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Abstract

“Crisis migration” demonstrates the cross-border mobilities
of people caused by existential threats in their home countries. It is
often misconceived as a form of migration that is more local than
transnational. In this setting, people fleeing crises like 'civil wars'
constitute prima facie grounds for urgent humanitarian assistance.
However, limited 'humanitarian spaces' in cross-border mobilities
have drawn ambiguities about who 'humanitarianism' is supposed

to serve and how it addresses the needs of ‘crisis migrants’. These
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situations are highly determined by the security stances of home
and host states where the ‘ sovereignty’ remains inconsistent
with external involvements. Accordingly, the paper examines the
evolution of ‘classical humanitarianism' into 'New Humanitarianism’
(NH), which is a holistically developed concept grounded in ‘Human
Security’ (HS). The main objectives of the paper are two-fold; to
examine ‘crisis migration’ and to explore the problematic forms of
humanitarian responses to ‘crisis migration’. It interconnects with
three sub-objectives. The first is to explain the lack of conceptual
clarity about the nexus between the ‘civil war’ and ‘crisis migration’.
It does not examine the root causes of 'civil wars' but rather focuses
on how civil war situations drive people to migrate across borders
in search of protection. The second is to analyze ‘humanitarianism’
which encompasses ensuring camp security from military threats
and repatriating migrants to their home countries, extending beyond
the classical slant of providing care and relief. The discussion
includes different debates and concepts regarding the application
of “humanitarianism’ in ‘crisis migration. The third is questioning
how the characteristics of NH are related to 'crisis migration' and how
they address the humanitarian needs of crisis migrants, such as a
secure environment in camps and voluntary repatriation. The key
arguments constructed in the paper are exemplified through
selected humanitarian initiatives implemented by the United
Nations High Commissioner for Refugees (UNHCR) in the Middle East
and African regions.

Keywords: Crisis migration, Humanitarian space, New humanitarianism
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Introduction

A ‘crisis’ is triggered against a background of apparent
normalcy, resulting in dangers, and demanding urgent responses
(Calhoun, 2008, p. 73). Rosenthal, Charles, and Hart (1989, p. 410)
perceive ‘crisis’ as a threat to the social system, caused by
uncertainty and a sense of urgency. Even though this uncertain
nature is identified as an intrinsic feature of ‘crisis’, Nteka, (2021,
p. 64) and Primc (2022, p. 62) argue that most ‘crises’ are predictable
and last for months or years before they become a concern for
policymakers. In Gundel’s (2005, p. 109) words, ‘crises’ are foreseen
if the place, time or particularly the manner of their occurrence is
known. Yet, a ‘crisis’ takes place when emergency measures have
not yet materialized (McAdam, 2013, p. 9). Concerning this, Hermann
(1969, p. 414) points out that ‘crises’” make high- priority goals
for governments. In Bravo's (2009, p. 256) words, ‘crises’ threaten
individuals' survival, forcing them to cross borders. Those are
characterized as ‘crisis migration” which is an inevitable outcome of
‘“civil wars’, weak governance, and natural or other manmade
disasters (McAdam, 2013, p. 2). The correlation between the ‘crisis
migration” and ‘civil war’ is straightforward (Mishali-Ram, 2022,
p. 302), as ‘civil wars’ heighten the gradual escalation of violence
between the military and civil society (Churruca-Muguruza, 2018,
p. 5 McAdam, 2013, p. 9). All the conflict parties conduct large-
scale violence during a “ civil war’ by coercing civilians to flee their
countries of origin. These modalities encompass a) the escalation of

intensities (b) a sense of insecurity and danger (c) disruptions to the
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functioning of society (Nteka, 2021, p. 67) and (d) the incapability of
individuals and communities to cope with resource scarcity. In this
way, ‘civil wars’ are considered breakpoints in the social order,
bringing unprecedented chaos which results in unprecedented
assistance. Martin et al. (2013, p. 126) contend that ‘crisis migration’
reflects the displacements or anticipatory movements of communities
resulting from anticipated threats that could otherwise remain
trapped in existing locations. McAdam (2013, p. 8) sets out the key
attributes of ‘crisis migration’, namely (a) large and sudden migration
flows (b) impact on host and transit communities and (c) challenges
related to protecting and assisting the migrants. These findings
indicate that ‘ crisis migration’ is inextricably linked to ‘HS’ which
strengthens the moral responsibilities of states to fulfill the basic
needs of communities (Newman, 2003, p. 16). Thus, ‘crisis migration’
is intertwined with attaining ‘freedom from fear' ( physical and
safety needs) and ‘freedom from want' (needs for food, shelter,
and development) (Commission on Human Security, 2003, p. 4).
This encloses the notion that crisis migration evokes victimhood,
tragedies and urgency of the responses.

In this regard, these academic discourses highlight gaps in
the literature concerning the definition and conceptualization of
crisis migration. Crisis Migrants who attempt to meet these needs
during their stay in host countries are eligible for refugee status.
It means not all refugees are recognized as ‘crisis migrants’ since
people who have been deprived of social and political rights can

also apply for refuge abroad. For that reason, ‘crisis migration” holds
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a discrete sphere in migration. A refugee is defined as someone who
is owing to a well-founded fear of being persecuted for reasons of
race, religion, nationality, membership of a particular social group
or political opinion” (Article 1, 1951 Refugee Convention). Refugee
status is granted at the discretion of the host country (Goodwin-Gill
& McAdam, 1996, p. 88) and persecution is the key factor in determining
refugee status. Chetail (2014, p. 35) has stipulated persecution as a
‘severe violation of human rights accompanied by state failures
to protect the individuals. The Convention further mentions that
migrants cannot be detained for illegal entry into the country of
asylum and cannot be refouled to a state where they would face
threats. Nevertheless, the convention does contain specific reference to
the responsibilities of the home countries towards the migrants
(Chimni, 1998, p. 360). Hence, it becomes clear that 'crisis migration'
has no defined scope but rather is a response to circumstances that
disrupt the routine order of society and require immediate action.
Against this backdrop, humanitarianism’ plays a vital role in 'civil
wars' by alleviating suffering, safeguarding lives, and protecting
the dignity of people (Calhoun, 2008, p. 75). ‘Humanitarianism brings
threatened and forgotten lives into existence (Fassin, 2012, p. 4).
The International Committee of the Red Cross (ICRC) explicates
‘humanitarianism' as a humane, impartial, neutral, and independent
provision of relief offered to victims (Gabiam, 2016, p. 382). While
humane addresses human suffering wherever it occurs, impartiality
governs the provision of services provided to those who are not or

are no longer involved in hostilities The Geneva Convention Relating
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to the Protection of Civilian Persons in Time of War of 1949 guarantees
impartiality in all situations, without any adverse distinction based
on race, colour, religion or faith, sex, birth, wealth, or any other
similar criteria (MacFarlane, 1999, p. 538). It connotes impartiality as
a formative category that transcends any racial or national
boundaries (Calhoun, 2008, p. 74). Neutrality prevents taking sides
in hostilities or engaging in political, racial, religious or ideological
controversies. (UNHCR, 2019). This establishes a safer environment
for actors to operate. This is what Fassin (2012, p. 6) has referred to
as ‘the antipolitics of humanitarian’ reason. Even so, ‘humanitarianism’
has never been neutral and can never be detached from politics
(Herrera & Dalum Berg, 2019, p. 33). Then Independence is being
autonomous from political, economic, military or other campaigns
(European Commission, 2023). Laeken (2021, p. 4) calls all these
four determinants ‘humanitarian imperatives’, which apply regardless
of nationality, ethnicity, political or ideological views or social
status. The Humanitarian Congress Vienna (2023) has stated these
“humanitarian imperatives’ are non-negotiable and interrelate with
a wider perspective of humanity that brings all human beings to be
born free and equal in dignity. In civil wars, humanitarian imperatives’
are intrinsic to providing humanitarian assistance to people who
pose threats, risks, and vulnerabilities. Risks occur when they are
exposed to dangers, while threats are actions that are visible or
commonly acknowledged as harmful. Then vulnerability is depicted
as a risk factor in the existing system that exposes a person to a

hazard and to an inherent tendency to be affected.
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This classical ‘humanitarianism’ is founded on the feeling of
compassion, not the recognition of rights (Fassin, 2005, p. 362).
Under this, ‘humanitarianism’ is presented as an alternative to state
protection (Primc, 2022, p. 36). The primary importance was providing
care and relief instead of assisting communities to move across
borders and protecting them in host countries. Nonetheless,
“humanitarianism’ has been expanded beyond state borders since
the late 1970s in the form of “NH”. NH asserts collaborative actions
and advances a moral shift in the way the international community
approaches crisis- affected communities (Bah, 2013, p. 5). But NH
is not a radical departure from classical  humanitarianism’, but a
revamping of the classical approach through ‘wider participation’
(Mohamed- Saleem, 2020, p. 178). This shift gave rise to a ‘lively
humanitarianism’, that strengthened collective actions and political
involvement in the field. It also transformed the statuary functions
of the UNHCR, formed in December 1950 to provide solutions for
refugee problems under the 1951 Convention (Elie, 2010, p. 347).

Most importantly, ‘ humanitarianism’ has been challenged
by the classic modalities of international relations including state
sovereignty and territorial integrity (Nascimento, 2004, p. 42). States
are reluctant to involve themselves with crisis migrants and
humanitarian organizations in a way that compromises their national
sovereignty. Sovereignty holds the state’s sole authority in rulemaking
and rule-enforcement (Slaughter, 2004, p. 284) and determines who
belongs inside the state, and those who live beyond it. Edkins (2000,
p. 38) has picked up on this point, by arguing that 'humanitarianism'
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is how states preserve ‘sovereignty’. Even though ‘humanitarianism’
in civil wars can be discouraged by local authorities, the United
Nations Security Council (UNSC) has the power to call for the
expansion of  humanitarian assistance, without the state's consent.
This became evident when the Council launched a ‘ Cross-border
Aid Mechanism’ in July 2014 to grant aid and relief assistance for
Syrians crossing the ‘Bab al-Hawa’ border to enter Turkey. The
mechanism was adopted through the Security Council resolution
2165 without obtaining the consent of the Syrian government
( Diakonia International Humanitarian Law Center, 2022, p. 19).
Thus, “humanitarianism’ can also operate outside the government’s
jurisdiction (Parekh, 2017, p. 76; Nascimento, 2004, p. 42) This is what
Walters (2011, p. 139) calls the making of 'humanitarian borders' where
humanitarian organizations become increasingly involved in border

management.

Instruments and Methods
This discussion employs selected humanitarian initiatives
adopted by the UNHCR in the Middle East and African regions.
It comprises three types of data regarding UNHCR's approach to "NH":
(a) the evolution of UNHCR's efforts in NH amid crisis migration,
(b) the challenges faced within the host states (¢) UNHCR's broadening
towards security, and military aspects and (d) its limited access to

camps due to local insecurities.
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According to UNHCR, crisis migrants are the communities
who have left their own country because they cannot sustain
themselves at home (Crisp & Kiragu, 2010, p. 21). It is a descriptive
term for all those who move and require relocation in times of crisis.
In this setting, the UNHCR’ s humanitarian operations are primally
aimed at relieving the suffering of asylum seekers and refugees
rather than eliminating the causes of their suffering. The institutional
mandate of UNHCR was based on assuring legal protection for those
who are sheltered in host countries (Orchard, 2015, p. 302). UNHCR
also serves as an observer on national status-determination bodies
(Verdirame & Harrell-Bond, 2005, p.78). UNHCR’s work was initially
confined to a rights perspective and gradually transformed its role
to “HS” in the 1990s. (Hammerstad, 2011, p. 253). Consequently,
UNHCR grew into a broadly based humanitarian agency. Crisp (2001,
p. 3) has mentioned that this alteration has brought UNHCR a high
profile in protecting the ‘HS’ of crisis migrants. The UNHCR thus
increased the accountabilities of home countries towards voluntary
repatriation (Bah, 2013, p. 19). Voluntary repatriation encompasses
two elements, (a) returning migrants voluntarily to their home
countries and (b) restoring the bond between citizens and the
home countries (Stein, 1997, p. 3). The repatriation culture consistently
developed by the UNHCR is explained by bureaucratic structures,
and formal and informal rules that make repatriation more
desirable, proper, and legitimate (Barnett, 2001). Barnett identifies
three ambitions related to the ‘HS’ approach of UNHCR namely (a)

acknowledging the importance of refugees and migration issues and

10
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putting them firmly on the international political agenda, (b) promoting
voluntary repatriation as an alternative to long-term exile and
() maintaining moral commitments to protect migrants' asylum claims.
These objectives are centred on protecting lives and maintaining a
high moral standard (Laeken, 2021, p. 4). Moreover, this new humanitarian
approach to the repatriation of crisis migrants aligns with Target 10.7
of the Sustainable Development Goals, which aims to facilitate
orderly, safe, regular, and responsible migration through well-managed
policies introduced by the United Nations Conference on Sustainable
Development in 2012. The 2030 Agenda for Sustainable Development,
recognizing for the first time the contribution of migration to
sustainable development, underscores the importance of ensuring
a safe and dignified return of crisis migrants to their home countries.
This aligns with the SDG motto to ‘leave no one behind’.
Concerning the UNHCR’ s approach towards the “NH”, Barnett
(2005, p. 726) views that ‘NH’ of UNHCR has been recently propagated
as a result of the incapabilities and unwillingness of host states to
protect crisis migrants and counter risks faced by them. In those
situations. Host states can retain greater authority in initiating
repatriations than the UNHCR. This was greatly evident through the
repatriation plan commenced by the Libyan government in 2002 for
Syrians who had sheltered there. The entire programme was carried
out without the official participation of UNHCR or any assessment
of security conditions in Syria (Yasin, 2023).UNHCR's involvement
occasionally extends to military considerations as well. For instance.

programs like the “Security Partnership Project (SPP) were introduced by

11
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the UNHCR in 2010 to improve law and order around the ‘Dadaab camp’
(sheltered by Somalians) in Kenya, whereas militarization appeared to
manipulate refugees. The core objective of the SPP was to combat the
recruitment of Somali refugees to fight on behalf of the Transitional
Federal Government (TFG) and al-Shabaab (Rudolph, 2013, p. 71). The
SPP consisted of two components: (a) deployment of a police unit
in the camp and (b) establishment of a registration and screening
centre to enable a more systematic separation of people who pose
security threats (Human Rights Watch, 2010, p. 21). The SPP evinced
how the UNHCR's role in Kenya has gradually improved since 2007
when the UNHCR was forced by the Kenyan government to close its
transit centre near the border.

Furthermore, the UNHCR undergoes challenges in reaching
camps within host states when those countries are experiencing civil
war or violence. As an example, around 100,000 Eritreans in Ethiopia
have been returned home since 2020 after being caught up in
conflicts between Tigrayan forces and central government forces
(Al Jazeera, 2022). There was a limited role for the UNHCR as it
didn’t have access to the four main camps ‘Shimelba, Hitsats’, ‘Mai-
Ayni’ and ‘Adi Harush’ inside Tigray. Similarly, asylum seekers and
refugees in Yemen were also at risk due to the conflicts between
the Houthis and the Yemeni military in 2024. As a result, returns
have increased from ‘Mukalla’ in Yemen to ‘Bossaso’, and ‘Puntland’
in Somalia regardless of the insufficient food, hygiene and medical
support in those areas (Oxfam International, 2024) that was highly

criticized by the peace scholars. The same reality was faced by the
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UNHCR in the repatriation of Mozambicans from Malawi as it was
executed without assessing the conducive situations there. A major
obstacle was obtaining amnesty and legal protection for Mozambicans
(Barnett, 2009, p. 4).

Results

In the context of New Humanitarianism (NH), it's evident that
UNHCR's humanitarian approach has shifted from one primarily
focused on exile to one oriented towards the homeland, specifically
repatriation. (Crisp, 2001, p. 175). These processes are inherently political,
as demonstrated by the aforementioned examples.

As UNHCR's Interoffice Memo (No. 5) notes, large-scale repatriations
are 'difficult or even impossible' without a comprehensive monitoring
system in political authorities (Harrell-Bond, 1989, p. 56). It means a
comprehensive examination of political and human rights in the home
countries is indispensable at the time of repatriation (Barnett, 2009,
p. 637). For this reason, building channels of communication between
the home country and UNHCR is an integral part of an effective and
dignified voluntary repatriation that was lacking in the repatriation
plan commenced by the Libyan government. Notably, the UNHCR
has the legal authority to implement voluntary repatriation, even though
no provision is found in the 1951 Refugee Convention or 1967 Protocol
regarding voluntary repatriation (Harrell-Bond, 1989, p. 46). Nonetheless,
the UNHCR Executive Committee's conclusions mention that voluntary
repatriation must be followed by (a) removing the causes of migration to

host countries, (b) ensuring the voluntary nature of the decision to
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return (c) developing agreements between home, host countries
and UNHCR on safe returns and (d) maintaining the dignity of migrants in
repatriations (Stein, 1997, p. 4). On the other hand, Parekh (2017,
p. 74) has stated that sheltering crisis migrants in camps is a terrible
failure in meeting their needs. Along with this, migrants find
themselves in an intractable state of limbo for years, frequently
confined to camps in which they have limited freedom. Locating
refugees in camps can become highly precarious when the host
state is affected by civil wars or internal security problems, leading
to situations where the UNHCR lacks access to the camps, as was
the case in Ethiopia. The repatriation programme organized by the
UNHCR from Yemen to Somalia and Mozambicans from Malawi
further implied that repatriation may not always be effective in the
absence of safety in home countries, Therefore, UNHCR’ s commitment
to voluntary return needs to be reinforced by obtaining assurance from
the home countries on safe retumn conditions (Kalumiya, 2000, p. 72).
It also infers that the UNHCR’s principle of non-involvement in politics is

no longer applied to the contemporary governance of crisis migrants.

Discussion
The involvement of UNHCR, as discussed, highlights the
“humanitarian spaces’ within host states to effectively address
the issues related to crisis migration. As per Barnett (2020, p. 9)
‘humanitarian spaces’ in ‘crisis migration’ are fundamentally driven
by the political will of the host states. The ‘ humanitarian spaces’

are interpreted by the United Nations Office for Coordination of
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Humanitarian Affairs (OCHA) as operational environments which allow
humanitarian actors to provide service and assistance in accordance with
humanitarian principles and international law (Laeken, 2021, p. 3). In this
regard, Leebaw (2007, p. 225) identifies politics as a way for 'humanitarian
spaces' to be established, protected, and operated. Collinson & Elhawary
(2012, p. 2) present four operational dimensions of ‘humanitarian spaces’
including “agency space’, ‘affected community space’, ‘international
humanitarian legal space’ and ‘ complex political, military and legal
arena’. The ‘agency space’ consists of an environment that strengthens
the impartial operations of agencies and the ‘affected community space'
secures the rights of the community. Then, the ‘international humanitarian
legal space’ upholds the legal obligations of states to serve the
communities and the ‘complex political, military and legal arena’ is
known for its interactions with actors, institutions, and processes.
The manifestation of these four dimensions is three-fold fashion:
(a) the moral belief that victims of war must be protected, (b) the
responsibility of complying with the laws concerning the protection
of victims, and (c) the willingness of relevant actors to offer
humanitarian assistance.

In this background, the NH attends not just to the needs of
‘ crisis migrants’, but also to promote camp security, voluntary
repatriation and restoration of adequate living conditions in the
home countries (Hilhorst, 2018, p. 2: Visoka, 2015, p. 274) (refer to
page no. 3 and 4). It implies that NH goes beyond simply registering
the migrants. In that sense, NH is openly political in defending

human security in host countries and reinforcing a homeland-
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oriented approach for ‘crisis migrants’ (Bah, 2013, p. 5). With this,
camps are commonly known as a ‘humanitarian space’ which offers
minimal standards of protection for all, creates a geographical space
that is free from fighting, and facilitates acts of humanitarian
organizations (Hilhorst & Jansen, 2010, p. 1117). But camps have now
become one of the most critical devices in the long-term exile of
migrants. Relating to this, voluntary repatriation has been considered
an alternative to the temporary status of crisis migrants as it
eliminates the uncertainties of sheltering them in camps for a longer
period (Chimni, 1991, p. 543).

Mostly, repatriation processes are intertwined with 'securitization'
as noted by Verdirame and Harrell-Bond (2005, p. 15). This was evident
in the repatriation plan initiated by the Libyan government in
2002 for Syrians who had sought shelter there (Refer to page no. 4)
‘ Securitization’ is anchored in the fears of losing symbolic control
over territorial boundaries (Bigo, 2002, p. 65) which obstructs the entry of
crisis migrants and limits humanitarian concerns. ‘ Securitisation” presents
an existential threat to a referent object while justifying taking actions
against it outside the moral bounds of political procedures (Bigo,
2002, p. 72). Hence, securitizing crisis migrants impedes the materialization
of humanitarian assistance across borders ( Roepstorff, 2020, p. 288).
It exhibits that there has been no 'decoupling' of humanitarianism from
threat perceptions. According to Boettcher (2004, p. 347), states can
be remarkably insensitive to crisis migrants rather than treating them
humanely. As such, political actors control ‘humanitarian spaces ‘in

host states to advance or legitimize their partisan and security

16



Journal of Social Work and Social Administration Vol. 33 No.1 January-June 2025

interests (Terry, 2002, p. 30). Such circumstances may also result in
'premature repatriation,' as took place in Yemen and Malawi (refer
to page no.4). The stage like ‘ premature repatriation’, takes place
when the conditions at home are not changed sufficiently for them
to return, thereby jeopardising the transition into a safe country
(Stein, 1997, p. 4). Al these realities indicate that ‘NH’ is a poorly

understood social and spatial phenomenon.

Conclusion

This article has approached ‘humanitarianism’ from a contextual
perspective rather than a universal perspective. ‘Crisis migration” in the
context of ‘civil wars” instinctively unfolds the urgency of addressing the
needs of victims. The humane obligations of states to save aliens from
harm overlap with their political calculus predicated on security
considerations. It means, the value of the ‘ humanitarian imperatives’
lies arguably in a state's willingness and ability to accommodate crisis-
effected communities who cross borders. These realities suggest that
“humanitarianism’ is not an absolute principle, but rather a political idea
connected to the state's policies. In this way, access to those affected
communities can be impossible due to the political agendas of the
governing authorities. Therefore, forming and maintaining a “humanitarian
spaces’ in ‘crisis migration’ is a constant challenge and very limited in
practice. Such a sphere raises questions about the accountability of the
governance of crisis migrants. Markedly, a “crisis’ like a “civil war’ rarely
ends with a negotiated settlement, making NH less efficacious. It has

undercut the UNHCR’ s humane role in voluntary repatriation and
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restoration of conducive conditions in home countries. In sum, what has
been promoted as solutions to 'crisis migration' is not driven by
“humanitarianism’ but rather has made a conundrum about the roles of

states and humanitarian organizations in responding to ‘crisis migration’.
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Abstract

This study examines perceptions of the leadership of the
internationalisation of one public higher education institution in
Thailand. Based on documentary research and data from semi-
structured interviews with senior leaders, lecturers and staff
involved in 3 undergraduate international programmes (IP), it
presents an analysis of the leadership dimensions which influence
the progress of the internationalisation of higher education (IHE) of
the institution in question. It situates the study within the dense
global literature which addresses the strategies and factors
considered crucial to effective IHE leadership, while addressing the
unique local and cultural context of such an institution in Thailand.
It concludes that while significant progress has been made in IHE by
the institution in question, leaders should consider introducing
greater clarity, inclusivity, and integration so that employees feel
empowered and motivated to contribute towards, and ‘own’, the
expansion of the internationalisation agenda. The study also
determines that the dimension of ‘situation’ is paramount in terms
of how leadership functions, and that bureaucracy, in particular,
strongly influences leadership trends and models within the
institution.
Keywords: Leadership, Internationalisation of higher education, Public

higher education institution, Thailand
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Introduction

The changes witnessed in the higher education (HE) sector
over the last two decades have been nothing short of seismic.
Universities have become more business-orientated, income-driven,
and market-aware. New public management tools and approaches
have been implemented in order to increase the efficiency of
operations (Fry, 2018). Competition for greater standing in the world
order of quality institutions has led to a greater emphasis on
research publication outputs, with national, regional, and global
rankings casting a strong influence over institutional strategies.
Measures of success have become central to the mission of
universities, across all contexts, in both developed and developing
countries. As students have increasingly come to be seen as
customers, so universities have developed human resources
catering to the demands of high- quality educational services which
deliver results. The pressures of competition and of financial
security have driven universities to make changes which arguably
transform their raison-d’ etre. Traditionally perceived as bastions of
society and representative of the ‘ public good’ in most countries,
the tertiary sector’ s role has become more blurred. Globalisation
and the neoliberal world order have forced institutions to radically
reposition their very function in society (De Wit, 2017).

The privatisation of the higher education sector and the
emphasis on business performance has had a profound influence
on the extent to which, and how, universities deliver

‘internationalisation’. Student mobility programmes are seen to be
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a key component of a university’s internationalisation. Whether this
refers to incoming or outgoing students, the economic as well as
educational benefits of such movements of students are well-
documented. International programmes in non- English speaking
countries have proliferated, attracting students in- country who
prefer not to study overseas as well as students from other
countries. The higher fees attached to such programmes help to
address the cuts to government funding which institutions have
faced in recent years. IHE has also led to what is commonly referred
to as ‘internationalisation at home’, where specific efforts are made
to incorporate international dimensions into the curriculum and into
the campus experience at large (Knight, 2010). IHE also encompasses
student and academic personnel exchanges, and the drive towards
research collaborations with international partners in the hope of
publishing in top g¢lobal journals. All these aforementioned
dimensions of internationalisation feed into the modern university’s
imperative to enhance its institutional brand, market position and
performance.

In order to move with the times, universities across the
world have had to adapt working practices. More business- like
approaches have required different skills and competencies. In
many cases, institutions have recruited professionals from outside
the higher education sector, often from industry, to inject a more
corporate approach (Bolden et al., 2008). Alternatively, existing
members of staff have been offered professional development in

order to acquire new skills. Leaders across the world have had to
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develop new ways of working, of designing international strategies,
and of gaining the support of a complex range of stakeholders both
within and outside the workplace. Leadership and buy-in into the
IHE of any given institution is crucial for its implementation and
success. However, leadership is required at many different levels
within higher education. Even within faculties, there are department
leaders, not to speak of the directors who lead on specific
international programmes. Then, at the level of the academic,
whose role is to teach and research as a scholar, there is an
increasing expectation for such members to also contribute towards
the international dimension, whether through embedding it within
the curriculum, or through leading on specific international
exchanges, visits or conferences and seminars.

Globalisation and increased mobility of academics and
students has brought about a new international culture on university
campuses. Major challenges, therefore, face leaders of IHE in
institutions, from trying to navigate the changing academic culture,
to ensuring the university carries out its moral responsibilities to
society, and to managing competition in the local and global
education market. Competing with these demands is management
of people within the institution, the need to get people on board in
an inclusive manner; to motivate and inspire. In many institutions,
hierarchical and bureaucratic structures remain despite the rapid
changes that have taken place. Engaging effectively with people to
achieve change and productivity has never been more critical than

in educational environments (Drew, 2010). As much of the literature

31



25815 89IANEIATITRANEATUATN1TUTMTEIAN UM 33 adull 1 unsau-lquiey 2568

suggests, many academics need to feel empowered in order to
contribute more positively to the internationalisation agenda.
Integrated working is essential for progress and leaders are
responsible for creating a unity of purpose and buy-in from a diverse
range of actors within the institution. Without such skilled
leadership, staff will feel disenfranchised and uninvolved, and
unable to offer the support needed in terms of execution of IHE
strategies. Leaders need to fully connect to, and understand the
realities on the ground, and to listen to the different voices.
Thailand’ s higher education sector is no different from any
other in facing the challenges of how to effectively internationalise,
and how to lead such a process. This paper studies the responses
of key actors involved, at different levels and in different ways, in
the process of IHE within one public Thai university. It seeks to give
voice to those who are responsible for driving the agenda at senior
levels, as well as those who are expected to follow such strategies.
It sets out to determine the main opportunities for enhancing the
internationalisation of such institutions, and to recommend areas for

further research.

Research Objective
This research aims to respond to the following research
questions:
1. How are leadership dimensions influencing the

internationalisation of the institution?
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2. What insights gained may enhance or hamper the

leadership of the internationalisation process in university settings?

Theoretical Framework

The study will draw on Knight’s (2010) definition of IHE as
“a process of integrating an international, intercultural, or global
dimension into the purpose, functions, and delivery of post-
secondary education”. The theory of distributed leadership, expounded
by Jones et al. (2014), is adopted to examine the perceptions of the
participating actors of how effectively leaders are tapping into
contextual factors and encouraging leadership networks for
knowledge sharing. Distributed leadership has gained traction as a
means of shifting away from reliance on traditional hierarchically
structured decision-making. Woods et al. (2004) refer to an emphasis
on groups of people rather than individuals and identify five
variables for distributed leadership — a context of trust, a culture of
respect for expertise, a process of change and development that
involves many levels of engagement in collaborative activity and an
agreed process to resolve conflict (Woods et al., 2004, p. 448). In
this study, we will examine to what extent the theory of distributed
leadership is applied within the Thai context, and how such an
approach may encourage greater active participation and inclusive
networks that can contribute towards progress in IHE. The research
will focus on leadership specifically related to the management and
administration of international programmes, and the manner in

which bureaucracy influences the leadership process.
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Instruments and Methods

This study draws on 13 semi-structured interviews with the
deans, lecturers and senior administrative staff involved in 3
undergraduate international programmes and a senior leader in
international affairs at a Thai public university. The aim was to
investigate participants’ perceptions of the roles of university
leaders in the internationalisation processes and what they saw as
practices that work, issues and challenges. Each hour-long interview
was semi- structured based on a set of established questions
relevant to two main groups — senior university leaders and leaders
and lecturers involved at the faculty international programme level.
Interviews were transcribed and coded to determine specific themes
and sub-themes of the different leadership dimensions mentioned
and discussed during the interviews. The thematic analysis also
serves to highlight differences in responses depending on the roles
of the respondents (Deans, lecturers, and administrative staff). While
the study was set in Thailand it is anticipated that the findings may
have implications for other university settings, especially in
developing countries, given some similarities in the higher education

environment globally.

Research Participants
The participants for this research came from three selected
undergraduate international programmes (IPs) at the public Thai
university under study. These programmes will remain anonymous,

although the sharing of a certain level of detail is essential in order
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to understand the evidence provided by the respondents. To ensure
confidentiality, descriptions of these IPs will avoid overtly specific
information related to the programme content itself. General details
of the 3 IPs are provided below. The exclusion of posteraduate IPs
in this research is due to the fact that the current roster of
undergraduate degree programmes provides more choices than the
postgraduate degrees in terms of sampling IPs in their varying stages
of maturity and longevity. Variability in IPs” years of existence will
provide rich comparative data in terms of developments or changes
over time.

Three IPs, two (2) of which are social sciences degrees and
one (1) natural science, were chosen based on the following criteria:

- programme is taught entirely through the medium of
English

- programmes’ existence are in varying stages within a 5- to
30 years span (natural science degree as the youngest at 5 years,
and the 2 social science degrees at 15 years and 30 years)

- programme provides students with rich internship, research,
and international exposure experiences

- has international student body (with at least 10- 15%
international students)

- faculty staff includes foreign lecturers
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Table 1
Table of Participants

Research Participants Number

Group 1 :University leaders
Senior executive in International Affairs 1
Senior executive who previously held a role in 1

International Affairs

Group 2 :Programme Managers and Faculty

Dean of Faculty 2
Director of Programme 2
Deputy Director of Programme 2
Lecturers 4
Senior Student Recruitment and Administrative Staff 1

Total 13

Literature Review

The transformation of universities has inevitably led to a
transformation in what kind of leadership is required to navigate
such changes. For the purpose of this study, we will divide the
literature into three main categories. Firstly, concepts of leadership
and management from a social identity perspective, within
the changing context of a more corporate higher education
sector. Secondly, key challenges facing our leaders in terms of
internationalising the institution, together with the skills and

competencies considered essential to tackling these issues, and
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thirdly, we will focus on the Thai context and the main trends and
themes in the literature on leadership of IHE within Thailand.

De Wit (2017) claims that one of the major obstacles to the
effective internationalisation of higher education is the lack of
competent senior leadership. Undoubtedly, it is a challenging area
during transformative times for the sector. Bolden et al. (2008; 2012)
offer comprehensive studies of how leadership is viewed within the
institutional context of UK universities, during times of great change.
It establishes that there are two main kinds of leadership - that
which belongs to academics and their leading role in their fields of
teaching and research, and that of the managerial roles of those in
charge of the processes, strategies, and professional services. Bolden
et al. (2008; 2012) favour a social identity approach to leadership,
where leaders are seen to be representing and supporting staff’s
interests. Importance is given to how effective leadership allows
others to see a clear purpose in supporting the cause and in working
towards a common vision. Their study suggests that academics,
by nature critical, remain skeptical when it comes to the more
managerial leadership styles and processes. These are practices
which have been transposed from the private sector of course.
According to this research, a shift towards creating a keener sense
of identity and purpose would yield more benefits than a
procedure- heavy approach which seems to give precedence to
point scoring. Values and identities need to be at the heart of any
effective leadership in such institutions, according to these authors,

or the institution will risk alienating those it needs to implement many of
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the internationalisation strategies. This work is representative of a
substantial body of literature which focusses on leadership’s role in
galvanizing teams through a strong sense of purpose and identity. It
provides us with a foundation on which insights from interviewees
in this research can be explored later in the findings and analysis
section.

The body of literature on leadership specific to IHE has
grown in recent years, as the importance of strong and inclusive
leadership has become more evident. Larsen and Al-Haque (2016)
study the contradictions which sometimes exist, within leaders,

¢

between clashing ideals of what ‘ internationalisation’ should
represent. According to their findings, leaders feel the pressures of
neoliberalism and the need to gain economic competitive
advantage, especially when their own ideals of internationalisation
as representing encounters with different beliefs and cultures
are challenged. Altbach (2015) supports this notion that higher
education leaders tend to tackle the internationalisation of their
institutes for different reasons, ranging from the social and
economic, to the cultural, academic, and political. Indeed, Steir
(2004) refers to internationalisation as being bound to three
ideologies: instrumentalism, educationalism, and idealism; higher
education as a means to economic growth, higher education as
engaging with difference leading to personal growth and finally the
ideology that higher education should lead to a more equitable
world. According to the author, most leaders adhere to the belief

that IHE should aim at creating a more socially just world. This, of
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course, presents deep tensions when the same leaders are
faced with the neoliberal drive of IHE towards competition and
commodification.

While these works examine the notions of how leadership
is affected by views of internationalisation within an increasingly
competitive and corporate environment, there is also an abundance
of research which seeks to pinpoint the actual and concrete skills
and competencies needed by leaders in order to successfully cope
with driving the IHE agenda within and outside their institutions. Shiel
and McKenzie (2008), for instance, offer a critical discussion of the
actual skills and competencies that leaders of IHE require today to
ensure internationalisation is an integrated process. There is a need
for IHE leaders to keep abreast of international developments, to
remain culturally aware, and to be able to act diplomatically, with
effective negotiating and networking skills. Leaders need to be adept
at connecting with others, to influence the IHE agenda internally, as
well as to build partnerships internationally. The needs of leaders
in international education in Australia and Europe form the basis of
the study of Murray et al. (2014). Innovation skills and the ability to
broker relationships are seen to be lacking and are considered as
important leadership qualities to those surveyed in this report.
Simon (2014) emphasizes how successful IHE leadership stems from
the skillful creation and sustaining of a ‘ team responsibility’ or set
of ‘collective action’ (Bogotch & Maslin-Ostrowski, 2010). Leaders
who work energetically with others, often including a wide range of

players, in the internationalisation of their institutions, tend to
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experience firm outcomes. This concept of inclusivity and integrated
team working proves to be crucial in the findings of this paper.

Much of the literature on leadership skills for effective IHE
also gives prominence to internationalisation strategies, and the
importance of highly relevant and shared planning. Taylor (2004)
presages much of the focus on strategy in the more recent literature
in his assessment, two decades ago, of four US universities.
The monitoring of such strategies and effective communication
are highligshted as areas for improvement, even at the most
internationally successful of institutions. Shiel (2007) describes the
need for leaders to present a “persuasive and compelling rationale
for change”, embedded in a consultation process with staff, and
resulting in the concrete output of a “ strategy document and
action plan” . This is the bedrock of successful leadership of
internationalisation — an integrated, inclusive, consultative approach
which enjoys the ‘buy-in’ of both academic and administrative staff
and which has, as a goal, a set of agreed and documented strategic
steps.

Many scholars in Thailand have tackled the need for more
effective leadership in a rapidly changing, more autonomous and
accountable higher education sector. While still relatively scarce,
works on leadership specifically in IHE in Thailand mirror those of
the global literature. University autonomy in Thailand in recent
decades has highlighted the need for a different kind of leader to
those who went before. With new executive powers of finances,

staffing and the curriculum, Lao (2015) draws attention to the
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pressures of decision- making and the inexorable ‘ pull’ of the
international institutional rankings. Lao acknowledges that while
“ university leadership has been a major topic in discussions of
university autonomy, critical examination of what leadership is and
what it can be used for has been lacking”. Her assessment of
“limited leadership vision” is echoed elsewhere in the literature.
Chaichankul (2006), in her case study of a Rajhabat University in
Thailand, emphasizes how crucial the university president’s role is
in creating a compelling vision for the internationalisation of the
institution. Clarity of communication. “articulation”, is required, as
well as advocacy and ability to implement, not only broad IHE
strategies for the institution, but clear and concrete action plans
which accompany these grand statements. This is supported by
Sinjumpasak and Mhunpiew’s (2022) study. As with other scholars
writing on leadership in the Thai education sector, Sinjumpasak and
Mhunpiew (2022) present their findings in the form of a proposed
model as to how effective leadership should work in Thailand, in
this case focusing on internationalisation strategies. The identification of
key leadership factors is common to much of this approach. In this
case, a lack of know-how of how IHE leadership should work is a
striking feature of the findings. Fry (2018) describes the newfound
autonomy of institutions in Thailand within the context of reform,
also leading to the call for “a new set of competencies for teachers
and administrators”. It is also worth noting that perceptions of what
“makes a good leader’ in IHE varies from context to context

(Rhein, 2013). Rhein studies the trends in cross-cultural dimensions
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of leadership in the context of internationalisaton and pertinently
points out the role and “unique attributes of culture” in perceptions
of educational leadership. From power distance to collectivism in
Thai society, culture plays a role in how people view leadership.
Indeed, perceptions of leadership vary from individual to individual
regardless of culture at times, a fact that should inform any research,
including that of this author, when respondents’ views on IHE

leadership are taken into account.

Results and Discussions

Analysis of the data from interviews gives rise to two key
themes from the respondents’ perceptions of the interplay
between leadership roles and the institution’ s internationalisation
agenda:

1. leadership style and decision- making, and internal
relationship dynamics affecting IHE

2. external pressures affecting leadership of IHE

The overriding concerns of those interviewed was the
manner in which leaders actually lead internationalisation of higher
education initiatives. The style of decision- making and the way in
which this affected the academic environment and working
relationships within the universities was what many saw as
determining the success of the institution’ s internationalisation
agenda. In turn, this led to observations about the importance of
decision- making continuity, inclusive and integrative communications

within bureaucratic structures, and motivational qualities of leadership.
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Another overarching theme is the role of external pressures acting
on leaders in IHE, the tension between economic imperatives and
the need for maintaining quality, as well as competition from other
institutions both in Thailand and beyond its borders.
1. Leadership style, decision- making and internal
relationship dynamics affecting IHE
Top-down leadership and continuity
When it comes to decision- making related to IHE
strategies and priorities at the institution, all respondents attested
to the top-down approach, where decisions are made at the top
and to be executed by those down below the hierarchy. It was clear
from all the respondents that leadership and decision-making of IHE
remains the sole responsibility of the leader of the Faculty. One
interviewee, when asked about the institution’s position and role in
terms of driving the IHE agenda, admitted that “| don't know what
they are thinking and doing”. Others responded largely to the same
effect. Statements such as “all decisions are from the deans”, “we
have committees that can suggest but overall approval is with the
dean, even strategies, priorities all with the dean,” and “ decisions
are not translated to the lecturers’ level, there is very little
communication,” emphasise a sulf between decisions made at the
top level of the faculty and the rest of the teaching and
administrative staff. Most foreign lecturers denied being consulted

or being involved in anything other than their course teaching.
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“The decisions are in the hands of the managers, the deans,
which directions to go. | am just a foreigner here, so | just do my job as
a teacher.”

Consistent with the aforementioned literature on cultural
forces within higher education in Thailand, it was also claimed that
the recruitment of leaders is frequently conducted through a
patronage system, rather than being based on the individual’ s
specific experience, skills and competencies for the role, including
leadership skills for internationalisation purposes. The institutional
system of appointing leaders on a limited, often three-year basis is
blamed for a lack of continuity when it comes to internationalisation
policies. It was noted that international partnerships, which rely so
heavily on a continuum of communication and trust, are often in
danger of being upended with the arrival of each new leader. In a
culture where personal contacts and networks are paramount, when
one leader’s tenure ends, so do those connections. One respondent
who has held several senior roles at both institutional and faculty
level explained:

“What | can see as a problem is continuity. A lot of the
networks or contacts are with me even now that | have left. So, to bridge
understanding between the old team and the new team is most
important. We keep the continuity of international affairs if we retain the
friendships/relations”.

Another senior respondent spoke about the constant

changes which hamper longer-term planning:
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When the dean changes, everything changes, so strategies,

motivations change. One dean comes in and is asked to apply for

funding and the next dean finds out there is no more funding.

Funding has been reallocated. The major change comes from the

leadership, constant adapting to new leadership... it’ s absolutely

all about each dean's perspectives.

This confirms what we have already explored in the
literature; social identity in leadership, as explored by Bolden et al
(2008; 2012), extends to the continuation of successful leadership
decisions. Continuity is one aspect of this social identity and remains
key to the progress and longevity of international efforts in the
hisher education sector. Without more seamless transitions of
leadership, the decision-making itself may come to be perceived as
based more randomly on any given individual’ s whims or, in some
cases, a desire to forge a new path ‘just for the sake of it’. This
skepticism by academics, noted earlier by Bolden et al. (2008), only
deepens when it comes to the more managerial leadership styles
and processes, compared to the academic or educational leadership
approaches.

Bureaucracy and communication

From a distributed leadership theoretical perspective,
bureaucracy only seems to hamper effective leadership and guidance.
Indeed, the context of trust, respect, openness to processes of change,
engagement in collaborative activity at different levels and agreed
processes to resolve conflict, all seem to meet resistance when it

comes to the bureaucratic barriers erected within institutions.
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Greater integration within international programmes would lead to
more powerful outcomes according to the respondents. Consultations
with lecturers is claimed to be minimal, resulting in feelings of
powerlessness and lack of ownership of the IHE process among
faculty members. We are reminded of the call of Shiel and McKenzie
(2008) and Murray et al. (2014) for leaders who are not only able to
connect with people but also determined to broker such
relationships in order to push forward the IHE agenda. Participants
in the interviews were all of the view that a top-down leadership
approach to IHE tends to be unproductive, cumbersome, inefficient
and complicated. However, it was not always clear if this was seen
as a personal failing of the leader or a symptom of the bureaucratic
system itself. One respondent bemoaned the committee system for
all decision- making related to a student exchange programme with
a partner university in the US:

| don't know why we have a lot of committees and are then

kept waiting for these committees to convene and decide.

Why make our process complicated? Why can we not have

just a senior staff lead on this? (The university overseas) also

has a process but they don't have committees.

The New Public Management reforms of Thai public
higher education have evidently not succeeded in softening
intransigent bureaucratic structures. Frustration with administrative
processes, regulations and structures and the limited power of
leaders to simplify, streamline or enact change, clearly frustrates

some of the respondents. The difficulty to spearhead widespread
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changes as a leader is seen as a cultural aspect which remains
difficult to challenge, however pro- active the person is. One
respondent from the natural sciences- focussed international
programme was particularly candid about the way in which status
and politics prevent a more effective leadership of IHE at the
institution:
It is the administrative side; they never stop and think about
making it simpler. | don’t see this changing in the future - it
is the politics. It will be rare for anyone to initiate change.
And if someone comes in who wants to change things, it will
be hard work. People don’t want to change their practice.
One must ask, at this point, whether the normative
nature of Knight’s (2010) definition and concept of IHE as “a process
of integrating an international, intercultural, or global dimension into
the purpose, functions, and delivery of post-secondary education”
is relevant to all contexts. Integration is a key element of Knight’ s
concept and yet what integration actually means, and how it is
interpreted by actors in different contexts, is less clear. Culturally,
the concept of clear integration and well-defined delineations of
roles coming together seamlessly for a unified purpose is a very
administrative, efficient, and arguably Western approach. Not all
cultures adhere to the same interpretation. Knight’s definition leans
towards the prescriptive, while the evidence of this research points
to the constantly evolving processes of IHE as it develops through
human interaction in unique, culturally specific environments. What

is clear, however, from the voices on the ground, is that greater
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integration should start with a leadership mindset which finds ways
of overcoming the bureaucratic barriers and which seeks to share
and listen before collective decisions are made.

Motivation, Inclusion and Empowerment

The research findings also endorsed the claim in the
broader literature that the most successful institutions are the ones
whose leaders support internationalisation by dynamically working
with other key actors within their institution. When we apply Steir’s
(2004) three ideologies: instrumentalism, educationalism, and
idealism to this study, it can be deduced that most respondents
perceive leaders to prize economic necessity as well as educational
values in IHE. However, the drive towards internationalisation within
the institution in question is also perceived to be disparate and
driven by separate, independent agendas, aligned to specific faculties and
their own leaders’ personal ambitions. One respondent somewhat
frustratingly queried why faculties operate in such a manner, “in
isolation of the other,” suggesting that Steir’ s instrumentalism is
paramount; "the reason is money” . This experienced international
exchange manager proceeded to explain how the financial pressures
on each individual faculty prevent them from seeing beyond the
confines of their own set-up. He called for a debate on how this
system can be shaken up so that an integrated approach may serve
a larger incoming group of international students:

Often, lecturers are shielded from economic reasons to do

better. Why? They think ‘If | run an extra programme, | still

have my job, why should | do anything differently? | don’t
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get a bonus for it, and if | do better, | will not have incentives.

We should be service-minded, thinking about how to best

serve the students.

This view clearly suggests a lack of incentive within the
profession for lecturers to get on board with supporting international
programmes and activities. If we turn to the science- based
international programme, data from this study also demonstrates a
lack of incentive and motivation to compete in the field of
international research publications. Comments such as “We only
strive to get the bare minimum” and “ No pressure and clear
incentive to do more and to conduct more research publications”
highlight a lack of clear guidance and leadership of what is evidently
a significant aspect of the IHE agenda.

One of the foundations of the distributed leadership
theory is based on a collective approach to problem-solving. It
posits that a leadership system which empowers others together to
lead and to make decisions also motivates individuals to engage
with the given challenges or goals. A distributed leadership does not
however sit easily within certain cultures. The root cause of de-
motivated staff may be attributed to personal as well as structural
reasons. The above respondent’s claim that members of staff are
not professionally motivated to do more for the internationalisation
of their programmes, even for their own professional development
and application for more senior professorial positions, seem to be a
fair observation. But is the implied complacency the cause or can it

be found in the structural limitations that not even a dean, for
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example, can easily change? Much of the data garnered in this study
supports the latter assertion. Respondents point to a top-down,
non-consultative approach which is inherent in the structure of such
institutions, and where only a few individuals are considered
necessary to take things forward.

Integration, of course, starts with strong communication
between diverse actors within the system. While most respondents
shared the view that the institution has considerably stepped up its
efforts to internationalise over the last decade, they remained
reserved about how such progress and success was being shared.
One respondent described how the university is involved in an
increasing number of impressive projects, activities, and partnerships
with “ big players, with companies, with the UN (United Nations) ”.
The drawback, however, is that “these are not being translated to
the wider faculty, to all lecturers, so they will not know” . Another
lecturer from a social science international programme shared this
suggestion to bring together unity and a collective approach to IHE:

| think all departments are working in silos so | think there

should be one driver, one platform where you can bring in
expertise from all the different departments to bring all good
projects, all expertise together because | think there are a lot
of experts, but we all don't know who is doing what... We
need to create a platform where faculty can share their own

expertise and can bring in more collaborations.

50



Journal of Social Work and Social Administration Vol. 33 No.1 January-June 2025

Leadership style, decision-making and internal relationship
dynamics can all be seen therefore as factors directly affecting IHE
in the context in question. Interviewees, both leaders and
academics highlight top- down leadership and continuity,
bureaucracy and communication, as well as the importance of
motivational and inclusive approaches towards more empowered
and unified leadership as crucial for the internationalisation
dimension of their work. However, participants were also acutely
aware of, and equally eager to share, the external tensions affecting
leadership at their institution.

2. External pressures affecting leadership of IHE

Balancing act of leaders: economic targets versus
academic quality

The external pressures of leadership intricately influence
the day-to-day leadership of IHE within institutions. Respondents
invariably refer to both economic pressures and the need to
maintain high- quality programmes, and express an understanding
and, at times, sympathy, for these tensions faced by their leaders.
The leaders themselves who were interviewed felt a strong
responsibility to meet the economic demands of IHE through
student recruitment. One leader, whose faculty was referred to as
“ self- funded” admitted to intense pressures to secure more
incoming students. As with the other international programmes,
students pay considerably higher fees than their counterparts on the
Thai programmes, and as such, these programmes are dependent

on good numbers year on year. The same respondent however
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explains how such stringent economic targets demand “adjustments
in policy changes and some requirements to be able to attract
students” and “to manage that, in terms of quality”. This Dean sees
his responsibility as both ensuring a steady income stream at all
costs, while managing the potential fall-out from a lowering of
admissions requirements. A senior administrative interviewee at the
same faculty put it more forthrightly; “we lower our standard in
order for us to get more students”. Seen from a distributive
leadership perspective, such a top-down responsibility model can
seem like a very lonely position for those whose culture and natural
inclination is not to seek a sharing of the burden that such tensions
may bring.

Other participants in this study, however, did not see the
need for a compromise between the economic imperative and
economic sustainability, and the actual quality of the programmes.
A strong economic foundation was seen as essential before any
question of quality, in several interviews. However, creative ways of
designing new programmes, for example online or hybrid short
courses, were mentioned as solutions to offering good quality
services which meet ambitious economic targets. It was questioned
whether leaders are equipped with the skills necessary to think out-
of-the-box with such alternative high-quality education provision.
While financial sustainability was acknowledged to be important,
many respondents emphasized the relevance of the courses to the
world of work as being crucial, and the need for leadership to be

able to push for the swifter adaptation and revision of the
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curriculum in order to keep up with rapid changes in the market in
order to meet the needs of employers.

Leadership and competition: contrasting views from
the top and below

Competition is a major and inevitable driver of IHE.
International rankings have long been considered a controversial
and yet ever-present force in institutional decision-making across
the world. Respondents frequently alluded to how institutional
bureaucracy is bent towards meeting a higher institutional ranking.
One participant from the science international programme was
critical of the way in which the intense pressure to publish in
internationally accepted journals led to a plethora of “many dodgy
things going on....they want to internationalise but they do in a Thai
way, box-ticking, bureaucratic approach”.

Interestingly, international rankings were frequently
mentioned in the same breath as competition. Overall, interviewees
in senior positions saw rankings in a more benevolent way, and as
tools which were useful to motivate and also promote their
programmes.  Lecturers without such senior responsibilities
for internationalisation, however, saw rankings as yet another
bureaucratic and dubious machinery which placed extra pressure on
their already busy work schedules, to produce research of
international stature which would boost their faculty or institution’s
rankings. These contrasting views only serve to emphasise, once
again, the complexity of interactions on the ground between actors

bearing very diverse accountabilities and tasks, and the immense
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challenge for any leader to create motivation and unity in such a
real, socially dynamic world.

Essentially, it seems that effective leadership within IHE,
from the perspective of those interviewed working on international
programmes, would reflect a focus on a more inspired form of
educational leadership which focusses on genuine motivation to
enhance the quality of the professional outputs of academic staff,
rather than an overtly administrative or managerial approach which
addresses the more competitive demands. However, inspirational
and motivational leadership alone is not enough. This is reflected
mostly in the feedback from lecturers and mid- level leaders with
regard to those holding senior leadership positions. One respondent
called for a “CEO type” of leader “to determine and decide which
directions we need to take”. This person, recognizing the pressured
demands of increased competition, preferred a shift away from the
current “pragmatic and diplomatic” leadership towards “someone
who can be transformative and change initiatives if needed” .
Another interviewee mentioned an aspiration for leaders who “see
possibilities and make it happen, ones who strategically change and
move forward”. On the contrary, leaders at the top of the hierarchy
seemed to hold a differing perspective on their ability to pro-actively
lead and enact changes. One senior leader referred to his ability to
“make it happen, things can be done quickly, new initiatives can
happen every day, by talking to faculty and students”. These
contrasting views reflect the deep-seated social nature of how

leadership, and indeed the processes of the internationalisation of
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higher education itself, actually take places within a fluid
environment of diverse and often clashing social identities and their
associated perspectives. An objective assessment of how leadership
works is challenging when perceptions of what constitutes strong
and effective leadership are often subjective and reliant on so many
factors tied to the social identity of the person interviewed. How
self- perception of one’s own leadership interacts and influences
one’s own leadership would be another fruitful and fascinating area
of research, leaning more on a psycho- analytical approach of

leadership.

Conclusion

This study faced certain limitations. Respondents at all
levels were somewhat cautious when it came to fully speaking their
minds, despite the complete confidentiality of the entire process.
Given more time, interviews with students (both domestic and
foreign) would have provided a valuable additional perspective.
While this research has focused on administrative and managerial
leadership of international programmes, further research on
academic leadership related to the content of such programmes,
and the specific relationship between managerial and academic
leadership in IHE within a Thai institutional context, would yield new
insights into how IHE as a social process is influenced by different

forms of leadership.
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The theory of distributive leadership selected for this study
has focussed on leadership as a situated and social process. A
follower according to this theoretical perspective is not a passive
recipient of orders nor someone who delivers on another’s decision.
The follower also maintains a leadership role which may, at times,
also influence the decisions of the actual leader. Another key
dimension to this kind of leadership is the situation itself, whether
connected to history, culture, the physical or policy environment,
and the way in which the context may enable or constrain
leadership. This study has therefore listened to the voices of those
involved in one dimension of IHE, namely international programmes,
within a Thai public university context, both leaders and so-called
followers in highly dynamic and unique social situations. It is clear
from the in-depth interviews that the aforementioned dimension of
“situation’ is paramount in terms of how leadership functions.
Bureaucracy strongly influences leadership trends and models
within the institution, thus revealing how the actors in question
interact at that wvery intersection between situation, culture
and tradition, and the progressive demands of fast- moving
internationalisation processes.

Specific social identities, varying roles, and seniority of those
invited to participate naturally color and shape the responses. It is
evident that all respondents acknowledge that significant progress
has been made in the internationalisation of their institution over
the last decade and more. Respondents shared strong views and

emotions related to how IHE functions from the leadership
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perspective, with a desire to see even greater strides being made in
the delivery of powerful international experiences for both teachers
and learners, as well as administrative teams.

Based on these observations, this study concludes that
leaders within such institutions, by adopting a more distributive
leadership approach, could involve and ensure highly constructive
inputs from a broader set of individual leaders within a larger
leadership team. Greater clarity, inclusivity and integration would
lead to employees feeling more empowered and motivated to
contribute towards and expand the internationalisation agenda.
At the institutional level also, there is a need for a strategic
push to bring people together so that all the accumulated
knowledge, expertise, and experiences of the different aspects of
internationalisation can be shared and utilised purposefully. Both at
the institutional and faculty levels, leaders may consider legitimate
ways of subtly challenging structures which hamper the efficiency
of movement essential to work internationally. Leaders should also
question their own motivations and reflect on what distributive
actions would best serve their teams, to ensure a motivated
collective effort in reaching new goals for a high- quality and truly
international portfolio of services and activities. As one respondent
pertinently observed “We need ajarns who can direct change rather

than be constrained by what cannot be changed in the system”.
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Abstract

This research article aims to study 1) the opinions of youth
in Nakhon Pathom province on the application of Buddhist
principles in their daily lives, 2) the methods by which the youth of
Nakhon Pathom province apply Buddhist principles in their daily
lives, and 3) the development of a model designed by youth for
youth to incorporate Buddhist principles. The research employed
quantitative, qualitative, and action research methodologies. Data
collection for the quantitative research was conducted through a

questionnaire administered to 375 students in Nakhon Pathom
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province. Additionally, interviews were conducted with 12 participants,
including scholars, successful professionals, and school administrators,
and a focus group discussion was held with 10 students. The
information gathered was analyzed and used to develop a model
through action research, which was subsequently tested in two schools.

The findings are as follows: 1) Participants showed a strong
commitment to following Buddhist principles in their daily lives, with
hish adherence to both the Five (X = 3.93) and the Four
Brahmaviharas (x = 3.90). 2) When facing life's challenges, students
often relied on Buddhist teachings for guidance. These principles
not only helped them solve problems but also kept them grounded
in moral values and social norms. 3) The practical application of
Buddhist principles was successfully tested using Design Thinking.
This approach, incorporating the Five Precepts and the Four
Brahmaviharas, provided a structured method for applying these
teachings in real-life situations.

Keywords: Searching for models, Buddhist principles, Thinking analysis
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“The Cardiff Model” ayanusuksInNmiieny Ingasdn1s
ousfelantimsaiamudiiusifvesiousiviefunases niswiau
nwedlnuasinuasienaruy n13ann1sldgsn n1sAuaun1slees
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n1sysansasiednulnglinnusuuswuansgINaInawae
USunvesdsnulng Aa nisiansndeauinieniuvesans “RESPECT”
Usgnausae 1) lauaiiainuzanuduiiusia 2) asuwdadinde
AmanInsafuesygRauardsan 3) Uinisisiulaundgaldanusuuse
wazngandes 4) andymanueinau 5) aisannndeuiiusaan
AuTULsY 6) Jasiunisldmuguussaznisaisasilianatinuiay
Ly way 7) Wasuulasirued arunde warussvingiu Saiilugnis
anldausuwsdtudaulng
AIEIARY: ANUTURTY, 019IN5IY, derdlnalinnugunse

Abstract
This research aims to study the problem, causes, and impacts
of violence in Thai society, to study guidelines for preventing and
solving violence problems according to international standards, and

to sugegest ways to integrate and create a non-violent Thai Society
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according to international standards and the context of Thai society.
It was mixed-methods research combining quantitative, qualitative,
and participatory action research. The study found that Thai society
faced issues of violence, including suicide, violence against children
and women, and domestic violence. Major causes included alcohol
and drug use problems, easy access to weapons, media promoting
violence, economic issues, and the use of violence within families
affecting the cycle of violence and its impacts. The impacts of
violence problems account for 4% of the total national GDP.

"The Cardiff Model" collected violence data from agencies to
solve violence, and the World Health Organization suggests that good
relationships between parent and childrens, developing life skills for
childrens, reducing alcohol and weapon use, promoting gender
equality, changing attitudes and cultures, and providing care and
assistance programs for violence victims were key approaches to
preventing and solving violence problems according to international
standards.

The integrate ways to create a non-violent Thai Society
according to international standards and the context of Thai society
involves respecting gender equality through the "RESPECT" framework,
which includes: 1) Relationship, promoting good relationship skills
2) Empowerment of women, enhancing economic and social
empowerment 3) Services ensured, providing support for violence victims
and vulnerable groups that may be at risk of violence 4) Poverty reduction,
reducing of poverty-related issues 5) Environments made safe, creating a

violence-free environment 6) Child and adolescent abuse prevention,
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preventing violence and abuse against children and youth
7) Transformed attitudes, beliefs, and norms, changing and leading to
reduced violence in Thai society

Keywords: Violence, Crime, Non-violent Thai society

uni

Jagtuusswanilansiunasemnalnemaandyiuanususs
1 oA o 2 vy i o
9E199181H09 AeuLIUlAAINTUN.A.2566 WUTIAIUEIUATYRIUTEVAT
lanlnedvanasieay 0.42 vesrvilduininlan lnglusseziian 1 U0
! o o = S =
Hwa wudn dUsemaTiuay 84 Ysswandlanuasvavnavy Tuvued
79 Ysgimaliauasugunantosas 91UUdeTInanAudaunes
anuaTlaniindudesay 45 nandunsdedinananudaudenielu
wazanudaudiniesuen sudunsuansliiuiannudaudeiiiilugnis
TgAuguussvedmlaniiinuindu widnaglilddiasasuininiu
senielsemeasadeuazgiasuanldlunsinsed lnslugiessesiian
15 Yruanidudiaus a./.2008-2023 wudn landiauaivgutiesadiade
Feway 5 31N 163 Usewa Lag 95 Ussmeilanuasuguiiantosas
Tuvaue 66 Usswedlauasuguinavu uas 2 UsemelinunsiUasuulas
lngUseimaniiamnuasuguvedtanuiniign 10 d1au Tun.r.2566 laun
loduaud wunisn lesuaud daduaud saanse danlys Wsnina

dladitly QUu uazalawasuaus
dnsulsywdalneidunilsuvssmanlavsvaudguinisly
o & o < % v o o N
Anugunstludrunndunaiuiu dnziulannnsdnaaudsemand
Auasuly w.e.2561 FanudnUssimendaduasulududui 1 laun
Uszinaladuaud sesasunland Ussinalduaud Ussineoadainse
Usemeldsana wasdseinanuansn auaau Tuvasivsendlnednegy

95



25815 89IANEIATITRANEATUATN1TUTMTEIAN UM 33 adull 1 unsau-lquiey 2568

Tudusudl 113 99 163 Uszina uaglum.a.2566 Uszalngagludiud
92 971 163 Uszmeinlan nuinSuiioudeyaussmaiisimuasugalu
Uszanauodou wuissmandauaguinniigad sy Taun
Useinedanlls Useinaunai@e Yssmaduauny Usemedulatide Useme
817 Useimadunyn Ysewmelneg UseinafdUTud wazUseimeiouun
pudiy Sududsiasiouliiiuinissmdlnedinisldanuguusadu
dudy 3 vosUszimaluysyyiauendey (Institute for Economics &
Peace, 2023)

lasausussInaliiinnanssnunenuAsygia deazmule
nnaldaeiiintesiunnugunssluna 2565 vesuszmelng dnoglu
Fudiu 141 90 163 Useina TnguszmalnedadldsefiAsitestu
AIUTULTIAnduSoraz 4 vondndnaulasinvesusyine (GDP)
HANTENUNNAATEINAVEIAMUTULTUNIAY 89,280,802,693 A1UADARAS
aw%’gmaqmwLammﬂmaqé’ﬂmﬁa (Purchasing Power Parity: PPP)
(Millions, US$ 2022 PPP) nanssnuseasiiantdy 1,245 aoaals use
42,367.35 U (Shuaniddsu 1 aoaas = 34.03 UIN) wagHuNLI
WISYgNVDIAUTULIILU W.A.2564 Wiy 52,940,785,082 Aaqdns

fathy wansznuvesnusuusilddelfiAnnansenudoiasugia
fieadastunistestusazudlatlamenuguusdludany auvadiides
anidumievesnnuuusfesgydeeisusrau funsgnydedin 165y
vy fims videgndeningdu Suves surisgaydonailunmsinue
fudmansznusieiasugha lesanyanaidesnndumdevesnisly
anusunsdbiannsayimidduninensyanalunsfaudenuuas
Uszinaildes1efiuszAnsamituies venanil AUTULTILTIE S
reliAnuansgnudesanouazinlavesdiignldauguuse i
nansznuedsauilesanifniginsvesanuquusiituedeuludsey uay

96



Journal of Social Work and Social Administration Vol. 33 No.1 January-June 2025

NanIzVuveIN1sliauguLswan siaumSnensuywdsuluguassa
dl o o

NéAymemsiandsrududfny
UIZAIATBINITIVY

1. iefnuim anve uwazransznuveslgmiauguLs
vosludsanlngluaniunisallan

2. wlefnwinumnstesfunazuilotiymianusunsiny
UIATFIUAING

3. ieiausuuziuaslumstestunazuilutiamanusuuse
MEMIYIUNITHININTaRANLTULsludrulnemunsgIvana
uarusUNveIdANlng

255UNTIUNNEITY
wuIARFaINTIdALTULT

asrnsewndielan ladeuaiusuusalicadl

AUTULSS vnedie N15aslaldidmsediuianianieiieduy

= o T vl ! ' = = o 8 ¥ a = :
VIDNITNINBDAULDN maa@u maﬂqmuﬂﬂaﬁﬁaﬁu%u %QNNanIMLﬂﬂﬁiaﬁJ

Y = Y a 3 & & W I a N g
LLu’JIu@JWQgﬂJNaIMLﬂﬂﬂqiuqﬂLQ‘U A8 139LUUDUATIY @@7\](5]17\] niaLdu

a a

n138udansiataeenay vsensiadunselUany vinlagaldeans
v1Usems wazamsiasuludsiianmsazlasu (Krug et al., 2002)

nddenusinan asdiulainanusuwsdluaunanenUayds

v o 1

lngasAnsewdelantiu azifetesiuAinarunslavieadavesrnssiin

Y

ANUTULSY Fanaiinvueraliduiusiuiume fadu anugunsdly
N o =

711l FelaildivuesindinisuindunsedunseiiatuaingUimause
Auliasla

97



25815 89IANEIATITRANEATUATN1TUTMTEIAN UM 33 adull 1 unsau-lquiey 2568

Uszianaugunss (Typology of Violence)

asrmsewngielan (WHO, 2002) lauususennvasninujuuwsaly
Tudosdudu 3 naulue?) il

1. AYNUTULIIHOAULEY (Self-directed Violence) baln N15¥1n
$gfles n1sadieg

2. AMUTUKIITENINIYAAS (Interpersonal Violence) A
AnuguLssinTuszrinsyana 017 ensulssluAsaUAI ATAITULSS
AOwN an3 Hadony

3. AMUTULTITEINNAY (Collective Violence) Taun Anugumss
ABLATHENY d9RY hagnI13kled

uonaIni ledu fans (Johan Galtung) lAuUsUszLANveq
AUTULTS il

1. ANTULSMNINSI (Direct Violence) luAIgULISTUTINg
Tnmulugusssuegrataau 919 n15v1318519n18 A15RANT Y
ownssu AineliAanansznudenislasuuiniu wiedein saui
AnudemesensndgauvesduanvunazUselovidiuy

2. ANUTULSATATIESN (Structural Violence) visneia laseasng
medsesiviliAnenalsivTeudsioussninagiddmumisagiisiung
fupnsnafuiionadwaligiisnaunniteriaeuseuling s1ue
tfounin mmiliivinfieslulassadionnsdenuyiligidanunmwmedans
desnitenadesszaulam o1 JaymianueInau USN1SATUATSITUAY
sauatlymanusuussiidimansenudesnanie uasdidmansenude
AnlauazInigeravesannnludnu

3. ANUTULITUTCIMUETIU (Cultural Violence) An szuuaILTe
nslfaumunsvesdsauiineliiianisldainuguuss sinlinsld
AugUUsIaInsngensuld sunaeiluimusssuiisensudonisly

98



Journal of Social Work and Social Administration Vol. 33 No.1 January-June 2025

AMUTULTY 817 MsldAduTuLssdeans wazausuLsdluasauasa
(Gultung, 1996)

dmsuanuauzren1slinuIuLse Usenausie

1. MslgAuguwsaniesenie (Physical)

2. AMUTULTINILNA (Sexual)

3. AUTULIINeAUTALA (Psychological)

4. puguussiiAeatesiunsiniu ie n1smeniis (nvolving
deprivation or neglect)

WUIRALASNBYNIAIUDIBEYIING

LuAnLaznguinIsfue v Ine iifeadeaiuanmgues
n15l9ANTULSe 819 wuafavesdinevg ine sy (Classical
School of Criminology) fiegunglainitldanuguusansigliinsnd
Aangrunenseunasiny wwifnvesdtinufgiutley (Positive School
of Criminology) fiesuneléin filldmnuguusailesangnaninuandes
Judsrulrnaaldrnuiuunss wiRnvesdwintesiudeny (Socal Defense
of Criminology) 85un8l#innstesiudsaudunisugdadefald
AU IvsegnsryRnlael ngusrasdniduaseslivuruUasniain
msldnuguusavienvgnnssufionisnsssuumuny Madeuly uas
fvuaunasinuileduasosdsan iolignseiiandududunaiiiosd
uenant fadianferdestunguifiddy enfi ngufniaFouinis
&smu (Social Learning Theory) flasunsfvannusuussifintuiiesain
nseudisesnedilvg anmsdann @euuuy wasudunginssuin
ansalinnuguusssioansle nqufaniten (Feminism Theory) idein
Hymanusunsuintuiesninussingiulunisujoadeaniaa
ANUUANANAININAYE NuiarumdouevgyIngsd (Crime Triangle
Theory) flasunefsannaniossdusznauvesninine1vginssunde

99



213A1TRIANEUATIRAAIEATUALNTUIMTE AN TNl 33 aUUT 1 unsieu-diguieu 2568

ANNTULTITIUTENRUMBaIImAEN 3 F1u Ae 1Wmune foivs uay
Tena wazunAnuaznguiiieitesiunistestuovgnssuiitlug
mi{]aqﬁ’umﬂ%ﬂ’smqumﬂué’qﬂmﬁu’qﬁlffJumiﬂaaﬁuﬁﬁa;ﬂ%’mmqwm
Adevne wazdadlenialunisldainuguuss

WN1IANTUNITIRY

NM3ANYIAUATIANLENETT (Documentary study) Lazn1SANEN
AAauUY (Field study) Usenounie n19AnEILTIUTUIM AN1SATELTS
AUNNLAEN1TEUA1WAlLUULRIEEN (In-depth interview) kagn1537Y
WWaufuRniswuuildiusiu (Participatory action research: PAR)
ilouiadeuuuImneUUanRamnsguainauaz uTundsasilnely
n1stesfunazuilelymanusuusdudiaulve dmsunisdudiegng
Usenaunig NqufIeg19eIn1TITedelsunafnyiniensdusiiegng
LLUU%uﬂUﬁ (Stratified sampling) anUszvvuluusiazgiinig lnevinn1g

| (Y

duA1881998194918 (Sample random sampling) Aila1Aay 3 T9nin

q

ndntuIvinIsduiiegsiuauazaintuldazdania lawn

a

Weaalval §1U19 189518 UATIIVENT VOULAU NUBIATY UUNYT
WTLUATAOLTET 819909 YAUT JUNUT ATIA T1VYT NIYIUYT WNYTUS
A9U87 NN kazEEa1 IINNFUAIEIIATEUAGUAIUNAINTIANEYRY

919 917 Ungsn UnvIns 91519013 Uniseu TnAnw wazUssvvu

'
Y

lU 59097U9U 2,200 AU wasANBIAIEN1THURIBEILUTLAIZIIN

AreslangnaruaudiluFouduasvinimaniy laua Soudinansunsung
W

UNADIUTENYUNAIT NUNADTUNYINA1S NUNAD I UNYIAIVAT 7
o a aa a 1Y) v °
N3gyRAtUARMAEITRITUNTIEAUTULTS T 750 AU

NSANYILTIRUNNIIETTNTH NN Bl AN I idoyad Any

<

LouA FrosdslunfnusuwsadidemennnsgnidanuIuLse wagedAns

100



Journal of Social Work and Social Administration Vol. 33 No.1 January-June 2025

=i | D o & 1%
Nunasesduriesdunusrauaudiialunisundymainugunss
a o N ] 9 a a vada Y
warnITeuvuiidiuninlunsdunfeunwiufinnalunislesiuwag
WAl T IAUTURTIAIBRUINIIN TN TN BANLLVITIBUA UV IERS
(RESPECT) 313U 1 ¥1841U A nAuasuainigan a.nzan 3.81U1
= co W A g & Adgw o v w Y
Feinauandnfny Ao Wununnlienuddyiunisdesiunasuilatym
ANUTULIIA ARSI LazAINTULSIluAsauAsT dnnsanliun1siduly
mstundeunsldiniesile RESPECT sgwwiaiiieaiulasan1side
n15iasgideyalBaliunalagldaifinssaun (Descriptive
statistic) 1aA A1A21UA (Fregency) A1508ag (Percentage) ANLaAY
(Mean) uazdruidsuuuu1nIgIu (Standard deviation) Liiausseny
ARNENYRIETIlUYBINGNR0E1 ks TInTeitayadnmnm 19383
ATV (Content analysis) ienauingUsrasAlun1side uag
MA@ UTRYAMEINALAIEN1TATIVEBULUUATNLED (Triangulations)

°

U lUdNIMENUaTURANISANINIENITUTIEE NITUUIINLIRgUIEERA

NAN1SIVY
HaMTITesuunaaTngUszasduasnisine 16fad
5’ﬂqﬂssaqﬁﬁ 1 mamiﬁﬂwﬁagaﬁugmﬂmmmwmqumﬂu
famulng wuin

1. adAnTodoyanugiu (Base line) fiAvadosiunisld
ANNTURTIVRIFIANLNY Usenaume Teyadinaniduasugeansuag
duin1n (Institute for Economics and Peace) Uagdayaainditineu
RPNl ﬂizmaamﬁﬂ’wméﬁﬂuLLazmmﬁummaﬂwwé NIENIN

aﬁﬁﬁimﬁﬁlLLa%ﬂi%‘Wﬁ’Nqaﬁii‘M

101



25815 89IANEIATITRANEATUATN1TUTMTEIAN UM 33 adull 1 unsau-lquiey 2568

UsgnanNln11uasugualanuInigalun.a.2566 Lawn
Usgineladuaud so9aun Lawn Usemamuunsn Yssinalasuaua
Useinadi@uaund Tuvagiusznalnglasgluddun 92 winusile

= =~ o = = =
Wisuilsuteyausemaniianuasvarlulssyauendeou Ussimelned
¥ [ v Y IS
n15ldanusuwsndududu 3 vesUssmaluuszviauendou 589970
UsemeaiauTud wazUsemedlauin (nstitute for Economics & Peace,
2023)
1 4 o &
nsldanusuussvasdeauinglugaiunisallan Usingaall

1) ANUTULIIRBAULEY (Self-directed Violence) Useine
nignsin1sgdinegengatulanlun.e.2566 laun Yssinaalely
Usenen1ee1u Usemeoanid Usswanvald Tuvaendnsinisene
AevaIUsEmAlNenUIN 9nsIN1sEIAInnY Ae 8.8 AaUseyIns 100,000
Au Luduau 73 apslan (Worldpopulationreview.com, 2023)

2) AMINTUWIITERIN9YAAA (Interpersonal Violence)
AINUTURIITENINIYARandAgasdeaulne Taun auguunsly

@ & a = '
ATOUATILALAIUTULTIABLANLAZARNT TaTUsuUTEUI 2566 WU
Iuugnlasunistiewioanaugulstluaseuaiidnuiu 2,312 51g
Tngnuindnisldanugussidunsouniiasan laun ngann s1vys
Wees1e Weelvid wagn1yauys muaIiy Ussinnueeninugulsainy
1n7gn LokA AINNFULSINIAIUINNIEY A1uTale M wazidedin

o w a ¥ % = - v
muanau tneiwandgagnlianusunse Sevay 83.5 Wnuaziwyuiignly
ANUTULTIINANNTULISluATEUATY Tepay 28.1 (nTufanTsansuay
aoUUATAUASTY, 2566)
nsldanusuusIvasfnuazen Yy
Wnkazlevuiinisnszyitliaiieafudinuagsienie
WnTUaINT w.a. 2564-2565 Fopaz 14.7 dunansliiiutawunliuves

102



Journal of Social Work and Social Administration Vol. 33 No.1 January-June 2025

nslinuuLsIsaLinuazisTUTNLNTY (nSuAdatasAuATEIAN
LAYLYNIYY, 2566)
¥ < =

nsldanuguusswatanuasietvuluaaufne

anunsalausussdbuanufnuiuuilduauites v
Tun.e.2561 wudn wntnegniunlulsaseudududun 2 vadan lnewy

= a A A Ao o o @ = v o

wialady 6 uauausel nieldndiuiniSeugniwnaniiveudniseuy
meiugeissegay 40 seanUseinagidu (NSUaUNINaR, 2561)

n5ldANTULIIIANRINDIBEYINTIY

JaymanugunssinetesiuesUuasoulymeany
suLsAnnevanssy tnelu w.a.2566 wuiuseasulvenseunses
Yulududu 13 gedlan Uszanas 10.3 dunszuen winseuasasduuin
i & v W =~ = A A 1
aadududu 1 vesedeu mnalusgazideanuinluinseunseteag

@ A A =~ o % ~ = =~ °

wuinduduniinsdeu 31w 7 Srunseuen waslulifinedeu 31w 6
¥ o 1 IS A o 1
d1unszUen uardndiunsaseunsastu Ae 991U 100 AuFe 15 nsvuen
MNEANIINUTEYIRU 100 AU T0uU 15 Ay wazitauls fe Tuduiutu
10 nrdunszuenihiuluitunsidougndeswungvuneiies 6.2 d1u
nsvuenWINtU dwiiwiednnidi 4.1 dunszueniuludou (Small Arms
Survey, 2023) uona1nll Small Arms Survey Wwag gunpolicy.org T4
eaiuitnguiiesiunisvindedieenystuin “Ineduwvasnainiingn
Junanuesedeu” (Gunpolicy, 2017)

Jaymnausuuseiingadasiunisnsiagany

Tt £.1.2022-2023 uduALAETAZIAAUATINITIY
YosUseimnelng WaTundudun 42 lula.A.2020 Wegduiui 17 lag
o = ' a A A o la & v
f9nsnaseran1siinn1snagavsedonsvy Anduseay 4.9 90 162
Uszwavilan FaluiaesUsenagnineglunguidesgs (Top 30) Wuann

103



25815 89IANEIATITRANEATUATN1TUTMTEIAN UM 33 adull 1 unsau-lquiey 2568

A.7.2020 lagfiansananUszainsiiuin Ussianiaiinmeg wazsne
mimaummﬂuﬁaaﬂﬂqq (Earlywarningproject, 2023)

3) AMNTUIIITEHRINNEGY (Collective Violence) AINNTULSS
sENiengu A nsnenisiensenisnennulidasululsewmelne oy
addnnsronsrovlanlun.m. 2566 wuinssimafiadfnisnenisine
uniigalulan Ae vindaniu lnedd fuaziuud 9.592 Tuvaei
Uszialnesiadfnisienisiioegludidud 26 vesdlan Tnedlrazuuud
5.430 (Global Terrorism Index world map, 2023)

2. foyanruguussludeaulngainnisdrsranuguusedin
Uszwmea

2.1 FoyananuzuusRINNTEITIIUsE I TUNURIaEN 1

Uszwmea

nsdrsaadgmanuguussnnnisanidunie wie
n1sfusrenusuLssludsaulnganyseanvungudegne 19U 2,200
AL TUSEA M nuAlE SuLUUEsUaINgUALIN S1uau 2,173 Andues
av 98.7 Unnguanisfinu fadl

Uszyrvungusiiegruiuiilssimalneiinisldaiiy
suusaluszavun fewaz 41.5 Wiudnisldanugussdudenulnaidu
Jaymlndda Sewar 71.4 FAnlivasndeainainusuuse Seuay 28.2
Iﬂﬂg"dLL‘U‘U‘Uaﬂﬂ’M@JEULLNﬁﬂﬁjmﬁ’Jaﬁj’NLﬁuj’lLﬁWﬁumﬂﬂﬁ?m Lawn
ANNULIIlUATEUASY SauaY 48.2 LAZAINTULIIVEUANLAZLEIYY
Soway 45.7

Uszaunisalgnldausuusdduseu 1 Yitsinuun

dmfudszaunsaignldanusuusduseu 1 Yikiusn
NUIUsETITUNGUAIDE 1AL UTTAUAUAUTULSY Tagas 72.0 1ag

104



Journal of Social Work and Social Administration Vol. 33 No.1 January-June 2025

ldl ldl ¥ 1 ldl tdl v U % v
ANUTURTINUsEAaUINNTIan lakn Anusuwssiieatesiunisldsaldouy
Fowaz 16.3 50991 Laun AnuguLstluanuivinnu Sevay 14.4

ANYULYDIANUTULTININFUAIeEIAEUSEAY Laun
N13AIM8 Seway 28.9 s09a4Un Aa N1sUR hiesunelaelilldens
Sovay 21.4

ANNFULSININGURI0E13lATU TakA AugULTINIIsle
Soway 45.6 5998907 MkA ANMUTURTINNINMEY Feeag 16.9 NanTeny
YBIAUFULSININGUAIBE19LATY Taun Uszauauesennsednniaag
$ouay 31.9 s09a911 Ao V1AL Sovaz 10.3 luvaziingqualedis

| = I Y o a a v o w I3 A
wnndeselidudenniiuad Sesaz 59.3 anvndrdgvanisandumie
YBIAUFULST LAwN NsvInAuduTusAReiuy Anuduiuslinuiy
o v = = G

nzlanziu Sesay 27.9 se9a9u As Jeymianuitsnanvienisuenla
Soway 12.3

dmsurieugseniside1ysUutu Ussvrvungusiedis

<@ 1 dy 1 ¥ = = a o o v

WinINJuanu1s0¥edne Se8ay 36.7 58989171 AB ANSWANUUARGIVINIA
a o a 2] ¥ | a LY o VYR = a
fleniaviniinladneg feeag 20.5 uagnisnnmiUudadvilasandnidiy
lanseanaales Sevay 16.8

mnuangusteddulnglifenystuluaseunses
Souar 81.4 1o175Uu 1 nsvuen Joway 11.9 winHadoallen5duves
nausteg1sdulng Ao wnnie1ysluillesainnisdesiudiies Seuas
55.7 5998311 Ao vnauiiltenslu Sevas 20.5 lnengusiograndvuld
Tuaseunses weldlu Savay 9.8

2.2 Jayan1sldauunsaINN1Td13IaEAe s dennsesin

ARIGEIT PR HEATIEN
v Y (% 1 1 &, v o a
Aeadsdnlngdumenne Sova 66.7 01yUniEnIzyiing
5117719 21-30 U S08ay 51.9 ApdlnuAng@n@n sauay 70.7 ARLNeINU

105



25815 89IANEIATITRANEATUATN1TUTMTEIAN UM 33 adull 1 unsau-lquiey 2568

aa ] v A Y v v a A Y
Finuazi1anie Sevaz 15.8 AfeIfuning Seuas 6.4 afieaiumne
Joway 4.7

n1sldauguusiuaseunsivasnouiluiennuas

v Y (2 '

Afoedangudiegne laun dn1sldainusuuse Segar 8.8 uazwaudld
AMUTULIIUTETT 0191 NMTNEATE AUR Sowag 5.1 uazgnweaulnse
AunasedldanuTuse Sevay 1.7

wonanil fesdsndusegiaeeiiusraunisainugun
Yoway 7.3 Anuguusafignnszsin Tiun anwsuussluaseuns Seuas

1o Y

8.1 nsgnunasvumasinn Sesay 3.7 gnilnavinsrelaslifivgua
Jouay 2.4 LarANTULTINIANA Fauag 0.7
HANTENUYBINITHUTEAUNITAIAINUTULTI Laun
PIASER ANTANGs dwatilemaunmidn Seeaz 3.4 n1suuiuy
Tnss 1nden uazdeansudidu fesay 9.8 Wiuhnrusuusadudesnd
fianunsanssild Sevar 3.4 uaziing@nssudesun o7d nsiane
i Sogaz 7.1
UszlnnvesnnusulsaiaefiussaunisalluraeTeoidin
wazlevy leun nsdvieddu fesas 4.4 maassinine Sesaz 0.7

o

wluldanusunssiegduiisauwenii Sevaz 2.0 wululdannusunseie
dnl Sewar 1.3 unguiuiieunveuldanuguLsLazinIsonnINgiu
Sowvay 16.2 nsviiesunmedduauldsuuiniu Sesas 6.1 wazinli
v A Aa Y o a v < A o
ADWdLTIn Seuar 1.0 vimuaRnisldausuLsulusessssunnaly
ludaauszauinn Sevaz 28.1
a1ysduildlunisnsziiindrulngidusiystuiieg
NIy Sepaz 65.6 N13NNNI11sUU Lesanmdeladng Sesay 33.0
=3 ! = IS a o o e o a Y1 2/
Wininisienstunndadiinlvdlenialunisnssviialadne Sevas

15.8 91750uTANgn Sevay 14.8 n1silensUunninmvinlidausdn

106



Journal of Social Work and Social Administration Vol. 33 No.1 January-June 2025

Andinlsiinsendalas fovay 11.8 o1pstududsiniulunmsduiudie
Yovay 9.1 uavenystududdia Jovay 7.1 (quuiing Snaing uazany
, 2565)

NANTENUYDIAIUTULTS

NANTTNUYDIANLTULTITIAITR A ULATYEAD WU
w.A1.2565 Uspinalnedalddreiiedosiunusuusedniduiesas 4.0
YBINAAAUNUIATINYBIUTEINA (GDP) HANTENUNIALATHIAIVDY
AUTUIUNAY 89,280,802,693 d1UABARNTANITUBIN1ILLALDATA
EROAERE (purchasing power parity: PPP) (Millions, US$ 2022 PPP)
NansenufeAnLdu 1,245 avaals 3o 42,367.35 U (§mI0
wanasu 1 Aoaans = 34.03 Y1) (Institute for Economics & Peace,
2023)

uananil AINUTULTILTITIAHANTENUADAITWAIUN
dapu namfe AnuguLTsneliRNansEnudessneaz Inlaveriign
Toaruguuss lnediifuszaumsaiifsadosfuanuuussausiongsdes
gl auINsvesaNedas wazyhatedIuEu Y vesszuuUsyay
safssruudenlivie ssuulvadouladin ndruiouarnszgn swuy
duiug seuumela uaziiauiu lnelinansenusoan1minanieuazInla
YoeRgnliANuTULIINaenTIn ANuTULSIRBIANEmadeRoNRuINS
neaRlyawazdinalvdeslenianienisAnwivedgnldninuguuse
guildnansenusian siauImSneInsuyee LagauTURsISIEINa
nsgnusemsaLndsay lasianiedymnsldnusunsiduasounisi
e Tginsvesanuguis MlkdnuazienvuSousiazduindeu
ausuLssludsaudolagedeiies Suduguassafidfgdanisudly
Hoymenusuuseiiiendosionsiaundinuogiedsdu
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Faguszasddafn 2 nans@nwunesguanalunstesiuuas
wilvdaymanugunss Ysenaume

nsanauguusaduuumeiid Aglunisiannidduaud
psdnsavdszrmAldimuaimneiensiau g (Sustainable
Development Goals: SDGs) Tasanizitvuned 16 suldun deasy
dapuasugy givsa laiuvaoniiomeianniddu uenandnasguana
Tumstesiuuasunlelagmanuguusdudsny Ussneude

1) nsdasuuazuiletdyninisldainuguusadaglduuamig
“the Cardiff Model”

“the Cardiff Model” 1dugUuuulunisdesfiuuazudly
ANuFULSITIUsTAUANNALSIvRsUsTIMALGd Sanquuazafionuaust
Tngorfeanusmilessnitamhsnuiifeidedunistostunazudly
AUTULIIBENUTIATY “the Cardiff Model” lavinTviaauguLsIanas
lnesguravesansigonaninslaun “the Cardiff Model” Tuussensildlu
n13aAAIINTULTITanTIve andnslu a.A.2012 uonaind Sel4T
nsasnuItelunIsanANLTULTIiUssinsaudislantasUsemna
99 faulalun1siiuuamis “the Cardiff Model” luusegndld o1
UsumAlisonaus Usswmreeangiie Lasunsasgiuussmaanigeiusn

“the Cardiff Model” lalvinaudidgyiunisiaiiudoya
ffyatestunisldanusunssduussmaiiieilugnisdnviunud
ANNgULse wavkwnslunstesiunilalaymanusuusdliaonades
futlymlunsifeeusuuswosidazing vonaind 1ilianusaniie
sywiambgnuaznsuiuLinguuneiieados n1sld “the Cardiff
Model” Idanarusuussludsaumondiosnmsan ol

1. wdevesmnugunsaiidniunmsinwanmienugniauly
mfAnanasUszanueimila seing a.e. 2002-2013
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2. AnuguLsdluanIuEsudanas Seuay 39

3. o unsinvmeuiannauguLsIileTunns
tufinteyaanidminiisisvanas Josas 42

4.p.¢1. 2007 @11150a0A1EI18N19A AT TUFVIN
MssnyngTuIa Ussanad 5 a1udeud wazanA1lginenImiunseuiuns
qaﬁiiuﬂizmm 6.9 auUaus (Security, Crime, and Intelligence Innovation
Institute, 2023)

%4 “the Cardiff Model” annsadnyszgndiunisdestiu
wazun ledaymenusuusdudinlne Ao

1. m3davigrudeyaiifsatesiuainuguusiegianieds
nan anuil wazenys Jlimnuguuss waswde iethanldlunisnausu
waglaarunisldanuguusiodnsndsds lnganusuiiovesnndied
Rertedludny deorafimisaunandiviivihilunisimigiudoyad
WRendosfiuannuguuss

2. Mafmuaulevigdunnsgissiuwimalunisanaiy
uuss e luguuamdlunmstesiunazudlotymearguuse

3. mstauelitiilesiivasads vie esilasuguusimain
ANUTULT

2) MANFIUTIUTLINYABNITAAAIAUTULIIVDIFIAY

dnSundng ulalsedndnon15anANNTULIIvRId IAY
FspsAmseunsielanlaimuauuinisly fe nsysannsseninaumg
frumiaut Ufugn nguane wasyuvy deuuanieiididglunisan
AuguLstludiny Usznoume 7 wuavnandn laun

1. msmuanusiung e wfissnnserinadnuazeusl
viefianegiin
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3) arsUasiuuazuilundnuTULIIRIBLLININITATTNAD
ANUINTIBNAUYBSEAT (RESPECT)

Tu A./.2019 asanseundelaniazoidnisanlsey1 vl
wawauuInslunistesiunisldanusunssieansnelinseunuidn
“AITLATTNADAMUN WA BN UVDILNANEYS (“Respect” Woman)” way
Hnagnslun1TanAINTURSY 7 BUIN

1. Relationship skills strengthening Ao N19LATUAT1VINYY
ArduiusTia daruieadestumendauazgsn saussnssuiudio
VOUNWANES AL

2. Empowerment of women fio MsERundaiiuANNEIL50
mamwwz@qﬁy’wwﬁmmwﬁaLLaxé’QﬂmmLWﬂw@q

3. Services ensured fie nsfiuInsAsulafidavliunans
fgnldenuguuss vide fiisendinnarguus ansnsaddumstesiu
mMsgnldanuguissnnmsasigeg MAuites

4. Poverty reduced Ao n1santlgunin1nueInau @1u1se
sflunsldnnmisnuiiiedemasinanduiiolianunsobundals
Tngannsfsisaininane

5. Environments made safe e N15a319aninuindoud
wingauliunanianusadiiunisldanyuyuiesamdudiund sy
nsaadissUasndedmsumandgauasynauludaay

6. Child and adolescent abuse prevented fis n15taeiu
nsldanusunsivienisansazidindoiinuazionivu wetleatunisds
sio¥pinsvosnnnuguuss amsladadneniseniefisunss msdaaiy

v 6

NMsaANUdITuSNAvewauliUNATS
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7. Transformed attitudes, beliefs and norms Aa NMstUaguLUAg
wiruad ANue wavussing e dasduuasuilunisldanuguuse
an3 lnedsaunaasiuiuaineanunsevinuazasianisideundag
@ a N o A Y I 1o ] 1%
ViAuAR AUWE wazuTIiagunettesiuredulng dhlugnisaing

| o oA % ] =
AMuiguifuiieandyninisldniusunssioans (UN Women,
2020)

n1stesiunazunlydymiausunsenuuInTgINaInads
Usgnaumensinigiudeya wethlugnsimuauleuiglunistesiu
wazuAladynIAIUTULTININLWINIGYBY “the Cardiff Model” uaz
mMaysanMIssuennynaipduiionstesiuwi ludymanuguusams
lusgautaanyerauazseAvamna MaineItenugdeswenisgnld
AUTULTY JITAUTULTY LATENINLINADUTINEITDIMIELATOID
NMIATNRBANNITIBNAUYRER3 (RESPECT) WudAty

TUILAIAN 3 NsysINITuUINIInIsassdsaninels
AUTULTINUINATTILANALTUSUNVDIFIAL LYY Usenaumieuuanig
Ao o A
nidfiey A

dmfunanisAnyinisdiiuinidlunisanainusuwsInig
winsgruainalygnistuiadsukarnisujuilunisadredenslne
13A11u3uKse Usenausie n1stuiadeunislesiuiazuilutymn
AUTULITHDANTAIIUTULIIIUATOUATIAILLUINIINITLATITNAD
AuWIiBniuvesans (RESPECT) duduirsesiiefiosdnisaundelan

s ayvo A4 A A )

wazaIAn1TanUsEvR lanauaseslleaiiaidunuinelunisteaiu
wazuiledymiaiiugunssiaaniuazanusuunssluasaunl uag
ANUFULTIF AL TN U IAUMEKLINIINTANTNABANUVIT B UYRY
an3 (RESPECT) Usznousie wuanisianaglunsideuuuddiusiuie
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éw%’uLﬂ?}laua%ﬁqé’qmﬂ,wsﬂ,%mmwLLiﬂuﬁuﬁmeaﬁTwaLmzm
28U el

N15219u6U (Planning)

Usznausie n1sUszyuLiiennaununisduindeunisan
mmquuﬁqLﬁaa%qﬁuﬁmmm@huamem Jandna1u1e Uaeady
1¥Auguus

MU URNS (Action) uazmsaanansalufjiams (Observation)

nsaliuanideladnisufuinisuaznisdenanisalufuifnis
mugiuly Usenaumie n153iAs1igauds ynseu auassa wazlenid
(SWOT) maqﬁumumisﬁuLﬂ?{aul,ﬁaaﬂﬂam?ul,l,iﬂ n153avia it e
HAKER HAGNS HANTENU TUNITANAINTULIIADANTAILNITLATITN
AR B UYBIER3 (RESPECT) w%fauﬁy’amﬁﬂﬁmmwﬁﬁami
wazunuAanssuluduiadounisananuTuL T ARTLAL AT
luAsoUATIMELLINIINSIANTNABAMIWINBNTUYBIaRS (RESPECT)
nFanntudsiniunisssfiuanudesdonisléausuussosiiud
wan133nAANITTUIUNITAAAIIUTULTINIUUUINIINITIATITHAD
ANUWINTgLiUYesERs (RESPECT) memstinaiianizailesuasnde
AULUU “LH094UIANLANDAANINA (RESPECT)”... ddemulng
1¥anuguuse” fseasBondsil

nsasfunazudledymaugunsedaeiniosiia RESPECT
s IWAaANUIITIBNiUYaEHnAT

nstesiunazudlatdymarugunsidussiuviaanyana lag
msiedesile RESPECT luldlunsugnilsmaiansnsenies msiansn
seyAnadusenIsteniunNLANAYesBY 1unsteafuuaz ufly
Jaymanuguussvasdeanlussavunniavazszaudann laenisin
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\3asile RESPECT ﬁﬁmmmamqmLmeqm'ﬁam’m@uuiﬂuﬁaﬁm6“]
7 97 wndluausiedl

Relationship skills strengthening Ao NsLER LA IVINUEANELNUS
75 Tnensdaaiunsdaianssuanuirsauiiisadeslunisasuadng
Tnvsauduiusfinreandnlunseundinaraudnludany

Empowerment of women fg n1siasundaiinaiiuaiunse
GUENam%ﬂiué’muﬁam&ﬁmmwﬁau,azéfmmmﬂmiammﬁlﬁm%m
wafunisifindnainuaiuisalunisadiesielduaznisiiiuda
AnuaEnnsalunsusuRudiudeay wazaiunsaunlulglunisiasungs
LﬁummamﬁﬂsumﬂfcjmﬂiwwﬁawmﬂL‘fJum%mamwﬂ%mmwum
Tudemn Waruisafindsanuduudiiazldnniduniovesnisld
AUTULTS Fauumavilefiddnlunmaeiimdmisindslaliunaundn
Yo3dend Ao n1slenanmgeuvesmaullun1sAiudin Tiamusnelu
NSALIUA IR

Services ensured o N1suTN1INTUlANTAM IAuALAgnlY

ANNTULSY viTeisenTinannanuguLssemsinuIms LA gnld
arwuusdliliignnsevhen wensiivinisdmsuditoranndumiovos
nsldausunss sausuinisliudgionndunduidedlunisld
ANNTULIITIENsTamMUIMsTivnzay 919 nMsdansiuersuallngs
N3AIVANDITU]

Poverty reduced fia n1sandeymanueInay awnsaaniunis
IFnmbenuiiieadesdioantymarusnauliudanndnvesdsay
éJuLflumsaﬂﬂzy,mmmm%mﬁﬁm%mﬁ’umwﬁa Ugyyorvgnssuy

A a Y o a & v
JULINNILN EJ’JsU’eJ\‘iﬂUﬂime Lﬂiﬁf@ﬂf\] Wunu
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Environments made safe #io M3a¥sanmwIndouiianzay
UsAnnausuussbiuaauBnludang 019 n13AUANETT ganin
91750u wazdofildannusuuse Weliaundnvesdenudaninandouia
vilulanaSauaslaniation

Child and adolescent abuse prevented fis n1stosiunisly
AuTULIIvTeaNazasolinLazie 1wy Wiledestunisdaiaigdng
Y9310 gusIludeny Ineansiauinyelunsandudiavesinuas
wnwuitaugndesvzaulaglildanuguusdunsiiiudin

Transformed attitudes, beliefs and norms Aa nsUasuLUas
viruaR eade uazussTingu ailugnsldnusuussesaindnly
dsau Tnonsanfuaiiemnunszninuazairansilasunasinund
mnuide wazrusTvinguiiietosiumsiiuinnsldanusuusadubes
UNASITUAUIEIAL MNUAALITNURIEIALAEABInTERtnd sty nves
AuguLssazsiuiialunislesduasuiladaynianuguusesiuiuy
DEUTIDI

nsazfeundunanisdnfiusuuazninlisunlasinau
(Reflection)

dmsunisasvieundunamasiiunuuasmauAsunUasiindy
Usznause wuamensdadssyudununsenintamhsauiiieitedly
n13inRaNTsH RESPECT msduniwaiifedndediiioates dawudn
nsALIuUluA NS IVBMUING RESPECT nsia1snseauviiiey
fuyesans (RESPECT) denaiimseyuwy vilviyusumauiaduainizan
lanszninuazsaudiolunislinnudidgsonisanainusuuwsinaansuas
anuguusslugury waglianuiwdelunsdiiufansaniiesuan
ALULSIRERT LAz AN luYLTy ogslsinu dwiunamsaziou

o o a a = & aw o a A a
ARUNANTITANUUNULAZNITUA I ULUAINUTZAUNADIAULUUNITLANLLAL
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Weassnnudsiulunstesiusazunluanugunssiuiguyy lneadsd
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NUMTBNTASINATYFNAUAYLTULINTY MIASNENTNLINGBUNA LKA
YUIUMIEN1TATNFANTLNTAIUANDITU UaznTasaudiseusly
n1sanausuusaielilusuImisUfdfideanisanauguns g
WUINNAISIANTHABAUWIIENYBIERS (RESPECT) hagn1siseuslu
maawmmqwmﬁﬁmﬁﬂ ans AusuLsdtuasauat waznslesiu
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& A Y a wa
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m Relationship skills strengthening fio MSIASUASWANYANUANUAVWUSAG
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ervices ensured Ad MsOusn IANUSUISY

Poverty reducedia msandyrmiANUeINIU

made safe fd Wit

€  Child and adolescent abuse prevented /o msdouiumsldANusulsy MsdvaiasaAnIA:teIBY

o Transformed attitudes, belifs and norms Ad msiasunlavnAuna AIUIBD
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2AUTENANTINY
naenszoznaTiuIUsEmalneyszauiugmauguLss
Tnsamedgmanuuuswiain and uazeusuusdlunsaunia s
ATULTIVRAANLATIENYY 017 AUl ssluAa AN ATIFULSSTI
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Abstract

This study aimed at examining problems, causes, and factors
causing corruption, as well as forms and ways to solve problems in the
communities and establishing community participation in designing
system and mechanism to solve corruption problems and to offer
a model and sguidelines for implementing as “ Good Governance
Community”.The research employed qualitative research in the form of
community based research (CBR) focused on people participation as 12
researchers in Bangkok metropolitan communities and content analysis
was applied. This study concluded that there are many forms of
corruption in the communities. The most familiar forms are
misappropriation of community’s money for private use through misuse
of one’s own official position without any counterbalance; collusion
between government procurement officials and business operators;
negligence of duties to be transparent; and failure to keep accurate
accounting records of the community’ s income, expenses, and
donations. These forms of corruption led to establish a system and
mechanism to prevent and solve problems in Bangkok metropolitan
communities.
Keywords: Good governance, Community participation, Community

development
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Abstract

App- based food delivery workers in an unregulated work
environment mostly lack the bargaining power to claim fundamental
labor rights or to form groups in pursuit of justice. Although they
frequently organize both in-person and online spaces to exchange ideas
and discuss shared issues, ongoing protests and the rise of new groups
reflect unresolved problems. This research aims to propose strategies
for strengthening group formation among food delivery workers
using a collaborative approach. The study is qualitative research,
applying in-depth interviews with 19 individuals. Key findings provide
actionable guidelines for developing effective strategies to enhance
the group integration of food delivery workers in today’s diverse and
challenging work environment. They also highlight supportive factors
and limitations that may influence the successful implementation
of these strategies.

Keywords: App-based food delivery workers, Integration, Network
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Abstract

The objective of this research is to study the caring situation,
and guidelines, and create a model for caring for disabled people
with severe disability. The data were collected through in-depth
interviews with 6 disabled people and 6 family caregivers of disabled
people in the Samae Dam subdistrict, Bang Khun Thian district,
Bangkok, and 6 disabled academicians, disabled experts from
government agencies and 6 experts on disabled people working in
the private sector or civil society sector. The collected data were

analyzed by conducting typological analysis followed by
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interpretation and analytic production. The result of this study
shows that disabled people within the guidelines for taking care of
severely disabled people require holistic care in 5 areas as follows:
1) Physical aspect, 2) Emotional aspect, 3) Spilite aspect, 4) Social
aspect and, 5) Welfare rights. (1) Knowledge is daily routine caring
including food, medicine, physical therapy, and communication.
(2) Required accessories for disabled people are adult diapers,
a wheelchair, a cane for disabled people, suction, and first aid kits.
(3) Helper including personal assistant, public health volunteer, foster
family, foster home, etc. (4) Money including disability allowance, loans,
and tax deductions, etc. (5) Social Group, namely, nature groups, clubs,
associations, and foundations, etc. (6) Community including people
in the community attitude, assistance in carrying and moving,
employment, and monitoring and warning. The suggestion and
recommendation in this study are to implement a prototype
(model) studying caring disability people with severe disability
through family prototypes in other provinces in Thailand or
countries in the Asia region which have similar economic, and
lifestyle models as Bangkok City.

Keywords: Severe disability, Caring for disabled people with severe

disability, Caregiver
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Abstract

This article critically examines the mass shooting phenomenon
in Thai society, focusing on the meanings, facts, and myths associated
with such events. It discusses the impact of ambiguous language and
explores the media’ s role in shaping public perception. The article
emphasizes the need for accurate understanding while dispelling myths
and avoiding the slorification of perpetrators, which may lead to copycat
behavior. It also offers policy recommendations for the state, drawing on
criminological theories such as Cumulative Strain Theory, Imitation
Theory, and gun violence prevention. By comparing Thailand’s situation
with U.S. case studies, the study provides a broader international
perspective. While the global trend is concemning, there is a growing silent
risk in Thailand. If media coverage continues to sensationalize perpetrators,
it could fuel further violence. Therefore, the state must prioritize
clear public understanding, set media guidelines, and implement
comprehensive preventive measures.

Keywords: Mass shooting, Imitation, Cumulative strain
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Abstract

The objectives were to study children and youth's knowledge
about the Child Protection Act 2003 and the risky behavior of children
and youth. Comparing knowledge about the Child Protection Act and
the risky behavior of children and youth. A questionnaire was used to
collect data from a sample group of 151 children and youth in the
Children and Youth Training Center between 10-20 March 2022. Data was
analyzed using statistics:  Frequency, percentage, mean, standard
deviation, and one-way ANOVA by testing pairwise differences using
Scheffe's test. Results were that children and youth know the Child
Protection Act at a moderate level (X = 15.43), and their risky behaviors
for committing offenses are low (X = 1.78). Children and youth with
different education and characteristics of close friends will have dissimilar
knowledge about the Child Protection Act. Children and youth with
disparate occupations, close friends, and offenses have different risk
behaviors.
Keywords: Knowledge of Child Protection Law, Risky behavior, Risk

behavior of children and youth
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wuugeun WelWiswaasumsiadnuaziemsdldfununon
iudayannsne
3. inseslefllunsise
LuU@aUAIH (Questionnaire) a§19TuatnuuIARNgu LAY

[ (%

° 3 g & = 1% Y
A2 EIAVDY W.9.U.ANATBUAN LWUWTUU 3 DU AD HBUN 1 Sﬂalluam'giﬂ

o q
1

(16 90) 1uuvuLdenmoy (Check List) mouil 2 wuuianuiiieady
w.3.u.Auaseunn Wuwuuidenmeu Tuvseldld sou 30 4a Uszneusie
1) nguineduasendnliianuduasesnuiiiengiinit 18 YuTysel
(1 99) 2) sun1sufuRsewin (12 o) 3) Arunisasasieian (5 4o)
4) frun1sfuasesadafaIwan (7 9o) wag 5) A1un1dLaIY
AnuUsennAtniFeutazindne (5 4e) meudl 3 uuuasuaMgAnsIY
s (20 40) ManuwgAnssudiaesitlugas 1 Jaeudhueglugudin
waroUsH Wukuvinsd@uUsyaaa (Rating Scale)
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M15199 1

NATINISUUARAAIUFNEINY W.5..

INUAZIEITY

AUATOUANUALNGANTTUETEN YD

102103 W.Us. AuATEuAn

) Tne59330 Ua(

v ¥ =3
AN 1.1 wus. ANATBIAN

LUNANSIUAU

wuandu 3 sedu = Sumsniatu)10)
21-30 Azuuu Tanuisedvunn =
11-20 Azuuu dAnuszduliunas =

0 - 10 AzLU HAuseRuiley =

ngvineduaseainlindunsoInuiil
1T 18 Tudysed )1 o wdadu (3
52U = Sunsniadu)0.33)

0.68-1.00 AzULUL HANUTTTAUNN =
0.34-0.67 Azuuu HlAu3seAuIunans =
0.00-0.33 Azuuy dAnuiseautioy =

13 @ v a va ¥
ﬂllﬂi@\'iLﬂﬂWWUﬂﬁiﬂﬂUﬂ.U.ﬁ.ﬂ’Nﬂg‘W 1.2

) faLin12 va(

ANATOAUANAIUNIT.U..AIUN 1.3

) ALATITIANS Ta(

wuadu 3 sEdu = Sumsnaadu)d)
9-12 Azuy flAuiseAuln =
5-8 AzwuY muiseAuliunans =

0-4 Azuuy fimuiseautioy =

wuandu 3 sedu = Sunsnnat)1.66)
3.34-5.00 AzUUY HAUTTEAUNIN =

1.67-3.33 azuuu IAnudsgaulunans =

0.00-1.66 AzUuu finuiseAutey =

1.4 ANUNALATEAANAIUNITANATE LS.

) aYaRnmAn7 Ja(

AuATDUANAIUNSALASY.U..ANEN 1.5

) muUszngAtnaus Ja(

wuadu 3 sEdu = dursniadu)2.33)
4.68-7.00 AzUUY HAUTTEAUNIN =
2.30-4.67 Azwu dAuiseauUiunas =

0.00-2.33 Azuuu fnnuiseautles =

wuandu 3 sedu = Sunsniatu)1.66)
3.34-5.00 AzULUY HAUTTEAUNIN =

1.67-3.33 azuuu IAnuszaulunans =

0.00-1.66 AzUUu finuiseAutey =

2) wiugriazkuu 1) wazliwerin (azuuu

2wgRnssudesvesinuazienvy 200e) Wukuuianesdnussanuan (Rating

Scale) fn viudulsedn 5)pzuuu 4) vaouinsey (Aewuy 3) iduuanss (Azwuu (

3.68-WORANTIUABTTAUG = AZULUL 5.00

1.00-weAnTsUEEITZAUA = ATLUY 2.33

1hanade )X (1.33 = sunsniadu) seau 3 dndaudadu (

AN = ATLUL 3.67-2.34550F8358AUUUNANS
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M3ATIvEEUAMNMYBLATElD UsENoudiy N1snTIaaou
Aafissnsadaiiont (Content Validity) Inegnsannd 3 vinuld
Asviinnuaenndes (10C) agseming 0.67-1.00 aeglusnasmifivnzay
1lannde LAENNINTIIEEUALLT oI (Reliability) ¥@suvanuny
poufl 2 Ifranuidosiumeisnmsvesges Suindu (KR-20) = 0.77 uag
wuudeunuaeui 3 liAduuszansusariivesaseuuny (Cronbach’s
alpha coefficient) = 0.84 uwansiuuvaeuauiraudesiufidedold

4. nsUszENakaLarInTEidaya

Uszananauarinsizvdeyalae (1) afflganssaun

1w 1

(Descriptive statistics) Tdlun1simseideyamluveingudiiogia laun

q

AR (Frequency) $o8ay (Percentage) ARAY (Mean) lazduilssiuu
11M551U (Standard deviation) way (2) a@fidideayunu (Inferential
statistics) Tdlun1siiasgnladeninasieainusineaiunse sy
ALATOIAN W.A. 2546 WATNEANITUALIHONITNTZIINARTOUANLAL
o & = = ' Y] v o
WY fell (2.1) NMsiUIeuiiguaUuAnA19ressERuANNgIiy

va v [

Nyl aiRnuATaLan w.A. 2546 Iuunaudadediuyana Jady
fuasoua uazdadedruiou lagldnsiasginnunususu
LUUNI9LAE (One-Way Analysis of Variances: One-Way ANOVA) Lay
nagaunuwanitnlusiegaieisnisvenaviil (Scheffe’ Test) uax
(2.2) mawssuifisuanuuanssvesngAnssudesionisnsvininves
wnuaztendy Suwunnuadediuyana Jadesunsaunss Jadasnu

va ¥ I3

- v o 9 o %
Wiey wazAuiineIfunsevdydRAuasounn w.a. 2546 lagly
MITAATIERANUUUTUTILUUUMARET (One-Way Analysis of Variances:
One-Way ANOVA) uagnagauauuanaiadusegaieisnisvaaa

(Scheffe’ test)
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NANISANYI

' = y 1Y % = a = '

duil 1 AU3NEIU W.5.U. AUATIUANUAZNGANTTULEEIAD
N1NILNEN

=3 = v ) 1% 3 i

Wnuazle1guiausineItun.s.u.AuAseuan tnesiuegly
sEauUIUNae (X = 15.43) deRinnsanduseiiu wuii hinuasienivy
a ¥ 1% @ vV 1% yldld (I) U a| I
fmnuFinguaneAuaseafntinufuasesEniongdindt 18 Tegly
sEAUNIN (X = 0.80) druarnusunisanasieiinedluseduties
(X = 1.38) uazA1u3dn 3 a1 agluseauliunais lawn aun1sufin
paLhn (X = 7.58) Aun1sAuAsesaiannInan (X = 2.72) uazeiu
nsdEsuANUUIENgRUNEeuLazindAnw (X = 2.93)

A13199% 2
AINFVOUANUAY TIVUIEITU W.3.U. AUATONAN

318NT Min | Max | SD. | X wlaka
1. ngmunglinuAuAses | 0.00 | 1.00 | 0.40 | 0.80 1N
Aufislogsing 18 Yudysal
2. punsURsieiin 0.00 | 12.00 | 2.72 | 7.58 | Uunans
3. fUNTAUATIZLAN 0.00 | 500 | 157 | 1.38 | tee

4. prumsAuasesaiaRnmdn| 0.00 | 7.00 | 215 | 272 | Yuna

5. HNUNTELEZUAM 0.00 5.00 1.40 2.93 | Yrunag

Usengitnieusaztnfne

ANS WAUAUATONAN | 0.00 | 30.00 | 6.50 | 15.43 | Urunan

1ne573
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N % - % awva 1 & ] 3
WeNIUNTI8AU (113199 3) AuNITUJURRBLAN WU LAN
WazlETURBUgNINNTIER taud To 1. JUnAsesdoudeg ausudaeu
wagiiawanluanulnasesua wazunlesduasesliliindunsaun
<3 b4 ¥ § & ! =3 | |
WAin (Feag 88.74) ATUNTALATIZIAN WU LANKAzIeIBud ULy
RaURANNTD A1uNISANATEaTaRnIAN WU Tuiies 2 Tenidiulvg
v v < A IS = D=
mougn laund da 7. flanuiiuvelianuiiieiiodnanazgnnisunss
Y ¥ £ ¥ 4 tdl U U o va L4 tdl ¥
Tisuudandnanudmiin ndnaudeunasesy/sina/diintifuases
v a < v o 2 A=y yve % o a
atafnin (Seeaz 75.50) uagde 1. Wnfifisldsunisdunsesaiainm
vy & % v ) a a
laun 1nignmgaunssy (Segaz 59.60) Aun1sdaaTAUUTENG A

v =

Uniseunazinfny WUl Wnuazenguneugnuniian laun 4o 3.
neunasindnwidethindisouriossnuenanufnwilugisianseu
Tnglailasuauan (Sevaz 88.08)

A13197 3
AVIGAITUALITU W.9.U. AUATONAN TIUNGINTIIAIUMALTIETD

AINS W.5.U. ANATEUAN naugn MOUHA
(Geway) | (Gewasz)

¥ a wva <
mumsﬂgummamn

1. fUnATedfandstg ausIdEeULasRRUILAN 88.74 11.26
Tunnudnasedgua uazdndosquasedidlviin
FUATIELALN

2. wndaslasunisanngidounisiie (Wdaialu 81.46 18.54
sruunzousIugs)

3. wndeslassunsdaauaunsanyiniatafu 35.76 64.24
(1.3)

4. Wwndanslasunissnemeuia nistasiulse 68.21 31.79

LLa%‘U%ﬂWiﬁ’]ﬁ’ﬁm?j‘U
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ALF W3.U. ANATBAAN naUQN ABUHA
(Sovay) | (Sovay)

5. vumansilag Adunismsunssude 84.11 15.89
snensednlaveain (aud nmsdeude
LETAIN DUATIBLATINNNG/ARNL NTETIRANILNE
sawin Minsafiazdusunsounsianie/
Fnla/Mangnune/AnAasssueun)

6. Lﬁﬂﬁlﬂﬂ'aLmﬂiw‘hmmﬁmmﬂgﬂ%’uﬁ%ﬁuﬂﬁ 27.15 72.85
funasesienagnaniundiag (unasesduasy/
Buvew/Uasslazazialnnuszwginuliauais
vidoiAssenanszviniin)

7. vhavaeelidndunsndy dilvluaouiiey | 8543 1457
mswiiu danudnuszing vdeaauiivhudlindnd

8. vullidnuansiionsgyhmsludnuaranunewnans  71.52 28.48
9.y waniUdeu videlwias/yviundin 78.81 21.19
10. WuseunsguamAnvieunasesnsde 59.60 40.40
e WieliAnanudemevieldedeidemie

Wiousslewilag

11. mﬂﬁﬂﬂmaahjmuﬁmgm@ ausudsdomdin | 18.54 81.46

weUnAseuiliindunsevsedesglagiiveu
wiafwndndu wilhawdwihfszdiunisli
N3EATITIvoRuATEE TR LN

12. finudiudnanegluammiedsiunmsanese | 59.60 40.40
WIoANATEETARNIN (WU HNSIaU HnAIN3
ingnvientis wdavas unasessznauan
Liwngan Wingnmyaunssy wnfinas winly
anmenawn Winfidessionisnszyinin) el
nstewdadosumasudminanudniiilin

ANRUNITVILLNGD
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ALF W3.U. ANATBAAN

noUYN
(Sovaz)

ADUNA
(3p8az)

¥ ¢ &
ATUNITEILATISULAN

@ 2 o v & o LA )
1. ALIIDU ANATNIN L@ﬂmgﬂﬂ@ﬂmﬁﬁﬁawa@

¢l

vias wilnoudmihfegfiarsanlvinsaansgii
wangay LWy aueTgidinuaryanafigunise
Aosgudin videdadsunisgunmsrluaniuusniv/
ADUANATIZ/ADURN1TN/ATBUATIRULUA

48.34

51.66

2 Aoty vy MY 1| & daw
2. innialasunisaaasen loun nniififunases
trgmadaviselsauszan Win1s 81nu gnanan
Wesnniunaseshiaunsaguniseidiols

12.58

87.42

% Ay vy cvy 1 & A
3. wndifalasunisasaszit laun winfign
funasedldvsedsdulimenu iWosaniduding
lasunsiaesglaediveu

34.44

65.56

2 A=y vy sy 1 & aAw
4. wnialasunisaaasen loun wnidunases
fingAnssunseusznovenTnlivangau Wnfins
winfisgluanmeinaiuin

20.53

79.47

5, Lﬁﬂﬁagiuanﬂwﬁﬁﬂﬁaﬂlé’%UﬂﬂiaaLﬁmzﬁ e
WindansgyinAnvienniludfiominnsginin vie
winfidudidevelunfiengn winma/sonsvie
wilnudeUEIUILI mungAnIsainge
ANNLINABNTADIATUNTAILATIZN

22.52

77.48

fun15ANATDIEIEANTWIAN

1. winfifislssunmsAuasesataninim lown wind
gAMIFAUNTTY

59.60

40.40

2. wnialasunisduasesaiainin laun wind
\Heasanisnseyhie

33.11

66.89

3. winengladfis 10 Ygndudiuadongn u
winiegluanmiidrdedlasunisAuasosaiafinmn

17.22

82.78
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ALF W3.U. ANATBAAN naUQN ABUHA
(Sovay) | (Sovay)
4. PnTIFaENITULarATEUATY MSEREIUIENIS 34.44 65.56

anuifiandnsunisAunsesaiannin uaglad
Aunasewseduwiliogluannfiazguainnls (Ju
wniegluanmiisrneslasunisAunsosaiainin

5. wnUszneuandiniiumziindunsevteusznoy 31.13 68.87
onluidedummeunsiineviodsia Wudiniied
TuanwiddealasumsAuasoseiafnm

6. wnandegiudiingfnssuasdeinazUsenou | 21.19 78.81
anTnligesavisanasnaiUsernvu Wudindied
Tuan nidndeslasun1sAunsesaTannIn

7. flamuiiursedanuddeiied wnazgn 75.50 24.50
NIy Iisuwdandnanudnnean wiinau
dheunases/maa/iiininfiduasesaiainingn

funsaaEsuAMUUSENgRUNISEULAZUNAN®EN

1. JsaSsuuavanufnuinesdnlvidauiuguuild | 45.70 54.30
AUTNY AANTTUNSHneusH witnsey dn@nw
uazfunases Lileduaum uUsEngAzan
AMUSURATOUADEIAN WazAuUananuwLA
Uniseulaztnfne

2. tniseusasindnwiseslfiRnuseidevues 65.56 34.44
Tsa3suvideanudnu wasditmuslungniznsag

3 UniSeunaztinfnwsediniiseuvisesanuen 88.08 11.92
anufnulutananssulaglulasueygn

4. UniFousazin@nwifedlduaningfngsumig 64.24 35.76
fam Aaluiwnganlufianssose

5. MyadlyutinGouvdetinAnuiivhauio 29.80 70.20

oA naFnHau Yiueiue fnazkuuAIN
Usengh wagyihnanssuiveliusullaeungingsy
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NNATNN 4 WU DNkazEIBUENGRNITIEs W oN1INSEYINRRA
Ingswegluszium (X = 1.78) Beswiduaadelansd dmnmsusenginu
ldaums (X = 2.01) snunsuseneven@niiiiazdniilulunianseyinia

A o A v N = % Y N
nQuinevisetarofasTsudud (X = 1.94) Aumsaumasnauivyaaad
wrazdniltlunenssvindanguunevsedasefasssusud (X = 1.80)
wazauMsegluannwinaeuvs eanundueadnirlulunadenie
(X = 1.37) puasi

ATl 4
WOANTIUASIVOUANUALE I
woAnssudssuaainuazionnvu S.D. X wlawa
1. YszngRnuliiaunis 054 | 201 | wgfnssudes
seUsi
2 Usgneven@niitnagdmilulume | 057 | 194 | wgRnssandes
nsgyRangvEnevisetarefasssy seiush
BUR
3 AumaANfUyARaTiazdnth 106 | 1.80 | waAnssudes
Tlumnsnsgvimangmunevzednse sdU
AasIsudun
a sgluanmuandonieaniui 051 | 137 | wadnssuides
suontnilvlumadenie U
woRnssudsdlagsi 053 | 178 | wgAnssudes
sdun
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daudl 2 nsSeuifisuaanudiieddiu w.s.u.duaseian
uunautadediuyana Uadeduasaunia uastadeduiey

™ ' I o o = ' =
NANTNA 5 WU IANKAEIENIYUNTTEIUNSAnYIA19iull
AMNSAEINU W30, AuATELAN uanssiuegadidedAynieatiag

a (% [

@ < Ao - a 0w =
3¢AU 0.05 WONLALLENIBUNUANYUL LNBUAUNAIG AATNINYINU

o w aa (%

¥ =3 ! U 1 a o a
W.3.U. AUATDBUANLANANAUBYINUULHINEYNIEFNANTEAY 0.01

A19799 5
N1534ATIFYIAINLYTUTINMUUNINUAYI (One-Way ANOVA) ¥89A27u5
gy w.5.u. Auaseudn Tuunmutlhdeaiuyana Javediunsounsy

upsilases o
fruus X | SD. | df |F-value |F-prob
21y 1543 | 650 | 2 | 0.175 | 0.839
918 15 Unvetesnd 16.12 | 6.31
918 16-17 1 14.97 | 6.24
018 18 Tl 15.57 | 6.68
STAUNSANY 1543 | 650 | 2 | 3.898 | 0.022°
lalau v.6/lallaseumisde 12.82 | 4.63
U U.6 15.03 | 6.57
U 1.3 ulU 17.67 | 6.53
21N 15.43 | 650 | 3 | 1.128 | 0.340
lailausgnauenan 15.95 | 7.10
Hnseu/AnAnw 16.05 | 6.00
ITIN5UINS 13.73 | 4.95
aFndu (milnnuuienldsany, | 13.61 | 3.92
A8, Rider, LAUTBWAN)
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fuys X | SD. | df |Fvalue |F-prob
A0TUNWANTAVDITANNITAN 1543 | 650 | 2 | 0.753 | 0.473
pgmeiu 14.51 | 6.20
uuniiueg 1522 | 7.28
51918870/ lingu 16.16 | 5.86
ondwvasfunases 1543 | 650 | 2 | 501 | 0.198
AU8/g3NE U 14.36 | 5.79
$U319 17.29 | 6.23
Ju (minauuienlsany, 13.78 | 6.81
WnEnsng, lusenaua1Tn)
yaRaiinanduagfng 1543 | 650 | 4 | 0.462 | 0.764
TALaENIIAN 14.65 | 5.97
Uan 15.10 | 7.47
UM 16.34 | 6.47
Yg/mneny 14.67 | 6.36
Suﬂ (W, g, o, AUFIN) 16.07 | 6.38
Snwaziiauaiin 1543 | 650 | 2 | 5266 | 0.006"
WiewuingAnssudesi (= 2 dnuae)| 13.50 | 7.97
Lﬁauﬁwqanﬁmﬁmmuﬂmq 14.29 | 5.06
(3-4 dnvaly)
Lﬁauﬁwqﬁﬂﬁmﬁmqa (s 5 dnuaiy)| 17.32 | 6.36
gfmmmﬁm 1543 | 6.50 | 2 0.967 0.383
ARaiEaunsNg 14.11 | 6.19
AUNA W.3.U. BUANARA 15.90 | 6.20
auRaiEafuTin/sanieuay 15.50 | 8.09
duq (yngntu)
*Thfeddymeadffisedu 0.05 *diudfynisadfisedu 0.01
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NamiwmaummufﬂﬂﬁhﬂLLUUiWEJ@:‘WVij (Multiple comparison
test) Meisvauavil (Scheffe’s test) Tum3197 6 WuaT NLAYLETITY
PfisgAunsfnwiniaiy Tanuiineaiu W, Auaseufnuansneiu

| Ao o w aad ) A v & & = %
pgalidedAgynneadiffisedu 0.05 nd1ke gNaudu 1.3 duluiianug
= Y] 1% I3 I ova & va o !
NEIiU W.5.0. ANATENANNINATY §Seuaudu U.6 wazgiiseuldau
U.6/lilasounidsde

M519% 6
MAUTHUTIIUATINFINGITU W5V, AUATOUANTZNTNNGIS J0E N 57AU
NMSANIHNIUTaEA

SEAUAIANTN X | Liaude/ | au v U U3
Taileseu 6 Fuly
DSER)
Taau ve/Wlaseundsde | 12.82 - 2207 | -4.852°
qu U.6 15.03 - -2.644°
U 1.3 Y 17.67 -

*dpdAgynNananszau 0.05

HANNINAFBUANULANANUUUTIBANYAM (Multiple comparison
test) seisvoaami (Scheffe’s test) Tums19?l 7 wuan Wnwage 1wy
Mieuatiniingfinssudssaneiu dauditesiv weu. duaseunn

wane1eiuegraildeddgynisadiansgdu 0.01 ndnfe Fuliveuating

| vaa A

woRnssudesasfianuiinesiu we.u. Auaseadnuinndd gnilieuain

Y

IngFinssuidssunansazen
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A13199 7
MIUSIUTIURIIUFINEIY WIU. AUATOUANTENINNGUITI0E NTAN Wy
iouadnsiuiusen

Fnuaigvoadiou X Ingfinssy | AwgAnssy | AwgAngsu
atin o | dosdunane | e
fmgAnssudeswi | 1350 - -0.796 -3.823"
fingAnssandes 14.29 - -3.026 "
Uunang
anﬂiimﬁmqa 17.32 -

il
*fifudfynsadaisedu 0.01

dauil 3 mawSeuiisunginssudes Suunauieduduyena
Jadudunseunss Jadeduileu uazanadifeniiu ws.u.duaseadin

N5 8 NUn nuazienvuiifiondwinsfuingAnssy

doadanianseyiRauandiatueg1siidedfynisadffisedu 0.01
Winuagionvuiidnuugileuaiviaiuiinginssundssiensnseyiio
wanafuegeiiduddgnieadafissdu 0.01 Wnuazenyuiiziu

o w

ANURARINUIINgANSIULEERaNINSEYIRALANG 19 U1l Ted Aty

£

N9EANIEAU 0.01
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M157199 8

NITIUATILVIANUUTUTINLUUN A Y (One-Way ANOVA) YeanginTs

Je9 Duuneutedeaivynna Tadeniunseunss dederiuiiow uay

AINFINGINY W.9.U. AUATENN

fuys X S.D. df | F-value | F-prob
91¢ 1.78 0.53 2 2.180 0.117
91y 15 Un3etloand 200 | 070
91y 16-17 ¥ 189 | 054
018 18 Tl 172 | 051
STAUNSANE 1.78 0.53 2 2.607 0.077
liiau U.6/lilaseounidsde | 1.63 0.41
U U.6 1.74 0.53
U 1.3 Juld 194 | 057
27T 178 | 053 | 3 | 6688 | 0.000"
lailausgnauenan 2.28 0.54
Uneu/AlnfAnw 1.75 0.52
2INFUIN 1.68 0.49
anIndu (mineuuien/ | 154 0.34
159974, A8, Rider,
\AuvBaLAn)
A0UNTWENTAVDITMN 1.78 0.53 2 0.697 0.500
419301 1.69 0.47
gy 1.78 | 0.52
ugniiueg 183 | 058
51918870/ lingu
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fuys X S.D. df | F-value | F-prob
21%NYaUNATY 178 | 053 | 2 | 0055 | 0946
AU8/g3NE U 1.76 | 0.55
$udn 1.80 | 0.53

Sub'] (winauusen/lseny,| 1.78 0.54

WNWATNS, blUsEnaueTn)

yanaTinenduagfng 178 | 053 | 4 | 1395 | 0239
TALazN1Inn 1.76 0.54

o1 1.62 0.36

UM 1.89 0.59

Ye/aneny 171 | 046

Suﬂ(uWu,@wﬁLﬁau, 1.88 0.64

AU3IN)

Snuwaziiiouaiin 1.78 053 | 2 | 12171 | 0.000"
\ioufingAnssuidss 152 | 0.36
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Abstract

This article presents the perspective of the Gen-Z on
domestic violence and justice for Well-being Protection. It discusses
the justice process in safeguarding the welfare of individuals
subjected to domestic violence, with a particular focus on the
Juvenile and Family Court so it’ s essential to understand the
dynamics of family and society, which change with the times.
The study examines the opinions, beliefs, and values of the Gen-Z
towards the family and domestic violence within the context of Thai
society. The findings reveal that most of this generation views family
as significant and holds beliefs and values about family similar to
those of previous generations. However, a prominent aspect is the
recognition of basic human rights within the family, emphasizing that
no physical or mental abuse should occur. They also expect family

members to fulfill their roles responsibly. At the same time, there is
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some of this generation with differing views, reflecting changes in
the family regarding power dynamics and parental roles, suggesting
that there should be more restrictions on the exercise of parental
authority. When domestic violence occurs, the Gen-Z first considers
the police, with the Juvenile Court and family as the secondary
institution they would turn to, hoping for intervention, problem
resolution, and counseling for victims. They also expect the court
to issue appropriate orders or employ corrective and rehabilitative
measures that align with their thoushts, feelings, and views on
domestic violence that changes at the times. Furthermore, this
generation sees the justice as a means of fostering among family
members to prevent future domestic violence incidents and
contribute to a peaceful, violence-free society.

Keywords: Well-being protection, Domestic violence, Gen-Z
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“An investment in knowledge pays the best interest”
nsaunvinanauwnuAngn Aanisamulualnug

- Benjamin Franklin -
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