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Indicators of Learning Community for Personnel

Under Mahamakut Buddhist University
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Abstract

The purposes of this study were 1) to develop indicators of the structural relationships
model of the personnel learning community at Mahamakut Buddhist University and (2) to
examine the validity of the model by using empirical data.

The indicators with the average values equal to or greater than 3.00 and a coefficient
distribution equal to or less than 20% were selected. Data were collected by using the 5-point
rating scale with the reliability 0.96 from the 640 staffs at Mahamakut Buddhist University who
were proportionally stratified random sampled by using descriptive statistics, referential
statistics, statistical software and AMOS software. Results of the study were as follows:

1. The indicators of the structural relationships model of the personnel learning
community at Mahamakut Buddhist University consisted of four major elements, 12 sub-
elements, and 52 indicators. The “Vision” Element consisted of three sub-elements: 1) Future
Vision with seven indicators; 2) The Goal with five indicators; and 3) The Strategy with three
indicators. The Teamwork Element consisted of three sub-elements: 1) the Team with seven
indicators; 2) the Team Leader with four indicators; and 3) the Team Process with five indicators.
The Leader Element consisted of three sub-elements: 1) Knowledge with four indicators;
2) Responsibilities with four indicators; and 3) Participation in the Work with three indicators. All
major indicators were averaged and the coefficient of variation for selection of the model
indicated the appropriateness level of learning community of personnel at Mahamakut Buddhist
University. The average value of 50 indicators equaled to or greater than 3.00 and a coefficient
distribution of these indicators equaled to or less than 209%.

2. The elements of the model were consistent with empirical data with the Chi - Square
(X% value equaled to 36.65, the degrees of freedom (df) equaled to 25, the P-value equaled to
0.062, the goodness of fit index (GFI) was 0.99, the adjusted goodness of fit index (AGFI) was
0.97, and the Root Mean Square Error of Approximation (RMSEA) was 0.024.

Keywords : 1. Indicators 2. Learning community
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