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Abstract

The purposes of this research were to develop and validate the indicators of

collective leadership in community leaders working with People Networks for Drugs Prevention and

Drugs Problem Solving in Bangkok Metropolis. The participants were 506 community leaders in

Bangkok area collected through the two stage random sampling techniques. Data were collected
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by questionnaires and collective leadership scale with high reliability. The research process
followed the development of indicators of collective leadership initiated by Hiller, Day, & Vance
(2006) and area data collecting. The second order factor analysis was used for analyzing
the data.

The results found 4 principle indicators of collective leadership which are planning
indicators, problem solving indicators, supporting indicators and mentoring indicators,
which derived from 22 sub-principle indicators. Furthermore, the results indicated that

the collective leadership measurement model of community leaders in Bangkok area was fitted

to the empirical data.

Keywords: Leadership, Collectivism, Confirmatory Factor Analysis, Leadership Indicator
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