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Abstract

This research was developing the administrative model for developing
Student’s Discipline: A case study of the best School for Tambon of Nakhon Si
Thammarat Province. The populations were 127 principles, 1,016 teachers and
1,143 school committees, total 2,286 people of the best school for Thumbon of
Nakhon Si Thammarat Province. The instruments were questionnaires, developing
result record, and evaluation form. The analysis quantitative data by consisted of
mean, standard deviation, and t-test. The analysis of qualitative data used content
analysis. The research results were the overall states to development Student’s
discipline were high level, the overall the success factors of leadership, strategy
deployment, human resource focus, measurement & knowledge, process
management and result to development student’ s Discipline were high level,
The overall wanted and need to development student’s discipline were high
level, the overall suitability of the administrative model for development student’s
discipline were high level, the overall development student’s discipline were high
level, the overall satisfaction for development of students discipline were high level
and the overall possibility of administrative model for development student’s

discipline by experts were high level.

Keywords: Administrational model, Student discipline, Best school for tambon
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