organization to have standard
work criteria.

2. Leadership: should encourage leaders
to have morality and work ethics.

3. Strategic management: should
encourage leaders to have management
principles that respond to changes.

4. Technology: should promote the
application of information technology in
teaching to students.

5. Budget: should promote the efficient
budget planning.

6. Personnel characteristics: should
encourage and accept the opinions of

others and can work with others.

Keywords: Guidelines for promoting,

Influence Factors, Operational

Effectiveness
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