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Abstract

In reaction to the global development paradigm, the
concept of Pluriverse, as articulated by Escobar (2020), has played
a pivotal role in exploring alternatives to development, aiming to
foster a world that accommodates multiple worlding® with the goals
to facilitate various approaches to collective well-being, moving
away from anthropocentric, linear growth within the modern
capitalist development. This study seeks to understand the
underlying values of alternative agriculture-based community
development to realize their contribution towards Pluriversal
worldings, by examining three communities in Srisaket Province,
Northeast of Thailand.

® Worlding: The term ‘worlding’ has emerged in the field of anthropology which defines active
engagement of the world as a dynamic and interconnected entity rather than isolated departments.
Worlding has an ontological connotation of the world-making process, which means that there maybe
ontologically interaction and coexistence of other worlds (or reality). See more in Thinking-Feeling
with the Earth (Escobar, 2019)
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The study involves three distinct cases. Firstly, the Buddhist
community of Srisa Asoke engages in natural farming guided by a
stringent Buddhist moral code. Secondly, the Taam and People
Association, a social movement comprises individuals whose
wetland livelihoods are impacted by the Rasi Salai dam. Lastly,
Raitong and SCFN Farmers, a social enterprise-oriented organization,
that is dedicated to supporting smallholder organic farmers in
participating in the global food market while adopting the principles
of organic farming and fair-trade global standards.

This paper suggests that within the framework of Pluriversality in
community development, practices and initiatives aligned with post-
development and reformist values can empower communities to
maintain their alternative identities, allowing communities to
practically navigate within the mainstream context while holding
onto diverse imaginaries. The post-development and reformist
values discussed in this paper included for example inclusivity,
prosperity and dignity, autonomy and self-reliance, solidarity and
reciprocity, common ethics, oneness with nature, simplicity, justice,
equity and non-hierarchy, rights, non-violence, the economy of care
and gender.

The paper additionally argues that although similar values
are found in alternative communities worldwide. The practical
nuances of these values from Thailand differ from the Latin
American context where Pluriverse was theorized. This article
contributes to the making of the Pluriverse body of knowledge in
alternative community development.

Keywords: Alternative agriculture, Development pluriverse, Post-
development value



M3E5FIANEIATIREANENSULATN1TUIINE AN TN 32 adudl 2 nangrau-Sunau 2567

Introduction

Pluriverse was theorized to challenge the notion of a ‘one-
world world of knowing, being and living’, by offering a philosophical
observation on how the truth is constructed through different
ontologies, which has been single-pointed in modern history based
on modernism (Strathern, 2018). Pluriverse is theorized heavily
based on the Latin American context with decolonial and
indigenous philosophies that seek to embrace and celebrate the
multiplicity of worldviews and cultural perspectives. Notable
scholars and activists in Latin America, such as Arturo Escobar® Anibal
Quijano® and Walter Mignolo®, have contributed to the development of
pluriversal thinking. The pluriverse theory represents a shift away from
modernity, universalizing narratives, as well as a recognition of the
importance of local, situated, and diverse perspectives in shaping
our understanding of the world. And as a subsidiary element of
pluriverse, post-development has been scholarly discussed and
theorized to challenge the notion of mainstream development
theory.

To bring this to the Thai development perspective, although
decolonizing development may not be translated in a literal sense,
the universalized developmentalism ideals and modernism rooted
in Western colonialism (Dirlik, 2014) could be unraveled to embrace
the multiplicity of alternatives. This research attempts to dialogue
with Pluriverse theory by trying to understand post-development

® Escobar, A. (2018). 3. Transition Discourses and the Politics of Relationality: Toward Designs for the
Pluriverse. In Constructing the Pluriverse (pp. 63-89). Duke University Press.

® Quijano, A. (2007). Coloniality and modemnity/rationality. Cultural studiies, 21(2-3), 168-178.

¢ Mignolo, W. D. Ibid. Delinking: The rhetoric of modernity, the logic of coloniality and the grammar of
de-coloniality. 449-514.
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values as one aspect of pluriversal ontology through the study of
post-development values found within 3 cases of alternative agriculture
communities in Srisaket province, Thailand. Post-development values
received scholarly attention as a response to the mainstream
development values based on Western universalism, modern economic
progress, capitalist market economy’s surplus accumulation, modern
state’s bureaucracy, widen socio-economic gaps and inequality, resource
extractivism and  industrialization, secularization, privatization and
individualization.

Three alternative agricultural communities in Srisaket province
in the Northeast of Thailand demonstrated the diversity of the local-
led alternative activities within a small geographic location. Srisaket
was selected because of a high concentration and diversities of
alternative agriculture movements as well as government promoted
organic production. Case studies include Srisa Asoke Community
-a Buddhist community that places food production at the heart of
their community affairs towards self-reliance guided by a stringent
Buddhist moral code; The Taam and People Association -an activist
network that had struggled to keep their wetland livelihood from a
detrimental dam ecology through exploring new means of
sustainable livelihood. Raitong and SCFN Farmers -a local farmer
network organized with the Raitong social enterprise to produce fair-
trade and export-standard organic rice. Such diversity within such a
small geographical location as Srisa Ket province has inspired this
research to dissect different imaginaries by studying the values
found within their initiatives.
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The objective of this research is to identify the traits within
the case studies that suggest post-development values as a critical
notion toward the current mainstream development found within
concepts or initiatives that are attributive to the Pluriverse. This
section attempts to provide an analysis of ‘What are the post-
development values found within the case studies, and how they
can be discussed in terms of manifesting Pluriversality in the context
of Thailand's agriculture-based alternative development?’.

Conceptual Framework

This study focuses on understanding one element of the
pluriversal ontology through the study of ‘values’. Within this
literature of transition discourses (Escobar, 2018), the values are at
the core of post-development ideals. General elements of
pluriverse theory suggest concepts such as diversity of knowledge,
decolonization, alternative modernities, ecological wisdom, and
intersectionality (Escobar, 2020). However, values are the underlying
driving force that guides the imaginaries of those concepts. This
research paid attention to the exploration of fundamental level of
values whereby social norms and concrete observable behaviors are
embedded, as forward-thinking into a transitional future entails ideal
that could be abstract. Jones, 1994; Hansson, 2001)

The list below summarizes the post-development values
identified by Demaria and Kothari (2017, p. 29) which inspires as a
referenced framework in finding the post-development values in the
three areas of the study.
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® Diversity and Pluriversality ® |nclusiveness and Dignity
® Autonomy and Self-reliance | ® Justice and Equity
® Solidarity and Reciprocity ® Non-Hierarchy
® Common and Collective ® Dignity of Labor
Ethics ® Rights and Responsibilities
® Oneness with/Right of ® Fcological Sustainability
Nature ® Non-violence and Peace
Interdependence
Simplicity and Enoughness

This study applies the identified post-development values
as framework to examine empirical reality within the scope of
Srisaket Province, in the Northeast of Thailand. Although this data
may not represent a wider context of Thailand or the whole of
South East Asia, a fraction of reality can be illustrated here.

Literature Review

The literature review summarized pluriverse as the theory
that provides analytical lens to how each diverse case study in this
research manifests alternative realities. It also drew on the theory of
social values, as well as the transformative and reformative degrees
of the values based on the post-development framework.
Additionally, it also provides the overview of alternative agriculture
as a dominant context of the cases’ community development.
These sets of literature provide the foundation for further analysis.

1. Pluriverse as an Alternative to Development
Pluriverse was consolidated by many scholars to challenge
the notion of ‘one-world world’, by offering a philosophical observation
on how the truth is constructed through knowledge which has been
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single-pointed in modern history based on modernism (Escobar,
2011; Rekhviashvili, 2021; Querejazu, 2016; Demaria & Kothari, 2017;
Kothari et al., 2019). But in fact, the means toward truth can take
different ‘viewpoint’ leading towards on its own epistemology
(Reiter, 2018). In the assumption of many worlds, it invited a
reconsideration on the positions of knowledge which acquired
through epistemology from many worlds cannot be comparable or
compatible with one another as they are contained in different
domains. Nevertheless, it is natural that many worlds exist in their
own domains, but at the same time partially connect. Strathern
(2018, pp. 23-52) resituated those particular worldings by the
divergence of knowledge. A status of objects or occurrence in one
setting would always comprise of itself and the unknown else at the
same time, called existential indeterminacy. And the borderline of
the collision or friction between multiple worlds creates Pluriversal
politics (Escobar, 2018).

A set of literatures especially in Anthropology sees the
worldings in human and non-human relation, and that constructions
of understanding towards the world around human-being have been
based on the capability of human’s rationalization and available
senses (Haraway, 2016). Thus, Pluriversality has been expanded to
try to understand co-existence between human and non-human
(nature, creatures, and materials) (Kitirianglarp, 2021). This article will
place major focus on the worldings between the human relationship
with their communities and the environment.

Escobar (2022) framed pluriverse through alternative to
development in the context of Latin America, whereby indigenous
knowledge and development paths collide with modernity.
Pluriverse then is a call for an ontological shift from the modermn,
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universal and dualist worlding to multiple worldings where the
transition to this alternative is at the root of questioning modernist
system. Escobar (2020) pointed out that pluriversal politic is more politics
of modemity than a leftist politic. Pluralism is a key contribution to a
genuine, cultural-sensitive, and prolonged transition to sustainability. As
heavily theorized from the Latin American epistemology of the alternative
to development, core post-development values identified include
decolonization, relocalization of economic activities, recommunalization,
depatriarchalization. The aforementioned values may become differently
interpreted in different socio-cultural context, such as in this study
context of Thailand.

Garcia-Arias and Schoneberg (2021) see pluriverse as hope
of ontological reorientation toward alternatives to the uniformed world
of the patriarchy, neo-colonialist capitalism, extractive development. And
for that it entails de-growth in the economies in the global north
and post-development that calls for abandonment of development
in the global south. To them, the pluriverse narrative is based on
the highlight of cultural and discursive position as well as the idea
of cultural relativism. And hence, it has been argued for degrees of
romanticising poverty. It was argued that despite the claim of being
anti-capitalist ideology, pluriverse does not address the central
aspects of exploitation inherent in the capitalist system such as the
labour-capital relation, and the means of production, unjust global
supply, and production. It is doing so by highlighting an idealized
cultural and traditional societies and opting the internal tension and
contradiction. Pluriverse is also critiqued for imposing a universality
of the pluriverse and disregarding the sets of realist values that
refuse to partake in this worlding.
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2. Colonialism and Developmentalism

Colonialism and Developmentalism are two intertwined
concepts contributing to the framing of this research. Often when
colonial power exploited the resources of their colonies, it left the
colonial economies underdeveloped and caused inequalities.
Developmentalism emerged as a response to these colonial
legacies, seeking state-led industrialization and centralized
economic planning (Grosfoguel, 2000). Colonialism created a global
economic unequal relation between colonizers (the core), and the
colonies (peripheries). This dependency posits that former colonies
remain economically dependent and hinder the true ability for
development (Wallerstein, 2005). In the selected case studies in
Thailand, although not colonized, the legacy of colonialism and
developmentalism impose onto the culture and economy through
globalization left an impact on the mainstream economic
development.

3. Theory on Values

In understanding social values, a differentiation between
social values norms is firstly clarified. In the general field of
sociology, social values are abstract and broad ideas about what
societies believe to be good, right, important, and desirable, which
represent the belief and principles that guide behaviour or decision
making. Whereas social norms are specific in certain settings for
accepted behaviours. (Hansson, 2001; Jones, 1994) In other words,
values are the imagined benchmarks and norms are stages of
existing behaviours. Stern et al. (1999) proposed on theoretical work
mentioned the value-belief-norm that, individuals who accept a
movement’s basic values, believe that values objects are threatened,

10
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and believe that their actions can help restore those values through
experience and obligation (personal norm).
4. The Rise of Community and Alternative Agriculture

In the realm of alternative development discourse in
Thailand, it is crucial to incorporate the concept of 'Community
Culture, as it serves as the influencing factor for various alternative
schools. The connection between community and development in
Thailand emerged in the 1950s when development workers (NGOs)
collaborated with local villagers to define the role of community in
development (Rigg, 1994, pp. 123-135). And one notable milestone
was the establishment of the National Economic and Social Development
Board in 1959 where community development as a strategy for rural
development and poverty alleviation gained momentum in the
1960s (Shigetomi, 2006). This idea became a key political concept in
the 1990s, marked by significant events like the formulation of
the Sufficiency Economy Philosophy (SEP) by King Rama 9, the
establishment of the rural doctor’s club, and the founding of the
Local Development Institute (LDI) by Dr. Prawet Wasi—a prominent
figure in Thai rural and community development. (Unno, A., 2004)
Concurrently, this concept was initially integrated into the Thai
constitution (1997) through the notion of 'community culture,
where policies and strategic documents were introduced to
address political objectives stemming from the initial call for civil
rights (Shigetomi, 2013, pp. 4-5) , and carried on until the current
constitution in 2007. It evolved into a school of thought and
a political discourse that idealizes villages as the essence of Thainess
(Winichakul, 2008, pp. 575-591). However, the discourse on community
culture faces similar criticisms as other utopian ideologies, such as
overlooking the influence of neoliberalism and globalized forces.

11
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In the agricultural and food sector, numerous active
movements have emerged to advocate for alternative food and
agricultural systems as a response to the drawbacks of advanced
agri-food industrialization. Mainstream agribusiness practices in
Thailand have traditionally adhered to the principles of efficiency
and growth, leading to the widespread adoption of large-scale and
contract farming, monoculture, pesticide use, genetic engineering,
land-grabbing, and market monopolies, among other practices
(Lienchamroon & Yaimuang, 2011).

The introduction of alternative agriculture in Thailand
was a response to concerns related to the adverse impacts of
chemical agriculture on farmers' health, mounting debts due to
inputs, and fluctuations in crop prices for cash crops. Originating as
a farmers' movement, it took to the streets and garnered support
from civil society organizations (CSOs). In the initial stages, when
chemical agriculture practices were gaining ground, various concepts
of alternative agriculture emerged within the framework of rural
development. These included the integrated agriculture school,
political economy rural development school, socio-cultural school,
appropriate technology school, Buddhist spiritual school, and organic
agriculture inspired by overseas models. All these approaches shared
common characteristics, emphasizing alternatives to chemical inputs,
challenging market monopolies, and advocating against monoculture.
(Unno, A., 2004)

The diverse rural development schools introduced by
development workers coexisted and faced ongoing contestation
before the institutionalization of the Sufficiency Economy Philosophy
which was integrated in the National Economic and Social development
plan in 1999.

12
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In summary, post-development values are the basis of post-
development era whereby mainstream state-led industrialization
influenced by globalized developmentalism rooted in colonialism,
has been challenged. In parallel to the mainstream industrialization
in agriculture in rural settings, attempts to conserve community
practices, resources and cultures has been taken place in different
contexts in Thailand in the past through concepts of rural development,
community culture and alternative agriculture. However, streams of
alternative development have shed the light on the patterns and
underlying concepts of altemnative development in agriculture over the
years. And recently, sustainability agenda led by the United Nation’s
advocacy has been strong. In this paper, post-development values
derived from post-development agenda are depicted and discussed
in the study context. There have been ample alternative agricultural
development related literatures, but little is known about alternatives
through the lens of post-development and its values. This paper
brought in new perspectives to Thai academia on the values being
practiced in alternative agriculture in Thailand in line with post-
development values.

Instruments and Methods

The research employed a mix of social science qualitative
methods for data collection using key informant in-depth interviews
with altogether 21 community leaders (9) and members (12). Participatory
observation (PO) was used in order to verify the interview information,
and to observe the practices taken place in action to find corelation
with identified post-development values. And document reviews
mainly research, news and webpage articles, as well as academic
studies on the case studies have been used. The author spent 2 weeks
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per each case study to conduct interviews, observe, gain insight, and
have a first-hand experience of the movement from people’s
interaction. The data was recorded, transcribed and a process of
coding, categorizing, and theming was put in place to draw evidence
from statements and observations indicating the case’s underlying
values in reference with Kothari et al. (2019) list of envisioned values.

Ethical Statement

The data collection for this journal article is a part of
Ph.D. thesis data collection process which was approved by Chulalongkomn
University Institutional Review Board (IRB) on 14 February 2022 through the
expedited review process, allowing 12 months of rightful data collection
in the field. To ensure the protection of rights and welfare of human
research subject, the interviews received signed approval and consent to
record and disclose information for the purpose of this study only. All of
the interviewees gave consent to disclose their names and photos for the
purpose of this research only. All interviewees had full right for their
privacy and thereby could remove any piece of information off
record.

Results

The table below summarizes the findings of the post-
development values from the 3 case studies. The finding framework
was inspired from Kothari et al. (2019, p. 29) who envisage pluriversal
pathways based on the following post-development values.
The post-development values below are found to be in all of the
case studies to a varying degree, but highlishted evidence of each
case associated with each value would be examined. It is to be
concluded that the following post-development values are found
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within the case studies suggesting pluriversal imaginaries, and in
each case the values with advance degree of evidence will be
highlighted, also indicative of different nuances of each case that
are different from others.

It was found that values such as diversity and pluriversality,
solidarity and reciprocity, common and collective ethics, and
interdependence as indicated in Bold are fundamentally present as
across all cases. In addition, 2 values namely prosperity and care are
identified from the case studies and added to the list is indicated in
[talic.

The finding also suggests that while post-development
values identified by Kothari (2017) exist in the context of the Thai
case studies, they are found to be nuanced and interpreted in the
specific socio-economic and cultural contexts of Thailand. The data
collected supported the importance of these values to the cases as
agriculture-based alternative development movements, and the
societies they envisioned.

® Diversity and Pluriversality | ® Inclusiveness and Dignity
® Autonomy and Self-reliance | ® Justice and Equity
® Solidarity and Reciprocity | ® Equity and Non- Hierarchy
® Common and Collective ® Dignity
Ethics ® Rights and Responsibilities
® Oneness with/Right of ® Fcological Sustainability
Nature ® Non-violence and Peace
Interdependence ® (are
Simplicity and Enoughness
Prosperity
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The following section describes post-development values
identified from each case studies; Srisa Asoke, Taam and People
Association, Raitong and SCFN Farmers, consecutively.

1. Srisa Asoke

The Srisa Asoke community has emerged as part of the
broader Asoke community within Buddhism, with a focus on
achieving self-sufficiency in terms of food and essential needs
through agricultural practices, personal and spiritual development,
and communal sharing of resources. The Asoke Community, known
for its history of rebelling against mainstream Buddhism, responds
to the consumerist shift in contemporary Thai Buddhism, as
documented by Satha-Anand (1990). Some scholars, such as
Jackson (2002), view the Asoke Community's Buddhist practices as a
reaction to economic uncertainties following the Asian economic
crisis and the commercialization of Buddhism, signaling a departure
from conventional norms.

Actively promoting community communalism or common
consumption system, the Asoke community gained a niche popularity
from the late 1970s to the 1990s. The formation of the Asoke
community network subsequently provided alternative models in
various localities. These solutions aimed to address the challenges
faced by the Thai public in debt during the Asian Economic crisis,
emphasizing self-reliance and simplicity (Asoke Network, 2015;
Essen, 2005; Mackenzie, 2007).

1.1 Post-Development Values

The post-development values to be discussed here
are Non-Violence and Peace, Simplicity and Enoughness, Common
and Collective Ethics, Decolonizing and Self-Reliance. In the context
of Srisa Asoke Buddhism at the basis of the community’s belief, the
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values that tie to their socio-economic practices are directly from
the Buddhist’s virtues. Srisa Asoke’s common consumption system’
is the exemplary practice based on communalism.

1.2 Non-Violence and Peace

The Srisa Asoke community, inspired by Buddhism,
aligns with Schumacher's 'Small is Beautiful' (2011) concept and
the 'Buddhist Economy," especially in agriculture. In a Buddhist
perspective, the meaning of work involves developing faculties,
fostering collaboration, and providing essential goods. This approach
advocates globally for practices attuned to the earth's rhythms,
prioritizing wisdom, discernment, compassion, and utility over
industry-driven demands. This summarizes the correlation between
Srisa Asoke's Theravada Buddhist ideology and Schumacher's proposal on
the Buddhist Economy. (Essen, 2009; Schumacher, 2011)

The core of natural, aggregated, and non-chemical
agricultural practices lies in the keynote of non-violence and peace,
as emphasized by King (2009). The first precept of Buddhist
practitioners, abstaining from killing, underlies the vegetarianism
debated among Buddhists. While non-Asoke Buddhists may believe
they avoid killing animals directly, the broader food value chain
involves killing in the production of animal-based products, which
explains Srisa Asoke’s vegetarianism and natural and chemical free
farming (Stewart, 2014). This underscores the emphasis on vegetation in
natural and aggregated agriculture, aligning with non-violence
principles to prevent harm to the earth and ecosystems, promoting
human well-being. The simplicity of this approach not only ensures
non-chemical farming, but also supports aggregated practices,

" Translation in Thai: @51500e1n@A
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fostering diverse produce for self-sustenance instead of relying on
industrial cash crops.
1.3 Simplicity and Enoughness: Srisa Asoke’s Frugality

Srisa Asoke's frugality serves not only as a response
to unnecessary materialism but also as a reaction to the
commercialization of Buddhism in Thailand. While the country
predominantly follows Theravada Buddhism, it is argued that Thai
Buddhism is a blend of adjusted Theravada, Brahma, and indigenous
animism, referred to as the 'Thai religion' within a capitalist society.
This has led to the commercialization of temples and practices not
originally inherent to Theravada Buddhism. Asoke monks strictly
adhere to 227 precepts, including abstaining from money and
luxury. Despite changes in Thai society's Theravada Buddhism, the
Asoke community aims to revive traditional practices. They maintain
a discrete approach to matters concerning monks and laypeople,
allowing monks to pursue spiritual goals while supporting laypeople's
righteous endeavors (Essen, 2005).

This cultural context has influenced communalism
within the Asoke community, emphasizing abstinence from material
wealth. Members contribute labor and receive shared meals, soods,
clothing, housing, and medicine. The uniform of ordinariness, a blue
self-died dress, represents this communal ethic.

In contrast to the self-interest-driven capitalist
system, Asoke communities oppose the current by promoting a
communal ethos that challenges the mainstream focus on self-
interest. (Essen, 2010). This stands in contrast to Adam Smith's
economic theory, which argues that self-interest fuels capitalism's
success. Asoke communities limit external interactions to preserve

their righteous ideals, a practice that may label them as non-
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mainstream and, from an outsider's perspective, potentially as a
cult.

1.4 Common and Collective Ethics: Boonniyom as a
Merit-Based Economy

In the Asoke community, the 'Boonniyom' economic
system, opposing capitalism, redefines 'Boon' or merit as the
capability to detach from worldly desires rather than mere blessings
(Siriraksopon Bundit, 2016). In the community market system, money
is not the only currency here, but labor could be volunteered by
management staff, so that products’ price maybe kept low. The Buddhist
economy emphasizes the need to overcome individual egocentrism,
suggesting that collective tasks facilitate the detachment of the self and
initiate individual purification (Schumacher, 2011) and hence merit
is the currency.

Asoke Buddhism's 'common consumption' differs
from communism, as it internalizes religious principles for spiritual
merit, detachment, enlightenment, joy, and compassion. This
internalized system contrasts with the external controls and
punishment associated with historical communism. A Srisa Asoke
teacher clarified that Asoke’s communalism relied on common
social norms guided by the invisible hands of Karma, whereas
communism relied on external control and punishment. The
internalized ethics of Asoke's system aligns with the concept of
governmentality, where power and control operate through religious
virtues, driving a non-capitalist accumulation economy (Ghatak &
Abel, 2013; Puett, 2013).
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1.5 Decolonizing the Developmentalism Mindset and
Self-Reliance
Srisa  Asoke rejects g¢lobalization in terms of
developmentalism while selectively engaging with international
communities that share similar social goals. Although the concept
around decolonializing was not mentioned during the interviews,
communities frequently mentioned breaking free from globalized
developmentalism to uphold communal and religious values.
Despite technological engagement with like-minded international
communities, the Asoke community opposes participating in the
global market, emphasizing the importance of economic activities
within the community for self-reliance through well-organized
chemical free agriculture. (Community Leader, Interview, November
2021)
Globalized development is strongly condemned within
Asoke communities, particularly fast-paced and unsustainable development
that degrades local identity and religious virtues. However, the
community selectively welcomes aspects of globalization, such as the
exchange of ideas and practices with ecovillages worldwide. The
following quote was from the spiritual leader of the community:
Development to me means to make things better.
But nowadays we are looking more into the perspective
of material, technological, and scientific development.
Not to say that it is not a good thing, but a more
important development aspect is our mind and soul. If
humans only make progress in terms of things, we
become attached to and enslaved by things. We become
selfish and start polluting the environment ... The more

the materialism grows, the more morality degenerates.
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Development workers must know that material
development is more crucial than moral development.
(Interview, November 2021)

Srisa Asoke denied developmentalism by consistently
criticized for its downsides and the deterioration of virtues. Political
figures and entities associated with liberal development, economic
progress, and technological advancement, such as “Thaksin
Shinawatra” and “America” and “The West”, are condemned topics
(as evidenced during the Participatory Observation). The community
sets clear boundaries to align itself with common values,
maintaining its identity through practices like communal agriculture
and holistic health and agriculture reasoning (Rakprachathai, 2021).

Srisa decolonializing mindset is not anti-government or
anarchistic but is centered on breaking free from developmentalism,
capitalist accumulation, and rapid self-interest-driven economic
progress. It is demonstrated through upholding communal and
religious values and setting boundaries to preserve their practices
and knowledge systems.

2. The Taam and People Association

The Taam and People Association was formed as the
result of the Rasi Salai dam movement for the destroyed wetland
and local people’s deprived livelihood from the dam’s impact
since 1992. The movement was mobilized with assistance from
development workers and NGOs who equipped the communities
with the right-based mindsets. In 2022, the association has office
space at the dike of the Rasi Salai Dam, in Nong Kae Sub-district, Rasi
Salai District. The Taam and People Association also gathered
people living in the wetland forest on opposite sides in Surin and
Roi Et provinces and formed a peasant movement under the
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alliance of the Assembly of the Poor®. Although challenged by
development, they were able to regenerate according to four
factors: collective awareness and activism, the non-chemical and
sustainable practice of agriculture, a collective effort of the green
market, and the learning center. (Kantawong, 2017) The wetland
forest known as ‘Taam’ supported the local people's lives by
supplying food, firewood, wicker, and shelter. And the revisited local
knowledge on wetland’s livelihood called Taam-Mun agriculture has
become the activism tool to combat against the dam impact which
is symbolizing modern development.
2.1 Post-Development Values

The following values will be discussed in the case of
the Taam and People Association: Justice and Equity, Solidarity and
Reciprocity, Right and Responsibility, Economy of Care and Gender
Role, Oneness with Nature. The values correspond to the group
activism on two main fronts including struggle against the Rasi Salai
dam as a symbolism for modern development demanding for the
state’s compensation, and the peasant strugsle for the right to
livelihood.

2.2 Justice and Equity

Originating from the Rasi Salai dam protest, the Taam
and People Association has justice and equity as its core advocacies,
focusing on two levels of struggle: dam development and
agricultural-related peasant movements. The association recognizes
the politicized nature of peasant movements, aligning with the

& Assembly of the Poor (AOP) (Thai: @fanAuaw) is a non-governmental organization in Thailand that
aims to assist those affected by development projects or industries. It is composed of urban and rural

small-scale agriculture and manual laborers.
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global alliance La Via Campesina, which champions small-scale
sustainable agriculture for social justice and opposes corporate-
driven practices.

The movement's alliance with La Via Campesina has
evolved beyond organic agriculture, now emphasizing Food
Sovereignty. This principle asserts people's right to healthy,
culturally appropriate and sustainable food, allowing them to define
their own food and agricultural systems. For the Taam and People
Association, this entails access to land, smallholder production,
local markets, and the preservation of native plants, biodiversity,
and the Taam ecosystem.

Agroecology, as an emerging field combining natural
and social sciences (Laura Gutierrez Escobar as cited in Kotari et al.,
2019), is integral to the association's mission. They understand
sustainable agriculture not just as a technological shift but as an
institutional change in power relations, incorporating social, cultural,
and political factors. A community leader commented during
interview (2022) that in Thailand, farmers particularly in Rasi Salai,
interpret Agroecology as aligning with their existing alternative
practices and subsistence farming, emphasizing justice, livelihoods,
and land rights.

2.3 Solidarity and Reciprocity

The farmers of Rasi Salai demonstrated that the
revival of the Taam wetland has not only been for their source of
livelihood and income, it is also the act of political activism to show
local solidarity. This was exemplified by the Boon Gum Kao Yai® was
the ceremony where farmers joining the movement make donations

? Rice God’s ceremonial worship after harvest (uzyﬁuiﬁﬂmg)
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to the movement’s activism. As a movement in alliance with
Assembly of the Poor, they moved beyond their local boundary into
often joining the national level peasant and inequality movement.
From the interview below, it expressed how much this women
movement’s leader was committed to the movement;
Everything that we have now; the compensation, the
movement’s solidarity, and the revived livelihood
has been because we have fought together. If we
didn’t fight, we each would be torn down. We will
fight until either the dam or ourselves is demolished.
(Community Member, Interview, June 13, 2022)
Charles F Keyes as cited in Manorom (2016)
suggested that farmers operate on both self-interest and on the
view of ethical economy in which reciprocity can be seen from
exchanges of resources and support. This is also based on the
Buddhist perspective of ‘Karma’ which takes the principal of
reciprocity directly at heart. Solidarity and reciprocity go hand in
hand as the farmers from Rasi Salai district mobilized together
with other districts in the basin and form the Taam and People
Association, a lot can be accomplished through a solidified organization.
2.4 Right and Responsibility
With guidance from NGOs, the Taam and People
Association has strategically built capacity of the movement
including resource development for result-based negotiation,
incubating local leaders, and processing legal issues. This has been
observable to stimulate a right-based mindset to the movement, by
realizing their right on land use and compensation, and the gathering
of information and established local discourses to back it up.
(Community Leader, Interview, June 5, 2022.)
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2.5 Care Value

The Taam and People movement places significant
value on "Care" with women assuming both leading and supporting
roles in the socio-economic, political, and ecological aspects. This
concept, as described by Gibson-Graham (2006) emphasizes diverse
efforts aimed at building ethically responsible ways of negotiating
survival, meeting basic needs, and generating surplus to enable life
to flourish. It highlights the often-overlooked economic practices,
such as the unpaid work of women and family members, subsistence
farming, and indigenous land care, that sustain communities.

In the face of the loss of the wetland, the movement
members engaged in discussions about rehabilitation. Some realized
that the lump sum compensation was not sustainable, leading to a
collective effort to grow vegetables and establish a weekly green
market. This initiative not only helped rehabilitate lost livelihoods
but also served as a sustainable means for members involved in the
movement to support their families. (Community Member, Interview,
June, 2021))

The "unaccounted" labor'?, contributing to both activism
and family support, embodies principles of solidarity, reciprocity,
diversity, and inclusivity within and beyond the movement. The gift
economy, emphasizing giving and receiving without immediate
or future obligations, is evident in the community's practices.
(Community Member, Interview, June 2022)

1% Unaccounted labor refers to work or labor which is not officially compensated within the formal
economic system, or recognized to have the contribution to the mainstream economic values. This is
usually informal and within the domestic space including the activity such as subsistence farming,

unpaid household chores, child and elderly care and others.
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2.6 Matriarchal Values

Matriarchy is here defined as mother-centered societies,
based on maternal values: equality, consensus finding, gift giving,
and peace building by negotiations (Goettner-Abendroth, 2007;
Gottner-Abendroth, n.d.) Women in the leading role in the
movement play crucial roles in conflict resolution, negotiation with
state officials, and women of all social status and age range play the
main role of sustaining household income. Their fluid roles connect
various aspects of life and family, with women like Pha leading
negotiations with a soft yet powerful approach. Women also
contribute to ecological balance through their roles in the distribution
of the wetland crops and green market activities.

In essence, the Taam and People movement
recognizes and values the multifaceted contributions of women, not
only in economic activities but also in sustaining the community's
social, political, and ecological well-being. The movement values
being put on care in this economy especially where women play
both leading and supporting roles contributing to the socio-
economic, political, and ecological aspect of the Taam and People
movement.

2.7 Oneness with Nature

The interdependence between nature and human
lives, exemplified by the people in the wetland of Srisaket, aligns
with conceptual frameworks of radical transformative initiatives. The
Ecology of Culture, emphasizing the inseparability of biological life
and the physical environment, reflects the cultural and ecological
connectivity that made people's lives whole in the pre-dam era.

Deep Ecology, challenging anthropocentrism, underscores
the loss of interconnected consciousness between humans and the
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non-human world. (Devall, 1980; Naess, 2005; Sessions, 1987) This
perspective, as observed in the wetland area of Rasi Salai, views the
wetland or Taan as the "Womb of Esan," symbolizing matriarchal
nurturing and connectedness. (Chusakul, 2013) Before the dam
construction, the wetland served as a crucial resource for foraging,
cultivating staple crops, raising cattle, and engaging in pottery
making for various life events. (Thai Baan Research Rasisalai, 2005)
The people in the wetland basin possess a
comprehensive knowledge of utilizing resources, from rice farming
and cattle grazing to fishing. This multi-generational knowledge
reflects a deep understanding of living harmoniously with the Taam
ecosystem. Rituals like Boon Gum Khao Yai in the South of Esan
express gratitude for rice and cattle, showcasing a realization of
more-than-human consciousness and spiritual interconnection with
the world beyond. (Community Leader, Interview, June 13, 2022)
3. Raitong and SCFN Farmers
Raitong Organic Farm operates as a social enterprise
closely collaborating with the Srisaket Creative Farmer Network
(SCFN), supporting local farmers in cultivating, and globally
marketing organically certified rice. Being organized in a cooperative
form, SCFN farmers grow organic rice for Raitong Enterprise's export.
Raitong enhances the farmers' technical capabilities, focusing on
organic rice quality and Fairtrade certification. Through training and
collaboration, farmers learn about organic cultivation practices and
the Fairtrade standardization to sell to Raitong at higher guaranteed
prices. While Raitong sustains its business in the global organic
market through empowering local farmers with agricultural skills as
an essential social contribution. Existing SCFN members, with years
of practice, provide a solid foundation for the group, fostering a
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sense of self-reliance and independence from mainstream market
pricing. This approach inspires farmer families, particularly younger
members, to take pride in farming and embrace new possibilities for
the future. (Brian Hugill, Wanna Wongpinich, Korakot Meungkeaw,
Interview, June 2022).
3.1 Post-Development Values

The following values will be discussed in the case of
the Raitong and SCFN farmers: Inclusiveness, Prosperity and Dignity,
Reciprocity and Solidarity and Common and Collective Ethics. Two
entities that are co-dependent on each other as they together
merged as one to form an agri-food movement bridging local
producers to the global consumers based on a guaranteed system.
The values were analyzed based on the global sustainability
discourse (Dryzek, 1998) manifested in Raitong and SCFN alternative
agricultural production and agri-business practices.

3.2 Prosperity, Inclusiveness, and Dignity

Tum sub-district farmers in the Srisa Ket Creative
Farmer Network (SCFN) envision a community filled with
opportunities, sufficient earnings, and a high quality of life through
farming in their hometown. Although not familiar with the
Sustainable Development Goals (SDGs), the farmers frequently use
the term 'Sustainable' or 'Kwam Yang Yeun' during interviews. Their
idea of sustainability, as interpreted by a community leader and a
SCFN farmer, encompasses social inclusion, prosperity, and dignity.
Farmers emphasize the importance of sustainable agriculture that
ensures community abundance without incurring excessive costs.
They underscored the need to care for the environment while
maintaining a viable livelihood.
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We want farming to be a sustainable profession which

must embody community abundance. If implementing

‘sustainable agriculture’ by investing a lot on the cost of

going under, that is not sustainable for us. True

sustainability also entails caring for the environment
while simultaneously ensuring a viable livelihood (SCFN

Farmer, Interview, June 2022).

In response to the widely promoted 'Sufficiency'
based on the Sufficiency Economy Philosophy, SCFN farmers offer
an unconventional interpretation. They view the philosophy as
providing basic sustenance but perceive it as insufficient for
achieving genuine comfort necessary for human dignity to flourish.
(Community Leaders, Interview, June 2022).

3.3 Reciprocity and Solidarity

Reciprocity and solidarity are the ethics that rely on
mutual trust and devotion for any set purpose. Raitong case study
showed that for the purpose of mutual development, both business
counterparts have worked in solidarity towards improving the local
farming economy. Both Raitong and SCFN farmers believe that
true human well-being arises from successful businesses built on
sacrifices and hard work. However, the certification processes for
Organic and Fairtrade impose significant financial commitments for
both parties. Raitong must invest in manufacturing facilities and
processes to ensure raw material quality, while farmers incur costs
associated with lost opportunities during the transition years, labor-
intensive organic compost creation, and detailed record-keeping.
Engaging in organic rice production is labor-intensive and challenging,
making it less appealing for conventional farmers. Ultimately,
Raitong envisioned the transformation of poor and underprivileged
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rural farmers to middle-class entrepreneur farmers, particularly
encouraging the younger generation to return to farming in their
homeland. Raitong emphasizes the need for professionalism among
participating farmers, stating that support is provided to those who
excel and commit towards that vision. (Social Enterprise Leader,
Interview, June 2022). These are the examples that both parties in
this business partnership sacrifice in order to operate and supply
products. Concretely, Raitong invested on the capacity building of
farmers in production and quality outcomes, as well as the general
well-being of farmers, while SCFN farmers also endure through the
transition period so that the organic scheme is successful.

While SCFN farmers are not contractually bound
to Raitong, they sell collectively in bulk, relying on trust. SCFN
farmers adhere to group regulations, even when it comes to using
non-approved fertilizers, demonstrating a commitment to ethical
practices and mutual respect within the partnership. Hence it is
evidenced that the partnership between Raitong and SCFN is built
on reciprocal contribution, solidarity, and trust.

3.4 Integrity and Collective Ethics

The SCFN collective ethic is bound by regulations outlined
in its group constitution, emphasizing values communicated implicitly
during assemblies. Two core values, 'Integrity’ and 'Commitment to
the Higher Purpose,' shape the group's ethos. (Community Leader.
Interview, June 4, 2022).

Integrity is highlighted through the metaphor of
planting seeds of love and respect in the organic pathway. Members
are urged to be honest in their actions, avoiding chemical fertilizers
even when not monitored to ensure the safety of their children.
Empathy with consumers and respect for long-term members'
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dedication are integral to this value. The quote from the farmer
leader below show that integrity is highlighted;

This is like planting seeds of love and respect in doing

the organic pathway. We want to ensure the safety of

our children from sickness. And therefore, we must be
honest on our action and must not sneak in chemical
fertilizer ... Members are encouraged to empathize with
consumers; no one would want to eat products tainted
with chemicals ... Long term members are respected for
their dedication and hard work. They are ready to
commit both physically and mentally (Farmer Leader,

Interview, December 2021)

Commitment to the higher purpose emphasizes the
holistic well-being of members in livelihood and spirituality.
Happiness and health are deemed more crucial than material
wealth. This commitment extends to contributing to the birthplace
and environment, fostering a sustainable and harmonious coexistence
for all beings. Although these are not written values in the group
constitution, they serve as guiding principles for SCFN members
within the group.

3.5 Equity and Non-Hierarchy

Raitong, positioning itself as a social enterprise,
emphasizes fair business values through the Fairtrade system,
fostering an inclusive approach. This transition shifts the dynamic of
farmers to state officials from being development recipients to
equal business partners, evident in interactions with state agencies
marked by reduced hierarchy.

Fairtrade introduces a collective pricing system,
empowering SCFN farmers to collectively determine fair sale prices
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based on quality and moisture indicators. This cooperative system
enhances camaraderie and inspires individual members to engage
more actively in selling their farm crops, fostering a sense of
merchant pride. (Social Enterprise Leader, Interview, June 6, 2022)

Successful business operations elevate farmers'
social status and negotiating power with state officials, instilling
pride, and dignity. Raitong’s experience reflects a shift toward
an egalitarian environment in interactions with government
representatives. Members feel empowered to provide honest
feedback, expecting mutual respect in these exchanges, emphasizing
the collaborative potential between farmers and the government.

3.6 Ecological Sustainability

The term "Ecological Sustainability" is frequently
emphasized, particularly by Raitong as an enterprise. Raitong aligns
ecological sustainability with contemporary initiatives like the
Circular Economy, reflected in their mission statement. Raitong
applies climate-smart agriculture strategies to optimize yield by
balancing water and other inputs. They also reference the
Sustainable Development Goals (SDGs) in their presentations,
highlighting a practical integration of ecological principles into
problem-solving approaches (Social Enterprise Leader, Interview,
June 6, 2022).

In contrast, SCFN farmers approach ecological sustainability
with a heightened sense of responsibility rooted in Buddhist
philosophy. Their perspective, shaped by the concept of karma,
underscores the consequences of causing harm to other beings.
While both parties use the same terminology, their expressions
diverge based on the foundational principles guiding their practices.
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Discussion

The post-development values identified in the case studies
above illustrate the contextual understanding of how those values
envision alternative cosmovision. With this study, the three
communities reveal that common post-development values found
across alternative communities maybe different as they are context-
specifically nuanced based on agriculture-based development
discourse influenced by Buddhism, peasant movement activism,
sustainable agri-business and other narratives.

Srisa Asoke Community accentuates non-violence, peace,
simplicity, enoughness, common and collective ethics, autonomy,
and self-reliance, as the community was suided by Buddhist
stringent moral codes. The Taam and People Association highlight
justice, equity, solidarity, reciprocity, right and responsibility,
economy of care, gender roles, and oneness with nature, as
influenced by peasant movement activist network and struggle for
justice. Raitong and SCFN Farmers spotlights inclusiveness,
prosperity, dignity, reciprocity, solidarity, common and collective
ethics, equity, non-hierarchy, and ecological sustainability as
they are operated under the guideline of global social enterprise
ecosystem.

In Latin America where the theory of Pluriverse is heavily
theorized, it celebrates the emphasis of cultural diversity, ethic and
indigenous knowledge, decolonized worldviews, and the way of life
whereby the Kothari et al. (2019)’s list of post-development values
are embedded. This too is context specific to the Latin American
socio-cultural and historical context. For brief instance, in the
context of long history of western colonization, the focus on
decolonizing may imply a more literal translation than the Thai
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context of colonization only of the mindsets and worldviews of
western development. Values associated with concepts such as
autonomy, decolonization and cultural diversity cannot be directly
interpreted. Autonomy is applied in the context of Zapatistas in
Mexico (Maldonado-Villalpando et al., 2022) may be referred to in a
literal sense of the aim towards establishing territorial self-governing
regime, whereas the interpretation for Srisa Asoke suggests a
determination within their own group around their social and
economic norms within the Thai law. Additionally, cultural diversity
in Latin America is more apparent than in this Thailand context,
where diverse group of indigenous co-exist with multiple groups of
settlers. This is not to say that the Thai communities do not embrace
cultural diversity. Thai communities experience cultural diversity in
a subtle way through exchanges between local tribal, or urban-local
practices and beliefs. Therefore, values associated with decolonialization,
autonomy, cultural diversity may not completely be dialogue
directly with the Latin America contexts where the literatures on
Pluriverse are written, but the common understanding towards
certain post-development values is commonly understood with
contextual interpretation.

However, in the attempt to dialogue with Pluriverse through
post-development values, both Latin American country and
Thailand share similarities as countries in the global south as regards
to finding alternative to development. (Escobar, 1992, 2000, 2011)
For example, values such as common ethics attributing to
recommunalization oneness with nature attributing towards the shift
towards (or backward) to ecocentrism, matriarchal values attributing
to depatriarchalization of development, or localism attributing to
relocalization, justice and equity attributing to democratic governance are
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prominent in the narratives of alternative community development
pathways. (Escobar, 2022)

This paper would also like to respond to Garcia-Arias and
Schoneberg (2021)’s critique on pluriverse for its idealized traditional
societies and opting the internal tension and contradiction and
critiques for imposing a ‘pluriversal’ universality, that the studies
situated in the context of Thailand is contributing to a diversified
context of pluriverse so that the making of pluriverse’s body of
knowledge is, in fact, plural coming from different contexts of the
global south.

In the attempt to understand the concept of pluriverse, one
angle of an ontological exploration was carried out by unravelling
post-development values. Other angles can include the assessment
of the alternative development discourse the case studies align
with, and a more in-depth understanding of the cases contestations
with modernity in the socio-economic and epistemological aspects,
which is the skeleton of modern development.

Conclusion

Pluriverse theory signifies a departure from universalized
development narratives, emphasizing the significance of local,
specific, and diverse viewpoints in shaping our understanding of the
world. This study engages with the pluriverse theory, aiming to
comprehend a facet of pluriversal ontology through an examination
of post-development values found within three alternative
agriculture communities in Srisaket province, Thailand.

The findings from these communities indicate that common
post-development values (as listed by Kothari et al. (2019)) among
alternative communities may differ as nuanced by context-specific
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discourse, which in this case was an agriculture-based development
discourse influenced by Buddhism, peasant movement activism,
sustainable agri-business, and other narratives.

The diverse values within the small geographical location of
Srisaket province inspire this research to explore different imaginaries by
studying the values envisioning their different cosmovisions. While
some values may not directly dialogue with the Latin American
contexts where pluriverse literature is written, some values maybe
directly interpreted across different global south context.

This study contributes to the pluriverse body of knowledge
by adding onto the epistemology of a diversified understanding of
the pluriverse, demonstrating pluralism the theory claims.
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Abstract

The objectives of this research are as follows: 1) to systematically
study the context of community forests and manage the knowledge
obtained, 2) to survey significant plant and herbal species and create
a health and well-being database, 3) to increase awareness and promote
community participation in the conservation and development of
community forests for better health, and 4) to extract lessons from the
past, present, and future development directions of community
forests. This study employs a mixed-methods research approach,
focusing on qualitative research and action research to establish
a learning community. The primary targets and units of analysis
include plant and herbal species, village leaders, community forest
committee members, and voluntary students. Data were collected
from 2020 to 2021 through field surveys, essay contests, interviews,
and group discussions. Data collection tools included plant and
herbal species recording forms, unmanned aerial vehicles (drones),
essay contest score recording forms, and semi-structured interviews.
The collected data were then subjected to content analysis for
qualitative data and descriptive statistics for data analysis from the
online database on the Facebook platform.

The study results indicated the following: 1) The community
forest is fertile and located in the city center, with the Khun Thale
Self-Reliant Community holding land ownership. In 2010, there was
an encroachment by investors to plant oil palms, but the villagers
successfully opposed it. 2) A total of 37 plant species and over
100 herbal species were found. The research output included the
creation of an online database published on Facebook and a book.
3) Residents and youth in the area exhibit a strong awareness and
sense of responsibility to protect the forest. They participate in
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various activities, reflecting on how this forest area contributes to
their quality of life in physical, mental, social, and intellectual
dimensions. This engagement aligns with sustainable development
principles in health and fosters cooperation with various sectors.
4) It has been observed that the forest has undergone continuous
change and development from the past to the present. Future
community forest development guidelines include the establishment of
a public market and the development of a learning center for
ecotourism.

Keywords: Knowledge management, Community forest, Well-being,

Ban Khuan Yung, Sustainability

Introduction

The forest, symbolizing an allegiance to water, witnessed
the King's initiative in constructing a reservoir and fostering the
creation of more forested areas. As a result, people across the
nation have heightened their awareness of the significance of
forests. This has been exemplified by communal efforts in various
activities aimed at preserving and restoring forests within their
localities.

The Thai Forest Situation Report 2017-2018, accessible on
the Sueb Nakasathien Foundation website (5 September 2018), was
jointly produced by the Royal Forest Department and the Faculty
of Forestry at Kasetsart University, utilizing translated satellite imagery.
According to the report, Thailand's forest coverage remained at 31.58%
in 2017, consistent with the 2016 figures. Over the past five years,
the forest area has exhibited relative stability at around 31%, despite
reductions in some regions. This contrasts with the escalating
population trend, which has led to increased resource utilization,
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particularly in housing construction and subsistence farming, resulting in
heightened encroachment on forested areas. This, in turn, has increased
the demand for and supply of wood across various sectors, such as
paper, furniture, energy, and industry. Analyzing forest areas across
regions and provinces, only two regions boasted forest coverage
exceeding 50: the northern region (64.21%) and the western region
(59.06%).

Conversely, the southern region had the third- highest
forest coverage in the country (24.02% ), while the northeast
region exhibited the lowest at 14.94%. There has been a collective
appeal for the government to institute a "community forest" policy,
reflecting the genuine needs of the local community and adhering
to the principle of bottom-up management. Despite taking more
than two decades for villagers to advocate for community forests,
the government eventually endorsed the draft Community Forest
Act, B.E. 2021, on May 22, 2018. This legislative development, driven
by the Ministry of Natural Resources and Environment, aims to
protect and revitalize forests, guided by the principle of "Assisting
people to coexist with and collectively manage forest areas.” It is
perceived as a positive solution contributing to the sustainable
conservation of forest resources and the augmentation of green
spaces in the country. Community forests have been established in
Thailand for over 30 years, as mentioned by Somying Soontornwong
in the article "Community Forest and Thai Society" (RECOFTC, 2012).
The article also incorporates insights from Somsak Sukwong, a
scholar at the Faculty of Forestry, Kasetsart University, and a pioneer
in Thai community forestry. He defines commmunity forests as activities
where rural communities manage tree and forest resources to
benefit both the family and the community economically, while
preserving the ecosystem through active participation in planting,
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managing, protecting, and profiting from the forests within a sustainable
management framework (RECOFTC, 2012). Southern community forests
include those in watersheds, mountaintops, peat forests, and mangrove
forests. At the family level, there is a blending of forest care with gardening,
exemplified by the Somrom plantation—a traditional rubber plantation
integrated with the forest, employing a four-layered agricultural approach.

From the crisis situation, forests have decreased, and
government policy now supports the establishment of official
community forests in all areas to increase and conserve Thailand's
forests, which are worryingly decreasing in number, coupled with
changes in the world's climate. Forests, in addition to addressing
these four factors, also serve as the lungs of the world, helping to
clean the air so living things can get oxygen to continue living. Surat
Thani Province, the largest province in the southern region, is subject
to expectations from all sectors regarding forest management, so
that communities can both benefit from and conserve them
simultaneously. Additionally, there are policies and measures to
support villagers and the private sector in planting forests to sell
carbon credits to help mitigate the global crisis.

For this reason, this research study was initiated to promote
government policy and seriously advance community forest management
in Surat Thani Province. This research study is considered a pilot study
to serve as a model and guideline for promoting and supporting
community forest management by communities for sustainable
community health. The researchers and working group chose to
study the Ban Kuan Yung community forest as the study area
because it has an interesting history. In the past, villagers united to
protect this forest from capitalists who tried to convert the forest
area into palm oil plantations. However, local villagers and the media
have successfully preserved this forest for future generations.
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In this context, the Ban Kuan Yung Community Forest is
categorized as a swamp forest (RECOFTC, 2012). The research team
at Prince of Songkla University, Surat Thani Campus, undertook a
four-year research initiative (2018-2021) aligned with the university's
strategy, as announced on March 22, 2019. Prince of Songkla University
is one of the nine national research universities in Thailand,
emphasizing the paramount importance of research. Within the
context of this research project, the university focused on addressing
community needs by integrating modern tools and methods in the
digital age for natural resource management. Additionally, the project
aimed to foster collaboration with communities within the framework of
mission relations. The essay refers to a site named "Ban Kuan Yung
Community Forest," subject to further in- depth examination by
researchers. Thus, the genesis of the research project titled "Community
Forest Management for Community Well-being Following Sustainable
Development Guidelines: A Case Study of Ban Khuan Yung, Khun
Thale Sub-district, Mueang Surat Thani District, Surat Thani Province”
aims primarily to benefit the Ban Kuan Yung community, specifically
by establishing a comprehensive database of plant varieties and
implementing a systematic knowledge management process within
a database created by researchers and technology and innovation
experts.

Research Objectives

1. To study the context of the Khun Thale forest to apply the
acquired knowledge systematically and manage it effectively.

2. To investigate plants and herbs to create a comprehensive
health database for the Khun Thale forest and disseminate this
information to the public.
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3. To raise awareness and encourage community participation in
the conservation and development of the Khun Thale Well-Being Forest

4. To utilize lessons learned from past and present forest health
studies to explore the development of a sustainable learning center
in the future.

Concepts and Theories

The concept of "community forest," as outlined by Prime
Minister General Prayut Chan-o-cha in his address to the National
Legislative Assembly under Section 9, centers on maintaining
resource stability and achieving a balance between conservation
and sustainable use. Under his leadership, the sovernment propelled
the draft Community Forest Act through the Ministry of Natural
Resources and Environment. This initiative aligns with the Surat
Thani Provincial Development Plan (2018-2021), aiming to expand
the forested area. Thailand's inaugural community forest, recognized
as the "Ban Thung Yao Community Forest" in Sri Bua Ban Subdistrict,
Mueang District, Lamphun Province, boasts a rich historical legacy,
safeguarding the forest as a cultural asset for the community and
commemorating its centennial on December 26-27, 2015.

The Researchers conducted a study on related research and
theoretical concepts and found that no existing theoretical framework
specifically aligns with this particular research. Consequently, they
extracted relevant variables and connected them with concepts in
public administration, particularly regarding knowledge management,
organization, and management. They then consulted with experts
in the relevant fields, which led to the development of the PSU-
KFC-OWL model. This model has been applied to community forest
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research, which the researchers has been studying from the first to

the current, and found it to be highly appropriate for analysis.

P = People, Participation, Policy, Planning

S = Sustainability, Sufficiency Economy,
Self-realized of community

U = Understanding of University

K = Knowledge Management (KM)

F = Forest (Community Forest)

C = Community Engagement

For Pratumtip Thongcharoen's ( 2020)
management principles of PSU-KFC-OWL,
essential  variables pertinent to the
management of the community forest
project were extracted. These nine key
elements align with Public Administration

concepts, particularly policy, planning,

O = Organization people, participation, organization, and

W = Wisdom (Local Wisdom) knowledge management.  They are
intricately linked to significant frameworks

like the Sustainable Development Goals

(SDGs), the focal point of this study.

Additionally, concepts tied to communities and localities,
such as community engagement, self-realized community, local
wisdom, and community learning under relevant laws like the
Community Forest Act of 2019, were explored. The researcher
systematically integrated this wealth of knowledge into a knowledge
management process, facilitating the practical application of insights
with efficiency and effectiveness. The collaborative efforts and
mutual understanding between community members and university
researchers played a pivotal role, fostering development in alignment
with the Sufficiency Economy Philosophy (Chaipattana Foundation,
n.d.) and sustainable development.

Knowledge represents the crystallization of information that
experts in the relevant field have meticulously filtered and verified,
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rendering it dependable and suitable for academic referencing.
It spans diverse domains and can be categorized into two forms:
explicit knowledge and tacit knowledge. Tacit knowledge may
constitute as much as 80%, while explicit knowledge might only
comprise 20% (National Science and Technology Development
Agency, 2020). Exploring the genesis of knowledge involves tracing a
general process from data to information, and ultimately evolving
into knowledge. Knowledge Management (KM) entails the implementation
of processes and techniques that, in fields like public administration,
facilitate practical application. The incorporation of computer technology,
statistics, and various operating systems can systematically manage
knowledge, ensuring its effective and efficient utilization.

Engagement Thailand defines " university engagement” in four
dimensions: 1) thinking together and acting as partners ( partnership),
2) ensuring mutual benefits for all involved parties (mutual benefit),
3) utilizing knowledge and co-learning ('scholarship), and 4) having a
measurable impact on society (social impact). This definition aligns with
the work of Cohen and Uphoff (1981), who proposed four participation
factors: involvement in decision- making, participation in practice,
sharing benefits, and evaluating projects.

Well- being has long been a topic of discussion, gaining
increased attention with advancements in medicine. However, it is
noteworthy that in Thailand, the prominence of this concept has
surged notably over the past decade (2013-2023). The leading
proponent and supporter of well-being in the country is the Thai
Health Promotion Foundation. According to their 2019 statement,
they assert, 'Cognitive well-being is an important foundation for
developing other aspects of well-being' (Thai Health Promotion
Foundation, 2019). Prof. Dr. Prawet Wasi stands out as one of the
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pioneering figures who introduced the concept of well-being in
Thailand. He articulated well- being into four key dimensions:
physical, mental, social, and intellectual. Subsequently, numerous
scholars have referenced and extensively researched this issue,
recognizing its significance due to the universal impact of health on
individuals of all genders, ages, and social classes. The shared
objective remains to ensure the well- being of all members of
society, contributing to the betterment of both the community and
the nation.

Under the Sustainable Development Goals (SDGs) set by the
United Nations, numerous countries are cooperating on an action
plan that includes 17 development goals. These goals encompass
a range of issues such as livelihoods, food, natural resources (both
land and sea), energy, climate and environmental change, justice,
and human rights. There is a network of partners across every sector,
with leading countries striving to implement missions to achieve all
17 goals by 2030 (United Nations in Thailand, n.d.). In Thailand,
significant advancements have been made, yet the country still
faces large and complex structural problems, including inequality
and poverty. The latter is characterized by a concentration of wealth
in a few groups while the poor are dispersed across every region.
Thus, achieving all 17 goals within the next 7 years is a formidable
challenge for Thailand. Nonetheless, efforts are underway to lay a
foundation for sustainable development rigsht down to the local
level through 'SDGs Localization." This approach focuses on the
development of five main pillars, or the 5Ps: People, Planet,
Prosperity, Peace, and Partnerships (Centre for SDG Research and
Support: SDG Move, 2022). Currently, the Asia-Pacific region is one
of the areas where many countries are far from achieving all 17
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targets, due in part to the pandemic crisis, political instability, and
deep-rooted inequality. Governments worldwide recognize that
policy development, when done in a top-down manner, is often
limited to academic circles and fails to address local problems,
hindering the achievement of international goals.

To counter this, the SDG Localization project aims to drive
the Sustainable Development Goals at the local level in Thailand
through a collaboration between the Thai government, the United
Nations Development Program (UNDP), the Office of the National
Economic and Social Development Council, the Ministry of Interior,
and the European Union. This partnership supports and participates
in the action to integrate SDG goals into provincial development
plans through 'SDGs Localization.' The Ministry of Interior has taken
steps to align the development plans of all 76 provinces with the
SDGs, with 15 pilot provinces including Chiang Rai, Chiang Mai, Mae
Hong Son, Tak, Udon Thani, Ubon Ratchathani, Nakhon Ratchasima,
Bangkok, Phetchaburi, Surat Thani, Phuket, Songkhla, Pattani,
Yala, and Narathiwat. The SDG Localization project enhances the
sustainability efforts of all sectors by collecting data (SDG Survey)
and creating a data set for each province (SDG Profile), which is then
used to formulate provincial plans that thoroughly address the
needs of all demographic groups (Office of the National Economic
and Social Development Council, n.d.).

Key challenges and obstacles to SDG-aligned development
in Thailand include: 1) Environmental issues arising from decades of
development that have not sufficiently accounted for the costs of
maintaining the environment alongside sustainable growth; 2) The
problem of inadequate coordination and integration among various
sectors, with different entities thinking and acting in isolation, leading
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to redundant work and wasted budgets; and 3) Structural issues,
deficiencies in basic utilities and services, lack of decentralization,
corruption, and the need to strengthen community engagement.
By shifting the distribution of power from a top-down to a bottom-
up approach and increasing youth involvement, Thailand can hope
to make further developmental strides (The Standard, 2023).

The foundational concept guiding this research study is
Knowledge Management ( KM), which aligns consistently with
principles of management within the realm of Organization and
Management, particularly in modern organizations in public
administration. Vicharn Panich succinctly characterizes knowledge
management as a tool that simultaneously achieves at least four
goals: 1) attaining work objectives, 2) realizing human development
objectives, 3) accomplishing organizational development goals towards
becoming a learning organization, and 4) fostering a sense of
community and mutual care in the workplace. This encompasses
the concept of community forests, which, during the research period,
was in its initial stages with the formulation of the Community Forest
Act. Subsequently, the study's results are analyzed in conjunction
with the concept of well- being by Prawet Wasi, integrating the
Sustainable Development Goals (SDGs) by the United Nations and
the PSU-KFC-OWL management principles by Pratumtip Thongcharoen,
along with related research.

Research Methodologies
The research scope encompasses three aspects:
1) Content Scope: The research comprises four main content
areas: community forests, knowledge management, community well-
being, and community participation in Moo 4, Kuan Yung Village. It is
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conducted under the collaborative framework of Prince of Songkla
University.

2) Time Scope: This research project spans one year, starting
on May 1, 2019, and ending on April 30, 2020.

3) Location Scope: The research is conducted in Moo 4,
Kuan Yung Village, Khun Thale Subdistrict, Mueang District, Surat
Thani Province, which is approximately 15 kilometers from Prince of
Songkla University's Surat Thani Campus.

The research adopts a mixed-methods approach with an
emphasis on qualitative research and Community Action Research
(CAR), following the Community Action Research model by African
universities (see Figure 1).

Figure 1
Community Action Research Model

Knowledge
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Development
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Development
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interacting with nowledge
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Experiential enhancement
Learning

Source: The RUFORUM Community Action Research Programme:
A programme to link African universities to communities and agribusiness-
Scientific Figure on ResearchGate. from https://www.researchgate. net/
fisure/The-Community-Action-Research-Framework figl 324656059.
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In mixed methods research, there is a distinct emphasis on
qualitative approaches, particularly on Community Action Research,
complemented by survey research and document analysis. The
designated unit of analysis is the Ban Kuan Yung Community Forest
in the Khun Thale Subdistrict, Mueang District, Surat Thani Province.
Various research tools were employed, including a focus group
recording form, a plant and herbal observation form, and an in-
depth interview form.

Figure 2
The sample plot used for data collection was 40 x 40 meters in size

Figure 2. Shows that the sample plot used for

data collection measured 40 x 40 meters. Data

|

m depth interviews with key informants for the first

collection methods were diverse, involving in-

[ objective, the use of observation methods, and

the conducting of plant species surveys with

experts from the Royal Forest Department.

Additionally, information about significant herbs

o

and plants was gathered from local herbalists.

The third objective involved organizing an essay competition
for students in the area and holding group discussions with village
leaders. Data for the last objective were collected using simple
statistics from an automated system on the Facebook page, which
compiled statistics on general page visits through database systems.
The entire research process was subject to an evaluation of the
research proposal by a committee of three experts nominated by
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the agency. The research tools were assessed for quality by three
experts in public administration. Upon completion, the research,
along with the reports, was evaluated by three experts for
confidence and reliability before dissemination. All aspects of this
research received ethical approval from the Health Science Human
Research Ethics Committee of Prince of Songkla University, with the
project code HSc-HREC-62-28-1-1.

Research Results

The results of this research study can be presented
according to the four objectives as follows:

Objective 1: To study the context of the Khun Thale
forest to apply the acquired knowledge systematically and
manage it effectively. Upon visiting the area to gather information
about the context of the community forest, the researchers and
working group have summarized the key findings as follows:

Figures 3-5
Conditions of the Ban Kuan Yung community forest (Khun Thale
Well-Being Forest)
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The forest has traditionally served as the primary source of
food for the villagers, with benefits shared among the community.
Additionally, the forest functions as a nature classroom for children
in the community, particularly at Ban Kuan Yung School and
Patcharakittiyapa School. Institutions such as the Asia Pacific
Community Forestry Training Center and Kasetsart University
continue to utilize this community forest, recognizing it as a vital
research source. Ms. Wipada Wasin highlighted that despite previous
plant species surveys, the data collection lacked systematicity,
hindering its full academic potential. Villagers express the need
for Knowledge Management (KM) to organize these databases
systematically for enhanced usability in academic endeavors. The
summary is as follows:

- Notably, a natural forest is situated in the heart of the city (a rarity
in Thailand).

- Location: Village No. 4, Ban Khuan Yung, Khun Thale Subdistrict,
Mueang District, Surat Thani Province, covering an area of 52 rai (44
rai of forest, 8 rai of pond).

- Land ownership belongs to the Khun Thale Self-Help Settlement.

- The Khun Thale Forest Health Committee comprises 11 members,
with Mr. Anucha Wichaidit as the chairman

- It received recognition as the first runner-up in the Community Health
Project creative work under the Sufficiency Economy Philosophy in
2016.

- Among the 37 identified plant species, the top five most commonly
found are plank, lard, striped, bamboo, and black.

- Over 100 types of herbs (refer to the book "Khun Thale Well-Being
Forest" by Pratumtip Thongcharoen et al., 2020).
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- Significance of the Shanti-Maitri Temple.

- Local government organization: Khun Thale Subdistrict Municipality.

- Affiliated associations include the Surat Thani Provincial Women's
Volunteer Association, the Elderly Club, the Ban Tha U Health Lovers
Club, etc.

- Recreational areas include Bueng Khun Thale Lake.

- Development guidelines for the pond area in the forest include the
Pracharath Market, landscape improvement, the creation of walking

paths for health enthusiasts, and the establishment of a community

forest in accordance with the 2019 Act.

Objective 2: To investigate plants and herbs to create a
comprehensive health database for the Khun Thale forest and
disseminate this information to the public. To achieve this
objective, researchers and their team designed activities that
included surveying plant species in Khun Thale Forest, which was
conducted by the staff of Community Forestry Promotion Center
No. 12 (Surat Thani), and conducting a survey of medicinal herbs by
Mr. Pipit Phonphet, a local expert on herbs and traditional massage.
The activities also encompassed group discussion sessions (focus
groups). The details are as follows:

A study of the plants in Khun Thale Forest revealed a total
of 37 species. The Shannon-Wiener Index (H') indicated a moderate
level of plant species diversity. Further analysis identified eleven
species of plants duplicated in plots 1, as presented in Table 1. The
top five most common plant species are presented in Table 2.
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Table 1
Analysis identified eleven species of duplicate plants in plots 1
Types Num Pi (n(pi) pi n pi
(plants)
Manmoo (U‘lmﬁﬂ) 16 0.1270 -2.0637 -0.2621
Klai (hae) 27 0.2143 -1.5404 -0.3301
Dam (#1) 16 0.1270 -2.0637 -0.2621
Plao (1U&") 14 0.1111 -2.1972 -0.2441
Tungfah (#3#) 9 0.0714 26391 -0.1885
Mahad (ug%n) 5 0.0397 -3.2268 -0.1280
Plong (waey) 6 0.0476 -3.0445 -0.1450
Kratonpa 3 0.0238 -3.7377 -0.0890
(n3zviout))
Mapring (11£U349) a4 0.0317 -3.4500 -0.1095
Kanoonpa (vyui) 1 0.0079 -4.8363 -0.0384
Painae (luuug) 3 0.0238 37377 -0.0890
Krabok (nszun) 3 0.0238 -3.7377 -0.0890
Tung (119) 1 0.0079 -4.8363 -0.0384
Rak (5n) 2 0.0159 -4.1431 -0.0658
Yomhorm (83%a) 1 0.0079 -0.8363 -0.0384
Aud (83m) 2 0.0159 -4.1431 -0.0658
Sattaban 2 0.0159 -4.1431 -0.0658
GLIATERRY)
Non (1) 2 0.0159 -4.1431 -0.0658
Porkrajao 1 0.0079 -4.8363 -0.0384
(Uansean)
Romkao (531191) 1 0.0079 -4.8363 -0.0384
Jigkao (3nLa1) 1 0.0079 -4.8363 -0.0384
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Types Num Pi (n(pi) pi n pi
(plants)
Korbnang 1 0.0079 -0.8363 -0.0384
(NBUU)
Si-siert (ALd8n) 1 0.0079 -4.8363 -0.0384
Taomouy (LmLﬁyEJEJ) 1 0.0079 -4.8363 -0.0384
Taowan (1013a¢) 1 0.0079 -4.8363 -0.0384
Obchuy (auLye) 1 0.0079 -4.8363 -0.0384
Yorpa (g811) 1 0.0079 -4.8363 -0.0384
Total 126 1 -106.0464  -2.6600
H 2.6600
Table 2
Top five species most commonly found in the Well-Being Community
Forest
No. Types Num Scientific Names ~ Species Name
(plants)
1 Plong 56 Antidesma STILAGINACEAE
(Waa4) neurocarpum Mig,
2 Monmoo 28 Platea latifolia Bl ICACINACEAE
(Tuvy)
3 Klai 27 Gigantochloa GRAMINEAE
(hany) lisulata Gamble.
4 Pai Nae 26 Mitrephora keithii ~ ANNONACEAE
(Innuz) Rild.
5 Dam (51) 19 Diospyros EBENACEAE

brandisiana Kurz.
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The results of this analysis can be immediately utilized
without incurring additional costs. A summary of the study's results
on plants and herbs in the Khun Thale Health Forest has been
compiled into a book, and a database on the health of Khun Thale
Forest has been developed for systematic dissemination to the
public, as illustrated in Figure 6. Additionally, researchers have
closely monitored the characteristics of the Facebook page
database created since the project's inception. It has efficiently
reached the target group, and the system on Facebook has
facilitated the collection of detailed statistics and quantitative
analysis, as depicted in Figure 7.

Figure 6 Figure 7
Khun Thale Forest Well-Being Facebook Page “Knowledge
Book Management of Ban Kuan

Yung Community Forest for
o= Sustainable Community
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Objective 3: To raise awareness and encourage community

participation in the conservation and development of the Khun

Thale Well- Being Forest. The researchers focused on creating

awareness and promoting the participation of all involved parties,

including public and private agencies, educational institutions, and

the general public, with a special emphasis on community

involvement. Researchers and

project working groups served as

advisors and facilitators, coordinating various parties for project

creation and creative activities:

1. Essay Contest Project:
“The Healthy Forest of Khun
Thale that | Know.” Researchers
initiated an essay competition
project on the topic “ The
Healthy Forest and Sea that |
Know” from May to Ausgust
2019. Six schools in the Khun
Thale Subdistrict participated,
submitting a total of 19 essays.
The essays were evaluated by
six experts, and the winners
received prize money and

certificates.

Figure 8

Receiving a Certificate on August
19, 2019, at Prince of Songkla
University, Surat Thani Campus.
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2. Meeting to Establish the
(Draft) Khun Thale Forest Health
Committee. A meeting  was
organized with the leaders of
the Khun Thale Forest Health
Conservation Group on October 15,
2019, resulting in a draft list of 12
members for the Khun Thale Forest
Health Committee. The names of
the committee members were
approved at the village's monthly
meeting, allowing the committee to
continue its mission of protecting
and restoring the forest.

3. Group Discussion
Activities to Prepare a Draft Khun
Thale Forest Health Development
Plan 2020.A focus group discussion
was held on November 29, 2019,
involving the Khun Thale Forest
Health Committee, government
officials, academics, and villagers.
The draft Khun Thale Healthy
Forest Development Plan 2020
was approved and reported to the
village meeting for acknowledgment
by the Khun Thale Self- Help
Settlement and Khun Thale
Subdistrict Municipality.

Figure 9

Meeting to establish a draft of
the Khun Thale Forest Health
Committee

Figure 10

Monthly village meeting agenda
for the certification of the Khun
Thale Forest Health Committee.
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4. Activities Leading the Khun Thale Forest Health Committee
to Visit the Volunteer Herb Garden. The committee visited Mr. Pipit
Phonphet's volunteer herb garden. Mr. Phonphet, a 76-year-old
local philosopher of herbal wisdom, guided the exploration of
plants and herbs in the forest in February, 2020.

Figures 11-13
Activities to visit the volunteer herb garden, meet Mr. Pipit Phonphet,

and explore the forest’s plants and herbs.

5. Participation of the General Public and Facebook Page
Visitors. Since the beginning of the research project in May 2019 until
April 2020, nearly 270 people visited the Facebook page between
October and November 2019. Statistics show more than 1,800 page
visits in February 2020.
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Figures 14-15
Statistics on visitors to the Facebook page (minimum-maximum).

maHiiaTnad sl Aufiionaontams By Inas maflnutty auifisnaontama
Tnad Tl

269 133 (0] 1,803 1,124 2

v123 *10 ~0% 1.4k -918 1

Tnael vty Twatel by

Turro 28 Turtdmanfimsinouns Iwadluud 10 Twas Tt 28 Tuftdnandimsinounsinadluud) 26 Tnad

Tnadifiduiugoan

= 8 2622020 asalsevy G 478

o vauing

STl 5 o25620m it 125 Gl S torg. e

™ 13.00;16.00 1 P P 40 26 nunWug
waAsmou -

— E 7-2-2020 as.alsenu b 486
{mioamy b (e » SR nd ool oWl s 107
13.00-15.30 W MU A..  osoudon 24 RS 7 g -

16 anIAu -
« 19-2-2020 asalsevu mavinds 563

seiavh Usmnanmfanssy M 82 L R R Sr— 87

fiowir S— o 19 nuniug -

Tason s34 "'ms¥o.  nduin 20
10 woaSmoy -

After engaging in all five research project activities, villagers
and youth display heightened awareness of the forest's significance.
They share knowledge, utilizing the forest for sustenance, medicine,
and shelter. It also serves as a communal recreational space, vital
for the Ban Khuan Yung village's well-being. This holistic approach,
aligned with Sustainable Development Goal 3, promotes physical,
social, mental, and intellectual wellness. Additionally, the project
fosters collaboration, adhering to Sustainable Development Goal 17,
by involving diverse sectors and individuals. Continual community-
led and externally supported initiatives are crucial for sustaining
environmental awareness and engagement. Effective leadership,
particularly from community heads and forest committees,
is essential for nurturing conservation consciousness and enhancing
community involvement. Consistent organization of such endeavors,
tailored to local contexts, ensures their effectiveness and relevance.
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Thus, ongoing projects are vital for fostering community consciousness
and participation in environmental conservation efforts.

Objective 4: To utilize lessons learned from past and
present forest health studies to explore the development of a
sustainable learning center in the future.

For the final objective, the researchers and the working
group categorized lesson transcripts into three dimensions: past,
present, and future. Creative works emerged from these lessons,
with southern artists following the news of the research project,
composing lyrics and melodies, and singing songs about the project.
The study results from the lessons learned are as follows:

1) Lessons Learned from the Past:

The researchers and working groups focused on
managing risks related to the physical, mental, social, and economic
well- being of volunteers or communities. They prepared for
potential conflicts or opposition from community forest invaders.
Lessons from the past include:

1.1 Conflict over land in the Khun Thale Forest area
around 2010, primarily between capitalists and villagers who
opposed the use of forest land for alternative energy crops.
The conflict was resolved without violence, and the villagers
successfully retained control of the land.

1.2 Current conflicts are deemed minimal, mainly at the
individual level, and are controlled by group laws and social rules.
There is no significant impact on the research project or volunteers.

1.3 Conflicts outside the community, particularly with the
owner agency (Khun Thale Self-Help Settlement), are almost
nonexistent due to changes in leadership.
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1.4 The research project focuses on creative academic
activities, fostering cooperation and understanding among all
parties. Villagers, communities, and leaders actively participate in
project activities.

2) Current Lessons Learned:

Following the resolution of conflict situations, various
activities have continuously strengthened relationships among the
involved parties, acting as a shield against potential conflicts. These
activities include reforestation, Loi Krathong celebrations, forest
visits for students, public health herb studies, and collaborations
with educational institutions and research agencies.

2.1 Villagers, communities, and various sectors actively
engage in these activities, acting as a means of cooperation and
conflict reduction.

2.2 Issues identified in the Khun Thale Forest area include
the lack of ownership by villagers, inconvenient routes for traveling
within the forest, and the need to protect the forest's honor status.
Proposed solutions include presenting the Ban Kuan Yung
community forest story to the Bureau of the Royal Household to be
under the care of Her Royal Highness Princess Maha Chakri
Sirindhorn.

2.3 Concrete outputs from the research project include
a well-being forest book, a Facebook page, a poster, two awards (at
the faculty and university levels), collaboration on SDG goal 17 with
over 10 organizations, and more than 40 individuals involved in the
project, as well as the preparation of two research articles.
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3) To extract lessons from the past, present, and future
development directions of community forests:

3.1 Establish collaboration with various agencies and
sectors to enhance the landscape around Khun Thale Forest,
fostering community well- being. Initiatives should include creating
walking paths, treadmills, and cycling routes for exercise, as well as
organizing public activities like the Pracharath market, which is
integral to the Khun Thale Self-Help Settlement development plan.
Initiate cooperation with the Khun Thale Subdistrict Municipality.

3.2 Advocate for the establishment of the Khun Thale
Forest Health Committee in partnership with village leaders from
the Khun Thale subdistrict. Secure approval from the Khun Thale
Self- Help Settlement, the landowners in the forest area, to
integrate the Khun Thale healthy forest into the community forest
management system as per the Community Forest Act of 2019. This
involves a forest area of 52 rai adjacent to the Khun Thale Self-Help
Settlement. The status will be withdrawn upon mission completion
within six years.

3.3 Introduce a new nameplate. Originally, the sign in
front of the forest area read “Chaloem Phrakiat Ban Khuan Yung
Community Forest. ” Following the Khun Thale Healthy Forest
Committee meeting on November 29, 2019, it was decided to
rename it “Khun Thale Healthy Forest” to align with principles.
Given that the Khun Thale Self-Help Settlement owns the land and
the community does not officially possess it under the Community
Forest Act of 2019, a new nameplate reading “ Khun Thale Healthy
Forest” should be created for consistency and clarity among community
members and relevant stakeholders.
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3. 4 Facilitate regular monthly meetings and annual
operational plans for the Khun Thale Forest Health Committee.
Collaborate with relevant agencies and sectors to execute creative
projects and activities, encompassing both yearly obligations and
special missions for the ongoing development of Khun Thale's
healthy forest. Particularly, integrate "fire prevention drill activities"
into the annual plan to engage villagers and relevant agencies in
monitoring, preventing, and preparing for potential emergency
situations in the future.

Discussion

In this section, researchers and their colleagues leverage
information from the preceding section to discuss the study's results
in alignment with the objectives. The content is analyzed and
synthesized based on the research concept. Here are the details:

The study's results are framed within the "PSU-KFC-OWL"
model, developed specifically by the researchers for studying
community forests. This model emerged from government policies
aimed at promoting and clarifying laws related to community
forests, culminating in the enactment of the Community Forest Act,
2020. The central principle of this model is the strong awareness
and commitment of community members of all ages to conserve
the forest for future generations. This commitment is reflected in
their active participation in various activities, including creative
projects organized by the research initiative.

The community forest provides the four basic necessities
(food, clothing, shelter, and medicine) to the community, particularly
offering shade, relaxation, carbon dioxide absorption, and oxygen
production. This aligns with the government's carbon credit policy,
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which emphasizes the importance of addressing global climate change.
The Community Forest Committee, initially formed informally, has now
been formally established and recognized through the structured
participatory research process. This formalization grants the committee
full authority and responsibility to manage the forest, with
widespread acceptance from the community. The committee
conducts continuous planning and meetings to align its mission with
government policies and the actual needs of the community.
True sustainability belongs to the community, is created by the
community, and is fundamentally for the benefit of the community.

The aforementioned actions of the community align with
the mission of the university for society, which Prince of Songkla
University has consistently recognized and prioritized. Adhering to
its vision of being "A Leading University for Sustainable Development,”
the researchers and their team have driven the community forest
research under this vision. The research has identified three key
values: public policy value, community value, and academic value.
These values are analyzed and synthesized as follows:

Policy Values: This research aligns with national policy, as
articulated in the Community Forest Act B.E. 2019 (Ministry of
Natural Resources and Environment, 2020), published in the Royal
Gazette on May 29, 2019. It also supports the initiative to increase
the forest area in Surat Thani Province, as outlined in the Surat Thani
Province Development Plan (2018-2021). Additionally, this project,
focusing on "Medicinal Plants," aligns with the National Master Plan
Policy and the Herbal City Development Project, designating Surat
Thani as one of four herbal cities in the country (Surat Thani, Sakon
Nakhon, Chiang Rai, Prachinburi) (National News Bureau of Thailand,
2017). The project aims to enhance Thailand's economic competitiveness
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in the ASEAN region and create additional value, with a vision of
" Thai herbs for health security and sustainability of the Thai
economy" (National Nanotechnology Center, 2017).

The discourse began with an exploration of "Community
Forests,"  highlighting governmental endorsement under the
Community Forest Act. The Ministry of Natural Resources and
Environment is responsible for its implementation. Central to this
Act is the facilitation of flexible community forest management,
promoting the establishment of community forests. This initiative
aligns with the policy directives of Prime Minister Gen. Prayuth Chan-
o-cha, as enunciated in the National Constitution, Article 9, which
advocates for a balance between resource conservation and
sustainable utilization.  Although currently in draft status, its
forthcoming promulgation in the Royal Gazette is anticipated.

This investigation addresses the augmentation of forested
areas in Surat Thani Province, aiming to elevate its forested area
from 18% to 24% , in accordance with the national Herbal
Development Plan and the Herbal City project. Surat Thani's
ambition to emerge as a leading herbal city in Thailand, enhancing
economic competitiveness within the ASEAN region, is underscored,
targeting a 1:1 value addition under the vision "Thai herbs for health
security and sustainable Thai economic development" ( Hfocus
News, October 26, 2016). The discourse on community forests has
spanned over 30 years, culminating in the recent passage of
the Community Forest Act in 2019, with ongoing legislative
developments. This presents a valuable opportunity to establish
community forests as protected areas driven by the community.
As highlighted in the principles and rationale, " community forests"
have garnered governmental attention in the implementation of the
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Community Forest Act by the Ministry of Natural Resources and
Environment. The essence of the Act lies in its specific laws,
providing flexibility in managing community forests and facilitating
their expansion, aligning with the goal of achieving 40 percent forest
cover, as outlined by Prime Minister Gen. Prayuth Chan-o-cha in a
statement to the National Legislative Assembly. Section 9 of the Act
emphasizes maintaining the stability of the resource base and
achieving a balance between conservation and sustainable use.

Moreover, the project exemplifies the principle of mission
relations, demonstrating Prince of Songkla University’s commitment
to community engagement and sustainable development through
collaborative research initiatives. The current trend in research on
community forests revolves around integration with the BCG Model,
a comprehensive economic development approach focusing on
concurrently developing three economies: the " Bio- economy,"
aiming to create added value from biological resources in
connection with the circular economy; the "Circular Economy,"
emphasizing resource utilization for maximum value and prolonged
use; and the " Green Economy," centering on economic
development while considering the sustainability of resources and
the environment (National Science and Technology Development
Agency, 2020). Specifically, the BCG model emphasizes the well-
being of people, economic development, tourism, and a high
quality of life.

Community and Area Values: This research establishes a
connection with the community in Khun Thale Sub- district,
proximate to Prince of Songkla University, aligning with the
university's  mission to foster collaboration for sustainable
community well-being. It aims to augment value for the Ban Kuan
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Yung community forest through youth and villager engagement in
forest preservation and commercial enhancement of forest
resources. This embodies collective strength and collaborative
efforts, promoting sustainable community development in harmony
with the United Nations' Sustainable Development Goals. The
outcomes benefit stakeholders in three aspects: firstly, significantly
benefiting the Kuan Yung Village community by establishing a
knowledge database for plant species crucial for the community
forest, created by researchers and technology experts; secondly,
serving as a learning resource for nearby schools and supporting eco-
tourism in Kuan Yung Village; and lastly, exploring sustainable
development strategies for the long-term learning center of the
Kuan Yung Village community forest.

This research project was conducted in collaboration with
various sectors, including Khun Talay Subdistrict Municipality, Khun
Talay Self-Supporting Community, and the Forest Resource Management
Office 11 (Surat Thani). These organizations contributed to and supported
the systematic knowledge management in this community forest.
Previously, studies were conducted in a fragmented manner, with each
unit managing operations independently. However, this research
coordinated and integrated knowledge from various sectors to
ensure consistency and practical application, aligning with theoretical
concepts of knowledge management in public administration studies.

To raise awareness and encourage community participation
in the conservation and development of the Khun Thale Well-Being
Forest, ample studies on knowledge management of community
forestry exist. From 1999 to 2016, 45 research studies addressed
various issues related to community forests, likely influenced by the
promulgation of the Community Forest Act. Notably, three studies
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closely align with the objectives of this project, focusing on the
target area ( Baan Khuan Yung) and addressing the issue of
knowledge management, which forms the core of this research
project. This underscores the importance of further education in
"Community Forest Knowledge Management."

Academic Value: This research applies principles of Public
Administration, focusing on Knowledge Management and community
forest management, integral to research studies. Integration with
related subjects enables students to engage in outdoor learning in
the Ban Kuan Yung community forest, serving as a secondary
classroom. In Public Administration, "Best Practice" and "Knowledge
Management" issues are prominent, especially regarding database
systems and cooperative networks, aligning with the digital age's
knowledge evolution. Knowledge Management, essential in the
Organization and Management category, involves systematic
information and knowledge management processes, facilitating
information dissemination (Anas Isah CLN & Nura Ibrahim, 2023).
Outcomes, including online databases and handbooks, enhance
teaching methodologies, fostering conservation awareness.

This research follows knowledge management guidelines,
beginning with studying community forest contexts, important plant
species and herbs, database preparation, community forest
conservation awareness, and planning for the future. Systematic
data collection, verification, and documentation ensure clarity and
efficiency, aligning with principles of good governance, fundamental
in Public Administration.

This research is aligned with sustainable development
principles set by the United Nations and is linked to two main
aspects:
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1) Health (SDG3): Rembowski emphasizes collaboration not
only at the community level but also globally, aligning with other
SDGs. Linking to SDG 14 - Land Resources: The forest, rich in natural
resources and herbs, provides food for the community, addressing
SDG 1 (poverty eradication) and SDG 2 (zero hunger). It also serves
as a wildlife habitat and facilitates learning about medicinal herbs,
contributing to various dimensions, including economic and social
aspects, notably SDG 3 (good health and well-being). This aligns
with well-being principles (physical, mental, social, and intellectual)
by Prawet Wasi (2005).

2) Building networks of cooperation with various sectors
(SDG17): Initially, village leaders devised strategies to protect the
forest from capitalist encroachments, preserving it as a community
forest. Efforts are ongoing to formalize it under the 2019 Act.
Challenges arise due to land ownership by the Khun Thale Self-
Help Settlement, necessitating collaboration with villagers and
government agencies, aligning with SDG 17 principles for cooperative
efforts, as indicated in the study "Goal 17-Partnerships for the Goals"
by John Rembowski (2020).

Regarding other UN sustainable development goals, an
analysis by the researchers and the working group found limited
connection with Khun Thale Forest management. As the area
develops into an ecotourism destination and learning center, certain
goals may become more relevant. Notably, SDG 13 on Climate
Change aligns with the study on " Climate Change and Future
Generations," suggesting global population control as a means
for true sustainability, consistent with SDG 13 ( Tipmontree &
Thongchareon, 2018). Additionally, the analysis of health principles
connects to "carbon credit," aligning with SDG 13's aim to empower
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communities for environmental preservation in response to climate
change impacts. This underscores the importance of community
involvement in sustainable development, a commitment upheld by
Chulalongkorn University (n.d.). Thailand has achieved a global
milestone in carbon credit trading from community wet waste.

Conclusion

Forests serve as critical natural resources, playing a pivotal
role in watershed management. Countries allocate support and
promote the cultivation of fertile forest areas in proportion to their
landmass and population to reap both direct and indirect benefits.
In Thailand, a significant stride in this direction was made with the
enactment of the Community Forest Act in May 2019, a culmination
of nearly three decades of advocacy by villagers. This legislation
aims to safeguard community forests, granting communities the
opportunity to actively manage these invaluable resources. The
focal point of this research lies in the concept of '‘community forest
by the community, for the community.'

The outcomes of this project yield three distinct benefits
for stakeholders. Firstly, the Ban Kuan Yung community gains
substantial advantages, particularly through the creation of a
meticulously designed database of plant species-the primary assets
of community forests. The Knowledge Management process,
orchestrated by researchers and technology and innovation experts,
enhances resource management within the community. Secondly,
the research findings serve as a valuable educational resource for
schools in the vicinity, contributing to environmental awareness and
supporting eco- tourism initiatives in both the Ban Kuan Yung
community and neighboring areas. Lastly, the study's results lay
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the groundwork for the realization of the final objective: the
development of the Ban Kuan Yung community forest into a
sustainable learning center. This expansion aligns with the broader
objective of fostering community development through education
and environmental conservation.

Building upon this research, the researchers and the working
group have embarked on a subsequent study focusing on Knowledge
Management of model community forests for community health in
Surat Thani Province. This ongoing study, spanning 2021- 2022,
encompasses three districts: Phanom, Ban Na San, and Phra Saeng.
Readers are encouraged to follow the outcomes of this research in
the forthcoming article by Pratumtip Thongcharoen et al., to be
published in 2023.

Recommendations Derived from the Research:

1) Research recommends enhancing the well- being of the
Khun Thale Forest community through collaboration with local
agencies, including Khun Thale Subdistrict Municipality, Khun Thale
Self-Help Settlement, Forest Resource Management Office No. 11
Surat Thani, educational institutions, and the private sector. Efforts
should include developing walking paths, treadmills, cycling routes,
and organizing public activities such as the Pracharath market.
Forming the Khun Thale Forest Health Committee with village
leaders is advised. This initiative aims to integrate Khun Thale
Healthy Forest into the community forest management system
under the Community Forest Act of 2019. Rebranding to "Khun Thale
Healthy Forest" is recommended for consistency.

2) Regular monthly meetings and annual operational planning
for the Khun Thale Forest Health Committee are crucial. Collaboration
with relevant agencies for executing creative projects, like "fire
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prevention drill activities," should be included in annual plans
to prepare for emergencies. Further research should focus on
identifying local and scientific names of tree species in Khun Thale
Forest, documenting their coordinates for efficient monitoring.
Supporting projects and activities by Prince of Songkla University and
related agencies is recommended, along with endorsing the "Khun
Thale Forest Conservation Market" for selling local products,
incorporating folk games, and facilitating academic discussions on
marine forest health. Engaging students and all sectors is vital for
enhancing quality of life and fostering a sustainable community.

Recommendations for Future Research:

1) Advocate for additional research projects aimed at
identifying the local and scientific names of tree species within the
Khun Thale Forest. This should include precise documentation of
coordinates for these species, facilitating efficient monitoring,
maintenance, and surveillance against intrusion and destruction.

2) Support projects by Prince of Songkla University and
relevant agencies, fostering collaboration with the Khun Thale
Forest Health Committee. For example, endorse the "Khun Thale
Forest Conservation Market" near Village No. 4, Khun Thale
Subdistrict, Surat Thani Province. Mr. Suthipong Pandee, Assistant
Village Headman and Committee Secretary, suggests stalls selling
local products and food. Include folk games and an academic forum
on marine forest health. Encourage student activities for broad
participation, enhancing quality of life and fostering a sustainable

community.
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Abstract

The pandemic of COVID-19 has affected social workers, their
family, clients, and organizations in multiple ways. This research
aimed to provide critical policy analysis and to identify lessons
learned from the impacts of the Healthcare Preventive Policy (HPP)
on health social work practices during the pandemic of COVID-19
in Thailand. Primary data was applied to collect information from
ten hospital social workers through in-depth interviews. Digital
ethnographical research methods were applied to collect secondary
data from reliable digital academic sources during 2019-2024.
Simple random sampling was adopted to select digital cases.
Twenty articles were adopted for thick descriptive analysis. The use
of critical policy analysis and SWOT identified three crucial results.
These included 1) hospital social workers played crucial roles in
critical social work practices both in mainstream and alternative
health care; 2) the HPP’s negligence of mental, social, and spiritual
welling aspects impacted palliative care social work practices; and
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3) understanding of the power relation, ideology, and the forces that
produce inequality justice creates a constructive engagement through the
health coaching system by raising questions of inequality and oppression
based on centralization policy as regards resources mobility and delivery.
The use of creative critical reflection improved evaluative system of health
social work practices. It was found that the use of creative critical reflection
improved the evaluation system of health social work practices.
Keywords: Critical policy analysis, Health social work practices, COVID-19

Introduction

The social problems of vulnerable groups are associated
with a gap in social policy in terms of the negligence of budsget, less
consideration of the needs of target groups, poor management, and
no effective risk management plan during the emerging crisis. The
poor and vulnerable groups are at the frontline of this social
insecurity and often confront high-risk situations alone and face the
worst-case scenarios during the crisis and post-crisis. The situation is
worse when it happens in less developed countries (World Health
Organization, 2020). Evidence was found in the global crisis such as
SARSCoV2 morbidity in the elderly poor, and the increase of
neurosensory disorders (Kozma et al., 2016; Satre et al,, 2020). The
latest situation of COVID-19 was another example of how poor
policy and planning had the worst impacts on the lives of vulnerable
poor and at-risk communities in less-developed countries (World
Health Organization, 2020).

Thailand gained global recognition for the quality of its
healthcare service ranking sixth in the World Healthcare among 83
countries in 2019 (University of Melbourne, 2021). Thailand's Medical
schemes like Universal Health Coverage (UHC) were voted as the
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best by the World Health Organization (BOI, 2021). According to the
Global Health Security Index (2019), the country was ranked first
among upper-income countries. Although Thailand earned such an
international reputation, several social policy gaps need to be
examined (The United Nations Thailand, 2020).

Internationally, hospital social workers (HSWs) were the key
healthcare practitioners who worked in socio-medical prevention at
the frontline of the phenomena. They played crucial roles in
delivering healthcare services to vulnerable groups during the
COVID-19 pandemic. They created an important link between
vulnerable groups, at-risk families, communities, and healthcare
institutions (UNICEF, 2021). Although HSWs faced difficulties like
worrying about their becoming infected, the safety of their families,
and their beneficiaries, they exercised their multiple skills and
professional competence for the world to observe. Studies found
that HSWs in many countries experienced difficult situations during
the pandemic both in their professional careers and personal lives
(Midgley, Conley, 2010). Their roles and responsibilities during the
COVID-19 pandemic included informing vulnerable groups and
at-risk families facilitating the problems associated with social
distancing, consulting about socio-psychological problems, providing
social support, and delivering material support for bedridden
elderly, home visits, planning, and organizing target communities to
ensure that the basic needs supplies were sufficient. The HSWs also
provided proactive practices in strategic planning and decision-
making for other vulnerable categories emerging during the state
alerts and the state of emergency.

According to UNICEF (2021), HSWs in Thailand confronted
economic stress, social isolation, negligence, and lacked protective
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support services which were important for them to carry out
their professional duties during the pandemic. Several HSWs were
reportedly quarantined after home visits to families at risk of COVID-
19 infection resulting in ineffective case management and the delay
of referral services or inability to complete the services as planned.
Several routine practices were added to their workload when
government-run child welfare institutions and temporary shelters
prohibited visits from relatives. These difficulties led to an increased
requirement for accepting new cases and a tighter schedule of
health social workers. Gavrila-Ardelean and Runcan (2022) suggested
that lessons learned from the pandemic provided advantages
for the future improvement of social work administration. These
included the establishment of an effective remote work policy,
a more effective digitization system management, teleworking
awareness, a community-supportive network, the reformation of
legislation relating to the professional role of social workers, and the
improvement of better communication between institutions and
beneficiaries. Golightley and Holloway (2020) suggested that
increased budget, and medical efforts, as well as a better pandemic
control strategy, must be rethought in social work administration.

Related Concepts

Critical Policy Analysis

The literature on the critical policy analysis of social work
administration during a crisis was not thorough (Amadasun, 2020;
National Association of Social Workers, 2020). The major theoretical
limitation of traditional social policy analysis was its lack of a
grounded understanding of the power relation, ideology, and
the forces that produce justice in the policy process (Ball, 1994;
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Diem et al,, 2014). This article identified the foundation of related
concepts. First, critical social work analysis which is based on a mix
of theoretical frameworks between a critical policy analysis
and social work approaches was presented. Then, the concept of
palliative social work was reviewed. Although several studies
articulated distinctions between various schools of thought, it is
beyond the scope of this research article.

Initially, critical social work focuses on identifying concrete
realities of human centrism. The lack of concern in policy analysis,
and socio-cultural and spiritual issues obstruct the emergence of
new questions such as diversity and multiple ways of meaning-making,
social position, social identities, and the alleged superiority of policy
formation (Mary, 2008; Zapf, 2009). Campbell and Baikie (2012)
suggested that understanding the relationships and interconnections
between the nature of systems, institutions, and practice helps
identify the possibility of social workers in promoting changes.
Diem and amp; Young (2015, p. 841) stated that highlighting the
epistemological roots of the roles of HSWs who are playing a
significant role in the crisis is important and provides the missing link
between social work theory and practice. Lugg and Murphy (2014)
supported this idea by suggesting that to minimize confusion about
the status and roles of HSWs, clear definitions of social work
administration need to be outlined. The differentiation and dynamics of
sociocultural contexts, characteristics of clients, at-risk families, and
target communities during a particular socio-economic context need
to be clarified. Schein (2003) suggested that one way to understand
and interpret social work perspectives is through an outlook
or narrative map that emerges from the phenomena of clients’
everyday lives. In summary, critical social work comprises the
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identification of an emerging epistemology including assumptions,
concepts, principles, values, and practices (Clark, 1995). Critical
policy analysis identifies social phenomenon through the root of
power relations, concrete realities of life, and socio-spiritual concerns.
Ontologically, the truth of practices, problematic situations, and
changes was investigated. Understanding diversity and multiple
ways of meaning-making helps in bridging the social work theoretical
gap (Mary, 2008; Zapf, 2009).

Palliative Care Social Work

Palliative care is a team approach that aims to improve the
quality of life of individuals and their families who are facing
physical, psychological, and social spiritual life-threatening illnesses.
It is required for a wide range of diseases, people with chronic
illnesses, patients with serious illnesses, or those who are
confronting life-threatening conditions (WHO, 2020a). Palliative care
comprises several healthcare professionals including physicians,
nurses, psychotherapists, social workers, paramedics, pharmacists,
physiotherapists, and volunteer health workers. Practices of
palliative care include preventive strategies and relieving human
suffering through the early identification, correct assessment, and
holistic treatment of physical, psychosocial, social, and spiritual
problems. WHO, (2020a) recommended that palliative care should
be a key global mandate and strategy for universal health coverage.
Moreover, it should be considered an ethical task to involve health
professionals worldwide.

Globally, HSWs have been involved in palliative care since
their development in the 20th century. They have been generally
employed within at-risk communities, home-based care agencies,
government institutions, private hospitals, and public hospitals.
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Since then, palliative care social workers (PCSWs) have played
crucial roles in the team delivering special palliative care services to
people who are living with difficulties. They offer bereavement
support services, develop guidelines for professional practices with
target groups and at-risk families, identify people with prolonged
grief disorder, offer family virtual visits, promote digital literacy
within healthcare multi-disciplinary teams, and promote social
justice (Roulston et al., 2023). During the COVID-19 pandemic,
studies around the globe revealed the professional challenges and
difficulties of PCSWs in several ways. These included moral distress
(Chan et al., 2022; Rattner, 2021), rapid changes in working conditions or
instances of occupational transitions (Carver, 2021; Crawford, 2021),
and inequalities in delivering palliative care (Mathe, 2022; Suntai,
2021).

Instruments and Methods

This research aimed to provide critical policy analysis and to
identify lessons learned from the impacts of the Healthcare
Preventive Policy (HPP), including the State of Emergency, Social
Distance, and School Closure on health social work practices during
the pandemic of COVID-19 in Thailand. It applied a critical social
work approach to identify crucial codes related to power relations,
inequality, and inaccessibility of HSWs to basic resources for
resilience and recovery from the impacts of COVID-19. First,
qualitative methods were adopted to collect primary data from ten
HSWs who had experienced working in palliative care in provincial
hospitals during the time of COVID-19 in Thailand. These HSWs
presented all gender preferences and participated voluntarily.
Ethnographic techniques included engagement observation and in-
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depth interviews. Second, digital ethnographical methods were adopted.
Arksey and Malley’s suideline was applied as a research framework
to investigate digital information globally. The seven-step systematic
scoping of reviews was aimed at 1) identifying a research question,
2) developing a search strategy, 3) selecting studies for inclusion,
4) charting the data, 5) collating the information, 6) summarizing the
findings, and 7) reporting the results (Arksey & Malley, 2005).Third,
a netnographic approach was applied to gather secondary data from
reliable digital academic sources during 2019-2024. Electronic online
databases included the Web of Science, PubMed, CINAHL, PsycINFO,
Anthro Source, ASSIA, Sociological Abstracts, and Google Scholar.
Supplemental materials from online journals such as the British
Journal of Social Work, Journal of Social Work in end-of-life,
Palliative Care, Journal of Critical Social Work, and the American
Journal of Hospice, Palliative Care were reviewed.

Inclusion criteria were limited only to articles in the English
language from peer-reviewed journals. The use of Google Scholar
helped gather citations from the list of final included articles. Six
reflection articles and fourteen empirical articles were investigated.
This research integrated a netnographic approach with qualitative
studies to enlarge opportunities to investigate the depth and
breadth of information globally and personal reflections of PSWs.
Twenty articles were adopted for thick descriptive analysis. Kozinets
(2015) suggested that Netnography is an innovative qualitative
research method that involves the systematic investigation, analysis,
and interpretation of online data providing insights into the practices
of individuals and institutions that appear in online communities.
The research adhered to ethical guidelines, protecting participants'
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rights, privacy, and confidentiality. All participants received informed
consent, and data will be anonymized and securely stored.
Charmaz’s grounded theoretical analysis (2017) was adopted to
open coding, interpret, examine the data content, identify themes,
patterns, and meanings. The relevant codes were palliative care,
HSWs, critical social work practices, and COVID-19. The Baconian
method of inductive inference helped identify impacts of HPPs,
roles, and risks of HSWs. The data collection came from two data
sources, qualitative fieldwork, and digital searches. The digital data
collection method was web scraping using the software. Data mining
comprised analyzing big datasets and identifying pattemns of relationship
between social work practices and the dominant policies related to
COVID-19. Manual observations included recording and observing
activities and conversations related to research objectives. Interpretation
of results involved the examination of the data content, and identifying
themes, patterns, and meanings (Escobar, 1994). A SWOT analysis
was applied to identify key themes, concepts, and relationships
between the dominant policies and impacts. Coding and
categorizing the data was done by using the Baconian method of
inductive inference including the method of agreement, method of
difference, method of agreement and difference, method of
concomitant variation, and method of residues (Mulaik, 1985).

Results
This research found that hospital social workers (HSWs)
played crucial roles in critical social work practices both in
mainstream and alternative health care. The dominant state
preventive healthcare policies (HPPs) and the three major strategies
impacted health social work practices in both direct and indirect
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forms. Each sector was dynamic and, in some cases, overlapped
when the stage of infection was progressing. HSWs as crucial actors
of the provincial healthcare team played multiple roles in delivering
health social services and socio-spiritual support as follows.

Mainstream Healthcare Sectors

The mainstream healthcare sectors here refer to a system
where healthcare providers treat symptoms and diseases using
radiation, pharmaceutical medications, surgery, and other traditional
therapies to identify and cure medical problems based on a Western
oriented treatment. They were public and private sectors where
HSWs operated social services during the pandemic of the COVID 19.
Thailand’s Public health facilities have been rapidly developed
since the country launched the first five-year National Economic and
Social Development Plans (1961-1966). The country has long been
recognized as one of the world’s best healthcare systems. All Thai
citizens received health coverage through the Universal Health
Coverage (UHC) scheme simply called the “30-baht scheme”. On
January 7, 2024, the Public Health Ministry launched the “30-bath
Treatment Anywhere” to make the original “30-baht universal
healthcare scheme” more accessible and faster for clients. Under
this new scheme, beneficiaries were covered for key medical
problems at the participant hospitals by using merely one ID card
and paying just 30 baht (National Health Security Office, 2024).

Studies recommended that problems of the “30-baht
scheme” could be solved by equally improving quality health care
for all, especially for the poor. Other problems included the faulty
distribution of healthcare providers, insufficient budgets of public
health facilities, financial burdens, and inability to fulfill expectations
of the users and the poor. To reduce impacts from the last scheme,
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the problematic healthcare management needed to be highlighted
(Viroj Naranong and Anchana NaRanong, 2006, Anchana NaRanong,
2005).

The Ministry of Public Health (MoPH) operates two-thirds of
all hospitals and beds across the country. Other public health
services are delivered by medical school hospitals under the
Ministry of Higher Education, Science Research, and Innovation and
general hospitals under other ministries such as the Ministry of
Defense and the Ministry of Interior. Primary health care units or
community medical units (CMUs) are established in various locations
throughout Thailand to serve all populations. Health centers or
Community Medical Units (CMUs) are the closest public health
sector that provides primary care services to rural residents. The
lowest level of public health care services is operated by the
Community Health Volunteers (CHVs) who played a crucial role at
the community level during COVID-19 (Pannathat Chanpanit et al,,
2023).

During COVID-19 pandemic, CHVs contributed to the success
of disease prevention and control under the primary healthcare
concept as described in the Declaration of Astana 2018. The
performance of CHVs in primary healthcare prevention was based
on trust-based value. They helped individuals living in remote areas
reach essential services during the pandemic. However, CHVs capacity
in using advanced technology for communication was varied. The
CHVs’ duties included creating connections between vulnerable
villagers and health institutions, empowering people, and
community by promoting self-care, supporting local surveillance
systems by assisting field epidemiological processes, reducing
burdens associated in hospitalization for COVID and non-COVID
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patients, and helping the local community in managing Sub-district
Health Fund to mobilize resources for COVID-19 prevention and
control (Phudit Tejativaddhana et al., 2020).

In 2019, the Thai government announced the Healthcare
Preventive Policy (HPP) in response to COVID-19 accompanied by
three strategies, the State of Emergency, Social Distancing, and
School Closure. This research found an interconnection between
the HPP and the quality of work and personal lives of HSWs. First,
the announcement of a state emergency not only stopped the
spread of COVID-19, but also stopped HSWs from moving between
provinces, restricted mass gatherings, and half of HSWs were
requested to work from home. This strategy resulted in the changing
of routine work schedules of HSWs. The delivery of social services
to clients, especially the most vulnerable groups such as children,
at-risk families, and elderly people, was delayed. The chaotic
situations at the provincial level included the HSWs’ inability to
reach their clients. The inability to move between provinces
resulted in insufficient services of social welfare, lack of palliative
care, and little social protection to poor families with bedridden,
older adults, and disabled members. Although some hospitals
developed remote treatment policies, not all vulnerable persons
had access to technologies or mobile phones. With the lack of
supportive resources, HSWs were unable to reach their clients,
especially those elderly living alone in remote communities.

This situation resulted in the frustration and anxiety of
HSWs. These findings were supported by the study of the United
Nations Thailand (2020). Second, Social Distancing established a
New normal lifestyle of wearing face masks, using hand hygiene
treatments, and keeping physical distance. However, there were
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difficulties in accessing infection prevention supplies due to a
shortage of masks, an increase in the price of alcohol-based hand
sanitizers, a lack of medical supplies at the primary care units, and
a scarcity of COVID-19 testing. To solve these problems several
HSWs cooperated with other social networks such as community
housewife groups, elderly associations, local government organizations,
and the Social Development Department. One result was colorful
handmade face masks from old clothes were delivered to the
risk-families for free based on individuals’ connections. Last, the
introduction of School Closure to all public schools led to poor
preparation for remote teaching from unskilled teachers and
families. Without a proper preparation strategy, the increasing
number of domestic violence, teenage pregnancies, and exploitation of
women and children at home was reported. As regards personal
aspects, several HSWs mentioned their lack of socio-cultural
support, food supplies, and inability to perform religious practices.
HSWs with young children had to leave their children to attend
online classes at home without proper supervision. These findings
were supported by Nongyao Kasatpibal et al. (2023) and the United
Nations Thailand (2020).

The third wave of the COVID-19 pandemic badly hit Thailand
and pushed the public healthcare system to its limit. At the
provincial level, they abruptly added the HPP to the provincial
healthcare preventive plan during the midyear plan which
obstructed several routine health social work practices for patients
with non-communicable diseases. Incorporating virtual work and
electronic media into routine implementations without concerning
insufficient human resources, the HPP unintentionally interfered
with the action plan managerial system as well as the routine
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practices of the healthcare teams. Consequently, HSWs confronted
too heavy workloads, or lack of budget, equipment, and quality of
technology for virtual work. As one provincial HSWs mentioned:

. It’s too difficult to carry on professional social work
practices under these circumstances, too many complex
caseloads, little technological supports, limited health
social work coaching and unskilled virtual therapy ... it’s
truly frustrated and disappointing ...

Although Thailand’s early lockdown strategy slowed down
the spread of the COVID-19 pandemic in 2020, it resulted in
numerous socio-economic impacts. These included the loss of jobs,
food insecurity, a decrease in small farming and non-farming
businesses, and anxiety for individuals and families who lost their
loved ones. The most vulnerable groups were low-income families.
Sociocultural impacts that emerged from the COVID-19 pandemic
were in the forms of psychological problems leading to stress,
anxiety, depression from sociocultural isolation, and inability to
practice religious beliefs. The telehealth implications led to
increasing numbers of complicated socio-mental health cases,
providing therapy and rehabilitation on the internet, and ethical and
legal questions about the transmission of patient records across
national boundaries. The disruptions in child welfare because of
infectious parents pushed young children to live in government-run
child welfare institutions and temporary shelters without a proper
supportive guidance system. The prohibition of visits from relatives
and family members increased the stress and workload of HSWs.
The implications for individual social workers included slow
overtime payments, the inability to perform personal and domestic
tasks, the decline of household income, depression, and changes in
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relicious daily activities. Several studies supported these findings
(Kasatpibal, 2020; The World Bank, 2021; Nongyao Kasatpibal et al.,
2023).

Although only a few psychiatric social workers played an
integral role in the treatment of psychiatric patients in private
institutions, their duties were enormous. These included human
resource development for supportive staff, initial screening and
evaluating patients and families, social welfare services, educating
patients and families about COVID-19, patient discharge planning,
and necessary social services under the Social Security scheme. In
some cases, private HSWs carried on research and reported on the
trend analysis about the severity of client problems, the root cause
of caseload size, paperwork related to services under the social
security system, and managing effective waiting lists for services.
Recently, the number of private HSWs declined due to being
reassigned to other departments, eliminating their positions, and re-
assigning social work tasks to other professions. This finding was
supported by several studies from countries worldwide (Gibelman,
2005; Weismiller et al., 2006). As one HSWs working in a private
hospital mentioned:

“...Occupational transformations are common here when
your job doesn’t provide benefits. | have learned new jobs because
some colleagues were reassigned, and this caused much anxiety and
insecurity...."

Alternative Healthcare Sector

The alternative healthcare sector here in Thailand comprises
two aspects: traditional Thai medicine and spiritual healing. During
COVID-19, common health social work practices were promoting
the use of herbal medicine, herbal therapy, food therapy, yoga,
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massage, and bodywork. The increase in infectious cases and deaths
from COVID-19 in Thailand accompanied by a virus mutation
led to a new wave of COVID-19 spread which overwhelmed
the mainstream healthcare sectors. Although the use of favipiravir
was a therapy option, several adverse effects were reported.
To overcome this problem, HSWs educated their clients with
asymptomatic or mild symptoms about medical herbs as an
alternative treatment option. Among all alternative healthcare
practices, the use of Andrographis or “Kariyat” was the most
popular. Although the biggest plantation of “Kariyat” was in Nakhon
Pathom province, the effectiveness and popularity of “Kariyat” was
from Chaophraya Abhaibhubejhr Hospital in Prachin Buri province.
According to the MoPH alternative scheme, the common uses of
“Kariyat” were for relieving stuffy or runny nose, sore throat, cough,
and bronchitis symptoms. Other roles of HSWs were decreasing
anxiety of clients and their families who self-quarantined. This
finding was supported by Shang et al. (2022), the Status Report of
COVID-19 (2019), and the Department of Thai Traditional and
Alternative Medicine, Ministry of Health (2021).

The increasing number of infections and deaths from COVID-
19 resulted in a chaotic situation rooted in distrust in the
government and rumors about the quality of the vaccines led to
public panic and hoarding behaviors, problems of short supply, high
prices, and widespread fake “Kariyat” products from black market
vendors nationwide. During this time, several HSWs were reported
to be self-quarantined after home visits to families at risk of
COVID-19. Being infected after a home visit prevented the HSWs
from participating fully in their professional practices or domestic
responsibilities which lead to depression and frustration. Several
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HSWs were involved in the spiritual healing sector in terms of
bereavement support for grieving family members. However, the
trauma of families of those dying without the possibility of properly
saying goodbye or organizing grief rituals impacted their wellbeing
in life. Without a better designed healthcare strategy, providing
spiritual assessment and bereavement therapy meant more
complex caseloads. This finding was supported by Nelson-Becker
et al. (2006), Canda (2005) and Kramer (1998). Although spiritual
healing was considered a crucial alternative healthcare practice for
self-therapy during the pandemic, it was commonly organized at
home during home isolation. Most HSWs had witnessed the
worsening COVID symptoms of their patients. This included inability
to eat, trouble with breathing, unconsciousness, severe headache
and dehydration, high fever, body trembling, and death. Being
unable to perform a proper funeral for the family members who
passed away because of COVID-19 was the greatest sadness for
those who were left behind. Several HSWs became funeral hosts,
bearers of bad news, and donors. The psychological impacts of
COVID-19 on the HSWs included increasing cases of a high risk of
depression, feeling guilty, and suicidal thoughts. This finding
was supported by studies worldwide (The United Nations, 2020;
The World Bank, 2021; Fox et al., 2021).

Critical Policy Discussion
The complex structures of power relations in healthcare in
Thailand are rooted in various factors. However, the very slow
progress of the Decentralization Policy was one of the most crucial
factors. Although the promulgation of the Decentralization Act 1999
was targeted for more than two decades, the transferring of authority,
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responsibilities, a network of provincial health facilities, human
resources, and budget from the Central Government to the local
government organizations has not been smooth. Conflicts of interest
and power relations between the national politicians to hold power
and resources at the central government and its delegations instead
of a decentralizing of power to the local politicians were reported.
Although the new alterative decentralization model outlined more
engagement between civil society and local people, Thailand’s
political instabilities obstructed its achievement. Since 2001, the
country has had fifteen governments and two coup d’etats (The
Secretariat of the Cabinet, 2024). Despite impressive successes in
the Universal Health Coverage (UHC) scheme, inequalities in the Thai
healthcare system were persistent and complex based on
centralization, market mechanisms, and government interventions
(Jongudomsuk & amp; Srisaralux, 2012; Evans et al., 2012;).

Uneven distributions by province in medical personnel
including physicians, nurses, and patient beds were found. Without
decentralization and a strategic solution, problems of inequalities at
the provincial level continued. Nishiura et al. (2004) forecasted that
the UHC might not function if the uneven distribution of resources
persists. The problems could become a healthcare crisis by the year
2025. A recent study found that the UHC provided older persons
better health services and health inequalities between the rich and
the poor have substantially decreased. However, inequalities in
health outcomes within the major national health security schemes,
Universal Coverage Scheme (UCS), Social Security Scheme, and Civil
Servant Medical Benefits Scheme, continued to persist (Kaikeaw
et al,, 2023).
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Conclusion

Globally, HSWs actively worked with healthcare
multidisciplinary teams during the COVID-19 pandemic. In Thailand,
they also participated in various social service activities in both
mainstream and alternative healthcare sectors. Although the Thai
HPP stopped the wide spread of the virus, the three strategies of
the State of Emergency, Social Distancing, and School Closure
impacted the quality of work and personal lives of HSWs. These
included the changing of routine work schedules and resulted in
frustration from an inability to properly deliver social services to
victims of COVID-19 and at-risk families. These resulted in the lack
of supportive resources, tighter schedules, unclear bereavement
care planning, and unskilled remote therapy often resulting in
anxiety, depression, and long-term socio-psychological trauma
among HSWs. However, the COVID-19 pandemic offered a significant
turning point in health social work practices. First, it provided
changes in epistemology including flexible innovative assumptions
and knowledge, especially new concepts of tele-social services and
virtual therapy. Ontological changes came from the recognition of
diversity of realities and meanings in lives, and social relationships.
To achieve a paradigm shift, some HSWs applied a critical social
work approach to developing new assumptions, concepts, and
principles.

In summary, critical social work provides a better understanding
of the relationships and interconnections between the policy
and structures of power. Lugg and Murphy (2014) suggested that
identifying the nature of systems, institutions, and practices provides
knowledge and the possibility for promoting positive changes for
future crises. Concrete realities of the working environment based
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on the involving institutions’ lack of sociocultural considerations
obstruct some HSWs from the emergence of new tools and
innovative practices. Mary (2008) and Zapf (2009) supported
diversity and multiple ways of thinking, planning, and acting.
Campbell and Baikie (2012) supported the understanding of the
relationships and interconnections between the nature of systems,
institutions, and practice. Lessons learned from HSWs include
the application of healthcare coaching to establish co-learning,
systematic inquiry, and the development of critical awareness. To
establish friendly learning environments, challenging oppression in
the working climate is necessary. It creates joyful socio-cultural
contexts of supporting systems. Critical reflection based on engaging
assessment and appreciating contributions develops a playful
working environment for social workers. This finding is supported by
Finn and Jacobson (2008).
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Abstract

This article examines literature related to the internationalisation
of higher education (IHE) in Thailand. Through analysis of 38
publications on IHE in Thailand, the scope of literature is explored
in order to determine how it frames the imperatives and narratives
of IHE development, and to what extent neoliberal interpretations
as drivers of Thai IHE explain practices and realities at the
institutional level. The author puts forward the contextually and
socially driven definition and concept of IHE by Williams et al. (2021)
to both frame and recommend an alternative approach to the study
of IHE as a phenomenon experienced and largely created by local
institutions and actors. The article concludes that such an approach
would provide a distinctive voice to the real and lived experiences
of leaders and practitioners in higher education institutions in
Thailand, and a counter-narrative to the dominant neoliberal
assumptions of the global literature.
Keywords: Internationalisation of higher education, Neoliberalism,

Social construction

Introduction

The role of the university has dramatically transformed
in recent decades. Driven by a largely uncontested neoliberal
economic global order, the changes we have witnessed in the higher
education (HE) sector across the world have been nothing short of
astonishing. Emanating from the power centres of North America
and Europe, the global drive towards economic competition has
permeated the HE sector. Based on neoliberal values of the
free market, privatisation, self-interest and efficiency, the university
sector worldwide has embraced the new world order and radically
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adapted its philosophy, approach, structure, mission, and values
accordingly.

Globalisation in all its complex facets has played a major
role in this transformation and has become the vehicle for the
neoliberal drive towards economic gain, as well as the shaping of
social relations. The purpose of education has come to mirror the
powerful ambitions of the neoliberal philosophy and the shift
towards a focus on creating human capital. Rizvi (2017) refers to this
as the “neoliberal imaginary”, which views education “in human
capital terms while supporting individual self-interests in an
increasingly competitive society”. Universities have adapted their
entire programmes and raison-d’etre to match the profound
changes brought about by globalisation economically, politically
and culturally.

Globalisation and the internationalisation of the HE sector
has challenged the traditional view of higher education as a “public
good’ symbolic of “social responsibility”. The privatisation of higher
education has led to business practises dominating the HE sector,
with income generation the catalyst for the international strategies
of universities. Student mobility represents a substantial portion of
the national GDP of many countries and is therefore a prime
example of the privatised income-focussed aspect of the sector.

1999 saw reforms in Thailand that continue to resonate
across the education system, with the launch of the neoliberal
education policies of the first National Education Act (NEA).
Thailand’s First Long-range Plan for Higher Education Development
(1999-2004) consolidated the role of HE in economic terms and as
a key channel througsh which Thailand could attain leading
industrialised nation status in Southeast Asia. With economic
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competitiveness as a strong objective, wide-ranging reforms in
education from decentralisation, government accountability and
quality assurance to a more student-centred education and
performance-driven, higher quality teachers more akin to corporate
employees, have been implemented over the last two decades
(Phuaphansawat, 2017), reflecting the determined introduction of
market approaches and mechanisms within the education system.

Heavily influenced by the neoliberal market-focussed
paradigm, Thailand has concentrated its efforts on internationalising
its HE system since the early 1990s. One striking outcome of
IHE in Thailand has been the booming numbers of International
Programmes (IPs). These programmes, initially created to respond to
the economic demands for English-speaking graduates possessing
international knowledge and skills (Lao, 2015), face ongoing criticism
of elitism. McBride (2012) points out that policymakers in Thailand
seem more interested in quantity than quality and valid questions
remain over how the state is monitoring and regulating such
programmes. However, with increased autonomy and institutional
power, universities are under pressure to expand their education
offer with new, market-oriented programmes in order to generate
more income, and IPs are expected to deliver.

Much of the literature on IHE in Thailand focusses on
such market-oriented approaches and remains accepting of the
neoliberal narrative which sees IHE as serving predominantly the
economic needs of the market. Student mobility and concerns
around ‘lifting’ the quality of Thai Higher Education to meet
international standards in order for Thailand to maintain its
economic competitiveness dominate the research. However, these

reflections do not seek to explain or justify what is happening at the
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ground level and at the institutions themselves and within the
processes of IHE creation implemented by its key actors. While the
literature responds to the seismic changes which are taking place at
higher institutions in Thailand, the changes it explores are the
reactive changes to an established neoliberal IHE agenda. Only a
minority of academics works attempt to truly unearth how IHE is
created, adapted and owned at the local, institutional level.

Research Objective

Through the study of existing literature on Thai IHE, this
research aims to respond to the following research questions:

1. How does the literature frame the imperatives and
narratives of IHE development in Thailand?

2. To what extent can neoliberal interpretations as drivers
of Thai IHE explain practices and realities at the institutional level?

3. Is there a need, and if so why, for a counter-narrative that
can explain IHE as experienced by local institutions and actors?

This study probes the IHE narrative of a developing nation
such as Thailand, exploring its neoliberalism origin and the extent
to which it can capture the essence and identity of IHE against the
country’s local, historical, and socio-cultural context.

Theoretical Framework
The commonly accepted definition of IHE is that of Knight’s
(2008), who refers to “a process of integrating an international,
intercultural, or global dimension into the purpose, functions, and
delivery of post-secondary education”. de Wit and Hunter (2015)
expand on Knight’s proposition to emphasise the output of a
higher quality education, and its relevance to society as whole.
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Altbach et al. (2009) define internationalisation in practical terms
as the variety of policies and programs that universities and
governments implement to respond to globalisation.

Neoliberalism proposes that greater economic freedom
leads to greater economic and social progress for individuals and is
inextricably linked to market-oriented reform. This study looks at
the neoliberal lens through which much of the literature is written
and questions it. Williams et al. (2021) offer a theoretical definition
of IHE, favoured for the purpose of this research, which reflects the
process as a social construction, rather than a normative one,
avoiding prescription of any kind and allowing for a negotiation of
meaning at the local, contextual level. This non-normative focus is
particularly helpful when we study examples in the context of a
developing country has had to accept, reject or adapt neoliberal
agendas from the West.

This research will examine firstly the literature which derives
from the neoliberal theoretical approach while putting forward the
arcgument that the theoretical model and definition of IHE as
proposed by Williams et al. (2021) provides a strong alternative
focus for future research, rooted in analysis of the changing
structures, focus and role of IHE in Thailand. This analysis of the
literature points to a deviation away from the more normative
literature and theoretical approaches which hint at what IHE
‘should’ be from a hegemonic Western viewpoint. The theoretical
definition of IHE by Williams et al emphasizes the process of IHE as
a social construction, in a fluid and constantly negotiated social
context. This paper calls for more research based on this theoretical
approach and on the process of how meanings are negotiated within
a specific social context, and how these subsequently influence
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the IHE agenda, strategy, and process. The author proposes that
adopting the definition of IHE as proposed by Williams et al. (2020)
will encourage and ensure that the process of IHE currently taking
place in Thailand is effectively captured at the institutional level, in
terms of the economic and social drivers, decisions, and strategies.
In so doing, it will cast a new light on the opportunities and
challenges posed by competition and cooperation, both powerful
forces which continue to shape HE in the country.

Methods and Instruments

This study draws on secondary data as a collection method,
including sources spanning the last two decades from academic
publications, books, reports, and other materials available online
and in libraries. The sources include the Thai database Thaijo as well
as international databases such as Scopus, Jstor and Google Scholar.
University libraries in Thailand were also used to access these sources.

In order to identify the research which best represents the
scope of literature on IHE in Thailand, the following steps were
followed:

1. Search terms were identified that could be used for
discovering the most relevant publications. A list of search terms
related to IHE in Thailand (Appendix 1) was produced including the
keywords “internationalisation of higher education” and “Thailand”,
instead of more specific keywords such as “neoliberalism”, “student
mobility” and “international programmes”. This approach ensured
that the search was not biased in any way, and representative of
the balance and spectrum of the literature in the field.

2. Exclusion criteria (Appendix 2) was applied to the initial
80 publications identified, to remove irrelevant works, including
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publications not written in English and those published before 2000.
Thirty-eight (38) publications were subsequently selected for review.

3. The literature was carefully analysed categorised into
two groups:

a) Trends of HE in Thailand that frame past and current
debates on the g¢lobal economic trends and socioeconomic
imperatives behind the development of Thai IHE. This literature
represents the IHE’s Neoliberalism Perspective (20 articles).

b) Studies that provide experiential narratives on IHE
from the institutions and the relevant actors’ perspectives to
investigate IHE adaptations and practice on the ground. This set of
literature represents the Social Construction Perspective on IHE
(18 articles).

4. Each group was subsequently clustered based on
common focus or thematic areas.

For the neoliberalism perspective, five themes that emerged
across publications were:

a) IHE Neoliberalism Goals and Western Standards

b) Student Mobility as IHE

o) History of IHE: Neoliberalism Context

d) IHE from Sectoral Perspective

e) Towards Regionalisation of IHE

For the Social Construction Perspective, four themes were
identified:

a) Socially Constructed IHE Process

b) Power, Leadership and Management

¢) History of IHE: Challenging the Neoliberalism Perspective

d) Actors’ Interpretations: Realities on the Ground
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Results and Discussion
A. Focus of Literature on IHE in Thailand: Neoliberalism
Perspective
1. IHE Neoliberal Goals and Western Standards

One of the most noticeable attributes of the literature
analysed on IHE in Thailand is the perceived imperative for the
government and institutions to revise, re-think and re-evaluate their
internationalisation efforts in order to align with the regional and
global forces of neoliberal globalisation.

In Armstrong and Laksana’s (2016) case study of Thai
and Malaysian universities, the language of the paper is infused with
a sense of urgency to reform in order to be able to compete and
succeed. The assumption is that success at both national and
institutional level resides in the development of stronger and more
competitive mobility programmes. Ellingboe’s conceptual model of
successful internationalisation is used to propose a best practise
model for HE in Thailand. The premise is that internationalisation
needs to be imposed or added in some way for the institution, ABAC
in this instance, to be able to meet a certain global standard of
effective internationalisation. The authors provide a normative
list of what such an institution ‘should’ do in order to attain a
satisfactory attainment of effective international processes and
outcomes. The focus is on change to reach a set of pre-determined
and assumed levels of internationalisation. The need to meet
international standards seems to be the main thrust of their findings,
a necessity reflected in numerous other similar studies. A top-down
list of recommendations concludes their study findings thus
presenting us with a very broad proposal as to how institutions should
act within prescribed or recommended structures and relationships at
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national and regional levels. The conclusions assume there is a consensus
on best practise models of internationalisation; a one glove fits all
approach. It is the insufficiencies of the university’s internationalisation
which merits attention in this literature, and how it should change
to meet the neoliberal assumption of what internationalisation
means. There is no intention to understand how internationalisation
itself has developed in its own unique context, for what purpose
and why.

Kanjananiyot and Chaitiamwong (2018) provide a
similar account of the need for a greater focus on the quality of
programmes in Thailand in order to reach international standards.
The race to climb up the international rankings is accepted as the
norm, as are the international trends which feature on the global
IHE agenda. The “desired goals” of IHE are assumed to be the
established norms. Government-related reports parallel the global
agenda. With the aim of providing the Bureau of International
Cooperation Strategy and the Office of the Higher Education
Commission in Thailand with strategic recommendations for
future IHE developments, Hines and Dockiao (2021) share a futurist
perspective based on 14 emerging issues for Thailand. The focus
again is primarily on the economic competitiveness at the national
level and how universities can best serve a developing nation’s
desire to take its place within the developed world. The pathway is
prescribed according to the global neoliberal agenda, with little
attention paid to Thailand’s own unique ability to adapt according
to its own local context. For Scott and Guan (2023) and their
comprehensive but birds-eye view exploration of the challenges
Thai HE institutions face in a “hyper-competitive environment”, the
government needs to do more. As with so much of the neoliberal
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literature, the bottom line is financial stability and economic growth,
with a distinct focus on the need for international student recruitment.
2. Student Mobility as IHE

This review clearly reveals the centrality of the theme
of student mobility in the literature on IHE in Thailand, consuming
much of the IHE debate. From Jaroensubphayanont’s (2014) study
on international student policy in Thailand to Snodin’s (2019) paper
which explicitly sets out to “help Thai HE to be more marketable
at a global scale”, the imperative of increasing the numbers of
students from neighbouring countries and beyond dominates the
discussion. Jampaklay et al. (2021) set this undisputed goal within
the ASEAN context, focussing on education migration, including
international students and student mobility, within the historical
context of Thailand. Jampaklay et al point out the “competitive
environment of international education in the ASEAN context”, and
the necessity for Thai government policy and programs “to be
improved to attract and retain international students”. This largest
body of literature within the IHE field in Thailand offers relevant
recommendations at national and institutional level for the creation
of more ambitious and high-quality programmes.

This analysis of the literature confirms how the key
economic driver behind student mobility strongly colours the
existing research. While much of the global literature on IHE reflects
a debate and discourse on the extent to which universities have or
should become commercialised and engaged in market-oriented
behavior (Rhodes & Slaughter, 2004), the majority of the literature
on Thai IHE selected for the purpose of this study accepts the
status quo and explores how these institutions can improve their
economic standing. The discussion also centres around dimensions
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associated with student mobility such as international programmes
and international ranking in the context of IHE economic imperatives
and explores how institutions can become more entrepreneurial
in a post-industrial economy. The focus is on knowledge as a
commodity to be transformed into profit-oriented programmes and
activities (Rhodes & Slaughter, 2004).
3. History of IHE: Neoliberalism Context

The study discovered a substantial body of literature
which examines the evolution and history of internationalisation in
Thailand, where attempts are made to encapsulate how Thailand
has adopted the Westernisation of higher education over the years.
Fry and Bi’s account (2013) of three historical periods of reform in
Thailand is theoretically framed around the “quest for equity and
empowerment in a neoliberal capitalist regime in an era of dramatic
Globalization”. Their focus is on the major overhaul of education in
Thailand following the National Education Act of 1999. The authors
also discuss the increasing awareness and importance of ranking and
international competitiveness during this decade. As well as its
strong and unquestioning emphasis on the global neoliberal agenda
as adopted by Thailand, a striking element of this particular study
is its overwhelming focus on the internal machinations of the education
reform in Thailand. Their cursory reference to international capabilities
as one of the areas crucial for Thailand’s education system, particularly
the need for students with an international outlook and language
skills, is the closest this paper comes to examining external factors
driving the reform agenda. Heavy on detail related to administrative
restructuring, it fails to connect these reforms to their powerful
drivers and to the demands faced by Thailand during this period to
internationalise its education system. The relationship between
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national policy and the commercialisation of HE is the focus of
Boossabong’s (2017) study, one of many which attempts to determine
the extent to which privatization and quality control of the universities
have activated and served the neoliberal transformation of the
sector over time.
4. IHE from a Sectoral Perspective

A tendency towards the neoliberal goals of IHE was
also found in a large body of research which highlights IHE in specific
sectors. In the work of Sangpikul (2009) on the hospitality and
tourism sector, the neoliberal interpretation is clearly stated
from the outset as “aspects of internationalisation from Western
perspectives” are declared to form the foundation of the investigation.
While the study is clearly in an Asian context, the driving theories
and positioning of the internationalisation process are clearly rooted
in the West. The author explores how the vocational sector should
respond to the demands of globalisation, with the implication that
the institutions mentioned in Thailand are subjects of the process,
not entirely passive, but responding to the overriding demands of
the global neoliberal trends in internationalisation. The focus is very
much based on the widely accepted definition of IHE as “the
process of integrating an international, intercultural, or global
dimension (e.q., a perspective, activity or program) into the purpose,
functions or delivery of postsecondary education” (Knight, 2003,
p. 2). The applicability and broad flexibility of this defining approach
is emphasized in this, as well as in several other papers, with the
suggestion that the local context may adapt this definitive thrust to
its own unique needs, processes and working culture. The concerns
of Sangpikul and like-minded scholars lie in how Thai institutions
adopt and adapt these Western-born prescriptions. Rhea’s (2016)
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study also makes an attempt to bring in local Thai approaches to
the discussion on the influence of the global markets in education,
but it is the international, global and regional dimensions which
pervade the research. The focus in this body of research is firmly on
what is lacking, and the reference points on which the argument is
developed are taken from the definition of framework as proposed
by Knight and others. The question posed is ‘How can the institution
meet this framework?’ The emphasis is on concrete outcomes,
changes in human resources, an increase in student mobility, an
adaptation of the curriculum.
5. Towards Regionalisation of IHE

Unsurprisingly, since the establishment of the ASEAN
Economic Community (AEC) in 2015, one third of the literature on
IHE in Thailand identified focussed on the Thai government’s
national economic imperatives within the context of ASEAN. Thailand
has long held dear the prospect of becoming the main regional
education hub for ASEAN. Rooted in Thai perspectives and three
institutions in particular, it is McBride’s (2012) study which provides
the most critical and thoughtful account. Mc Bride considers how
the country's leadership in the creation of the AEC provides a unique
opportunity for its internationalisation efforts, only for the lack of a
unified and strategic approach by the government to hinder the
realisation of this potential, with each institution seemingly following
their own plan with little integration and structure at the national
level. Chao’s extensive research on the regionalisation of HE and
integrated student mobility across the region is another body of
work which enhances the debate on how IHE can best serve the
region and its economic and social development, as well as the
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challenges and opportunities presented by the growth of intra-
ASEAN student mobility schemes (Chao, 2020).

Further studies have reflected on the role of Thai
culture in the forging of IHE, and therefore Thailand’s uniqueness
within the region. As regionalisation has become a key aspect of
IHE, Rhein (2017) presents an analysis of the challenges facing
International Programmes at Bachelor and Masteral level and
recommendations on how to combat them. Rhein takes one specific
institution as a unit of analysis, but a strong underlying critical
approach of the need to forgo Thai cultural dimensions, especially
Confucian ideology, and adopt the cultural characteristics of the
West, somewhat mars the claims made. A more nuanced study of
the tensions which may exist at institutional level between Thai
culture and that of a more international and regional bent, would
contribute more positively to our understanding of the actual IHE
process. Thanosawan and Laws (2013) provide a compelling
argument as to the differing views of what global citizenship should
mean in the curriculum, focusing on differences between international
programmes and Thai programmes, and seeking to analyse how
Thailand attempts to fit into this narrative at the regional level of
ASEAN. However, this study also fails to delve deeper into the views
of the subjects involved and into the processes of thinking which
create meanings within IHE.

B. Adaptations and Realities on the Ground: A Social
Construction Perspective
1. Socially Constructed IHE Process

Sangpikul’s (2009) analysis of the studies conducted
by Sinlarat and Mok reflect the rare calling for greater attention
to be given to the actual creation of IHE within the Thai context.
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Sangpikul offers a critical analysis of how Western knowledge has
been transferred to Thai society in recent times, referencing Sinlarat
who urges the Thai academic community to create a new body of
knowledge (Sinlarat, 2005). The argument put forward is that
Thailand should move away from a “knowledge-receiving culture”
to a “knowledge-producing one.” Sinlarat (2007) cautions educational
leaders to be circumspect in adopting the ¢lobal trend of
internationalization into the Thai educational system. Likewise, Mok
(2007) warns against copying Western-driven IHE without proper
adaptation and contextualisation. Sinlarat (2005) goes on to examine
the concept of internationalisation and its place in Thai HE through
engaging with how program quality, students’ learning opportunities,
faculty development, and global understanding can be best understood
within a Thai socio-cultural context. This study also analysed the
comprehensive studies on the cultural influences on HE in Thailand
by Bovornsiri et al. (1996) where the authors look at the social role
of HE institutions. Nilphan (2005) also sets Thai IHE in a macro-
political and socio-economic context, an attempt to approach IHE
from a local perspective but remains shy of adopting a strong
socially and contextually- driven theoretical approach). It can be
concluded that these works are united in their circumspection and
caution vis-a-vis globalisation and the prescribed g¢lobal ‘standards’
of IHE, but nevertheless do not aim to unearth greater understanding
as to how IHE is actually adopted through the blend of the local
merging with the global.

Another body of work examined as part of this
research consisted of institutional level research on responses to
IHE. One such study was a multiple site case study on the process
of restructuring in three Thai universities. In Filibeck’s (2008) work,
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cultural processes, and social factors and how they influence the
actual process of re-structuring as a response to globalisation (and
we may infer IHE as a component) is at the heart of this thorough
study. Market and economic forces infuse the research but very
much as an integral part of the local culture. The focus is on how
the neoliberal ideology functions within the specific locale of each
institution. In this respect, what Filibeck introduces is a locally
rooted bottom-up view of IHE, and a discermning examination
reflecting Williams et al.’s perspective of IHE as being a socially
constructed adaptation despite the overwhelming global narrative
and assumptions of neoliberalism. He posits that that “clobalization
is concerned with understanding how a given society/culture uses
and manipulates indigenous market/economy strategies in order to
accomplish political and economic goals in that society”.

Drawing on Baudrillard’s theory, to deconstruct the
processes of internationalisation through the prism of simulacra and
simulation, Ferguson (2018) tackles the issues of privileged access
to international programmes at the institution where he works. His
study is a highly abstract and theoretical take on his dissatisfaction
with the elitism of such programmes, designed to make profit and
to serve market needs. It is a rare critical article on IHE at the
institutional level and in many ways, lays bare the weaknesses and
fallacies of IPs in Thailand. While his argument is clear and exposes
the self-interested goals of neoliberalism in IHE, his study would be
greatly enhanced by broadening the inputs to those who are affected by
such programmes- the lecturers, the students, the parents, and the
decision-makers. It neglects any form of discussion of the social
processes which bring about “simulacra and simulation” in the first
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place and asks the reader to accept his own sole judgement based
on his own experience of working in such an environment.
2. Power, Leadership and Management

Another dimension of the more limited IHE literature
which follows a counter-narrative to, or challenges, the global
neoliberal approach is that which highlights power, leadership, and
management styles within the institutions themselves. Sinthunava’s
(2009) analysis of six Rajabhat Universities and the use of leadership
dimensions to differentiate from other institutions sees the author
taking the institution itself as a unit of analysis. In this study, it is the
process of how leadership works within IHE in a very specific cultural
milieu which draws the researcher’s attention, eschewing the global
trappings of what IHE leadership ‘should” be. Sinthunava studies
both leaders’ resistance and acceptance to changes to the decision-
making structures as well as the nature of decision-making at the
institutional level. The new institutional autonomy brought about
by education reform saw Rajhabat institutions attain university status
and therefore become subject to the same pressures of IHE as
established universities. Sinthunava explores how each Rajhabat
University in her study reacted and changed in their own way, with
the role of the President and Vice-Presidents examined carefully to
see how this process varied from institution to institution. It is a
study which focusses on how the leadership process was challenged
and changed at the local, institutional level by the neoliberal drive
towards greater institutional autonomy and efficiency, as well
as leadership accountability. Lavankura (2017) explores further the
politics in higher education and how leadership affects IHE, a strong
contribution to the literature which sees these constructions as
spontaneous and socially constructed. Lavankura studies how the
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“location of authority” changed during these times of education
reform. For this author, it is the constantly shifting “conflicts and
consensus” which form the focal point of the research. While every
level is examined from a historical perspective, it is Lavankura’s
assessment of the power balance at the university level which
explains how the process of engaging with the market clashes with
the more traditional bureaucratic values of prestige and security.
Lavankura goes some way to studying the social construction of
power between bureaucrats and academics within higher education
institutions in Thailand, against a backdrop of globalisation and
internationalisation of operations as well as the curriculum. The
exploration of “the internal dynamics of different key actors”
provides valuable insights into how contextually driven and socially-
rooted power, leadership and management are when it comes to
enacting significant change.
3. History of IHE: Challenging the Neoliberalism Perspective
Other works challenge the historical path on which IHE
has come to be accepted as the norm in Thailand. This research
analysed Maitrarat et al.’s “The History of Higher Education in
Thailand, Confronting Challenges” (2021) and found that it does not
position Thailand from a Western perspective, and refrains from
“positioning the higher education system...within discourses that
demand wholesale system change towards neoliberal models”. This
comprehensive and insightful book displays a refreshing acceptance
and exploration of the complexities of context, from the shifting
dynamics of geopolitical instabilities to social, cultural and economic
changes occurring within the higher education system. In its discussion
of ‘Internationalisation, Power, and Knowledge’ it claims that Thailand is
caught up in what Smith (1999) has described as “a construct of human
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imagination that serves to organize and mobilize certain forms of
action in certain ways”. Maitrat et all call a spade a spade. The
“Western spin....clarified that neoliberal economic and social
policies, as they played out in Western contexts, needed to be
embraced and mobilised. Working on the supposition that such
policy and practice is able to be unproblematically generalised
across national contexts, the point clarified was that higher
education would flourish under a regime of economic rationalisation,
new managerial models, and marketization”. This book challenges
the dominant global perspective on IHE, as well as other aspects of
higher education reform in Thailand, and exposes how the concept
of HE as a tradable good became a part of the neo-liberal discourse
where the marketplace creates greater efficiencies, productivities,
and competitiveness, with the accumulation of wealth coming at
the expense of equity.
4. Actors’ Interpretations: Realities the Ground

The final category of literature in the review consists
of studies related to university actors’ interpretations of IHE. Burford
et al. (2019, 2020) have made significant contributions to the
local denouement of IHE through their writings on academics’
perspectives of IHE at the institutional level, providing a voice to
foreign lecturers for example, who are integral to the success of the
IPs in Thailand. In this study, the authors explore how foreign
lecturers on international programmes are labelled as experts and
seen as contributing towards the economic competitiveness of
Thailand and of the higher education sector in particular. They also
claim that such teachers are marginalised within the system and
often treated with indifference. Burford et al. (2019, 2020) through
interviews and analysis of perspectives on the ground, successfully

134



Journal of Social Work and Social Administration Vol. 32 No.2 July-December 2024

discover the diverse voices of the actors within the milieu where IHE
actually takes place. They clearly convey the tensions between
opportunities and threats which are inevitably and constantly at
play in the fluid interpretations by different actors and stakeholders
of what IHE should be and how it should be implemented.

Jamklai (2012) followed by Snodin et al. (2021) have
also turned their focus to international academics to Thailand and
their experiences of the education system. In Jamklai’s study,
in-depth qualitative interviews are adopted to gain a deeper
understanding of, among other aspects, the foreign lecturers’ views
of globalisation in Thailand and how higher education institutions
are responding to its opportunities and challenges. Snodin et al.
similarly seek the “lived experience” of those actors on the ground
who contribute towards and shape the direction of IHE within
the local community of their host institutions. The authors draw
practical recommendations for new internationalisation policies
based on this data in order to improve the quality of such academic
migration and mobility.

Furthermore, Chalapati (2007) draws on case studies
of two English-medium business graduate programs where Thai
cultural characteristics have a profound impact on key actors’
attitudes towards international education, particularly in the cross-
cultural teaching and learning settings. Chalapati’s interest goes
beyond the measuring of IHE success according to global norms,
Rather, the study seeks to understand how attitudes and the
responses of academics, leaders and students within institutions
actually create and shape the very essence of IHE within those
particular contexts.
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The studies mentioned in this section, while drowned
by the overwhelming focus of the literature on neoliberal driven
economic incentives of student mobility, nevertheless offer strong
glimpses into the insights gained from listening to the voices of those
on the ground who contribute towards, and thus continuously
create and mold, the shape and content of IHE in Thailand.

C. Proposed Counter-Narrative

If the dominance of the neoliberal economic imperative
over the HE system in Thailand, as in other countries, is more than
evident, so it is that the overriding focus of the literature on IHE
in Thailand clearly stems from strong neoliberal assumptions. This
analysis of the literature determines that the focus of much of the
research in the field takes the neoliberal theory as a basis and
explores specific areas of IHE such as student mobility, adopting the
perspective and narrative of Western neoliberalism. Indeed, the very
definition of IHE adopted and assumed by the literature, is steeped
in neoliberal assumptions, often overshadowing or peripheralising
the local context and socially determined dimension of IHE. While
this approach remains pertinent and relevant, this paper argues that
a less Western-dependent desire to reform would lead to a deeper
understanding of the actual process of IHE, which, in turn, returns
the ownership of the IHE creation process to the institution and to
its own cultural milieu.

This paper posits that such a theoretical approach and
narrative in the research would allow for a greater focus on the
process of how individuals’ understandings of concepts are formed
and how meanings are negotiated within a specific social context,
and how these influence the IHE agenda, strategy, and process.
A study of the indigenization of neoliberal competitive economic
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values within universities must take into account a wider range of
factors and voices shaping decisions and delivery. Meanings are
created when people interact, discuss, make decisions, generate
ideas, and implement changes together in pairs, teams, departments
or faculties, within the confines or otherwise of the history of
national, local and institutional cultures. IHE should be seen as such
a process, a dynamic and vibrant, socially situated phenomenon
which is constantly and actively twisting, shaping and molding the
views and actions of all those involved. It is not the result of a static
definition of what should be taking place at institutions of HE
globally. It does not represent a subservience to a set of values or
ideology developed in the West. Nor is it, in fact, definable.

Overall, the literature and narrative on IHE in Thailand
selected for this study favours the region, the state, the nation, and
the education system itself as units of analysis. There is a scarcity of
analysis from within the institutions themselves, as to how complex
processes brought on by globalisation unfold on the ground. This
process does not take place in isolation, and an understanding of
the external influences and factors is crucial. When we do encounter
studies at the micro level, whether programme, faculty or institutional,
the stance of such studies often represents a response to the global
normative view of what IHE should be.

Several of the publications explored in this study attempt to
dig deeper into the process of IHE construction at the local,
institutional level, suggesting an alternative narrative already exists.
However, this literature remains scarce. The purpose of this paper is
not to dismiss the excellent research conducted in student mobility,
international programmes, and other dimensions of IHE which have
come to be accepted as a part of the global IHE ‘norm’. Rather, it
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is to highlight a gap in the thinking around IHE and in the identification
of local processes and sodially constructed negotiations and interpretations
‘on the ground’ which allow us to challenge the neoliberal
assumptions of how IHE ‘should be’ and to decipher what it is and
how it develops in different contexts and for different actors. This
author proposes that this knowledge within specific socio-cultural
and geographic contexts, a counter narrative to the global neoliberal
IHE discourse, has not been extensively explored in the literature
on IHE in Thailand.

Conclusion

This paper demonstrates that the overwhelming focus of
the literature on IHE in Thailand is situated within the assumed and
accepted dominance of what IHE ‘should’ be as prescribed by the
West. It has attempted to explain how the majority of the literature
frames the imperatives and narratives of IHE development in
Thailand mainly through the exigencies of the market and neoliberal
economic ideology. Nowhere is this more evident than in the
dominant focus on student mobility, the urgency of its required
growth and the dimensions of efficiency, management and promotion as
required drivers. It can also be seen in the way researchers focus on
national and institutional responses to the global IHE agenda, and,
often, the weaknesses of the Thai HE system in meeting the
so-called ‘international standards. The emphasis is on providing
evidence of a lack of quality or effective policies and strategies to
bring Thailand up to the level required globally. While this may be
the case, one must question the validity of the assumptions that
are at play here.
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Fundamentally, the literature seems to be marching to the
sound of Knight’s prescribed definition of IHE. Of course, this
definition of IHE enables us all to focus on key dimensions which
lead to successful internationalisation across a range of contexts,
from developed to developing countries; a convenient glove for the
many hands participating in IHE across our diverse world. It has been
widely accepted and adopted for very good reasons. It provides a
proven template, inclusive in its considerations of all the actors
involved.

However, this paper has argued that purely neoliberal
interpretations of Thai IHE cannot accurately represent and explain
practices and realities at the institutional level. IHE should be seen
and examined within its unique context, serving different needs,
ambitions, and realities. This is a call for more research which seeks
a counter-narrative that can explain IHE as experienced by local
institutions and actors within their own social contexts; IHE as deeply
influenced by the neoliberal narrative, without a doubt, but also IHE
as the seed growing in a particular patch of earth surrounded by its
own unique environment, whose growth and characteristics are
ultimately defined by the local.

This approach requires sensitivity and skill. Respondents
may be wary of sharing their views especially if they are deemed to
be of a critical nature. With a genuine focus on listening to people’s
voices, and respecting their confidentiality, this author believes the
rewards of such research will lead to a more balanced and deeper
understanding of IHE in developing nations such as Thailand, and to
a more democratic theoretical approach to such research worldwide.
It is in this space of evolving meaning-creation at the local level
where researchers may gain new and significant insights into
considerations on “how global hegemonic discourses of education
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purposes and governance should be interpreted, resisted and
negotiated” (Rizvi, 2017).
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Appendix 1

List of Search Terms

internationalisation of higher education + Thailand

public higher education + Thailand

universities + Thailand + internationalisation
internationalisation of higher education + Southeast Asia
public higher education + Southeast Asia

universities + Southeast Asia + internationalisation

literature + internationalisation of higher education + Thailand
literature + public higher education + Thailand

literature + universities + Thailand + internationalisation
literature + public higher education + Southeast Asia
literature + universities + Southeast Asia + internationalisation

Appendix 2

Exclusion Criteria

Publications not written in English

Work published before 2000

Non-peer-reviewed articles

Articles unrelated to Thailand

Articles on basic education (primary and secondary level)
Reviews and editorials
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Abstract

This academic article aims to present a model of empowerment
in community social work as Glenn Laverack’ s approach, which is
comprised of nine components-these are participation, local leadership,
organizational  structure, assessment of problems, promotion of
conscientization, resource mobilization, links with networks, support of
outside partners, and self-management. These components would be
used together with the model of empowerment in community social
work for community development and self-reliance and would be lead
to the appropriate practice for power balancing between communities
and community social workers for sustainable community and social
development.
Keywords: Community empowerment, Community social work, Community

development
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Abstract
The phenomenon of internal insecurity amidst an uncertain
life context drives individuals to seek internal stability to anchor
their lives, raising questions about the meaning of life, both in living
and dying. This article presents a theoretical study through a
literature review to understand the operations of modern conditions
on social life at the individual level, including the values and

meanings that reflect identity and selfhood. This understanding aims
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to foster processes and perspectives that better comprehend life
and the problems of existence in modern society. The study reveals
that the blurring of values and meanings in modern conditions
contributes to internal insecurity. The late modern era compels
individuals to uphold their identity as a “self” of the era while
simultaneously negotiating and integrating with the surrounding social
context through their own way of life. The connection of an individual’s
social life through relationships with various entities creates formal bonds,
filled with the hope of having pure relationships with the world. The
key issues identified are: 1) Changes in shared values within society,
2) Transformations at the individual level, particularly conceming identity
and selfhood, and 3) Relationships in the modemn context. The problem
of losing values and meaning can be addressed through learning
about the meaning of life, particularly by fostering awareness through
experiences with death. Living life to contemplate and understand
the sources of meaning for each individual is a proposal of this work.
Both individuals and society must provide space to learn and design
the meaning of life, originating from either external or internal
sources. Simultaneously, society must also reconsider and be aware
of co-creating new shared values and meanings that seek a common
understanding connected to the public.

Keywords: Internal insecurity, Self-identity, Meaning in life, Dying
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AanulanneIudlunszaanievesdia sauluisnsvumesiniiuiin
madenniiliuslnaegravainau Tuangadslm (Modemity) 3087

A v W ) o Y P P
Yastaanididnwazianemadeaululaniiuady n1stasunisane e
lwwananazingimians n13idinnngldnszurunisilmdulaen
(Individualization) Uatandeus¥aga1uu (Institutional individualism)
n1sfidwridantinatuaniugnisdeay n15l9Tinegiudeauuilan
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WAz IUNANAU ANgRULEBITRaNYalLazAMAT lUAIBY Fumndiil

PR ° 2 a a = ° v
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ad jawva A o | | A a Pxy; aa v
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AudmusssuluusunlanmAdad WwReiunisasyaununndsINYes
o . . a cal 0o 9 v & |
damy (Social suffering) TusuunyweIneN swnmdnvinliiuenisvae
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¢ Jean Baudrillard (1970) t@u® Contemporary alienation/Alain de Botton (2004) L@u® Status Anxiety/
David Loy t@u® Sense of Lack (2002).
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LIUAUINT 81NNALNE1INY wignengunlutiesnisiuseulsenuy
a v Y] a ) a s A e | | va ~
dnauludes vugdedny nswseusewani Nidudesinglioassi
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Tyalnil (Modern) diaueduluuszTRmansalsy iiauusszninanazlusa (Antique) Aunnivadielnl
(Modern) Tag Cassiodorus (485-580) uazealyailu Anissun 5 deunansirsiuivadelml w Jagdusdnds
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FesTndnfnvesmywd (Human finitude) AauiAfunngifisiiaves
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dinye loun annzadelmifumeuzmeldniygia wsedunsinli
Finuywdnaoiduiainsiliaummne annefinanuszauaudise
Tun1siasuiinuazauussoutvesysd §3l Max Weber (2005,
pp. 123-125) na1alinn %’ﬂimaﬁy’wmmaqsuﬁwLﬂi‘tﬂgﬁﬁ]aﬁﬂ%ﬁ R
nsefandn dadn QL%’;%wLawwﬁﬁ%mimmﬂm warnAnaudenin g

188



Journal of Social Work and Social Administration Vol. 32 No.2 July-December 2024

= v

ANuIaladull laussaiaimuinissedunuyseyilidingussgis
nau

a 3 = Ao o A dl Y = o § w

dnUssinunilanddgdananisnsidessedulan fie n19vinly
[ LY U . . . = I a
depuviualiy (Social modernization) FuduukuIniavesUseinaduuen
finaglsviazalusnuvile Wudl sEUUAITUSMISTANT SRLeNd Y
agaliusEavEaIn Maduingimansuazinalulaglundngnsnisfinm
waznsatuayulrdanuunnsElaiIMuennaNTInnULLe d3uinn
ANUAIANTIUALNTENUABEIUNRTARLTIAREMAUTING AW Fanaiil
neliminn1zAuLUanLen (Anomy) anulineladnduilaaiion wse
n1svilitausssunaasiiguamdeidnflainenazs nara dududn
Unfntuaneag ey (Nihilism) lalaudluFesnurvesannvadelivas
wwIAngAsudedn lladenlesrnuduiusvndsnuuasfasssuduiiioun
luTinUsedniu nanee AuAMINARSTINYELATIIIAUTEAVEHALAY

= Y a wa o S wov v o ]

Anudenledlag Auujuinisnsdiay uasmnil dulddes s Wiludaiy
\FouvpamuduusvaturunsEuIun s ldna (luiiruguuy
Weber) vsamsvinlidunufisunuu Karl Manx wianiidusiu (Critchley,
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d1m¥u Max Weber (1864-1920) Usetdun1siningndnnisues
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gAuiansfudaazannzasiolvl TnolamzluiFesmsmssoguas v
fanuresywdtuiulidnn sluieides ndnaua (Rationality)
foraueluFosi 101 Weber fio assngnisaudsiioslvgvosuyuddu
ildvhliainnusngiu usirlugnsadinssfandnueanisldndn
WANALUUTIYNS waRaludnunedl Sadufemdnmanadaedosde-
Wviune (Purposive-instrumental rationality) (Weber, 1978) #invgng

A3 Kolb (1986) aSunevanmnnadn drbusfianisaniuniung 9059
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fragmentation) na1fe AuAMaUnIezlutagiunaadulfinse
AuAIVNeAaUegliaaUsyilusyueuld Inedaunisindudenne
[ = Y a a = a a o a a [
Wuigsnisanduluniesalloy Fedsngndmiiniedasssusznatedu
Wiesdenldfisadien (Kim, 2022)
defiguiiauszdandddudiesiidusingiuresiunninees
gradefnarailullymvesiyverfgalul nsaaraaudniaans 1o
aflannlafinngiuyamdunidaneninuteduvesau s wils ay
< o = D o
ANUIUYRY Weber Jaanlugmadielvdiivuildunaznsgyinismuus
N3ZAUNIIGUVSVRIAULEdLarALTRtURLEILnelY Feldaiuise
Wilaluwgnisalneziindunar lienaufiRnuanudeduresnuedld
W3aN13AGILUIAA the Last Man 83 Nietzsche (2006) @auiuilaian
& Ao ~ & A | )
Juyaradilaifianuneisenzeuvseauiuduiissdiunivessuy
Alvgindn fatuway AnuduwallunsuuRnumannsusesietvey
M5Indgaanauil AMasasrsdaunuvadelninlinaeiunalunuesu
89 nadndenis audaswigy Fudnlunuvuunisinialy
VNUANAINUITUN a5 19NSmazusarine nssauamasianumuneiu
Apulagnimnddusiiiussuussidovvemanianaiuuny fuan aaed
Amazdinunuisluiinis e1aldauan nuaanumunelidnduse
NsinsteglunsINsuAzANaLUUA TUANBNABLY NTUIUNTARNENUA

284 (Disenchantment) lowegnszidsulantndvinliiinnisnszdnnszane
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o3AMA1A199 Fuliioran1ssedsiuiula (Value-fragmentation)
Auduaaouwdianiuiiugiuifvastaanlaadedinunvuadslvadg
1Sna981u193uLioy e (Disempowerment of the modern self) (Kim,
2022)

Weber i3 TAUTTIULUUINIAYILEURABUBLaLnNE
seafunisiiegvesnssiinndndudeuywd iameunisfasssy Aoy
\BagnIdevson1sidIney unuImMuesTmusIIH Ao n1slAINnNIY
wnFInnsetelvAwinAud1ladin 1wed1 TnussTuTndunda
agld eduaueiinisdnnisiudymsuindietinuarnsasieg
voauywd wilugAzudazlinnuniadn Ingremansasiinuiwnuiiaan
Wusingruneisesssulug s Weber lauain anumingy AUNNY
#30ANYASIIU LoALAlFRIEINeImansiie 0819yl Nuived

a a5 a A a 2 @ v av v Aa ao & ] ° '
quisey dlsin MieRaUsNiluiunlimenavesdinndndusenisisies
Wetinuszdriulasunansenuanmsvilidiauuas Tausssuiiivning
aa a ° Ao | a wa a
FauvuUszinalgnyinate lanidusinanaazyjuRniuuseindivuy

a a I3 a & o Aa ) | a P
n1an15 Useindlgayidendnudusssund wunvestinadylniazingly
WIRHAKUUNNITANFULUY (Formal rationality) innndnldivsxaniy
\ilamanse (Substantive rationality) Wenvnldinanaigaloniagis
Wuidasy 1nzanunsadenanmvenses lilwwidnasgavionmen
lngegn lanaglussmdiivainvans anuniaguil Weber Alidiums
Juase mszsguuizasmsladiinaanegiadunn fauimiiouss
fiaTusinnnelamaraniisUiuununsauTIvNIs Ussenaauil wanli
P a v oAl Y 5% a Ao ) &
Arudiuwilduiiosnnnaulugdeuuvuratlananiafiduaslasndeuinay
(Kolb, 1986)
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oehdlsfiony witeiausuisgaadsliinlugnisndnisgniugn
vosgnadelminazifunisiTusuvesgandearielva (After modernism
/postmodernism) finnu wts1geisarlidineguusingiunisding
MnanMzasislmivazidieglurrnvasuiuiiddny nafiniuunain
mMsdsushunsdsnnlnoiangaetfsilusonisli®in nadssnne
wazAamIng o1afesianuilalussdudaaniiiodenledidiy
moly

o v sy 1@ o '
Aanu-andnwalilaiduadluanzadisln
nsagdeaneiazanuvaglulanadeadelvy ninuesly
= X v o A ] I v aa o |
dngeenadesdliyunemivenseninauludaaniuitmsdnuiidea
eIy feuldfnyauneauAnues Anthony Giddens lagtanig
WWIAR “fanu-snanwalivanezadall” (Modemity and self-identity)
Tngidusunisanudadliiausianizlannisusnusmfionlosiuises
meluniieaduluussenniavesdianaielml (Extensionality-intentionality)
(Giddens, 1991, p. 1) MdAey Uszinuvessnanual duidunnunnudmy
luisessnnsseuianununevesdindsaglinandaly eg1elsinny
91apaIINMINTUgIUeUd s lunanuAadu e
1. NUFIUNIAUAR
n1sesuteanzatelniiy Giddens liausuuiAnaniae
affylniigr9uane (Late modernity) n3ean1dvadislnitugs (High
modemity) {uguueIneanInnIsaivesdiansivaty lunudnves
Giddens @n11zaialui (Modernity)/dsnuaiialui (Modemn) Ao
Y o 9 & v v v =
nsdnnisnsdsanvedlandagdulugrusidulanaladuunuilan

[ a wva

luedn lugrusidudsnu@slilanniudaleatuadnussnd 3UHUR
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o o A Y & = o a va s
ANUAIARIa AU RTILaAlTLEINITlugIUsy iRAEnS dnnaz
adelmifuannyresruuanainmislseiReansanizvils Jazviou
Tdunisiduununyndmnegiaigyaatsmelunauntin (1 wug
WaRg, 2551, w. 23) dnwasnndilundinsludimined1asnisi
Jusst angadeluiyaavans (Late modernity) A TumauUNANINLN
vosan1avadelud (an Advanced stage of modernity) fidnwauzilu
wadnasnninisasunlasegiesiniiuazninaneninganoumnii
nnsAnwIaadunedinulugiaiaisieg lulseifeans Giddens

< N A& o i | v = a
winanuldsuulasiiludnsauslaanuvestiiaidagiu deliaiy
wansasgnineguuvuneuaiolva (Pre-modem) sUnuvatelna
(Modern) waglugralagiu Wusluuvadelnddisuane (Late/high

Aa o | & o a d' | a &
modern) NAWMUIN150819ANN An15IUAsULUaINA189E19LARTY
98191 9UUY (Radicalized modernity) LUu¥19NfpsSUNA1NT 297

o Y] ' = ' ! Y =% Ao ' =
dauimuregnailugisnount fallanvauztatyediauasunlasly
(Giddens, 1990)

Giddens tauedn Tanynuiidulan “ndsa1iauszind”

(Post-Traditional) #1913nUseindl AMuLTauazItufuRdwautuliddu

14 a % dy ra a N % a a
ranwanaunaunduiu lulanuuuil laidasaUssmallaaunsadnsdns
Y A a a idaa [ a va = = =
HNVIALARALTEIRTSaLie BnnslauifufdRuuulaiisawuuiiedi
anusaiusngrudwsunsinnldindudialuannisalveslagiud
~ v v a = = =
fanududounazilasunlasnasaiial 913aUssing Anuliouas
puaanivisvangludagiulunineinsiagdesusud Savgu Tulan
galanAtnundanuduainafsinusssuuasaTInnavaadoulesiu
g fsdulanadelnildlnilugnisauaaisvesandauseimd assiudiy
lanadeludinuadiunualisnuazusunliduainUssinanige Tu

194



Journal of Social Work and Social Administration Vol. 32 No.2 July-December 2024

3 & U a a | A
gruzstlumadenlunisdedule wazlugiusmisdanvesunasnuives
¥ 1 a = 4 a aaa I al =
Au§ ArfleunazAasssy flusdnsiidineglulanwuuansauseindl
(A Traditional World) t¥utiu Tutagduisfidineglulanvesaiin
Usewalduiuannung (A World of Traditions) (Giddens, 1991)
d‘ [ a a & % [

A15Ua8ULYaINUITRUTLLNULUUAN UL LR NI Z VDAL
adelval wwgn wassing (2551, . 24) 05U1e7T “BUNTTI AUFUNDUNIN
@ 2 I LY ] K v o ¥
Anelainduauadelvi widiauvesmnuilseneume sUkuuNyily
Wuadelniednsdne g sUsuuifen (a Simple modernization) waue i
Yagtusldnndndeaves nmeviliduadelmindnisvudanuniuds
Hafn1ul1nasnalial (Reflexive modernization)” n15uywdAIUAY
“La1-NuN” AUANANULAAIINATII 11 BIMITUIOFTTUYIRTOUAD
° va a 2 A o w & a °
Y EIM A JuTnT N e Na1gllURNANAINLIINNTLINVDILT1LD4
Tuusssumeingimanimalulagnylgliianisunsnszanevesteya
Yansuuulung] (Symbolic tokens) wagIMUsTTIVRELTEIM YDA
mimuam%damﬁwﬁﬁ%uiﬁ (Expert systems) (Giddens, 1991, pp. 16-18)
Snvwazdeanndululanadelniyrslanewmani as1sanuiielnalu
aa o w P a & 1= o ) fa Y] )
FinUsrdriuvesgau aniedeulifiviliuyudinndnatuanulila
fusEUU viseANMUITELTE I suaniEmelTeIT eIy lilieg
TuusumBenfufudvesivud (Glddens 1991, pp. 18-19) Au&UNUS
maqmﬂummaami ANLFURUSALTIARA LT UARD Y muwwaﬂu‘laﬂw
iuLLuuauLLazmmmimﬂuaﬂﬂuiﬂmamLaqLimgaﬂlim 13Aunung
wagsImaILIRMAeA I sIegNTY thlugnisvianadilaly
A o Y aa A Yo a v
15949 fnu-onanvallutInvestaanilasunaananEnlsAuLNe

Ashainveataanyinunantanisasuklad FRvIe anau
Hav818 YAEI N1TAAEVIUIINAVBINUN 1A dutTUSNWULIANIZ YD
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daafelnal v ldlunsdiviinndunanedudeanmusedin
(5701) WU N5LERNYINATINERT B8R a9 ldaNsATRUNANANTIUIU
1N vuziRedtufasissunsiensguanlundouiu 189 dunaiiin
Juiuauduiusndaanyrraudasaulidvdiauadeivd Weneu
& W a a a ) v o sl w
anududisgnianseulaeansn vaugilagduanuduiusiiidnuvoey
dulvauaziniy afnisgnieNdeNmeaZaUsEIndlTIuILLN Vs
ANUALNUSIS TN UEIALaL s lrd T9runede onanuwainisdany (Social
identity) lagnAdlvivgaeeninanuium Yuwy wagaNAIavINATIvis
& o o o o | & Ya | v &
Juidmusanuivesiisiesinslulasuaglidinegials yniuils
Aoafulnyausiednanualvaeiies dndnyalveuslulannleduumas
9198annedegtauendnsdaly ninduidsdulvaruuTunnedaay
wagneandunianududeuvessruuinusssuLiiealaniAng Tulan
wuuiilalanyanausazaukazynaufeiadiioUseiussuauniy
FouldsludInuat el oA UaININLUILBINIYNITAS 19FINLT 8NN
Trssmslasanigeinasesasioudn’ (Reflexive project) Ua9RULBITUL
o oA ] o & w v a aa o a aa
dufe Jawnymraudazaudndusssaudaiisuitnidunisaiugia
INULBVINUNAITIANULFLILAE TaN1E/ANUMIIsdeau ety
Giddens 1@oi1dsAunuundIaInUseind (Post-traditional)
0y amaﬂwmmaaﬁw\mmﬂaimlﬂLﬂuawlmuawammmamaﬂwmm
wiuauneiildivdsunlasieludnudl ninldnatedulasennsia
| P % a . . = & a a
nslasATIYRINATEaENouAn (Reflexive Project) Fatlulioadiisn
#9971191U08196 019N ADALIALAS A DIVUARNUNIUAIN LA VN LUAe
dnanuwaldiuiidsliligavesdnuaidunadiulalugisiaivileg wald

< v = aa . a ¢
ﬂaWEJLUUUUVlﬂ“U’JGWa\?Uﬂﬂa Giddens 85u1871 9914 ﬂwzwuamﬂﬂa

b’ddQJ

Lilgdsinudiuldlungnssuvieluanudusiudifiuaudu udogi
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ANaNnsatunsiiiseddn (Narrative) Semefiagsaoluiludusyin
UYBIYAAR (mw‘mmﬂLmmmmmﬂgauwuﬁamaamLamﬂmuauﬂ Tu
Tanvaen1saniudinuseaniu) @ mmaqmmimmmimmmimmm i
Angululandsuensidndefulasdenennldtu Seudr’ eamy
fIAUYBLLTIBgRABALIAN (Giddens, 1991, p. 54)
1NA185 U8R m%Lﬁuamazaﬁﬂmﬁﬁﬁmﬂu
ussenensdianduiiugiuuiundialunmsiniazdadudnluitves
Yalanaunaevasududnuuy “danu” vespuilddinvinunansdanand
NAIAB NNLASIAS 19T B USUNTUFIALNaIdINas ol nveataLaneena
WUTU fatuAatuni1saneIfaulanuliuduranteluidinane
AMUNUN8YRITIRNENzEN s TrLY Fadesasdnluvinanudnlaiiie
Tuannzvesdaanwasiidinnasuseu 9azlananonty
L7 > s 's d‘ Iﬂl’ L4 [ DN ]
2. Anu-ananealvasdaanikiduasluaniiaislvdglelans
2.1 fnuveseAase (Self and modernity)
aaudulnguesruluanizadelmigielay Ao 190
wvinezls” way “157198vineg1els Awuanfl” BnuTRINLNE8ILNUNIU
wazttnlafiesvetenady Judeulesiuiuifngasiisen Ontological
Security and Existential Anxiety @4 Giddens 85ungUsziauillutdnin
Augaadeiinninadunisaiisanudilaselanildaadilalaegng
% 1 o < v = a al 6§ a G [ 1al o
Faau wu 1519 Juseailssliirdiedesasauseli anludisnavimun
Uszmaneniaslaiivuinlugainiluy waraaiuiisusaniniin
QIJ U v 1 dl 1 v v 1 =l
nsluaszdeanulaegnels ngildsaadrsanudnlaselan wse
farneundataulviuiioslaFesmidsadisnisenistyginazasig
anulifuasreuyudlaluseAuniinenduiu A1aiusen1snnseegy
a v v a a ) ' o & . 2 & o
nasralminadanivaludiudniy Giddens doaduiiugiuuinsin
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Yaa s a o I a aa !
Tunsldinvesuywd uagaziidmeulumuusiusuniinvasusavau lag
wilviauvaneiuAnusentsnisiet (Existential questions) 1l 4 Usii
= o ' Aaa . . aNa ¢ a o w
AB N13AN598EUALNHYIN (Existence and being) TInUy vduazIAT A
(Finitude and human life) Uizaummjﬁuméj 91 (The experience of others)
uazeMuAUTlosasmu-dnaneal (The continuity of self-identity)

Giddens \U3guiigufiugiien1suriasiiesfideanisiv
wintuneulunisnseridnuaziSeusnuies (Self-realization) lagld
nszUIUNIMUMIUNKaziilanues laalanizn1silewsessndludin

P P VR | dl a A A Y eal 1 S vy
Autesdintnyisunlusedusfinienagauiumnnisaliniumn il
waziedansensualausdnfiinduiuikaluefniarapudeusedsn
Tndmuisieentidu wisnsyuliads “auaie” WWsunsutidn
agldimatialunisyiuliidnisminumievesauduluesn uaiajufn
Weafusesnnuaeiieulesssniteiuieyanianuidnndeusg
gy ene1e1u a8 UAUINITTIAIUAIELALAIAIN LN DLT1IBLTY
AHUIImRBaINTLETInlng azvieslsnounds damanil
Giddens 19331 1Jun1swereruavaunatlusuiaaiigasn Jadu
N1310IRINUNGAABEIINUITUNLATIAT19Nd BT NaTRUMIUAaz AL 1ne
wywdgadagiudosngrgiuaiieaiudualvivounnvaiiies
MNsazaunINgauRUMoY Useiudin vieaeduiusnisuranu n1sd
an @ vaianuestlifianuutuesukasauuadla g luauduiug
o oA A A o . & o Y] o o =1
Aungeiiolinaanly Giddens AsArnruiuyunesvesnIsUrdamandl
TngaAusetgmanmsuesimuluyuissvestinindnagulai

e mnulugiuglasinisidedlasnsesasvioudn
d‘ =) o o U U ! . .
wieUsziluszusudnuiudsauadelinasniian (Reflexive project)

' Y R = v = a
ENUIN WUMUIU@NaUqUWLﬂUﬂqiﬂJ@QLWENG]']@]U‘WU\?LW&I’J (Oneself)
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oA a % a A a I
VlVL;JL“UE]QJIENLLﬁzM@@ﬁ@ﬂiUﬁﬂﬂ‘Ui‘U‘WLLaﬂﬂ'ﬁ\‘ia’iNﬁUWm%WQﬂLmLWUELJ@Q

Aa 11 Aa ° v & = ¥ oA a A
LLaglq]llllE]\W]ll@@GUrJﬂsﬁ'gC‘]Qﬂm’ﬂfwLUuLWENﬂ']ﬁIGUL‘WE]N@uﬂa’]ﬁ]ﬁ]’]ﬂaﬂm

I 2

WHTEYDE Lhl

v

ﬂizﬁQﬂﬁ&g&ﬁﬂmwia@f’gLaq’lugmzé’amuﬁmumﬂmimm
aviiauAn (Reflexive of self) fimsgniaranuiiedosleatulanmeuen
mﬂm'mmLﬁamwaaumimzﬁﬂuuﬁazﬁdaqnmﬁ?uq iy A ndunuy
fummeanunsainoutuinerlstu ogdlsfinm izl msaig
Boudmesnuuarsndnuallulangaiin Beadnduanmnisallulangya
Tod feudfidnusztaaiandifiovuiiniiessnluodin 3313
ididessmvesiuesiduniaiuiBnmeneuuendediuansann
yanadudaiuuiuvlugaadotiigtu wu nmedduiFessioadsfny
lu Facebook %38 YouTube wasaugail sy ogiionistrtn
watn1sIanIsAvaarnsiddasowanlundfwaglsunuin Adu
msdamsiiyaiaenziaiemadsuiunluanmmsalads Wy aaunisal
Sallimgnisaliinanideldldegiane uazlunszuiunsnseningds
ANBAINEIAAVRINULY (Self-actualization) HTlagyyeIAMEITULINN
Aerteuilenaiannugndeadedeldvesiues inneidlesidaing
dunusssuiuduunngmnifideuiisufuanumngasiuyanadu
iFeuianuauauilinnaAniivesyanadu uidgietdails
A NANUTIANNEURINLLY (Self-knowledge) MNMTFEUIANURANAIAVDS
fes Huidumsegdumnueis mugndeaanzvesauleadaimz Iy
aussauililddmiuaudnlvg inasiausssuma oneldldluiuives
Auduag wilunsasdnudludiosseuiidunasssuandaulaesin
fanuuvisgaaliy lunsummgliduinundaden
(Oneself) uniidinneq ludislvingaassainuiundesouda usfngeiis
Sndnuwaifidusndnuaifitnanmsinunadaandausiies Selfidentity)
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Ldlyandpuyuvusiwegisluaiia (Social identity) Anunilufiernun
aspaINNIeNlesnzfgfuNALLA A8 UTOUANY Ul dauvinwny
WNULAT LA TR AU AN AL e ANE URUS RaNEaIAU T U
PRI REANNRER
2.2 Anslatinlazn1919uuu (Lifestyle and life plans)
acaa A o o o 9 laa A Al
e luteulvdianadeluitrauany Tulvitiiewie
a < P | ) ' Y vy a a Aaaaa
WiaAnauieanistukdaz Ju wiisgnUsAulisesieniaeiinein
aadaa & Y] = & v .
LS 0TI UUAILEAIDDNN18UDNNIANULTUAILST (Narrative of self-

aadada =

identity) 30930 33ldlv3 U URR NI usssuUssInaNd U a iUl

a2

| @ aa o a Al P & W ' o
witduAnndulumenisdeniianansdennudusieauinninnsaene
Wliqundansiowdtusemal nsladenuasniauiszusuiasuluniy
frnulardndnuwal Wuwilaunislaasyounazas1ainuYaasT Nadan
Tunslddismantuliiiesaziouinsingfinssuegals unsuuanads
o« = 9 ' a I a oA o
71 “idules” ludrwanfinginudissideunslssnaliiagiinug
aa a wa a Y a1 a aa °
FAUfTRvesndenaaeaNds fasnlilingniniludislauniivue
\$13esTuRAYeULRONTUWUUIDWInTIas ieuAMAId AN UYDS
1371ULe9 (Core of self-identity)

| < Aa A oA aa & & A
agnalsinny FInnmileuidasslunisideniianisusiag

= Yaya L Ao Y Y a A o
3oldTnluiunviunduduluaienseuvasssideuioulvvasdany
muvutuvsenguinudsin Jalandedesaiimnaieond miusuwuudin
a ~ Ao v | v v o A Aa o § v
Megluszilyunuuununiogunieesiaiu s Tuuedeuladininli
UAUInNaFInLUUQNIMUA Wazdesiniafenliuinwenivgeuyadn

Y A Ay Ay U Y | o & s & v

AUAUBUNAIUHAUNUSAIY WU UAAAANSITENILToNTEA LTuAU
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nauviTeRlaninalunaulue wu aeenilaudeiiniuaianiazas

200



Journal of Social Work and Social Administration Vol. 32 No.2 July-December 2024

Wundnauensy va1 nieuluiudvinavesanindinuiasugiasous
FaTindsazviousanuldnnuansdoulumadiey uenanduuda msld
Fnludenuadelu 1snuwdanurainiaisuazuendiu lngang
msusndswiheaududiuiuarassne szasiy Januses
Audandeulmegvinunanausaz usunseusvideaniuiiing g luusasfu
tufte Madonuaziansaluiinesadnilugnisusnusazdnluiin
A Tuiiti3onmsusndiumaniuin meduziuuuidiiamuunuimms
Femu (Lifestyle sectors) aiiisadasiunisutsniazuazinas (Time-
space) vosianssuludinyszsriusiamun Wy nsinduiinvesauly
e ratredlulsadsugnitoginanintn vasidossunndnanums
LuUHUnaENG wazdesaneiugnailudndnlan neeviadusioduau
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FansesisalumunseuliRvesnguoutuluuiuni
weNdIuYeIdIn Yazifesssinuduinuriuniadantunislddin
Wulideuds Giddens fasdodunaiunanssnu (Weauduanigl)
romuelunsledin lugaveamanatiu F8n1slaungeniuiauase
wuuIneeanshienassrnuilanenndmnegeld (Methodological
doubt) wiiAngnransazeeusuinlieralidresuigdennisosiay
JANSANAT wisEuUAnGINNesIHluussenakuuillaunandulug
Ao o o 1% aa Na ~ Y
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J A o g v & v ' & @ A a  a
n1suedlaniu Ae nisilviiudeyadi1eg Wunandausniseedaly
A8 (Juxtaposition) kaztugigiiunisdenlunisldsuuuuiin

WINTU VouzReItuiuNTTug
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A8 (Trajectory of the self) nuniukazgnaiielvdlugiugniuden
YasdaaniidsvioudanIunsal/aninkinasundinanuintaniely agnals
I Yya Aa v Y & a a
fAnx sUwuuNsTETinuwazn1seunudinlalidunsasenssuiuns
meluiiaduludinusgdnTuresau g wlayinuu uadunaunaiuliiu
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Abstract

This research aims to develop and study the results of a
self-control programusing Rosembaum's self-control framework to
reduce drug use behavior among youth within training and
vocational centers. The case study focuses on Ban Karuna Juvenile
Vocational Training Center for boys. It is a quasi-experimental
research with two groups, measuring results before and after the
experiment. The control group received the usual program available
at the juvenile vocational training center, while the experimental
group received both the usual program available at the juvenile
vocational training center and the self-control program on
substance abuse reduction behaviors developed by the researcher.
The sample youths were selected as male youths aged 18-24 years
who had used drugs before committing crimes and who, during
training, exhibited behavior that violated the center’s rules and
regulations of the training and training center regarding the use of
drugs have been on duty for 3 consecutive months and have trained
for at least 6 months. A purposive sample of 20 youths was selected
using the lottery method and divided into experimental groups and
control groups, with 10 people per group. The results of the study
found that the youths in the experimental group, who received an
additional self-control program in addition to using the usual
program available at the juvenile vocational training center were
able to promote the youth to have self-control skills different from

those before participating in the program statistically significant
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(Z = 2.085 and symp. Sig. (2-tailed) = 0.005). Including self-control programs
helps youth reduce or stop using drugs more and can be used in
conjunction with the regular treatment program available at the
juvenile vocational training center to increase self-control skills for
the youth within the training and training center higher level of self-
control

Important suggestions include: Activity details should be
adjusted to provide more variety. Emphasis is placed on practice or
role-play situations rather than writing. And there should be a policy
to implement the self-control program to be used as a special
treatment program. For youths who have already received the
normal treatment program available at the juvenile vocational
training center, but still have many times committed substance
abuse behaviors. To help change the behavior of youth for the
better.

Keywords: Self-control, Substance abuse, Juvenile vocational training center
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\Junn9ideuvuianmaass (Quasi-experimental research) WUUABINGH
TANANDULALNFINITNAADY (The pretest-posttest control group
design) fia NguMAaaY (Experimental group) wagnauAIuAx (Control
group) IN15YIHUVIANITATUANALLBINBWT kAT TaNLUTUNTY
(pre-test) fuLEIBUNGUF106199 2 ngu Tnengunnastazidisom
TWsunsutdanuunanfiegluguediinuazeusunaslusunsudaiaiy
NSAIVANALLDIRBNGANTTUNTARlYasianinvateIyuneluaudin
LALDUTL WMuA 10 Aanssw drunguaruamdiianllsunsutiva
muUnAifleglugudiinuazeusy

gildausaulunisfinen Ussunslunisdnwife Leivuseeny
18-24 U finsevarufialueiiud nyanmamues, Seriaunusd ua
Faaaynsunns femaenmuksreaseundainsanlviiniunisiineusy
In8AREBNEIYUNGUAIBEINUUULRI (Purposive sampling) 8¢ 18-24
U fifing@nssunisldansianfnneunsevinnufinuasseninddinousud

neAnssUNIINTEIRAng seileuvesaudlnuazousu nedfunsly
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1.1 uvaeuaudeyadiuyAaTIIdai1ady
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1.3 LUUIANIMIUANALLEY NIdakUawNINLUUNSUSEIEY
NWORNTIUNSAMUALALLES (The Self-Control Schedule: SCS) ¥83 Rosenbaum
1w 49 F8 uendumanundauinuaziaudieay anvazLuUdeUn Y
Wuwuuninsidiudszunaan (Rating scale) mutnasives aLAsn
(Likert’s rating scale) 5 5¥AU lagdIALLUUNNTDUITINAUKEINITAIY
Puudefan waziusnzuuudsoandu 3 szau el
AT 1.00-2.33 MNEE SEAUNSAIUANMILDIN
PUULYN 2.30-3.66 YIENEE SEAUMIPRUALIIUEIUILNG S
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nInsIvdeUAMNINYeRsaeldlunsiusIuTIndeya
1n159519a9UANATILTUILBNY (Content validity) 91NN TIAMIA
1 3 V11U ATIVADUAIIUYNADLMLITANYDINI ANIUADAARBINY
TgUszasd anudalauuazauaseuaguluilent (Content Validity
Index: CVI) FeAfigeusularie 0.80 Fuly (ygyla aiafinusigs, 2553)
lagran1sAuINAIAINATITailomlaindy 0.84 wasihluneaedld
(Try-out) futgyundanwaelndifesiunguiiegie 91u3u 30 AU Lite
= T = 9 A oA ° o
MTI9AUANLLTEY (Reliability) wazdinsusuussasesonuiugi
MnENTIRadineuniszdlUldes
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AuLIRaNgANTINNTAR LT sIanfnvenevunslurudiinuarausy
2aNWUUNElALLIANNIIAIUANNLLBIUDY Rosenbaum (1990) Tnelusunsy
NNIAIVANAULDIY UTENBUAIEY 5 Funou Fil

Funeudt 1 mshamuifunues (Self-monitoring) Usznouag
Aanssuadaduus A, Aenssuiuaridy uazianssudmunsve sy
Funeud 2 Uzl uRULDIIN U TUAILA N RANTIU (Cognitive

restructuring) Usgnaunie Aanssusivinviuesund

o '
[ a

TUNDUN 3 miﬂﬂﬁﬂ‘wzmﬂﬁﬁZWWE]EJ'NLTJUE?W@]}U%U (Problem
analysis) Usenausig Aanssumadion-nesen wagianssusuiuuily
Fupouil 4 msmuasAuiwiedinszdu (increasing awareness
of internal stimuli and behavior) Usznausne Aanssudanseduvesdu uas
msdamsaanszi
Fumaui 5 NS NYIN¥ENNIAIUANALLEY (Self-control practice)
UsgNausieg AANTTUMSUEoMIEALLDY LATAINTIULARIAIILVBUA
nMsnTvaouAunnvetAiedilefildlunisduiunmaass

= a

finnsnsr9meuaunsaduiion (Content validity) 9Mngnssnmq
U 3 YU ATIVABUAINYNADAMINAUVBINIY) AINADAARDITU
fnqusrasd anudaaunazauaseuAguLionIvasnseUNgus Lay
inlunaasdld (Try-out) AulsavuiifidnvazlndiAsafungusieg
11w 10 au ileganadululdvosiansauludnunedaunsofidunsld
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Aounazi g5
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Signed Rank Test
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M15199 1

TIUIUUAL TDYALYBINGUAIETY TIUUNAINGTY TEAUNITANY) TEAY

andyg) Usydanisgniv Usedanisldmsiandn Usyianisadimiie

J19anan uaxUsyIinIsnseyAn sxlevveguein

dnunziluves NgUAUAN NgUNARDY NGUA7DENN
NEUA2EN9 (N=10) (N=10) (N=20)
Uy ‘ Sowar | dwau ‘ Sowaz | dwau | Sewaz
21
-187% 5 50.0 6 60.0 11 55.0
-199 4 40.0 4 40.0 8 40.0
-209 1 10.0 0 0 1 5.0
X-= 1860 X-= 1840 X-= 1850
S.D.= 0.699 S.D.= 0.516 S.D.= 0.607
SEAUNNSANY
- Uszoufinw 1 10.0 1 10.0 2 10.0
- 1.5y 7 70.0 9 90.0 16 80.0
- uUang 2 20.0 0 0 2 10.0
seavanteyan
- Beui 3 30.0 2 20.0 5 25.0
(Borderline)
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My | Zewaz | dnwau | Zeway | diudu | Seway
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(Low Average)
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(High Average)
Jszdanisgniu
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-3 adduld 2 200 i 400 6 300
Uszdansldasianin
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-l 0 0 0 0 0 0

U52IRN1591MUBENSIENRAR
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- laildd e 1 10.0 0 0 1 5.0

Useaanisnseiniinseileuvasaudiing

- @NSENAR 7 70.0 3 30.0 10 50.0
BERNTID

- anslanfnlay 3 30.0 7 70.0 10 50.0
MsnsevAnEy
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Tusgfuuunaawindu seaziBenfined 3

o358 FUNTAUANAULEIVBIINTUNGUNARD
a1u13aagUsEAUNIIAIUANAURINaULAasndNT 15 IUsUN TN Tagld
a0R Wilcoxon Matched Pairs Signed Rank Test WU #a9n15L015794
LUSUNTUY VBUEITUNGUNAGBILNITAIUANAULDIUANFAIIINADY
NS 9NlU NI a8 lddAYNINEds (Z 11U 2.085 wazan
Asymp. Sig. (2-tailed) = 0.005) @1USEAUNITAIUANAULBIVDIYNIVUY
naumIvANnaukaraat1TINlUsUnTuY laeldadia Wilcoxon Matched
Pairs Signed Rank Test #u31 #83N15601530lUUNTU Y0UENITUNGY
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AludAYn19adia (Z windu 2.402 wagen Asymp. Sig. (2-tailed) = 0.016)
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5197 4
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mundidoglugudiinuazousus uaslusunsun sAIVANAULEID
wginssumsanlvarsiangavesevumelugueinuazousu uazieIvy
naumuRuETalYsunsu s UnAideg Tugueiinuazeusy szt
AoulazainITnaed lnglvaid Wilcoxon Matched Pairs Signed Rank

test
N13ATUANAULDS M S.D. z Asymp. Sig.

VDIYNIVU (2-tailed)
nguNAaes (n=10) -2.085b 0.005%*
AOUNNTNAADY 2.94 0.38
PAINIINAADI 3.36 0.35
nguAuUAN (n=10) -2.402° 0.016**
AOUNTNAADY 3.09 0.31
PHINITNAADY 3.42 0.30
* P <0.05
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naunAaeY (n=10) 11.35 | 1135
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Abstract

The purpose of this research is to examine the protection
and access to rights for the elderly and those approaching old age
(50 years and above) in Protection Centers for the Destitute.
Additionally, it aims to develop suidelines for improving rights
protection and to propose policies for this demographic within these
centers. Quantitative data were collected from 919 clients aged 50
and above from 6 Protection Centers for the Destitute, while
qualitative data were gathered from 69 informants through in-depth
interviews, focus group discussions, and exchange forums. The findings
revealed that: (1) Protection Centers for the Destitute are experiencing
an intensely aging population, with over 28 percent of users being

60 years or older, highlighting the inadequacy of current services

255



MN5ETFIANEIATIREAEASLATN1SUSIN AN TN 32 adull 2 nsngrAu-Suaan 2567

tailored specifically for elderly users; (2) The format and access to
rights for service users are primarily protected as "destitute people,”
with significant gaps in protection specific to "elderly people’;
(3) Guidelines for improving rights protection for the elderly in
shelters include: (a) legal improvement and enforcement measures,
(b) integration of cooperation among various agencies with an
elderly-centric approach, and (c) specific rights protection services
for the elderly in shelters. (4) Policy recommendations include:
(a) enhancing the protection of rights for destitute elderly individuals
to ensure they live with dignity and human value, and (b) preventing
elderly individuals from entering shelters by promoting self-reliance
and quality living within their communities under the concept of
aging in place. This research underscores the urgent need for
tailored services and policies that address the unique needs of the
elderly in destitute conditions, ensuring their rights and dignity are
upheld.
Keywords: Protection home for the destitute, Elderly persons in
protection home for the destitute, Elderly Thai persons,

Rights of the elderly in protection home for the destitute
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Abstract
This research aims to analyze the issue of discrimination
against LGBTQ+ inquiry officers. It also offers an approach to
resolution for addressing these issues. The research employs

qualitative methods, including document analysis and in- depth
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interviews with key informants from five groups, totaling 31 participants:
11 LGBTQ+ inquiry officers, 5 heterosexual male or female inquiry
officers, 5 supervisors, 5 subordinates, and 5 members of the public who
accessed services. The findings reveal two main problems in treatment:
1) discrimination based on gender identity in the workplace, including
verbal abuse and the use of derogatory terms, and 2) obstruction of
career opportunities, impacting the mental health of LGBTQ+ inquiry
officers, leading to stress and emotional issues. Additionally, the
research finds that LGBTQ+ inquiry officers desire the following
actions from organization: 1) the development and adjustment to
the guidelines or standards to protect and support them, 2) the
establishment of equality and fairness within the organization, 3) the
clearly practices for addressing issues of treatment towards LGBTQ+
inquiry officers, and 4) the creation of an inclusive organizational
culture that accepts gender diversity. These suggestions lead to the
formulation of clear guidelines for managing treatment issues, as
well as the development of organizational culture and appropriate
mechanisms to prevent discriminatory treatment, fostering an open
and accepting environment for inquiry officers with diverse gender
identities within the organization.

Keywords: Discrimination, LGBTQ+ inquiry officers, Royal Thai Police
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Abstract

This article aims to study and analyze the causes of the
youth disillusionment trend in Thailand and China through a
comparative approach. The analysis will concentrate on specific
factors and unique causes in Thailand that contribute to the
disillusionment of the new generation and lead to their involvement
in political offenses. The study investigates the factors contributing
to the disillusionment among the new generation in Thailand and
China using research methodologies g¢rounded in academic
exploration and relevant literature, including academic journals,
research papers, and theses. The study employs criminological
concepts, specifically Social Structure Theories, Social Bond Theory

along with the concept of social media and influencer. Moreover,
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the researcher has collected data to analyze the factors contributing
to the disillusionment of the new generation in Thailand and China.
According to the study, it was found that the factors contributing to
the disillusionment of the new generation in Thailand and China are
similar in terms of political awareness, economic inequality, and the
influence of social media. However, there are differences in forms
of government. Nonetheless, issues such as generation gaps, mental
health problems, stress among the new generation, and family
upbringing can impact their disillusionment. Therefore, the sovernment
should implement proactive measures by reforming education and
encouraging self-directed learning among the new generation.

Keywords: Youth disillusionment, Causes of the youth disillusionment
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“Learning is not attained by chance, it must be sought
for with ardour and diligence.
nseuilidlinadulaedaudsy wideswasmnaienlnunseiasaiu

— Abigail Adams
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