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Abstract

The purpose of the research was to study the development of energy efficient power
management model of the provincial administration office of Thailand in the Future by using EDFR
(Ethnographic Delphi Future Research) which was gotten from 24 experts by choosing Purposive Sampling
that interview and questionnaires were used. The data collection was kept 3 rounds were the first data
interview was built to the rating scale questionnaires that were answered by the experts in the second
and third rounds. The Final analyzed data from the questionnaires were analyzed into mean, median and
mode that was different by finding the value of range and quartile. The results were found that the
development model of management of electric energy saving in Provincial Organized Office in Thailand in
the Future had the development model of electric energy saving that consisted of 1) The electric energy
saving by Thailand Quality Award (TQA) Balanced Scorecard (BSC) Model Scorecard (MSC) and
Participatory Action Research (PAR) 2) The process ideas of electric energy saving 3) The principle ideas of
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electric energy saving 4) The personal ideas of electric energy saving 5) The opinions of electric energy
treating in quality, administration, learning and introducing to general people 6) The society, ideas
management of electric energy saving and the ideas of personal behavior of electric energy saving 7) The
participation of ideas activities in evaluation and 8) The management way of electric energy tools saving.

(9) the budget allocation on projects saving electric energy.
Keywords: Electric energy saving, Provincial Organization, Management of energy model.
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