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Abstract

This academic article aims to explore the risks of human capital management in the
digital age. By using the method of synthesis of documents and related research, 3 main topics
are addressed. 1) Human capital concepts and management 2) Human capital risk in the digital
age 3) Human capital risk management in the digital age. The results of the study conclude
that human capital is a valuable and vital resource. in the use of enterprise resources, including
money, materials, equipment, machinery, and management processes at work. In addition,
people are creative and capable of inventing new innovations. It is obvious that managing
human capital in the context of digital transformation brings inevitable risks to companies.
Political, economic, social as well as management risks. Finance and regulation, rules, laws.
Therefore, significant technological advances should be taken into account when managing
human capital risks in the digital era. and taking into account the production of goods and
services cost reduction development increase efficiency in meeting customer needs As a
result, the level of competition becomes much higher. As a result, every company must adapt
in order to survive. This means developing an efficient process for managing human resources.
In the digital age, the organization must be able to improve the structure and workforce
accordingly to meet the demands. Therefore, in the digital age, human capital must be
developed in such a way that it can concretely drive the operational strategies within the
organization. In order for personnel to develop their potential in various areas and use it for

further work, systematic and continuous development of competencies must be promoted.

Keywords: Management risk, Human capital, Digital age
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