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Abstract

The objectives of this research were to 1) study the quality of work life and
organizational commitment, 2) compare the organizational commitment to personal factors,
and 3) study Quality of work life influencing organizational. A questionnaire was used to collect
data with 226 truck drivers in the sugar industry in Suphanburi province, using descriptive
statistics, t-test, F-test and multiple regression analysis. The results of the research were found

that 1) the quality of work life was at a high level and the overall organizational engagement
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was at a high level. When considering each aspect, it was found that the feeling was at the
highest level. Followed by the continuity and the social norms, respectively.2) Employees of
different ages and average monthly income have different ties to the organization. There were
no differences in education level and marital status, and3) Quality of work life, fair
compensation, environmental hygiene and safety, opportunity and talent development, social

integration and work-life balance affect the engagement with this research organization.
Keywords: Quality of work life, Corporate Engagement, Truck driver
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M131991 3 ANUKNTTUFDBIANTTUUNAINEY

AUHNWUADDIANT AU SS df MS F Sig.
AUANUIAN Between Group 2242 3 0.747 3.228  0.023*
Within Group 51.390 222 0.231
Total 53.632 225
fupseLiie Between Group 3.497 3 1.166 5.064  0.002*
Within Group 51.098 222 0.230
Total 54.595 225
AUUTIVINg LN Between Group ~ 5.084 3 1.695 9.332  0.000*
Within Group 40.312 222 0.185
Total 45396 225
AINTU Between Group 2.441 3 0.814 6.068 0.001*
Within Group 29.768 222 0.134
Total 32.209 225
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31NM15199 3 WU NENUTUIAUTINNNT D8R9 TAMUKNAURDDIANT WANFNeTY

9 Y
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ARNWUADDIANT AmuulsUse SS df MS F Sig.
AUANUNTEN Between Group ~ 0.803 2 0.402 1.696  0.186
Within Group 52829 223 0.237
Total 53.632 225
funnuseios Between Group 0.160 2 0.080 0.328 0.721
Within Group 54.435 223 0.244
Total 54595 225
AUUTIVINFIUNSEIAL Between Group ~ 0.902 2 0.451 2261 0.107
Within Group 44.494 223 0.200
Total 45396 225
AINTU Between Group 0.222 2 0.111 0.774 0.462
Within Group 31987 223 0.143
Total 32.209 225
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M131991 5 ANUKNHUABIANT FUUNMIUARIUNINENTA

AUHNWUADDIANT AmuulsUTIe SS df MS F Sig.
AUANLIAN Between Group ~ 1.188 2 0.594 2525  0.082
Within Group 54.444 223 0.235
Total 53.632 225
fupseLiie Between Group 0.409 2 0.205 0.842 0.432
Within Group 54.185 223 0.243
Total 54.895 225
AUUTIVINgIUN e Between Group ~ 0.613 2 0.306 1525 0.220
Within Group 44.783 223 0.201
Total 45396 225
AINTU Between Group 0.735 2 0.368 2.605 0.076
Within Group 31.474 223 0.141
Total 32.209 225
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ARNWUADDIANT AmuulsUse SS df MS F Sig.

AUAIUIAN Between Group ~ 2.629 3 0.876 3814  0.011%
Within Group 51.003 222 0.230
Total 53.632 225

funnuseios Between Group 2.565 3 0.855 3.647  0.013%
Within Group 52030 222 0.234
Total 54595 225

AUUTIVINFIUNSEIAL Between Group 4113 3 1371 7.372  0.000%
Within Group 41.283 222 0.186
Total 45396 225

AINTU Between Group 2.324 3 0.775 0.001*
Within Group 29.885 222 0.135
Total 32.209 225

v o W

* sautivdAgsananszau 0.05
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BAUKNWUADDIANT

AWl 5TTy Unstandardized Standardized Sie.
: (b) (%)

Armafi (Constant) 0.947 0.256 3.707  0.000
ﬁ’mﬁ]ULWIuﬁL‘fJuﬁiiiJ 0.175 0.039  0.106 2.303* 0.038
dunndouignavdnuaizuasaaaends 0158 0.038  0.251 4.810*  0.000
ToMERaE NMIWAUIANAINTE 0.129 0.044  0.185 2.919* 0.004
anasuaua Al 0.053 0.047  0.075 1113 0.267
msysmmimaé’mm 0.124 0.046  0.180 2.712* 0.007
dvSadiuunaa 0.038 0.043  0.053 0.876  0.382
ANUANARTENIIUAUTInEIL 0.244 0.039  0.345 6.346* 0.000
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