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Abstract

The main objectives of this research were to study (1) problems of the administration
of agricultural cooperative for the Cooperative Promotion Department according to the Sufficiency
Economy Philosophy, (2) to proposr development guidelines for the administration of agricultural
cooperative for the Cooperative Promotion Department according to the Sufficiency Economy
Philosophy, and (3) to develop administrative model for the administration of agricultural
cooperative for the Cooperative Promotion Department according to the Sufficiency Economy
Philosophy.

The study employed a mixed research method with emphasis on survey research
using questionnaires that had passed pre-testing with validity check at 0.86 level and
reliability check at 0.95 level. Population surveyed included the entire population of 2,193
agricultural cooperative members in the Don Dum District, Nakorn Prathom Province.
Field data collection was conducted from May 15th to May 30th, 2014. 1,938 sets of
completed questionnaires were collected, representing 88.37% of the population surveyed.
Statistics used were mean, standard deviation, multiple regression, and Pearson’s correlation.
An in-depth interview of experts for qualitative information was also conducted.

The study findings showed that (1) a major problem was the reasonableness
aspect because the Cooperative Promotion Department did not encourage cooperative members
to take active roles in the planning process of agricultural projects fulfilling the requirements
of cooperative members, (2) a major administration development guideline for the Agricultural
Promotion Department was to encourage cooperative members to take active roles in the
planning process of agricultural projects fulfilling the requirements of cooperative members,
and (3) the administrative model of development for administration of agricultural cooperative
for the Cooperative Promotion Department according to the Sufficiency Economy Philosophy
should give strong emphasis to the reasonableness aspect as well as other aspects such as

moderation, self-immunity, knowledge and moral.

Keywords: Development, Administration, Agricultural Cooperative, Cooperative Promotion

Department, Sufficiency Economy Philosophy
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