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Abstract

The objectives of this research were 1) to study the organizational climate of Golden Jubilee Medical

Center of Mahidol University 2) to measure the level of participation in risk management Golden Jubilee Medical
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Center 3) to study the relationship between organizational climate and participation in risk management.
The sample was 221 personnel working in the Golden Jubilee Medical Center Faculty of Medicine Siriraj
Hospital. Sample were randomly selected by stratified random sampling. The study instrument was a
questionnaire, divided into 3 parts. 1) Personal characteristics. 2) Climate of the organization of Golden Jubilee
Medical Center 3) Participation in risk management of Golden Jubilee Medical Center. Personnel data were
collected from 1-31 August 2021 and analyzed by percentage, mean, standard deviation and Spearman’s
correlation. The results of the research were as follow: 1) the level organizational climate of Golden Jubilee
Medical Center the overall and all factors were at a high level. 2) Golden Jubilee Medical Center personnel
had their opinions on the overall participation in the risk management of the Golden Jubilee Medical Center
and all factors were moderate level. 3) The organizational climate was a positive correlation with participation

in risk management of the Golden Jubilee Medical Center that statistical significance level of 0.05.

Keywords: Organization Climate; Personnel Participation; Risk Management
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