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Abstract

The objective of the research is to study on factors influencing
organization commitment of National Research Council of Thailand (NRCT).
The study will be conducted on 1) Different in the personel factors inducing
to organization commitment of National Research Council of Thailand 2)
the relationship between inside factors with organization commitment of
National Research Council of Thailand and 3) the relationship between
outside factors with organization commitment of National Research Council
of Thailand.

This study is the research quatitative using 242 of the questionair on
the research tool for data collection. The sampling data is the government
officer, permanent employees, government employees and project employees
both male and female. The programme on descriptive statistics for the
analysis on the relationship of inside and outside factors is applied for data
analysis which consisted of percentage, average value, standard deviation,
ANOVA, T-test, F-test and Multiple Regression Analysis (MRA)
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Result

There is a statistical significance differentiation at level 0.05 of the
personel factors which consisted of age, position and period of operating
has influenced to organizational commitment of National Research Council
of Thailand.

There is a statistical significance differentiation at level 0.05 of
the inside factors which consisted of characteristics of responsibility and
recognition and also has influenced to organizational commitment of
National Research Council of Thailand.

There is a statistical significance differentiation at level 0.05 of the
outside factors which consisted of stability social recognition and founda-
mental needed and also has influenced to organizational commitment of
National Research Council of Thailand.

Keyword : Organizational Commitment, Office of The National Research
Council of Thailand
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