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Abstract
Higher Education Management Students have the opportunity to choose to study at
public and private higher education institutions. May choose in the faculty or program of

their choice In addition, tertiary institutions are scattered throughout the country. The
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opportunity to choose a program and choose a higher education institution that suits your
needs.

There is expansion for students to have the opportunity to study in higher education
thoroughly. Making higher education institutions, both regional and central, more diverse
And more branches are opened as well In order to recruit people to study in order to meet
the student recruitment plans of each institution As a result, the number of applicants in
each institution is inevitably being divided into marketing areas.

This article proposed to study The transformation of Thai higher education in the age
of Crisis of learners for the survival of higher education institutions in Thailand to be
competitive Can proceed as follows: 1) Excellence Building 2) Talent Management System :
TMS 3) Image Building 4) Differentiation and 5) Creating new knowledge and destroying old

knowledge.
Keywords: Transformation, Thai higher education, Student crisis era
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